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T wTnpoUAa XapaAdunoug
Ynoupyog Epyaciag kar Koivwvikkv AcpaNicewv
Apuddia yia Tnv Apxn

Sotiroula Charalambous

N
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H AvAA kal n AnooToAn 1nG

The HRDA and its Mission

H Apxn Avantuéng AvBpwnivou Auvauikou Kunpou
(AvAA) eival opyaviopodg dnpoaciou dikaiou nou Eekivnoe
10 €pyo TNG T0 1979. Tnv 1n NogpuPpiou 1999 T1é€6nke oe
10XU 0 nepi Avantuéng AvBpwnivou Auvapikou Nopog
ap.125(1) Tou 1999.

H AvAA avaépetal otnv KuB€pvnon pécw Tou apuodiou
Yrnoupyou nou, Pe BAcn Tov nio ndvw vouo, gival o
Ynoupyog Epyaciag kal Koivwvikwv AcG@aNicewv.
Aloikeital anod 13ueAég AIoIKnTIKO ZupBOUAIO PE TPIUEPN
XAPAKTAPQA, GTO OMOI0 CUUKETEXOUV EKNPOCWMOI TNG
KuBépvnong, Twv EpyodoTwyv Kal TwV ZUVTEXVIWV.

AnooTtoAn Tng AVAA gival n dnuioupyia Twv npolnoBgcewy
YIQ NPOYPAPMATICUEVN KAl CUCTNUATIKA KATAPTION Kal
avdantuén Tou avBpwnivou duvauikou Tng Kunpou,
o€ 6\a Ta enineda Kal oe GAOUG TOUG TOWEIG, yia TV
IKavornoinon Twv avaykwyv TNG OIKovouiag péoca ota
nAQiola TNG KOIVWVIKNG KAl OIKOVOUIKAG MOAITIKNG TOU
KPATOUG.

MNa Tnv EKNANPWOoN TNG aNocTOANG Kal Thv doknon
TwV appodioThTwy Kal eEouciwv Tng AVAA, AeiToupyei
10 Tapeio AvanTtugng AvBpwnivou Auvapikou. Kabe
€£pY000TNG UnoxpeouTal va kataBdAAel oto Tapeio TEAOG
nou dev Ba unepPaivel To Eva TOIG EKATO TwV KATABANTEWV
anoAaBwv og kABE Evav anod Toug EpyodoToUlEVOUG TOU,
onwg kABe popd Ba kabopideTal. And TNV UNOXPEWON
autn e&aipeital n KuBgépvnon und tnv 1I816TNTA TG WG
£pyodoTNG.

Minister of Labour and Social Insurance
Competent Minister for the Authority

The Human Resource Development Authority of Cyprus
(HRDA) is a semi-government organisation which has
commenced its operations in 1979. On 1st November
1999 the Human Resource Development Law (Law
125(1)/1999) came into force.

The HRDA reports to the Government through the
competent Minister who, according to the aforementioned
Law is the Minister of Labour and Social Insurance. It is
governed by a 13 member tripartite Board of Governors
comprising of government, employer and trade union
representatives.

The HRDA'’s mission is to create the necessary
prerequisites for the planned and systematic training
and development of Cyprus’s human resources, at all
levels and in all sectors, for meeting the economy’s
needs, within the overall socio-economic policies of
the Cyprus Government.

For the accomplishment of its mission and in order to
be able to exercise its competences and powers, the
HRDA is funded by the Human Resource Development
Fund. Every employer is obliged to contribute to the
Fund a Levy not exceeding 1% of the emoluments of
each of its employees. As an employer, the Government
is exempted from this obligation.
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A1dpOpwon

Organisation Chart

AI0IKNTIKO ZUpBoUAIO
Board of Governors

EcwTtepIkog EAeYKTNG

Internal Auditor

AleuBuvon ‘Epeuvag
kal MNpoypauuaticpou
Research and Planning

Directorate

AleuBuvon Ynnpeoiwv
Katdptiong
Training
Directorate

AieBuvon Aloiknong
kai Mpoownikou
Administration and
Personnel Directorate

AlguBuvon OIKOVOUIKWV
Ynnpeoiwv
Financial Services
Directorate



AppodIoTNTEC AlEUOUVOEWY
Directorates’ Responsibiities

AIEYOYNZH EPEYNAZX KAI MPOIrPAMMATIZMOY

e EKTiunon kal npoRAEWN avaykwv KAatdpTiong

e KaBopIopoG NpoTePAIOTATWY KATAPTIONG

e AEIOAGYNON aNOTEAECUATIKOTNTAG OPACTNPIOTATWV
™G Apxng

e A&loAGyNon unodopng KaTApTIong

* AvAAUGoN €pYACIWV KAl NEPIEXOUEVWY ENAYYEAUATWV

* ZTpaTNYIKOG NPOYPAPUATIONOG

o ANEG EIOIKEG PEAETEG EPYATIKOU SUVANIKOU

e > UOTNUA ENAYYEAUATIKWOV NPOCOVTWYV

AIEYOYNZH YMHPEZIQN KATAPTIZHZ

* [1podiaypapég kaTdPTIoNG

o > xedlaopdg kal YAonoinon dpactnploThTwy KATapTIong
® > Xe3IA0UOG AVAAUTIKWY MNPOYPAUPATWOV

e A&loAGynon katdpTiong

¢ Evioxuon unodoung katdpTiong

® JUUPBOUAEUTIKEG UNNPEGIEG OTIG ENIXEIPNOEIG

e >UOTNUA ENAYYEAUATIKWOV NPOCOVTWV

AIEYOYNZH AIOIKHZHZ KAI MPOZQMNIKOY
¢ Aloiknon Npoowmnikou

* EpYyaoIakEG OXETEIG

e Anudoieg ox€oelg/AnyocidTnTa

¢ AIgBVEIG OXEOEIQ

e Nouikd B€pata

e [pappareia AloiknTikoU ZupBouliou
e AIOIKNTIKN UNOCTAPIEN

e >UOTNPA NAEKTPOVIKOU UNOAOYIOTA
¢ BiBAI0ONKkn/Apxeio

e >Uvayn Anpociwv ZupBdoewv

AIEYOYNZH OIKONOMIKQN YTMHPEZIQN

¢ OIKOVOUIKA Kal AoyIOTIKA B€uata

e Thpnon AoyIoTIKOU CUCTNUATOG

¢ KOGTOAOYNOEIG, TAUEIOKN Kivnon, ENEVOUCEIG

e Eionpdé&eig kai MAnpwueEg

e EtAoiog MNpoinoAoyiopog

¢ XpNUATOOIKOVOUIKOG EAEYXOG

* \OYIOTIKEG QVAAUCEIG KAl OIKOVOUIKEG KATAOTAOEIG

RESEARCH AND PLANNING DIRECTORATE

¢ Assessment and forecasting of training needs

¢ Setting of training priorities

¢ Evaluation of the effectiveness of HRDA'’s activities
¢ Assessment of training infrastructure

¢ Job analysis and job contents

¢ Strategic planning

¢ Other specialised human resource research studies
¢ System of vocational qualifications

TRAINING DIRECTORATE

¢ Training specifications

¢ Planning and implementation of training activities
¢ Design of programme contents

* Training assessment

¢ Strengthening the training infrastructure

¢ Advisory services to enterprises

¢ System of vocational qualifications

ADMINISTRATION & PERSONNEL DIRECTORATE
¢ Personnel administration

¢ Industrial relations

¢ Public relations and publicity

¢ International relations

e Legal issues

¢ Secretariat to the Board of Governors
¢ Administrative support

¢ Computer system

e Library/Registry

e Public Procurement

FINANCIAL SERVICES DIRECTORATE

¢ Financial and accounting matters

e Accounts

¢ Costing, cash flow, investments

¢ Receipts and payments

¢ Annual budget

¢ Financial Control

¢ Accounting and financial analyses and reports

(&)}
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A10IKnTIKO ZUNBOUAIO
Boardof Governors

EKMPOZQMOI THZ KYBEPNHZHZ
Ap lwdvvng Moditng
Mpdedpog

Xpiotog Aoigidng (uéxpr 26/11/2008)
AvTinpoedpog, Ynoupyeio Eunopiou, Biopnxaviag kai Toupiopou

EAévn KahaBd (and 27/11/2008)
AvTinpoedpog, Ynoupyeio Epyaociag kar Koivwvikwv AGpaNicewv

EAévn KahaBd (péxpr 26/11/2008)
Ynoupyeio Epyaciag kal Koivwvikwv AcQaNicewv

lwdvvng Kovtég (ané 27/11/2008)
Yrnoupyeio Eunopiou, Biounxaviag kal Toupicpou

Xapdiaunog A. KwvotavTivou
Ynoupyeio Maideiag kai MoAimouoy

MNwpyog MNewpyiou
papeio Mpoypaupatiopou

EKMPOZQMOI EPFOAOTIKQN OPFTANQXZEQN
Mixd&Ang MAAIkog
Opoonovdia Epyodotwv kai Biopnxdvwv Kunpou

®puvn MixanA
Opoonovdia Epyodotwv kai Biopnxdvwv Kunpou

Twvng Avtwviou
Kunpiakd Epnopikéd kai Biopnxaviké EnipeAntipio

2wT0G N\ONG (MExpPI 2/6/2008)
Opoonovdia Xuvdéopwy EpyoAdpwyv Oikodopwv Kunpou

Appoditn Wapd (anoé 3/6/2008)
Opoonovdia Xuvdéopwv EpyoAdpwv Oikodopwv Kinpou

EKMPOZQMOI EPFATIKQON OPTANQZEQN
Mérpog Beopdvoug
Zuvopoonovdia Epyalopévwv Kunpou

Nikog NikoAdou
uvopoonovdia Epyalopévwv Kunpou

ZwTtApng PeANGG
Maykunpia Epyatikn Opoocnovdia

XpioTtog ToundZog
Maykunpia Epyatikh Opocnovdia

P P PP PSPPI

[evikdg Aleubuvtng
MixanA A. Quoevtdidong

Nopikoi ZupBouol
Mdpkog IN. Znavég kai Zia Aiknyopol

EAeyKTEG
levikog EAeyKTNG TNG AnpokparTiag

GOVERNMENT REPRESENTATIVES

Dr loannis Moditis
Chairperson

Christos Loizides (up to 26/11/2008)
Vice-Chairperson, Ministry of Commerce, Industry and Tourism

