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AIAPKEIA KENTPO ENAITEAMATIKHZ
A/A OEMA TITAOZ NPOTPAMMATOZ
/ (QPE3) KATAPTIZHZ (KEK)
Hotels, developing and managing equity in the C.CH.EDUCATIONAL HOLDINGS
1 AIEYOYNZH ENIXEIPHZEQN 14
workplace. LTD
) AIEYOYNSH ENIXEIPHSEQN Bestaurants, developing and managing equity 14 C.CH.EDUCATIONAL HOLDINGS
in the workplace. LTD
A&LoAoynon kat Evéuvapwon KouAtolpag
3 AlOElDLoN ENYELDAGEWY Kawotopiag: Avantuén EuEAKTOU Kat 14 CHARAKIS RESEARCH AND
XEpLon Ertixeten Avvapikol Movtéhou Opyavwong Ko CONSULTING LIMITED
Aloiknong twv Mikpopeoaiwv Emyelprioswv
C.CH.EDUCATIONAL HOLDINGS
4 Awoyeiplon Emelpriogwy | Utilizing diversity and inclusion in restaurants 14 LTD
Ava E ) 210 Awwva -
DAlayeipion/Avartugn vartuén Enyeprioswy tov 210 Atbva - pe ATI SEMINAR & HR SOLUTIONS
5 i v MeBoboAoyia tng EXES Strategy 14
Ermyelpnoswv LTD
Consultants
Avarmrtuén Deploying Innovative Operational AND
6 Eruyxelprioewv/Opyaviopw |Organisational Good Practices to Achieve and 14 DIGIPRO EDUCATION LIMITED
v Sustain Business Performance Excellence.
Avarmtuén A HOLISTIC Approach to Culture and
7 Erelpioewv/Opyaviopw |Governance of Family Businesses for driving 14 EUTHOR LIMITED
v continuous success (Legacy)
3 Awoxeiplon Owoyevelakwv |Leading the Family Business for Balanced 14 KYMPIAKON EMIMOPIKON KAI
Emelpnoswv Growth and Succession BIOMHXANIKON EMIMEAHTHPION
Integrating Innovation and “Change” in Your
9 Awaxeipion ANaywv Company’s Strategy — A Deep-Dive Through 14 DIGIPRO EDUCATION LIMITED
Action Learning.
, , Managing Change by Adopting the
10 Awoxe AN 16 CIBIT LTD
texetpton Yoy Organizational Alertness Methodology
Systemic Audit — Strategic Assessment and
1 STPATNYLKOG Alignment model of Service sector companies 14 CHARAKIS RESEARCH AND
MpoypoUUaTIONSS for the development of competitive CONSULTING LIMITED
advantages in the digital era
12 ZTPATNYLIKOG ‘ Innovat!ve Strategic Planning for smaller 14 CIIM INNOVATIONS LIMITED
MpoypoppOTIoNOG enterprises
13 KaBoplopog/Avamruén Unlocking Strategic Value: Leveraging Data 14 KYNPIAKON EMMOPIKON KAl
Eruxelpnuatikwv MAdvwy [Science to increase Business Profitability BIOMHXANIKON ENIMEAHTHPION
Avamrtuén !\/IsGoGwv v‘La MISSION-ORIENTED STRATEGIC PLANNING ATI SEMINAR & HR SOLUTIONS
14 |Ttpatnywd Ixedlaopo FOR BUSINESS DEVELOPMENT AND 15 D
Emuxelpnocwv INNOVATION
, , Using Intrapreneurship for strengthening
n Anod
15 dpdwa%KOTnTQ/ Toc00 Corporate Performance and reinforcing 14 CIIM INNOVATIONS LIMITED
n Emyepnoswv .
Innovation
(KEZEA) KENTPO
16 Mapaywyikotnta/Anodoo |Zuotnua Alaxeipiong Etailpikrg toxobétnong 14 SYMBOYAEYTIKHE KAl
n Enelpricewyv - Business Scorecard & HR Scorecard EMNATTEAMATIKHZ ANANTY=HX
ATA
ETixelpnpaTtikog METOOXNUATIONOG Lo
17 I'Iotpotywv%Kérnrot/Andéoc BéAtiotn Arytdéocn mq’meeipncr]q - :I'axvméq 14 AXIAMEOYAH MAPIA
n Emyepnoswv kat Epyaleia yia BeAtiwon Asttoupyiag kot
KaAAiépyeta KouAtoupag BeAtiwong
5 : - -
18 TPOTNYLKESG VLG’AV(IT[TUEH Innovative .performa.nce management system 14 CIIM INNOVATIONS LIMITED
™G MNapaywykdtntag for professional services
2 3 Ava
19 trpf:zgf; v Avareugn Edapuoyn Euéiktwy Powv Epyaciag oe 14 CHARAKIS RESEARCH AND
ns , ns YBpL&iko Emixelpnotakd MeptBdAiov CONSULTING LIMITED
Ermyelpnoswv
Mé£BodoL kat TEXVIKEG yLa )
20 BeATloTonoinG From Business Process Management (BPM) to 14 CHARAKIS RESEARCH AND
onon Digital Process Management (DPM) CONSULTING LIMITED
AloSKaolwv
, i Process and Progress Optimization for
MéEBodoL kat TEXVIKEG YL o ) L .
, Designing and Managing Buildings: Creating a TERRAMEDIA INTERACTIVE
21 |Bekuotonoinan 4D Digital Simulation of a Building Applyin 26 LIMITED
AladlkooLwv g € Applying

BIM Strategies
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STPATNYLKEG Lo BeAtiwon

Digital Strategy Methodology for Competitive

TERRAMEDIA INTERACTIVE

22 AVTOYWVLOTIKOTNTOG Advantage: A Training Course for Business 16 LIMITED
Emelpnoswv Executives
2 3 BeArtl
TPORNYIKEG Vl,a entiuen 20 Strategic steps for building an ‘Eternally OMOZMNONAIA EPTOAOTON &
23 AVTOYWVLOTIKOTNTOG L, 14
X Successful Organization BIOMHXANQN KYMPOY
Ermyxelpnoswv
22 Em)’(stpr]uaukérnw/Kmvo VUCA Analysis imp?act on SME’s -Supporting a 14 EUTHOR LIMITED
Topla Culture of Innovation-
Avarttuén kat Ataxeipion | Thriving in the Pandemic Economy: Develop a
25 Kawotdpwv Ztpatnykwy |Disruptive Innovation Mindset into the “Soul” 14 DIGIPRO EDUCATION LIMITED
Kot MeBodwv of the 21st Century Companies.
Ava A { MANAGEMENT DEVELOPMENT AND
varwuén kat Awxelpion G 0 KYMPIAKON EMMOPIKON KAI
26 Kawvotopwv Ztpatnywkwyv [INNOVATION FOR CYPRIOT WINERIES TO 14 BIOMHXANIKON ENIMEAHTHPION
Kot MeBodwv GROW TO MIDDLE MARKET SIZE
b2 3 Ava Revolutionizi ice for th
27 t’pa'tr]VLKECIVLa Vamntuén t.ev.o utionizing Customer Service for the 14 CIIM INNOVATIONS LIMITED
Newv Ayopwv Digital Age
E ) A {
Loaywy KL AROTOMNON | 0y s 1 WHEOIAKOY METASXHMATISMOY:
Néwv TexvoloyLwv yLa
28 , , AIOIKQONTAZ ANOPQIMOYZ, TEXNOAOTIEX KAI 14 UP TO DATE TRAINING LIMITED
OAwn Awaxeiplon
i ANNATEZ
Ermyelpnoswv
SuoTh
. n‘;"?ﬁ;\ze . AIAXEIPISH KINAYNQN ME KAINOTOMO 14| ATISEMINAR & HR SOLUTIONS
o noNS I\ME@OAOAONIA (NIST Enhanced) LTD
Erxepnuatikwy Kwdovwv
, , Etaupikn Kowwvikn YrieuBuvotnta (EKE)-ESG
Etatpikr) Kowvwvikn X ,
30 |ieoy ko MeptBaAhovTikr Zuppudpdwon 14 UP TO DATE TRAINING LIMITED
n Enxelprioewv. Mehéteg Mepimtwong
Ava b3 )
i E;’:{‘ff” KSST\‘ZZT,“’V Maxeipion T Kowwwiis Buowomragvia |, OMOZMONAIA EPFOAOTON &
PG ne Eryetpn otk Apioteuon BIOMHXANQN KYNPOY