Eleni Kalava (from 27/11/2008)
Vice-Chairperson, Ministry of Labour and Social Insurance

Eleni Kalava (up to 26/11/2008)
Ministry of Labour and Social Insurance

loannis Kontos (from 27/11/2008)
Ministry of Commerce, Industry and Tourism

Charalambos L. Constantinou
Ministry of Education and Culture

George Georgiou
Planning Bureau

EMPLOYERS’ REPRESENTATIVES

Michalis Pilikos
Cyprus Employers and Industrialists Federation

Fryni Michael
Cyprus Employers and Industrialists Federation

Tony Antoniou
Cyprus Chamber of Commerce and Industry

Sotos Lois (up to 2/6/2008)
Federation of the Building Contractors Associations of Cyprus

Afroditi Psara (from 3/6/2008)
Federation of the Building Contractors Associations of Cyprus

TRADE UNION REPRESENTATIVES
Petros Theofanous
Cyprus Workers Confederation

Nikos Nikolaou
Cyprus Workers Confederation

Sotiris Fellas
Pancyprian Federation of Labour

Christos Tombazos
Pancyprian Federation of Labour

Director General
Michael L. Physentzides

Legal Adviser
Markos Spanos & Co Advocates

Auditors
Auditor-General of the Republic of Cyprus



Avayvwpion YNNPECIWV
Appreciations

Ano tn 2a louviou 2008 o KUpI0g ZwToG AONG ENAUCE
va gival yEAog Tou ZupBouhiou TG Apxng. Eniong, and
Tnv 26n NogpBpiou 2008, o kUpIog XpioTog Aoididng
€NAUCE Va PETEXEI OTO ZUPPBOUAIO TNG ApXNG TO onoio
€ixe unnpeTnoel and Tn B€con Tou AvTINPoESPOU.

H Apxn ek@pddel dSnpdoia TNV EKTINCN Kal TIG OEPUES
E£UXAPICTIEG TNG NPOG TOUG Kupioug XpioTo Aoididn
Kal Z@To Aon, yia TIG NOAUTIUEG UNNPEGCIEG NOU AUTOI
NPOCEPEPAV KATA Tn BNnTEia TOUG OTO ZUPPBOUANIO TNG.

On 2 June 2008, Mr Sotos Lois ceased to be on HRDA’s
Board of Governors. In addition, on 26 November 2008,
Mr Christos Loizides ceased to be on HRDA’s Board of
Governors, on which he served as Vice-Chairperson.

The HRDA wishes to publicly express its gratitude and
appreciation to Mr Christos Loizides and Mr Sotos Lois,
for the invaluable services they offered to the HRDA.

~
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Ap lwavvng Moditng

Dr loannis Moditis

Mpodedpog AloiknTikoU ZupBouliou

Chairperson of the Board of Governors

Mnvupua Tou lNMpoédpou Tou AIOIKNTIKOU 2UUBOUAiou

Apa lwdvvn ModiTtn

Message from the Chairperson of the Board of Governors

Drloannis Moditis

To 2008 n Apxn Avantugng AvBpwnivou Auvapikou
CUVEXIOE VA NPOCPEPEI PE ENITUXIA TIG UNNPECIEG TNG
OTOUG EPYAlOPEVOUG, OTIG ENIXEIPACEIG KAl GTNV KUMPIAKN
olkovoyia. ‘Epepe o€ népag n npowONoe onuavTika
€pya, cUPBAANOVTAG ETOI OTNV EMNITEUEN TWV OTOXWV
TNG OIKOVOUIKNG KAl KOIVWVIKAG MOAITIKAG Tou KpdToug.

Me eniTuxia oAokANPwoe CUVOAIKA névte ‘Epya pe
ouyxpnuatoddtnon and To Eupwnaikd Koivwviké Tapeio,
ME Ta onoia n Apxn anoppd@noe Pe NApaywylko Kal
anoTeAeopaTiko TPOMO CNPAVTIKOUG KOIVOTIKOUG NOPOUG,
CUPBANOVTAG £TOI OTO Va aAvTanoKpIBei n Kunpog pe
ENAPKEIA OTIG EUPWNATKEG UNOXPEWOEIG TNG. MEoa
ano TIG OPACEIG AUTEG, DOBNKAV EUKAIPIEG KATAPTIONG
Kal avAanTugng o€ eUaiobNTEG KOIVWVIKEG OUADEG, Kal
€VIOXUONKE N avTaywVICTIKOTNTA TWV UIKPOEMNIXEIPACEWV.

2nPavTikn NPOod0G eNITEUXONKE OTNV UAOMNOINCN KAl TWV
ANV avanTu§iakwy Epywy, Onwg n eykabidpucn kal
AeiToupyia Tou Zuothpatog EnayyeAuatikwv Mpoodvtwv
Kal Tou ZuoTthpatog AgloAdynong kai Miotonoinong
Twv ZuvteAeoTwv Mapoxng Katdptiong, yia Ta onoia
€ixe NponynBei pakpd NPONAPACKEUAOTIKN Epyaaia.
MapdA\AnAa, n Apxn, oTo NAaiclo Tng evioxuong Tng did
Biou pddnong kai TNG avaBdaduiong TnG NOIGTNTAG TNG

During 2008 the Human Resource Development Authority
continued to successfully offer its services to employees,
enterprises and the Cyprus Economy. The HRDA
completed or promoted significant projects, thus
contributing to the achievement of the Government’s
aims on socioeconomic policy aims.

The HRDA successfully completed five Schemes which
were co-funded by the European Social Fund and the
Authority. These Schemes were the means through
which the HRDA absorbed community funds thus
contributing towards the overall Cyprus effort for fully
utilizing opportunities provided by its E.U. membership.
Through these schemes vulnerable social groups were
provided with training and development opportunities
and the competitiveness of small enterprises was
enhanced.

Significant progress was also achieved in the
implementation of other developmental projects. These
projects include the establishment and operation of the
System of Vocational Qualifications and the System
of Assessment and Certification of Training Providers
for which long preparatory work was necessary. In
parallel, the Authority within the framework of its aim



NPOoPePOUEVNS KATAPTIONG, NPOWONCE o€ EUPU PACHa
TOPEWV onpPavTiKG OyKo OpacTNPIOTATWV KATAPTIONG.

O1 npdéopateg avatapd&eig Tng NayKOOUIAG OIKOVOUIag
€ixav TIG ENINTWOEIG TOUG KAl OTNV OIKovopia Tng Kunpou.
H Apxn, cucTPATEUOPEVN OTN YEVIKOTEPN NPpoondbeia
Tng KuB€pvnong yia avTIJETWMICN TwV OMOIWV APVNTIKWOV
EMNTWOEWY, dpxice and 1o 2008 Tnv ene&epyaacia
evog Eidikou Zxediou MpdAnyng - 2xediou Apdong,
nou Ba anoTeAécel TN GUPUBOAA TNG GTNV AVTILETWNICN
TV ENMTWOEWV OTNV ANACXOANon and Tnv naykocuia
OIKOVOMIKN enBpdaduvon.

2TIG 0ENIOEC Nou akoAouBoUV aneIKOVIZETAI CUVONTIKA N
npoo®opd Tng Apxng yia 1o 2008, n onoia oTnpixOnke
oTn GUANOYIKN gpyacia Tou AloIKNTIKOU ZupBouAiou, oTov
AnoTeAECUATIKO NPOYPAPMATIONO, NG Kal oTNV £yKaipn
QvTanokpion oTa PNvUPATa TNG ENOXNG UE KATAANAEG
NPOCAPHOYEG NPOTEPAIOTATWY KAI MPOGCEYYIOEWV.

Ma Tnv eniTeVEN TwV ANOTEAECUATWV AUTWV CNPAVTIKO
POAO S1adpapdTiocav ol CUVEPYATEG TNG APXNG, Ol
£PYOOOTIKEG KAl CUVOIKAAIOTIKEG OPYAVWOEIG, Ol
KUBEPVNTIKEG UNNPETieg, n Mevikn AieuBuvon Kal To
npoowniké TNG APXNG OTOUG OMnoioug eKPPAlw TIG
EUXAPICTIEG KAI TNV EKTIUNGCA OU.

I1d10iTEPEG EUXApIOTIEG aneuBUVW €niong otnv Ynoupyo
Epyaociag kai Koivwvikwv Ac@alicewy, Kupia ZwthpoUAa
XapaAdunoug kai oto YNoupyeEio TnG yia TNV au€PIoTn
Kal oTaBgpn cuunapdoTacn Toug Npog TNV Apxn.

for the enhancement of lifelong learning and quality of
training provision, promoted a significant volume of
training activities in a wide range of economic sectors.

The recent downturn of the global economy had its
effect on Cyprus’s economy as well. The Authority,
within the general policy of the Government, in order to
cope with any negative repercussions, begun in 2008
the elaboration of the “Special Prevention Scheme-
Action Plan” which is HRDA’s effort to cope with any
adverse effects that the global economic crisis may
have on employment.

The following pages briefly demonstrate the HRDA'’s
achievements in 2008, which were based on the collective
effort of the Board of Governors, on effective planning,
as well as on the prompt response of the HRDA on
new challenges of our era by successfully adjusting
its priorities and approaches.

In achieving these goals, the HRDA'’s partners, the
employers’ organisations and trade unions, the
government departments, the Director General and
all the members of its staff, played a significant role.
| would like to express my sincere appreciation and
gratitude to all of them.

| would also like to express my appreciation to the
Minister of Labour and Social Insurance, Mrs Sotiroula
Charalambous, and to the Ministry in general, for their
constant support.
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Ap Mwpyog ‘O&ivog
Av. Tevikdg AleuBuvTAg

Dr George Oxinos

NITA NOTIA ...

And Tov AvanAnpwTtn lMNeviké AieuBuvth tng Apxng, Apa MNwpyo O&ivo

AFEWWORDSGS..