EuBuvng
oo [T S B e
32 | AIAXEIPIZH/AIAXEIPISH yEMPIOVINg 16 CIBIT LTD
ENEPTEIAS GRI Standards and the Return on
Sustainability (RoS) Framework
ETOOUKE STOaTNVLKh Kl Eknaibeuon kat Miotomnoinon «YnelBuvwy
33 P ,n patyua MNepBaAovtog» og EmixelproeLg tou 15 MESOKELEAS LTD
MNeptBairov . .
OaAdoaoilou Touplopou
AEIOOPEZ OIKOAOMEZ - BEATIZTOZ
sxediaon/Epappoyr IXEAIASMOS KAI KATAZKEYH ME STOXO TON
34 MNeptBarovTikig EKMHAENIZMO ENEPTEIAKQN ANATKQN KAl 14 AXIANAEOYAH MAPIA
MoALtikAg MEPIBAAAONTIKQN ENINTQXEQN BAZH
MEGOAOAOTIAL LEED
Evapuovion pe tnv Evpwmnaikn Npdoivn
sy [0 S
35 MeptBaANovTLkng W,] ne1iep K , 16 CIBITLTD
oA Anotunwpatog, Extipnong Emyelpnotakwy
ns Avaykwv kat Avantuéng Biwoilpwv
ETuxelpnatikwy MpakTtikwy
, , STpatnyLkn yla Blwotpn EmxelpnoTikn
Ixed E
xediaon/ ¢QQH0VH Avartuén Ma Mikpopeoaieg emixelprioeLg M.M.C MANAGEMENT CENTER
36  [MeptBarlovtikig , , ) 18
, UE€OW HOVTEAOU TIPACLVNG LTD
MoALTikig ,
ETUYELPNULATIKOTNTAG
37 Aeldpopog Avamruén ko ESG FOR GROWTH IN THE CYPRIOT AGRI - 14 KYMNPIAKON EMIMOPIKON KAI
Biwowotnta FOOD & BEVERAGE SECTOR BIOMHXANIKON EMIMEAHTHPION
38 Aegwdopog Avartuén kat SUSTAINABILITY MANAGEMENT AND THE 14 TERRAMEDIA INTERACTIVE
Buwowpdtnta HYDROGEN ECONOMY LIMITED
Ava 2 G B 5 b3
Actbbpoc Avéugn kan | OTTTUEN ZTPATAVIKNG Blwodtntag Sty ATI SEMINAR & HR SOLUTIONS
39 , Emxeipnon 2ag — Bhua MNpog BApa 14
Buwowpotnta i LTD
KaBobénynon
20 Aetd)ép?q Avarmrtuén kot DeveloPing effective S'ustainability/ESG 14 CIIM INNOVATIONS LIMITED
Bliwopotnta Strategies and Reporting
Suotipata Ataxeiplong EnipAedn kat Edappoyry OAokAnpwpévou OMOZMNONAIA YNAEZMQN
41  |YAKWv, AtoBARTWY Kat Txeblou Alaxeiptong AmoBARTwWY OKOSOULKWY 14 EPFTOAABQN OIKOAOMOQN
Auvpdtwv Kat Texvikwv Epywv KYMPOY
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Suotiuata Ataxeiplong