From the Acting Director General, Dr George Oxinos

To €10G Nou eniokoneiTal €xel va endei&el noAUpopea
Kal onuavTikd anoTeAéopaTa yia Tnv avantugn Tou
avBpwnivou duvauikoUu, TwV onoiwv To OPENOG
avTavakAdTal TNV OIKOVOWia TOU TOMOU YEVIKOTEPQ.
Ta onpavTikOTEPA ANOTEAECUATA KATA TN JIAPKEIQ TOU
2008 ouvoyilovtal ota akéAouba:

©52.829 ocuppEeTOXEG aTOPWY o€ 5.012 npoypdupaTta
KatdpTiong. To cuvoAIk6 Nocod nou danavninke kaTtd
10 2008 yIa dpacTnpIdTNTEG KATAPTIONG, AVAANBE oTa
€10.542.522.

eEnITuxAg uAonoinon Twv 5 Xxediwv nou
ouyxpnuatodotenkav katd 50% and 1o Eupwnaikod
Koivwvikoé Tapeio katd v Mpoypapuatikn Mepiodo 2004-
2006. ZT0 nAaiclo Twv ZXediwv auTwy, KATaPTIOTNKAV
OUVOAIKA 2.217 dToua, evid) OAOKANPWONKE N Napoxn
OUMBOUAEUTIKWY UNNPECIWY NPOG 588 PIKPOEMIXEIPNOEIG.

¢ Anovopn 80 MIoTONOINTIKWY anOKTNONG ENayyeAUaTIK®V
MpocdvTwyv o€ eNITUXOVTEG EPYAOUEVOUG and TPEIG
OIKOVOMIKOUG TOUEIG: =evodoxelakn Kal EMoITioTikn
Biounxavia, Oikodopikn Biopnxavia kai Aiavikd Eunoépio.
MapdAAnAa kal oTo nAdiolo Tng deUTEPNG PACNG TNG
eloaywyng ZuotnpaTtog EnayyeAuatikwv MNpoodvtwy,

Acting Director General

The year under review demonstrates diverse and
significant results for the development of the human
resources, whose benefits are reflected on the country’s
economy in general. The most important results of 2008
are briefly outlined below:

e 52.829 participants in 5.012 training programmes.
Total expenditure on training activities in 2008 amounted
to €10.542.522.

¢ Successful completion of 5 Schemes which were
co-funded by 50% from the European Social Fund
and the HRDA for the 2004-2006 programming period.
Through these Schemes 2.217 persons were trained,
whereas 588 micro-enterprises were benefited from
the provision of Consultancy Services and Training.

¢ Awarding of 80 Vocational Qualification Certificates
to employees in three economic sectors: Hotel and
Catering Industry, Construction Industry and Retail
Trade. In parallel, within the framework of the second
phase of the introduction of the System of Vocational
Qualifications, there continued the operation of the
sectoral committees for the definition of new Standards
of Vocational Qualifications. The completion of the



OUVEXION TNG AEITOUPYIAG TEXVIKWV ENITPOMNWV YIA TOV
kaBopiopd vEwv MNpoTtunwv EnayyeAuatikwv MNpocdviwv
Kal OpIoTIKOMNOINON KATaAGYoU 72 EnayyeAUaTIK®OV
Mpoodvtwy nou Ba npowBNBoUV Katd Th pdon autn. To
€pyo nepINaPPAVETAl GTOV KATAAOYO TWV NMPOTEIVOUEVWV
€pYwV yia cuyxpnuatododtnon and 1o Eupwnaikd
Koivwviko Tapeio yia Tnv nepiodo 2007-2013.

¢ Enmituxng npowOnon Tou oTPaTnyIKAG ONPAGCIag GTOXOU
NG APXNG yIa ei0aywyn Zuotnuatog AgIoAdynong Kal
MoTtonoinong Twv ZuvteAeoTwy Mapoxng KatdpTiong,
JE oOAOKANpwon, péca oto 2008, Tou deUTEPOU OTadioU
TOU £PYOU NouU aPopoUcE ToV NARPN GXeBIACUO TOU
oucoTAPIATOG, Kal TNV €vap&n Tou TpiTou otadiou, Nou
a@opd Tnv eTolacia Npodiaypadwy yia To Npdypapua
NAEKTPOVIKAG OIAXEIPIONG TOU CUCTAPATOG.

e EMITUXNG EQappoyn eEEIBIKEVPEVWV NPOYPAUMATWY
KATAPTIONG O€ cuvepyaoia pe 1o Ynoupyeio Eunopiou,
Biopnxaviag kal Toupiopou, 010 NAQIOIO TwV EXEDiWV
Mapoxng Xopnylwv yia Evioxuon Tng MNuvaikeiag kai
Neavikng Enixeipnuatikdtntag Tou Ynoupyeiou autou,
JE CUMMPETOXN 37 VEWV EMNIXEIPNHATIWOV.

e ONOKANPWON PEAETWV OXETIKWV PE TNV €§€TAON
TwV OIAXPOVIK®WV TACEWV TWV JEIKTWV avOpwnivou
duvapikou otnv Kunpo yia Tnv nepiodo 2002-2008,
TNV €TNhoIa OIEPEUVNON TWV AVAYKWV YIA EQPAPPOYN
NMOAUEMIXEIPNCIAKWY NPOYPAPUATWY APXIKAG KATAPTIONG,
TNV avAAuon TN NPOC@OPAG TwV NPOYPAUUATWY TG
AVAA KaBwg Kal TNV aneikovion S1Iapopwy NTUXWV
Tou ZuoTtnpartog EnayyeAuatikng Eknaideuong kai
Katdptiong otnv Kunpo.

catalogue consisting of 72 Vocational Qualifications
will be promoted during this phase. The System of
Vocational Qualifications was included in the projects
that were proposed to be co-funded by the European
Social Fund for the programming period 2007-2013.

e Successful promotion of the important strategic
objective of the HRDA for the introduction of a System
of Assessment and Certification of Training Providers,
with completion in 2008 of the second phase of the
System. The second phase concerned the designing
of the System. In 2008 the third phase of the System
begun which concerned the preparation of specifications
for the computerisation of the System.

¢ Successful implementation of training programmes,
in co-operation with the Ministry of Commerce, Industry
and Tourism, within the framework of the Schemes for the
Reinforcement of Youth and Female Entrepreneurship,
with the participation of 37 young entrepreneurs.

¢ Completion of research studies on the trends of human
resource indicators in Cyprus for the 2002-2008 period,
the annual identification of the needs forimplementing
initial multi-company training programmes, the analysis
of the contribution of HRDA'’s training programmes, as
well as the depiction of various aspects of the Vocational
Education and Training System of Cyprus.

Etnoia ‘EkBeon | 2008 | Annual Report |



e
N

Etnoia ‘EkBeon | 2008 | Annual Report |

AvanTtuélakég ApaoTnpidTNTEG

Developmental Activities

IXEAIA ME ZYTXPHMATOAOTHZH AMO TO
EYPQIMAIKO KOINQNIKO TAMEIO: MPOrPAMMATIKH
MEPIOAOX 2004 - 2006

Me tnv évragn Tng Kunpou otnv Eupwnaikn ‘Evwon,
10 Mdio Tou 2004, napacx€OnKe n duvaTtdTnTa TNV
Apxn yia agionoinon Twv AiapBpwTikwv Tapeiwv. H
Apxn opioTnke wg TENIKOG Aikaiouxog yia 5 Zxédia nou
ouyxpnuatodotenkav katd 50% and 1o Eupwnaikd
Kolvwviké Tapeio oto nAaioio Tng MNpoypauuaTikng
nepiodou 2004-2006. Ta névre autd x€d1a aneubuvovtav
O€ QVTIOTOIXEG OUADEG-OTOXOUG, Ol OMOIEG anoTEAEcaV
npoTePaIdTNTEG TNG Eupwnaikng Z1patnyikng yia tnv
AnaoxoAnon Kal, NapdAnAg, éxpndav dnpdaoiag oTAPIENG,
Onw¢ cupPwvABNKE Katd TNV and Koivou aglohdynon
TWV EBVIKWV NPOTEPAIOTATWV TNG MOAITIKNG YIa TNV
anaoxoAnon, peTa&u Tng Eupwnaikng EmTponnig kai
Tng Kunpiakng KuBépvnong.

Katd 10 2008 cuvexiotnke n uhonoinon OAwv Twv Epywy, Ta
onoia kar €xouv oAokANpwOEi p€oa oto 2008. Znuelnveral
OTl, TO ZXEDI0 NAPOXNG CUMPBOUAEUTIKWY UMNPECINV
Kal KaTAPTIONG OE MIKPOEMIXEIPNOEIG YE ANAoXOANcn
1-4 &ropa yia Tnv enapxia Aepecol, 6a oOAOKANPwWOEi
péExp! TIg 30 louviou 2009. Z0vtoun NAnpo®odpNon yia
KGOE €va anod Ta NEvTe xE01a NAPATIOETAI OTN CUVEXEIQ:

ZXEAIO KATAPTIZHZ KAI AMAZXOAHZIMOTHTAX
ANEPIQON

2KonogG Tou ZXxediou ATAv N NPOCPOPA EUKAIPIDV
€NAYYENJATIKAG KATAPTIONG KAl OPYAVWHEVNG EQPYACIAKNG
neipag oe avépyoug, £T01 Mou va BeATIwOOUV oucIaoTIKG
01 duvaTdTNTEG EVTAENG N ENAVEVTAENG TOUG OTNV EpYACia.

MeTa&U Twv avépywyv, OOONKE NPoTEPAIOTNTA OTIG
aKOAOUBEG opdadeg NANBucoU: o€ dTopa nou SIapEvVouV
O€ NEPIOXEG TNG KUnpou nou €xouv eviaxOei oTo ZTéxo 2
(AuTikn AypoTikn Mepioxn, AvatoAhikn AypoTikn Mepioxn,
EniNégiun AoTikn lMepioxn AeUkwaoiag), OTIG YUVAIKEG,
OTOUG VEOUG (NAIKIag 15-24 €T0V) XwpPig NpocovTa Kal
0€ OJABEG NOU KIVOUVEUOUV HIE KOIVWVIKO ANOKAEICUO.

270 2X€010 ouppeTeixav 800 cuvoNikd Avepyol, and Toug
onoioug 584 napakoAouBnoav pe enimuxia npoypdupaTa
ENAYYEAUATIKAG KATAPTIONG Kal 216 npoypduuata
andkTnong epyaciakng neipag. Ané Toug 800 dvepyoug
MOU CUMKETEIXaV oTa NPoypAupaTa, To 86,25% (690) ritav
yuvaikeg. Méoa oto 2008, oAokArnpwoav Je enTuxia Ta
npoypduuara 582 avepyol.

SCHEMES CO-FUNDED BY THE EUROPEAN SOCIAL
FUND: PROGRAMMI RIOD 2004 - 2006

Following the accession of Cyprus to the European
Union in May 2004, the HRDA had the opportunity to
benefit from the Structural Funds. The HRDA has been
appointed as the Final Beneficiary for 5 New Schemes
that were co-funded by 50% from the European Social
Fund, for the 2004-2006 programming period. These five
Schemes were addressed to target-groups considered
as a priority for the European Employment Strategy,
and at the same time were identified as worthly of
special support during the EU-Cyprus joint evaluation
of national employment policies.

In 2008 all of these Schemes were implemented and
completed. The Scheme providing Consultancy Services
and Training to microenterprises employing 1-4 persons
for Limassol will be completed by 30th June 2009.
A short summary for each of the five Schemes is
presented below:

SCHEME FOR THE PROMOTION OF TRAINING AND
EMPLOYABILITY OF THE UNEMPLOYED

The aim of the Scheme was to provide the unemployed
with training opportunities and work experience, so as
to improve their possibilities of entering or re-entering
the labour market.

Priority was given to the following groups of population:
Residents in Target 2 areas (West Rural Area, East Rural
Area, Pre-defined urban Area of Nicosia), to women,
young persons (aged 15-24) without qualifications and
to groups threatened by social exclusion.

In total 800, unemployed persons participated in the
Scheme, out of which 584 successfully completed training
programmes and 216 work experience programmes.
86,25% of the unemployed (690 persons) were women.



IXEAIO ENAYNAMQZHX TOY HAEKTPONIKOY
AANDABHTIZMOY TQN ANEPIQN

2 KOMoOg Tou Xxediou ATAv N KATAPTION AvEPYWV OE
YVWOTIKA QVTIKEIPEVA TWV VEWV TEXVOAOYIWV Kal EIDIKOTEPA
N anéKTNoN BACIKWY YVWOEWV OTN XPNOoN NAEKTPOVIKOU
unoAoyIoTnA, €101 Nou va BeATIwOOoUV oucIacTIKAd Ol
duvaTdTNTEG EVTAgNG N ENAVEVTAENG TOUG OTNV EPYATial.

MeTa&U Twv avépywyv, OOONKE NPoTEPAIOTNTA OTIG
aKOAOUBEG opdadeg NANBuooU: o€ dTopa nou SIapévouv
O€ NEPIOXES TNG KUNpou nou €xouv eviaxOei oTo ZTéxo 2
(AuTikn Ayporikn MNepioxn, AvatoNikn AypoTikn Mepioxn,
EniNégiun AoTikn Meploxn AeUKwaoIag), OTIG YUVAIKEG,
OTOUG VEOUG (NAIKIag 15-24 €TWV) Xwpig NpocovTa Kal
O€ OUABEG NOU KIVOUVEUOUV HIE KOIVWVIKO ANMOKAEICUO.

270 2X€DI0 CUMMETEIXAV OUVONIKA 537 dvepyol, and Toug
onoioug 82,68% (444) ntav yuvaikeg. M€oa oto 2008,
oAoKAApwoav JE ENITUXia Ta npoypdupata 89 dvepyol.

IXEAIO KATAPTIZHZ KAI AMAZXOAHZIMOTHTAX
NEQN AMO®OITON ZXOAQON AEYTEPOBAGMIAXZ
EKMAIAEYZHZ

2Konog Tou ZXediou ATAv N NPOCPOPA EUKAIPIDV
€NAYYENUATIKAG KATAPTIONG KAl OPYAVWHEVNG EQPYACIAKNG
Neipag og VEOUS and@poIToug oXoAwV deuTePORABIAG
€eKNai®euong nou dev €ixav CUUNANPWOEI TO 250 €T10G
TNG NAIKIOG TOUG Kal BV EiXaV ANOKTACEI NEipa Népav
Twv 9 pnvwv and Tnv ano@oitnon Toug, £TCI MOU va
BeATIWOOUV oUCIAoTIKA OI BUVATOTNTEG EVTAENG TOUG
oTnv gpyaocia.

MeTa&U Twv anogoitwy, d6ONKE NPOTEPAIOTNTA OTIG
aKOAOUBEG opdadeg NANBuooU: o€ dTopa nou SIapEvouv
O€ NEPIOXEG TNG KUNPOU nou €xouv eVTaxOEei 0To ZTOX0
2 (AuTikh AyporTikn MNeploxn, AvaToAikn AypoTiKN
Mepioxn, EMIAEEIUN AoTikn MNepioxn Aeukwaiag) Kal
oToug andégoitouq Mevikng KareuBuvong Aukeiou.

Mapd 1ig €vioveg npoondBeleg, NnapouaidcOnkav
nEOPBANIATA OTNV NPOCEAKUCN VEWV anOo@OiTwV yia
CUMMETOXN oTa NpoypduuaTa.

210 2Xx€010 CUMUETEIXaV OUVOAIKG 98 vEol and®oiTol,
and Toug onoioug 69 napakoAouBnoav Pe eniTuxia
npoypdppata enayyeAUaTIKNG KaTdpTiong Kai 29
npoypdAupaTa andkTnong EPYAciakig neipag. And Toug 98
VEOUG and@oITOUG NOU CUMKETEIXAV OTA NPOYPANUATA TO
68,37 % (67) Atav yuvaikeg. Méoa oto 2008, ohokAipwoav
JE emiTuxia Ta npoypduuata 96 véol and@oITol.

ZXEAIO NMAPOXHZ ZYMBOYAEYTIKQN YMHPEZIQON
KAI KATAPTIZHZ ZE MIKPOENIXEIPHZEIZ ME
AMAZXOAHZH 1-4 ATOMA

2Konog Tou 2xediou NTav n BeATiwon Tng AeImoupyiag Kal
anodoTIKOTNTAG TWV HIKPOEMIXEIPACEWY E ANAcXOANon
1-4 dropa, ECW TNG CUCTNUATIKAG dIAYyVWwong Twv

During 2008, 582 unemployed persons successfully
completed these programmes.

SCHEME FOR THE ENHANCEMENT OF COMPUTER
LITERACY OF THE UNEMPLOYED

The aim of the Scheme was to train the unemployed in
new technologies and especially in basic knowledge
skills in the use of computers, so as to improve their
possibilities of entering or re-entering the labour market.

Priority was given, amongst the unemployed, to the
following groups of population: Residents in Target 2
areas (West Rural Area, East Rural Area, Pre-defined
urban Area of Nicosia), to women, young persons (aged
15-24) without qualifications and to groups threatened
by social exclusion.

537 unemployed persons participated in the Scheme,
out of which 82,68% (444 persons) were women. In
2008, 89 unemployed persons successfully completed
the training programmes.

SCHEME FOR THE PROMOTION OF TRAINING
AND EMPLOYABILITY OF YOUNG SECONDARY
SCHOOL LEAVERS

The aim of the Scheme was to provide young secondary
school leavers with training opportunities and work
experience. Participants in the Scheme had to be
less than 25 years old and they should have less than
9 months work experience following their graduation.
Priority was given, amongst the school leavers, to the
following groups of population: Residents in Target 2
areas (West Rural Area, East Rural Area, Pre-defined
urban Area of Nicosia) and to general education Lyceum
graduates.

Despite all the intense efforts, not many school leavers
were interested in participating in the Scheme.

In total 98 young school leavers participated in the
Scheme, out of which 69 successfully participated
in training programmes and 29 in work experience
programmes. From the 98 young school leavers, 68,37 %

-
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aduvapiwy ToUG Kal TNG KATdpTiong Tou IBIOKTATN/
SleuBUVTN Kal TOU NPOCWIKOU TOUG.

MEeTa&U TV PIKPOEMIXEIPACEWY, NPOTEPAIOTNTA BOONKE
O€ QUTEG Nou dpacTnPIoNoIoUVTal GTIG MEPIOXEG TOU
216X0U 2 (AuTIKA AypOoTIKA MEpIoxn, AvaToAikn AypoTIKn
Mepioxn, ENIAEEIMN AoTIkn Mepioxn Aeukwaoiag), OnNwg
€MioNg Kal O€ PIKPOEMIXEIPNOEIG TOU AyPOTOUPIGHOU.

270 2X€DI0 CUMMETEIXAV OUVONIKA 622 PIKPOEMIXEIPNOEIC.
Méoa oT1o 2008 oAokAnpwONnKav Pe eniTuxia
OUMPBOUAEUTIKEG unNnpecieg kal katdpTion yia 480
EMIXEIPNOEIC.

ZXEAIO KATAPTIZHZ KAI ANTAZXOAHZIMOTHTAZ
TOY AAPANOYZ IN'YNAIKEIOY AYNAMIKOY
>Kkonoég Tou 2xediou ATAV N NPOCPOPd EUKAIPIWDV
€NayyEAUATIKAG KATAPTIONG KAl OPYAVWUEVNG EQYACIAKNAG
neipag o€ yuvaikeg nou NApapEVOUV OIKOVOWIKG adpaveig,
€701 NoU va BeATIwOOUV oucIacTIKA Ol dUVATOTNTEG
€vtagng/ enavévtagng Toug oTnv EPyacia.