BEATIZTOMNOIHZH 2YAAOTHE — METAQOPAZ

42 Anopptppdtwy/AnopArtw |NA ANOTEAEEMATIKH EQAPMOTH MOoN & 14 UP TO DATE TRAINING LIMITED
v Aol OPTANIKQN 2THN KYMPO
2 ) A {
VOTIHATA BLAXEPLONG |\ eipion amoPAfTwY 0T E0TLATOPLA pE EDEX-EDUCATIONAL EXCELLENCE
43 |Anoppupdtwv/AnoBAdTw |, , ) 14
v éudaon ota andpAnta tpodipwy CORPORATION LTD
s . . ,
4 |OworovIK6E/BroAHarTS n”giisveq;\zc::s :Eld’zf;:)fx\flﬂiwwwv L4 | 1210TIKO OPONTIETHPIO NEAID
C IXEBLAOMOC paowng NS HETaAM ! INQIHE AIMITEA
aro xaAuBa otnv owodopkn Blopnxavia
, . |Aeido 5 5 3 5
45 |Ouworovikos/Brohiparis nei’(:i‘zvo:;izc\tl;’}fo'(?;i\'tf:t?azoro““’" 14 | 1AIQTIKO OPONTIETHPIO NEAIO
¢ IXEBLATHOC e , KVOROYLV VLA KTlp INQIHE AIMITEA
pn&evikol avBpaKIKOU QIOTUTIWHATOG
6 Aloxeiplon YSaTikwv Awoxeipnon Zwtikwv YrioSopwv 'YSpeuong 16 ATI SEMINAR & HR SOLUTIONS
MNoépwv otnv enoxn g Wnolomoinong LTD
OMOZMNONAIA 2YNAEZMQN
K ] { A { bX v A ) :n )
47 UKAKA OlKOV?uLOl KOl’L LOlXELpLC’SI’] TEPEWV InoB)\ntwv ’ pooapuoyn 14 EPTOAABAN OIKOAOMON
Eruyelpnuotikd Movtéda  |otig apxeg tng KukAkig Owovopiog
KYNPOY
KUKk OtkovoLtia Kat Integration of Circular Economy Practices to
48 4 X K i Industries and Actors of the Primary and 16 MESOKELEAS LTD
Emxelpnpatikd Movtéla
Secondary Sectors
H KukAtkr) Olkovopio wg TTOALTIKNA
. . MUKOO-
KuKkALKr Otkovopia ko | POTEPAHOTNT EdAPHOVAC € Mucpd TECHNOMART ENGINEERING AND
49 X i Meoaieg Emuyelprioslg (MME) & ATA. 14
Emxelpnpatikd Movtéla , , , , PROJECT CONSULTANTS LIMITED
Epmodia, mpotaoelg avantuéng Ko KaAES
TUPOKTLKEG.
50 KukAtkn OLKov?uia KOl’L A.Strategic (;ircular Economy Approa?h for 20 CIBIT LTD
Emyelpnuoatika Movtéla | Circular Business Model Transformation
KukAtkry Owkovopia Kot EDAPMOTEZ ETAIPIKHZ BIQZIMOTHTAZ KAI
51 14 MRC CYPRONETWORK LTD
Emxelpnuatikd Movtéda  [KYKAIKH OIKONOMIA
i , ANABAOMIZMENEZ YMHPEZIEZ T1A ETAIPIEX