MeTa&U Twv yuvalkwy, npoTepaidTnTa SGONKE OE QUTEG NMOU
dlapévouv o€ NePIoXES TNG KUNpou nou €xouv eVTaxOei
0T0 2T0X0 2 (AuTiKn AypOTIKA MNepioxn, AvatoNikn AypoTikn
Mepioxn, EMIAEEINN AoTikn Meploxn AeuKwaoiag) Kal o
QUTEG Nou avTIPeTONIZav 1IDIAITEPEG ODUOKOAIEG, ONWG
O€ ENi KEQANAG JOVOYOVEIKWV OIKOYEVEIWV, UNTEPES
AVANIKWV TEKVWV KAl YUVAIKEG XWPIG A PJE XaunAou
€MNEDOU EKNAIDEUTIKA/ enayyeEAUATIKG NpooovTa.

210 2X€010 CUMETEIXAV OUVOAIKG 782 yuvaikeg, and TG
onoieg 549 napakoAoUBnoav pe eniTuxia NnpoypduuaTa
ENAYYEAUATIKNG KaTAPTIONG Kal 233 npoypduuata
andékTnong epyaciakng neipag. Méoa oto 2008,
ONOKAApWOoaV PE ENITUXia Ta npoypdupaTa 623 yuvaikeg.

NEA ZXEAIA ME ZYTXPHMATOAOTHZH AMNO TO
EYPQIMAIKO KOINQNIKO TAMEIO : MPOrPAMMATIKH
MEPIOAOZ 2007 - 2013

Méoa oto 2008 unoAnBnkav otov Evdidueco ®opga, oTo
nAaioio Tou Enixeipnoiakou MNpoypdupaTog «AnacxéAnon
AvBpwnivo Kepdhaio kai Koivawvikn Zuvoxn» 2007-2013,
névte ‘Epya yia ouyxpnuatoddtnon and 1o Eupwnaikd
Koivwvikd Taueio (EKT). Ta ‘Epya autd apopouv oTn:
e BeATiwon TNG anacxoAnCIuOTNTAG TwV AVEQYWV.

e BeATiwon TNG anacxoAncIgdTNTAG TOU OIKOVOMIKA
adpavoug yuvalkeiou duvapikou.

¢ Evioxuon Tng avtaywvioTIKOTNTAG PIKPOEMIXEIPACEWV
pe anaoxéAnon 1-4 dtoua.

e BeATiwon TNG napaywyikOTNTAG MIKPOPECAIWY
EMNIXEIPNOEWV PE anacxoAnon 5-249 droua.

¢ Eykabidpuon kal Aeimoupyia Zuotparog EnayyeAuaTikwv
MpocoévTWV.

(67 persons) were women. In 2008, 96 young school
leavers successfully completed these programmes.

SCHEME FOR THE PROVISION OF CONSULTANCY
SERVICES AND TRAINING, TO MICRO-ENTERPRISES
WITH 1-4 EMPLOYEES

The aim of the Scheme was the improvement of the
operation and efficiency of micro-enterprises employing
1-4 employees, through the systematic identification
of their weaknesses and the training of the proprietor/
manager and personnel.

Priority was given, amongst the micro-enterprises,
to those which are operating in Target 2 areas (West
Rural Area, East Rural Area, Pre-defined urban Area of
Nicosia), as well as to agrotourism enterprises.

In total 622 micro-enterprises participated in the
Scheme. In 2008 consultancy services and training
were successfully provided for 480 micro-enterprises.

SCHEME FOR THE PROMOTION OF TRAINING AND
EMPLOYABILITY OF ECONOMICALLY INACTIVE
WOMEN

The aim of the Scheme was to provide the economically
inactive women with training opportunities and work
experience, so as to improve their chances of entering
or re-entering the labour market.

Priority was given, amongst the inactive women, to
residents in Target 2 areas (West Rural Area, East Rural
Area, Pre-defined urban Area of Nicosia) and to those
that had particular difficulties, such as single mothers,
mothers of under-aged children and to women without
any education or with low educational qualifications.

782 women participated in the Scheme, out of which
549 successfully participated in vocational training
programmes and 233 in work experience programmes.
In 2008, 623 women successfully completed these
programmes.

NEW SCHEMES TO BE CO-FUNDED BY THE
EUROPEAN SOCIAL FUND: PROGRAMMING PERIOD
2007-2013

In 2008 five projects were submitted to the Intermediate
Body in order to be co-funded by the European Social
Fund. The projects fall within the framework of the
Operational Programme “Employment, Human Capital
and Social Cohesion” 2007-2013. These Projects
concern the:

¢ Improvement of the employability of the unemployed.
¢ Improvement of the employability of economically
inactive women.

e Enhancement of the competitiveness of micro-
enterprises employing 1-4 persons.



EIZAFQrH xYXTHMATOZ EMAITEAMATIKQN
MPOZONTQON ZTHN KYMNPO

To ZUotnpa Baocicetal oe MpdTuna EnayyeAuaTtikwv
MpoooévTtwv (MEM) nou avantucoovral and Tnv Apxn
oT10 nAqiolo Topeakwy Texvikwv Enmponav. AioAapBavel
KUPiwg TNV €§€TAON KaI TNV MICTONOINGN TNG IKAVOTNTAG
€vOG aTOUOU VA PEPEI OE NEPAG CUYKEKPIPEVN Epyacia
otn Bdon evég MET, oe npayuaTIKEG CUVONKES Epyaciag
N o€ CUVONKEG NPOcoPoiwong. MapdAAnAa, To ZUoTnua
0pice1 To NAQicIO yIa KATAPTION KAl avanTuén Tou atépou,
divovTdg Tou €101 Tn duvaTtdTnTa va GOAcEl oTo ninedo
IKavoTNTag Nou opidel To MEN.

Katd 10 2008 €nidéOnkav 80 nicTonoinTika o€
EMNITUXOVTEG EPYACOPEVOUG AN TPEIG OIKOVOUIKOUG
TopEIG (Z=evodoxelakn kal Emoimiotikn Biouynxavia,
Oikodopikn Biounxavia kai Alaviké Eunopio).

Eniong, diapop@wBnKe 0 TEAIKOG KATAAOYOG TwV
EnayyeAuaTikwv MNpocdvtwv nou Ba npowBnBouv katd
Tn 2n ®don epappoyng Tou ZuothuaTtog (2007-2013).
O oxeTIkOG KATAAOYOG 0 onoiog nepIAaUBAvel 72 véa
npodTuna, eykpionke and To AloiknTiké ZUpPBOUAIO, EVW
€YIVE N KATAYPAPNA TwV TOPEWV EQPYACIAg MOU apopouV
kAO¢ MMEI, o1 onoiol cuZnTNBNKav Kal cUPPWVABNKaV
o€ eninedo Topeakwy TexvIkWV EmTponwv.

ZnueiwveTal 6T n 2n ddon epapuoyng Tou ZENM
oupnePIANAUBAVETAI GTOV KATAAOYO TWV NPOTEIVOUEVWV
€PYwV yia ocuyxpnuatodoTnon and 1o Eupwnaikd
Koivwviké Tapeio (EKT) katd Tn véa npoypauuaTikn
nepiodo 2007-2013. ZxeTIKA €xel CUPNANPWOET Kal
unoBAnBei To Texviké Aghitio ‘Epyou otn Movdda EKT,
€V APXICAV OXETIKEG ENAPEG Kal DIABOUAEUTEIG.

MNIZTOMOIHZH ZYNTEAEEZTQN MAPOXHZ KATAPTIZHZ
2 UVEXIOTNKE N NPowOncn TOU GTPATNYIKAG ONPACIag
oTdxou TG APXNG yia elcaywyn ZuotnuaTog A§IoAdynong
kai MoTonoinong Twv ZuvteAeoTtwv Mapoxng Kardptiong
TO onoio avatédnke pe oupBacn oe Koivonpagia ISIWTIKWY
ETAIPEIWV NoU e0peUel otnv EANGSa. Méoa oto 2008,
€YIVE 0 NANPNG OXEDIACPOG TOU GUCTANATOG, TO OMNOoIo
€iXE ANOTEANECEI QVTIKEIUEVO EUPUTATOU DIAAOYOU E
TOUG evOIAPEPOUEVOUG POPEIG. META TNV EyKpion ToU
oucoTnpaTtog and 1o AloiknTikd ZupBoUNio TNG ApxXNg,
akoAoUuOnaoe TO TPITO O0TASIO TOU €PYOU, NOU apopd
TNV €T0IPACIa Npodiaypapwyv yia To Npdypapua
NAEKTPOVIKAG SIAXEIPIONG TOU CUCTAATOG. TO NPOOXEDIO
Twv Npodiaypapwv unoBANBnke otnv AvAA, n onoia,
apou T1o e&€taoe, ¢ATnoe and Tov AvAdoxo Tou €pyou
TNV €T0IMACIa EYYPAPwWV dIaywVIoHOU NPOKEIUEVOU va
NPOXWPNGEI TO TAXUTEPO dUVATS OTN JIEVEPYEIQ AVOIKTOU
dlaywviopou yia Tnv enioyn Avadoxou yia avanTtugn
NPOYPAUPATOG NAEKTPOVIKAG SIAXEIPIONG TOU GUCTAUATOG.

To €pyo Bewpeital {wTIKNG oNPAciag yia TNV Npocapuoyn
TOU CUOTAPATOG KATAPTIONG OTIG OUYXPOVEG AVAYKEG

¢ Improvement of the productivity of SMEs employing
5-249 persons.

e Establishment and operation of a System of Vocational
Qualifications.

INTRODUCTION OF A SYSTEM OF VOCATIONAL
QUALIFICATIONS IN CYPRUS

The System is based on Standards of Vocational
Qualifications which are defined by the HRDA in the
framework of sectoral committees. The System includes
the examination and certification of a person’s ability to
carry out a specific activity on the basis of a Standard
of Vocational Qualification, under real or simulated
working conditions. In parallel, the System determines
the framework for the training and development of the
person, offering him or her the opportunity to reach the
ability level that the SVQ defines.

In 2008, 80 Vocational Qualification Certificates were
awarded to employees in three economic sectors: Hotel
and Catering, Construction and Retail Trade.
Moreover, the catalogue consisting of the Vocational
Qualifications that will be promoted during the second
phase (2007-2013) of the System was finalised. The
catalogue consists of 72 new standards and was
approved by the HRDA’s Board of Governors. The
Sectoral technical Committees discussed and agreed
the working sectors for each of the SVQs.