KukAwkr) Otkovopia kat
52 —_— atikd Moviéha AIAXEIPIZHZ ANOBAHTQN 2TO MAAIZIO THX 14 MRC CYPRONETWORK LTD
XEWnH KYKAIKHZ OIKONOMIAS
Avoyet oL Avartugl MPAZINH KAl WHOIAKH METABAZH OMOZ2MONAIA ZYNAEZMON
53 [CioXeEtplon kat Avatrusn 14 EPFOAABQN OIKOAOMON
MNpaocwwv Katackeuwv EPTOAHNTIKQN EMNIXEIPHZEQN
KYNPOY
54 Awaxeiplon kat Avamrtuén  |Mpdowveg Kataokeu£g kat ZUyxpoveg TAOELg 12 KENTPO EKMAIAEYZH: "O
MNpdowwv Kataoksuwv 0TO ZXeSLA0MO KAl 0T KATOOKEUT TOUG OIKOAOMOZ" K.E.M.0. ATA
Mageipton ko AVArTTug 2XEAIAXMOZ KAI MAPATQIH NEPIBAAONTIKA
55 n (;(GLSwvnKaTQOKEUd)vn OIAIKQN MPOIONTQN AMNO =ZYAO ME 14 TTR CENTRE LIMITED
e MEIQMENO ANOTYNQMA ANOPAKA
Atayeipton Ko AVATTTUE 2XEAIAZMOZ KAI NAPATQIH ENINAQN KAI
56| d’(‘m\‘:w”mwcmwv” ZYAOKATASKEYQN SYMMQNA ME TIS NEES 14 TTR CENTRE LIMITED
P ANAITHSEIS KAl NOMOOESIES
2 £¢ X ) 2xed '
7 Suotripata AnoBrkeuong AILZS(;QVLsz B:potcf::féu MXZVL(;?SHOUL{X 14 OMOZMNONAIA EPTOAOTON &
Kot Atavopng Evépyelag ) ns HIX ) 5 v BIOMHXANQN KYIMPOY
AUENnon tng Napaywykotntag
) , Aoxeiplon nAektpLopoL péow
2 Amnob
58 ucrnuqm’ o ,nKSUan ETEPOXPOVIOHOU-nLoupyiag EAeyxopevwy 14 CPS CYPROSKILLS LTD
Ko Atavopng Evepyelag K
Qoptiwv
AIAXEIPIZH Awaxeipnon kat E€olkovopunon Evépyelag e
ENEPTEIAZ/TEXNOAOTIA
59 _ / Aebvr) MeBobohoyia ENERGY AUDIT & 14 AXIANAEOYAH MAPIA
E=ZOIKONOMHZHZ
ENERGY MANAGEMENT ASHRAE
ENEPTEIAZ
Avd E AtkoU POA
co  |AEDANEIAKAI YTEIA STON A‘;i?;’i’;‘izl ;“:OLLK:TUL Enlem'qoa N OMOSMONAIA EPFOAOTON &
XQPO EPTAZIAS VAELOLG KL TYELOG OTLG ETUXELPNOELS via T BIOMHXANQN KYMPOY
Alapdpodwon evog Ztpatnykou Ixedloopol
Kawvotopog Alaxeiplon AELTOUPYLKAG
AXZOAAEIA KAI YTEIA XTON
61 XQ(:’DO EPFASIAS Erukwvuvotntag pe EUmAoutiopévn 14 MINDTHEGAP LTD
MebBodoloyia NIST
ASOAAEIA KAI YTEIA STON KO(LVOTC’)p.O'q Alayeiplon AeltOUpr.Kr’]q
62 Erukwvduvotntag pe EUmMAouTiopévn 14 MINDTHEGAP LTD