The second phase of the System is included in the
projects that were proposed to be co-funded by the
European Social Fund for the new programming period
2007-2013. To this end, the Project Fiche was filled in
and submitted to the European Social Fund whereas
relevant contacts and negotiations commenced.

CERTIFICATION OF TRAINING PROVIDERS

The promotion of the important strategic objective of the
HRDA for the introduction of a System of Assessment
and Certification of Training Providers continued in
2008. The project was assigned with a contract to a
joint venture of Greek private companies. In 2008 the
drafting of the System, which was discussed with all
interested parties, was completed. Following the approval
of the System by the Board of Governors, the third
phase of the System, which concerns the preparation
of specifications for the computerisation of the System,
begun. A draft of the specifications was submitted to the
HRDA by the joint venture. The HRDA after examining
the draft requested the preparation of the appropriate
documents in order to proceed, as soon as possible,
to an open procedure to select a contractor to develop
the computerisation of the System.

The Project is considered as of vital importance for the
adaptation of the training system to the current needs
of the labour and training markets. It is expected that
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NG ayopdq pyaciag Kal Tng ayopdg KatdpTiong Kal
avapéveral 611 6a cupBAAel otn BeATiwon TNG NOIGTNTAG
Kl anNOTEAECUATIKOTNTAG TWV NAPEXOUEVWY oTnv KUnpo
UNNPECIWV KATAPTIONG.

ENIZXYZH THZ NEANIKHZ KAI 'YNAIKEIAZ
ENIXEIPHMATIKOTHTAZ

H Apxn npowBnaoe Tnv opydvwon Kai epapuoyn Tng 3ng
o€1pAg eEEIBIKEUPEVWV NPOYPAPUATWY KATAPTIONG, OF
ouvepyaoia pe 1o Ynoupyeio Eunopiou, Biounxaviag
kal Toupiopou, oTo NAdiclo Twv Zxediwv MNapoxng
Xopnylwv yia Evioxuon Tng Muvaikeiag kal Neavikig
EnixeipnuaTtikdTnTag nou npowOei 1o Ynoupyeio. Ta
npoypdupaTa aneubuvovTal O VEOUG EMIXEIPNUATIEG
rnou eykpivovtal and 1o YNOoupyeio Kal €xouv okono
TNV Napoxn eEEIBIKEUPEVWV BEWPNTIKWY KAl MPAKTIKWY
YVWOEWV, NPOCAPHOCHEVWY OTA KUMNPIAKG dEDdOpEVQ,
o€ O€uata avdanTugng TG ENIXEIPNUATIKOTNTAG KAl
d1elBuvong veooUoTaTWVY ENIXEIPACEWV.

2710 nAdicio TN 3ng oelpdg, péoa oto 2008 dpxioe n
€pappoyn dUo npoypapudTwy yia Evioxuon ng Neavikng
kal Fuvaikeiag EnixelipnuatikdtnTtag, éva otn Aeukwaoia
Kal éva otn AEPECO, E CUMPETOXN OUVONIKA 37 VEWV
EMIXEIPNUATIWOV.

MPOZAPMOIH ZTIZ ANAITHZEIZ TOY KOINOTIKOY
KEKTHMENOY

270 NAQiCIO TWV APPOBIOTATWY TNG, N AVAA €XEI CNUAVTIKN
OUPBOAN 0TO OXEDIACS KAl UAOMOINCN EVEPYEIWV YIa TNV
npocappoyn Tng KUunpou oTig anairhoeig Tou KoivoTikou
Kektnuévou. ETol, n AvAA cuvepydoTnke e appodIEg
KuBepvnTIKEG UNNPETIEG O€ oXx€on WE Ta akOAouba:

e EOVIKO ZTpatnyiko Zx€dIo AvdanTtuéng 2007-2013

* EBviIkS Mpdypapua Apdong yia m Ztpamyiki me AlocaBévag
¢ EBVIKO Z1patnyiko MAaicio Avapopdg yia Ta AlapBpwTiké
Tapeia 2007-2013

¢ Enixeipnoiako Mpdypaupa «AnacxoAnon, AvBpwnivo
Kepdhaio kar Koivwvikn Zuvoxn» 2007-2013

e EBvIkn ZTpatnyikn Aid Biou MdBnong 2007-2013

e EOvIKA ZTpaTtnyikn kal EOvikS Mpdypaupa
MapaywyikdéTnTag 2007-2013.

ZTPATHIIKOZ MPOrPAMMATIZMOZ KAI XTOXOI
AvAA 2009

Méoa o1o 2008 eToiudoTnkav ol Z1éxol Tng AVAA yia 1o
2009 o1 onoiol €xouv NNydoel Kal NPOcdIoPIoTEl €oa and
TO YEVIKOTEPO NAQICIO TWV CTPATNYIKWYV EMIBIMEEWV Kal
otoxwv NG AVAA yia Tnv entaetia 2007-2013. Anotehouv
TNV NPOYPANKATIKA andkpion Tng AVAA oTIG NPOKANGCEIG
nou SNPIOUPYEI N KOIVWVIA TNG yvwong Kai n Eviagn Tng
Kunpou otnv Eupwnaikn ‘Evwon.

lMa v eniTEUEN TV KUPIapXwWV OTPATNYIKWV EMNIBIVEEWV
Tng avaBdabuiong Tou avBpwnivou duvapikoU Tou TONou
Kal TnG BEATIwoNG TNG NapaywyikATNTAG Kal vioxuong
TNG AVTAYWVICTIKOTNTAG TWV KUMPIAKWY EMIXEIPNCEWYV,

the project will contribute to the improvement of quality
and effectiveness of training provision.

REINFORCEMENT OF YOUTH AND FEMALE
ENTERPRENEURSHIP

The HRDA in co-operation with the Ministry of Commerce,
Industry and Tourism, promoted the organisation and
implementation of the third series of specialised training
programmes, within the framework of the Schemes for
Reinforcement of Youth and Female Entrepreneurship
implemented by this Ministry. The programmes are
addressed to young entrepreneurs who are approved
for subsidies by the Ministry. The programmes aim at
providing participants with specialised theoretical and
practical knowledge adapted to Cyprus’s environment, in
order to develop the enterpreneurship and management
of new enterprises.

In 2008, within the framework of the third series of
programmes, two training programmes began, one
in Nicosia and one in Limassol, in which 37 young
entrepreneurs participated.

HARMONISATION WITH THE ACQUIS
COMMUNAUTAIRE

In the framework of its competences, the HRDA
contributes significantly to the design and promotion
of actions for the harmonization of Cyprus with the
Acquis Communautaire. Thus, the HRDA cooperated
with the competent Government services, in relation
to the following:

¢ National Strategic Development Plan 2007-2013

¢ National Lisbon Programme

¢ National Strategic Reference Framework for the
Structural Funds 2007-2013

e Operational Programmes “Employment, Human
Capital and Social Cohesion” 2007-2013

¢ National Lifelong Learning Strategy 2007-2013

¢ National Strategy and National Productivity Programme
2007-2013

STRATEGIC PLAN AND TARGETS OF HRDA IN 2009
In 2008, based on the HRDA'’s strategic plan and
objectives for the period 2007-2013, the HRDA'’s targets
for 2009 were prepared. The targets are the programming
response of the Organisation to the challenges created
by the society of knowledge and by the accession of
Cyprus to the European Union.

In order to achieve the main strategic objectives of
upgrading the country’s human resources, improving
the productivity and enhancing the competitiveness of
Cypriot enterprises, targeted actions within the following
five priority pillars will be promoted in 2009:

Training and Development of Human Resources:
Promotion of various actions for the lifelong learning



Ba npowOnBoUV péoa oto 2009 ENIKEVTPWHEVESG OPACEIG
o€ Névte AEOVEG NPOTEPAIOTNTAG UE TIG AKOAOUBEQ
oToXeUOEIC:

Katdption kai Avantugn AvOpwnivou Auvapikou:
MpowBnon pe noAanAég dpdoelg Tng Aia Biou Mdbnong
Twv Anacxoloupévwy kal Tng Evragng/Enavévtagng otnv
Ayopd Epyaciag enilekTwy opddwy — TOXwV avepwnivou
duvapikou Pe Kupiapxn enidiwgn TNV anacxoAnciyétnTa
KaI MPOCAPHOCTIKATNTA TOU avOpwnivou duvapikoU Péca
OTO VEO KOIVWVIKOOIKOVOUIKO YiyveaBal nou dnpioupyei
n Kolvwvia Tng yvwong.

ZtApiEn Emxeipnogwv yia AvaBdaduion Tou AvBpwnivou
AuvapikoU Toug: MNMpowbnon noikiAwv PopPwv
UMOCTNPIKTIKWY UNNPECINV avOpwnivou dUVApIKoU OTIG
enixeipnoelig, 1d1aitepa onig MME, nou va anoockonouv
EMNIKEVTPWHEVA GE OPACTIKN AUENCN TwV ENEVOUCEWY OTO
avBpwnivo Ke@AAaIo aANd kal G cnpavTIKA BeATiwon
TNG NAPAYWYIKOTNTAG TWV ENIXEIPACEWV.

Ynodouég kai Zuotnpara Avantugng Avpwnivou
Auvapikou: MpowBnon TnG NoIoTIKAG diIdoTaong TNG
KaT@pTIoNg Kal avdnTugng Tou avepwnivou duvauikou
p€oa and noAanAEg dpdoeig Evioxuong Twv Ynodopwv
KatdpTiong aA\d Kkai pe Tnv eykaBidpucn kal Aeiroupyia
>uotnuatog EnayyeAuatikwv Mpoodviwv.

‘Epeuva kai AvanTtugn: MNMpowbnon dpdoewv Epeuvag
Kal avdanTtugng o€ kaipiag onpaciag B€para yia v
KatdpTion Kal avanTugn Tou avBpwnivou duvapikou,
nepiAapBavopgvng TnG avantugng Kai Aeiroupyiag
OMNokAnpwpévou ZuoTthnpatog AEloAdynong Twv
Emdpdoswv Tng AVvAA otnv Kunpiakn Oikovouia.

AnoTteAeopatikn AlakuBépvnon: Evioxuon pe
NOIKINOUOPPOUG TPOMOUG Kal OPACEIG TWV ZUCTNUATWY
kal Mnxaviopwv AlakuBépvnong TG0 Tng idlag TG
AVAA 600 kal Twv KUpIOTEPWV ETaipwy Tng, pE Kupiapxn
emdiw&n TNV anoTteAeopaTikdTEPN AeIToupyia Tng Ayopdq
KatdpTtiong otnv Kunpo.

Méoa and 1o YEVIKOTEPO MAQICIO TWV ZTOXWV TNG
AVAA yia 1o 2009 €xel Nnydoel kal NPocdIOPIoTEl TO
©¢epaToAdyio MNpoTtepaloTATwy yia Tov id1o xpdvo. To
€yypa@o Tou BepaTtoloyiou MNpoTepalotiTwy 2009
nepiAapBavel BepaTikoug ToPEI§ NpoTeEPaIdTNTAG YIa
Ta MNoAuenixeipnoiakd Mpoypdupata ZuvexiOpeVng
KardpTiong — Zuvnon kal ZwTiKAG Znuaciag. To €yypago
auTd Bewpeital 1IBlaitepa onpavTiko yiaTi BETEI TIG BACIKEG
KATEUBUVOEIG YIa TNV EQAPHOYN dpacTNPIOTATWY
KATAPTIONG Kal avanTuéng Tou avBpwnivou SuvapikoU Twv
enixeipnoewv Tng Kunpou kai yI’ auté anoTeAei XpNoipo
KaBodnynTIKO €yypa®o yia Ta 1I9pUuaTa KATAPTIONG
oTO OoX€dIA0KOG Kal TNV 0pyAvwon TwV KATAAANAWY
NPEOYPAUMATWV.

of employees and for the integration/re-integration in
the labour market of selected target population groups.
The main aim is the employment and adaptation of the
human resources in the new socioeconomic environment
created by the society of knowledge.

Support to enterprises for upgrading their Human
Resources: Promotion of various forms of human
resources support services to enterprises, especially
to small and medium-sized enterprises, aiming to
drastically increase human capital investment and to
significantly improve the productivity of enterprises.

Human Resources development infrastructure
and systems: Enhancement of the quality of training
and development of human resources through various
actions for the strengthening of the training infrastructure
and the establishment and operation of the System of
Vocational Qualifications.

Research and development: Promotion of research
and development actions in areas of vital importance
for the training and development of human resources,
including the development of a Comprehensive System
for Evaluating the impact of HRDA on the economy
of Cyprus.

Effective governance: Diverse actions for the
enhancement of Governance Systems and Processes
of HRDA and its partners, aiming at the more effective
operation of Cyprus’s training market.

Based on the HRDA'’s targets for 2009, the HRDA’s
Thematic Priorities for the same year were determined.
The Thematic Priorities document for 2009 contains
thematic priority sectors for Standard and High Priority
Multi-company continuing training programmes. This
document is of vital importance because it sets the
basic guidelines for the implementation of training
and development activities for the human resources
of Cypriot enterprises. Thus, it is a useful guidance
document for training institutions in the design and
organisation of appropriate programmes.

Etnola ‘EkBeon | 2008 | Annual Report |
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TakTIKEG ApaoTnPISTNTEG
Training and Research Activities

MPOrPAMMATA KATAPTIZHZ

Méoa and ta npoypdpuata katdpTiong, n Apxn
avTanokPiveTal oTIG MOIKINOPOPPEG AVAYKEG KATAPTIONG
Tou avBpwnivou duvapikou Tng Kunpou. O1 avAykeg
QuTEG evTonidovTal PE TN BONBEIA EPEUVIV KAl HEAETWV
NG Apxng, aAAd kal and TIG iBIEG TIG ENIXEIPAGEIG OO0V
apopd TG JIKEG TOUG avAyKeG. H KatdpTion napéxeral,
META anod €ykpion TNG Apxng, and 1IdpupaTa KaTdpTiong,
1010TIKA 1 KPATIKG, N and TIg iBIEG TIG ENIXEIPACEIG.

H Apxn diacpalidel 4TI n KAaTAPTION, N OMNoia EyKPIVETal
Kal enixopnyeital and Tnv idia, uhonoigital cUPPWva
JE MOIOTIKEG NPOJIAYPAPEG KAl AVTANOKPIVETAI OTIG
NPEOTEPAIOTNTEG TNG OIKOVOWIAG, ONwg auTtég opidovTal
ME TN JOPPN KATEUBUVTAPIWV YPAUU®Y and Tnv Apxn,
O€ CUVEPYAOTIa PE TIG appddIeG unnpecieg Tou Kpdtoug
Kal TOUG KOIVWVIKOUG €TAIPOUG.

Ta npoypdupaTa KatdpTiong Nou UAOMoINBnkav péoa
o010 2008, enIKEVTPWONKAV oTN BEATILWON TWV YVWOEWV
Kal OEEIOTATWV ToUu BIEUBUVTIKOU NPOCWMIKOU Kal oThv
avapBdbuion Twv OeEIOTATWY TWV EPYODOTOUUEVWV
TWV ENIXEIPNOEWV. Tautdxpova, dOONKE Eueacn oTnv
KatdpTion o€ B€uaTa el0aywyng Kal aglonoinong véag
TEXVOAOYIQG, OTNV KATAPTION VEWV EMIXEIPNUATIWV, OTNV
KATAPTION ANO@OITWV OXOAWV TPITORABUIAG EKNAIdEUONG
Kal oTNV KaTAPTIoN o€ B€PaTa acPAAEIOG Kal UYEIag Kal
napaywylkotnTag.

2100€pbG OTOXO0G NAPEUEIVE KAl KaTd To 2008 N cUVEXNG
avaBdbpion TnG NoIAGTNTAG TWV NPOCPEPOUEVV
npoypapudTwyv KatdpTiong, Pe okond Tnv nio
ANOTEAECUATIKA IKAVONOinoN Twv avaykwv. MNpog autn
TNV KateUBuvon, cUVEXIOTNKE va diveTal Idlaitepn Eupaocn
oTNV EQAPPOYN QUCTNPATEPWY, and NAEUPAG MOIOTIKWY
anaItnoEwy, KPITNPiwv £yKPIonNg kal EAEYXOU EQAPHOYAG
NPOYPAUPATWY, KOBWG Kal ENIXOPNYNONG, UE OTOXO TNV
nepaitépw BeATioon TNG NoidGTNTAG TNG NAPEXOPEVNG
KaTdpTiong.

Kartd 1o 2008 enixopnyndnkav 5.012 npoypdupaTta e
OUMMETOXEG Nou avAABav oToug 52.829 KaTapTIoBEVTEG.
To ouvoAiké nocd nou danavnBnke katd 1o 2008 yia
npoypduuata KardpTiong, avAANOe ota €10.542.522.
Ané Ta cuvoANIKa anoTeAéopaTa cupnepaiveral 6T, o
KUPIOG OYKOG TwV OpacTnPIOTATWY kaTtdpTiong Tou 2008
apopd oe Zuvexi¢douevn Kardption, SnAadn KatdpTion
TWV EPYODOTOUUEVWV.

TRAINING ACTIVITIES

Through training activities the HRDA responds to the
diverse training needs of Cyprus’s human resource.
These needs are identified by research studies of the
HRDA as well as by enterprises concerning their own
needs. Training is provided, after the approval of the
HRDA, by private or public training institutions, or by
enterprises.

The HRDA ensures that approved and subsidised training
is implemented according to quality specifications
and that it responds to the priorities of the economy,
which are set in the form of guidelines by the HRDA in
cooperation with the competent government services
and the social partners.

The training programmes implemented in 2008 were
focused on the improvement of skills and knowledge
of management personnel and the enhancement of
specialised skills of employees. At the same time,
emphasis was placed on issues and fields concerning
the introduction and utilisation of new technology, the
training of new entrepreneurs, the training of tertiary-
education graduates and training on health and safety
and productivity issues.

The continuous improvement of the quality of training
in order to meet needs more effectively was maintained
as the main objective in 2008. To this end special
emphasis was placed on the introduction of stricter
quality requirements on the approval, implementation
and subsidisation stages with the aim to improve the
quality of the training provided.

During 2008, 5.012 training programmes were subsidised
for 52.829 participants. Total expenditure on training
programmes in 2008 amounted to €10.542.522. The
results of 2008 show that the main part of training
activities concerns Continuing Training, i.e. training of
the employees.



MPOrPAMMATA KATAPTIZHZ 2008 | TRAINING PROGRAMMES 2008

95%

|:| 2 uvexi¢opevn KatdpTtion | Continuing Training

To 95% nepinou Twv NPoypappdTwY Nou uAonoindBnkav
10 2008 apopoucav Zuvexifouevn KardpTion, eV TO
pEPIdIo TNG ApxIkng KaTtdpTiong ntav Tng Tagng Tou 5%
TOU GUVOAOU TWV NPOYPAUUATWV.

Ta nepioocdtepa anod Ta npoypdupata Tou 2008 (nepinou To
78%), 1600 APXIKNG 600 Kal Zuvexi{opevng Karaptiong,
gixav Tn pop@n Tou Movoenixeipnoiakou MpoypduuaTog,
dnAadn aneuBuvovTav o€ pia Kal uévo enixeipnon To
kaBgéva. Ta MNMoAuenixeipnolakd npoypdppaTa, nou
aneuduvovTav o€ OPASEG ENIXEIPACEWY, AVTINPOCWNEUOUV
T0 22% TOU CUVOAOU.

5%

. Apxikn Katdprion | Initial Training

95% of the programmes implemented in 2008 fell
in the category of Continuing Training, whereas the
percentage for Initial Training was 5%.

Most of the programmes during 2008 (78%) both for
Initial and Continuing Training were Single-Company
Programmes, i.e. each of the Programmes concerned
a single enterprise. The Multi-company programmes
provided to groups of enterprises corresponded to
22% of the total number of programmes.