XQPO EPTAZIAZ

MeBodoloyia NIST
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63

E€elSikeupéva OEpata

New Era of Industrial Manufacturing

14

OMOZMNONAIA EPTOAOTON &

Metamnoinong BIOMHXANQN KYMNPOY
64 E€elSikeupéva OEpata New Era of Industrial Manufacturin 14 OMOZMNONAIA EPTOAOTQON &
Metamnoinong i BIOMHXANQN KYMNPOY
, , Kauwvotopeg pébodot kat texvoloyieg OeppuLkrg R
65 E€elSikeupéva OEpata KOl UYDOGKOTLKAC BWOAKL K ATOOKEL Y 12 KENTPO EKMAIAEYZH: "O
KoTatokeuov YPOOKOTILTIG BwpdKiong Katao OIKOAOMOS" K.E.M.0. ATA
XopunAol avBpaKIKoU AMOTUTIWHOTOG
Avarttuén, Eneéepyacia
. (l;cit;:\:/:}\u?n AleuBUVTIKWV (E)Etsovoolgmeq AEL;))\zvn:ZLq E;ts:ﬁ:tzs‘w\; " OMOZMONAIA EPFOAOTON &
pIquv ‘ Kovounong Evépyelag kat Emevuoswv BIOMHXANGN KYMPOY
Kataotdoswv/AelKTwV ANE
Anddoong
67 AebBuvon/Awoiknon Developing the Internal Talent Marketplace 1 C.CH.EDUCATIONAL HOLDINGS
AvBpwrivou Auvaptkol  |(1.T.M.) Strategies in Restaurants LTD
EMPLOYEE EXPERIENCE MANAGEMENT
“Building an EX centric Organisation”
An innovative approach to bring passion
68 AlevBuvon/Aloiknon throughout your organisation by providing 14 KYMPIAKON EMMOPIKON KAl
AvBpwrivou Auvapikol unique experiences throughout your BIOMHXANIKON ENIMEAHTHPION
employees’ career and journeys and impact
company competitiveness and market
performance.
Adapting to the New HR Era: Z0yxpoveg
69 AlevBuvon/Aloiknon OTPATNYLKEG LETAOXNUATLONOU OTN 14 EMMOPIKO KAI BIOMHXANIKO
AvBpwriivou Auvapikol  |AtevBuvon AvBpwrivou AuvaptkoUl yla ENIMEAHTHPIO NMAD®OY
BLWOLLOTNTA TWV ETILXELPIOEWV
70 ALSUGIUV(SI’]/ALOLKI’]GI’] ’ Leverag.mg the Employee Life Cycle by 14 CIBIT LTD
AvBpwrivou Auvapikot  |Innovating Employee Engagement
- Atsoeluvcn/moimcn ’ Redesigning Performance. Assessments to 16 CIBIT LTD
AvBpwrivou Auvapikov  |Accommodate the Changing Workforce
7 AlevBuvon/Aloiknon Strategic Wellness Mastery: Empowering HR 14 OMOZMNONAIA EPTOAOTON &
AvBpwrivou Auvauikol  |Professionals with Wellbeing Strategies BIOMHXANQN KYIMPOY
'CARDET' CENTRE FOR THE
, , Corporate Wellbeing Strategy: Ano
43 |BtevBuven/suwiknan GUG‘; e oo glKé oeg;’mts}\so - ,, | ADVANCEMENT OF RESEARCH &
AVBpOIVOU AUVapLKOD OMOTTEd n;\dvs i ”;’0 S W DEVELOPMENT IN EDUCATIONAL
paons TECHNOLOGY LIMITED
Stpatnyikn Metatpont Twv Xwpwv Epyaociag
xedlaopudg MoAwtikwy kal |oe Epyactakoug Xwpoug Mdbnong (Learning
b2 5 Workpl '
uorr’]uatwv ya ’ or p‘ace ) ka cs.Opvotvw;.lou.q Tou M.M.C MANAGEMENT CENTER
74 Exnaibeuon kat Avamtuén |MaBaivouv (Learning Organisations) 15 LTD
Tou AvBpwrivou (Strategic transformation of workplaces into
Auvaplkol Learning Workplaces and Learning
Organisations)
Aodpatn avamnpio KoL EmayyeALOTKN
Avarmtuén/Awaxeipion P n, ne vy H N i
75 SuoThUETWLY OnBHY anokatdotaocn. EmayyeApatikn evowpdtwaon 14 KYMPIAKH ETAIPEIA
nH , p ATOMWV HE QUTIOMO o€ Etatpeieg kot MIZTOMNOIHZHI ATA
Epyaoclakwv Zxecewv .
Opyaviopoug.
76 MpoypapHATIONOG From Metrics to Action: Using Analytics to 14 KYMPIAKON EMMOPIKON KAl
AvBpwriivou Auvautkoy | Drive Strategic and HR decisions BIOMHXANIKON EMIMEAHTHPION
77 MpoypapUaTIopos The Future of HR - How Al is Changing the 14 OMOZMNONAIA EPTOAOTQON &
AvBpwrivou Auvapikov  |Human Resources Operation BIOMHXANQN KYMPOY
Designi L i Microl ing &N -
78 |MAPKETINK esigning exearning, Wicrofearning & ano 14 DIGIPRO EDUCATION LIMITED
Learning Instructional Corporate Solutions.
Digital Customer Journey Management:
79 AIEYOYNZH MAPKETINTK |Innovating the Customer Experience & 16 CIBIT LTD
Engagement
| tive Digital Marketing Strategies F
80 |WHOIAKO MAPKETINFK | ovative bigltal varketing Strategies For 14 | ADONIS BUSINESS INSTITUTE LTD
Generating Leads
Alevd A { KYMPIAKON EMIMOPIKON KAl
gl | LEUSUVON BLAXEWONG )\ NAGING DIGITAL LOYALTY PROGRAMMES | 14
Wnolakol MAPKETIVYK BIOMHXANIKON ENIMEAHTHPION
82 AtevBuvon Alayeiplong Avamrtuén Wndlakng ZTpatnylkig otn véa 14 ATl SEMINAR & HR SOLUTIONS

Wnolakol MAPKETIVYK

€noxn

LTD
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AtevBuvon Alayeiplong

Avarttuén Wnolakng Ztpatnykng MApKeTvyK

OMOZMNONAIA EPTOAOTON &

83 Né ) A&S0 ZUA i 14
Wndakod Mapketyk |01 o2 ETOXT VLA TOV KAAOO LAoLpYLKWY BIOMHXANQN KYNPOY
Kataokevwv
Ixed ¢ Ava
84 N);Ew\lIOIUHOC K Avdreeugn Kawvotopia & Avamtuén véwv mpoloviwy — 14 CHARAKIS RESEARCH AND
W , From concept to table CONSULTING LIMITED
Mpoidvtwv/Ymnpeolwv
ZxeBLa0HOG Kat Avdrttuén , L TERRAMEDIA INTERACTIVE
85 Néwv AoddAion NeptBarioviikig EuBLVNg 24 LIMITED
Mpotovtwv/Ymnpeowwv
TUyxpoveg Texvikég Texvohoyiag Tpodipwy
86 Avafabuion kat BeAtiwon |kat Motwv Avapaduiong Mpoildviwv: 1 CHARAKIS RESEARCH AND
Mpoidvtwv/Ynnpeotwv BeAtiwon kot E§akpiBwaon Molotikwyv CONSULTING LIMITED
X0opaKTNPLOTIKWY
Food & Wine experiences in restaurants:
, , building h ital and networki
AvaBadion kat Bektiwan [0 o N nUman capital and networking C.CH.EDUCATIONAL HOLDINGS
87 X capability for generating multi-sector 14
Npoidvtwy/Ymnpeotwy e . ) LTD
synergies within the Cypriot (tourism)
economy
Developing Innovative, EdTech “Enriched”
88 |TEXNOAOTIA Learning Spaces to Challenge the “Alpha Gen” 14 DIGIPRO EDUCATION LIMITED
Students.
, X Using Generative Artificial Intelligence to
Atlonoinon Newv - . ) .
89 , Architect Innovative Pedagogical Practices, 14 DIGIPRO EDUCATION LIMITED
TexvoloyLwv _
Instruction and Assessments.
A { Né H i ive Al f ful
90 &LOT[OI.r]GI:] £wv ar.nessmg Generatlvte or Successfu 14 DIGIPRO EDUCATION LIMITED
TexvoloyLwv Business Transformation
91 A¢lomoinon Néwv Creating Tomorrow's Business Solutions with 14 EMMOPIKO KAl BIOMHXANIKO
TexvoloyLwv Generative Al EMNIMEAHTHPIO NA®OY
Attomoinon Néwy Sustainable Business Growth & Model
92 n f] Transformation through Artificial Intelligence 20 CIBIT LTD
Texvoloylwv
(A1)
Implementing the Direct Booking Decagon
) , Methodology: A Comprehensive Approach to
A N
93 ELOT[OI.r]GrI] ewy Innovating Hotel Distribution Channels 16 CIBIT LTD
TexvoloyLwv . .
Through Systematic Strategies and Customer-
Centric Practices
) , The Artificial Intelli :Ad
o remonm e [Tt || eersmousecoorn
TexvohoyLwv g. . . & PROFESSIONAL TRAINING LTD
decision making
AU Mapa otnTog o€ opeoaie
AfLomtoinon Néwv Uﬁﬂoﬂ’ PAYWYLKOTNT! CVG HlKP' MEoQLES
95 Texvohovidoy ETUXELPNOELG UE epappoyn Texvntng 14 C.N.G INFOSYSTEMS LTD
X v vonpoouvng Al
Aflomoinon Néwv Redesign Learning Without Exhausting
96  |Texvoloywwv MAnpodopiag|Educators with Innovative Technology 14 DIGIPRO EDUCATION LIMITED
Kot Emikowvwviag Enhanced Pedagogies!
Alonoinon Néwv Challenge the Ongoing Economic Crisis:
97  |Texvohoywwv NAnpodopiag|Migrating into Industry 4.0 Advanced Digital 14 DIGIPRO EDUCATION LIMITED
kat Emkowvwviag Technologies.
Aflomoinon Néwv Embed STREAMS Across the K-12 Curricula:
98 |Texvoloywwv MAnpodopiag|Learning Redesign for Supporting the Whole 14 DIGIPRO EDUCATION LIMITED
Kat Emkowvwviag Child.
Alonoinon Néwv . . -
i , __|Smart business in restaurants: building smart C.CH.EDUCATIONAL HOLDINGS
99 |Texvohoywwv NAnpodopiag . ) 14
, tourism capacity LTD
kot Emkowvwviog
Aflomoinon Néwv Awoxeiplon EmayyeARATIKAG EMUKVEUVOTNTOG
100 |Texvoloywwv MAnpodopiag|évavtl tng €kBeong oe BAamTikoUg 14 QUINTESSENCE ENTERPRISES LTD
Kat Emikowvwviag TaPAYOVTEG 0TOUC XWwpoug Epyaciag
Alonoinon Néwv Ataxeiplon EMoyyYEALOTIKAG EMLKLVOUVOTNTOG
101 |Texvoloywwv NMAnpodopiag|évavil tng €kBeong og BAamTikolg 14 QUINTESSENCE ENTERPRISES LTD

Kat Emwowvwviag

TP AYOVTEG 0TOUG XWpPouG Epyaciag




APXH ANAMTYZHZ ANOPQMINOY AYNAMIKOY KYIMPOY - A" EEAMHNO 2024
MOAYENIXEIPHZIAKA NMPOrPAMMATA KATAPTIZHZ ZQTIKHZ ZHMAZIAZ

Aflomoinon Néwv

BLOCKCHAIN TECHNOLOGY APPLICATION IN

ATI SEMINAR & HR SOLUTIONS

102 |Texvoloywwv NMAnpodopiag|BUSINESS, STAYING AHEAD OF THE INDUSTRY 14 LTD
Kot Emikowvwviag DEVELOPMENTS
Alonoinon Néwv . o .
, , _|Strategic Development of Artificial Intelligence OMOZMNONAIA EPTOAOTQON &
103 |Texvoloywwv MAnpodopiag ) 14
, for Businesses BIOMHXANQN KYMNPOY
kot Emikowvwviog
Aflomoinon Néwv i i ,
E T N
104 |Texvoroyiiv Mnpodopiac|EPEPHOYA TEXVATAG Nonkoobvng oto 14 C.N.G INFOSYSTEMS LTD
, Alaviko Epmoplo
Ko Emikowvwviag
Alonoinon Néwv Avamrtuén kat Alayxeipion tg Texvoloyiag oto
105 Texvoloywwv Opydvwong, |MAaioto tng Asidpopou Avantuéng, yla tig 14 OMOZMNONAIA EPTOAOTQON &

MNapaywyng, AnoBrikeuong
Kat Atavopig Npotovtwy

Emnxelprioetg tou KAadou ZuloupyLkwy Kot
Enimwv

BIOMHXANQN KYMPOY