MPOrPAMMATA KATAPTIZHZ 2008 | TRAINING PROGRAMMES 2008

78%

|:| Movoenixeipnoiakd | Single - Company

22%

- MoAuenixeipnoiakd | Multi - Company
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Anod 10 oUVOAO TWV NPOYPAPNATWY, N NAEIOVOTNTA
uhonoinBnke otnv Kunpo, 10 88,3%, ev Ta npoypduuata
KatdpTiong oTo eEwTePIKSG avTinpoownevouv 10 11,7%
TOU GUVOAOU.

A&iCel eniong va onpeiwBei 6T oTA NPOoYPAPUATA TNG
ApXNG cuppeTeixav Katd 59% avopeg Kail 41 % yuvaikeg.

Mégoa oto 2008, n Apxn avaBewpnoe TEcoEPA EXEDIA
NG, yia Aeiroupyia Toug anod 1/1/2009, pe Bdon Tov
Kavoviouo (EK) api6. 800/2008 tng Enitponng, Tng 6ng
AuyouoTou 2008. Kupiog oTdX0g yia Tnv avabewpnon
Twv Xxediwv NTav n augnon TNG ANOTEAECUATIKOTNTAG
TOUG OTNV IKAvOoMoinon Twv avaykwv Katdptiong. Ta
avaBewpnpéva ZxEDIa eival Ta EENG:

e Movoenixeipnolakd MNpoypduuata Zuvexiouevng
Kardptiong otnv Kunpo

* Movoenixeipnolakd MNpoypduuata Zuvexiopuevng
Katdptiong oto EEwTEPIKO.

* Movoenixeipnolakd Mpoypdupara Apxikag Katdptiong
—2uvnen

* Y x€010 ZTeAéExwong Enixeipnoswy pe AndpoiToug
TpiroBdBpiag Eknaideuong

Most of the programmes were implemented in Cyprus
(88,3%), whereas the remaining 11,7%, were implemented
abroad.

It is worth noting that the participation of men and
women was 59% and 41%, respectively.

In 2008, the HRDA revised four of its Schemes, based
on the Regulation (EC) 800/2008 of 6th August 2008.
The Schemes will operate as from 1/1/2009. The basic
aim of the Schemes’ revision was the enhancement of
the Schemes’ effectiveness in meeting training needs.
The revised Schemes are:

¢ Single-Company Continuing Training Programmes
in Cyprus

¢ Single-Company Continuing Training Programmes
Abroad

* Single-Company Initial Training Programmes — Standard
Training

e Scheme for the Management Training of Tertiary-
education Graduates




Mivakag Mpoypaupdtwyv Kardptiong 2008
Table of Training Activities iIn 2008

Karnyopieg Mpoypappdtwv Ap. MpoypapudTov” Kataptiobévreg/ Trainees

Training Activities Programmes* — -
9 ‘Avdpeg/Males™ Tuvaikeg/Females™  ZUvolo/Total

MPOrPAMMATA APXIKHZ KATAPTIZHZ

INITIAL TRAINING 233 733 377 1110
Movoenixgipnoiakda
Single-Company programmes 140 73 63 136
® >uvnAodn

Standard training 1 5 5 10

* YTeENEXwon Enixeiprnoswv
Management training of tertiary-education graduates 139 68 58 126

MoAuenixeipnolaka
Multi-Company programmes 93 660 314 974

¢ >Uotnpa MaBnrteiag
Apprenticeship System 31 158 0 158

o [MPAKTIKN KATAPTION JABNTWV =ZEVODOXEIQKWV
2xoAwv Ynoupyeiou Maideiag kai MoAimiopou
Practical training of Secondary School
Hotel-Section students 14 138 39 177

o [MpakTikn katdpTion eoimnTwv AZIK
Practical training of HHIC students 4 52 39 91

¢ [MpakTIKN KaTdpTIon oItnTWV ATI
Practical training of HTI students 4 58 6 64

* Taxuppubua
Accelerated Training Programmes 37 238 200 438

* Kat@pTion VEOEICEPXOUEVWY GTNV ANAcXOANON G
O€uaTa acpAAEIag Kal uyeiag
Training of newcomers to employment on health

and safety 3 16 30 46
MPOrPAMMATA ZYNEXIZOMENHZ KATAPTIZHZ
CONTINUING TRAINING 4.779 30.595 21124 51.719
Movoenixeipnoiaka
Single-Company programmes 3.746 20.754 15.815 36.569
e v Kunpo

Standard training programmes in Cyprus 3.163 20.328 15.658 35.986
® 370 EEWTEPIKO

Training abroad 583 426 157 583
MoAuenixeipnoiaka
Multi-Company programmes 1.033 9.841 5.309 15.150
* Juvntn

Standard training programmes 843 6.468 4.046 10.514
* ZWTIKNG Znuaciag

High-priority training programmes 47 636 204 840
® Y UVOIKaNIOTIKWV Opyavwoewy

Trade Unions Programmes 138 2.646 1.055 3.701
® 370 EEWTEPIKO

Training abroad 5 91 4 95
ZYNOAO
TOTAL 5.012 31.328 21.501 52.829

* Ta otoixeia yia 1o 2008 avapépovTal oe NPoyPAUUaTa yia Ta onoia KataBARBNKe xopnyia katd To 2008.
Figures for 2008 refer to programmes for which subsidies were paid during the year.
** O1 apiBuoi yia Avdpeg kal yuvaikeg anoteAoUV eKTIUACEIG kaTd npoogyyion. / Figures for male and female trainees are estimates.
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EPEYNEZ KAl MEAETEZ

H Apxn katd Tn dIauépewon TNG GTPATNYIKNG KAl TOU
nPEOcAvaToAIcUoU Twv dPAcTNPIOTATWY TNG, AaUBAVEI
coBapd undéyn Ta EUPNIATA NPWTOYEVWY EAETWV NMOU
d1eEdyel KABe xpAvo yia To okonod auTo.

O1 peAETEG MOU OAOKANpWONKav péoa oto 2008
agopoucav TNV €EETaon Twv SIAXPOVIKWY TACEWV
TwV OEIKTWV avBpwnivou duvapikou otnv Kunpo yia
Tnv nepiodo 2002-2008, Tn digpelivnon TwV AVAYKWV
YIa €EQAPPOYN MOAUENIXEIPNCIAKWY MPOYPAUPATWV
APXIKNG KATAPTIONG, TNV avAAUCN TNG MNPOCPOPAG TwV
npoypappdTwv Tng AVAA KaBwg Kal Tnv angikovion
S1a@OpwWV NTUXWV TOU ZucThuaTtog EnayyeAuaTikng
Eknaideuong kai Katdptiong otnv Kunpo.

Eniong, py€oa oto 2008 £yive avaBeon oe eEwTEPIKOUG
oupfBouAoug dUO CNUAVTIKWV €PYwV. To MPWTO
a@opd Tnv avanTuén Kai AeIroupyia OAOKANPwWUEVOU
COUCTAPATOG NAEKTPOVIKNG TEKUNPIWONG Kal SIAXUoNG TwV
AMOTEAECUATWV TWV EPEUVWV TWV IEAETWV TNG AVAA Kal
TO OEUTEPO APOPA TO OXEDIACHO EVOG OAOKANPWUEVOU
ouoTnpaTog agloAdynong Twv enidpdocewv TG AVAA
otnv Kunpiakn oikovopia.

MEAETEZ IMA TIZ AIAXPONIKEXZ TAZEIZ
AEIKTQON ANOPQMINOY AYNAMIKOY ZTHN KYINPO
2002 - 2008

AleEnxOnkav neévte EexwploTEG aAAAd
AMNAOCUPNANPOUNEVEG UENETEG UE OKOMO TNV EEETACN
TwV OIAXPOVIK®WV TACEWV TWV JEIKTWV avBpwnivou
duvapikou otnv Kunpo katd Tnv nepiodo 2002-2008.
O1 nAnpoopieg Nou napouaidalovTal yia KABe deiktn
agopouv TNV NEPIYPAPN TOU KAl TNV NNYN NANPOQOPIWY
kaBWw¢ Kal Ta oToIxeia nou aglonoinénkav aTov unoAoyioud
Tou. MNpdobeTa, napéxovral Ta avrioToixa diabgaiua
OTOIXEIO TwV KpaTwV PJeAwV TG Eupwnaikng ‘Evwong.

RESEARCH STUDIES AND SURVEYS

For the formulation of its strategy and the planning of
its activities the HRDA takes into account the results
of the research studies it conducts every year.

The research studies of 2008 concerned the examination
of trends of human resource indicators in Cyprus for 2002-
2008, the identification of the needs for implementing
multi-company initial training programmes, the analysis
of the contribution of HRDA's training programmes, as
well as the depiction of various aspects of the Vocational
Education and Training System of Cyprus.

In addition, in 2008 two important projects were entrusted
to external consultants. The first project concerns the
development and operation of an Integrated Electronic
Documentation and Dissemination System of the
Results of HRDA’s Research Studies. The second
project concerns the design of an evaluation System
of the HRDA'’s impact on Cyprus’s economy.

STUDIES WITH TRENDS OF HUMAN RESOURCES
INDICATORS IN CYPRUS FOR THE PERIOD 2002-2008
Five different but interrelated studies were carried out in
order to examine the trends of human resource indicators
in Cyprus for the period 2002-2008. The information
presented for each indicator refers to its description
and the data sources, as well as the data used in its
calculation. In addition, the respective available data
of other EU Member States are provided.

MEAETEZ AIAXPONIKQN TAZEQN
AEIKTON ANSPQIINOY AYNAMIKOY
ZTHN KYMNPO 2002 - 2008

STUDIES OF THE TRENDS OF
HUMAN RESOURCES INDICATORS IN
CYPRUS 2002 - 2008

ZYIKPIZH AMNAZXOAHZH ZYMMETOXH KAl ZYMMETOXH ZE ZYMMETOXH
ME KAI MPOZ®OPA THN EKMAIAEYZH KAI ZE
EYPQMAIKH ENQZH ANEPTIA ATrOPA EPTAZIAZ KATAPTIZH KATAPTIZH
COMPARISON EMPLOYMENT PARTICIPATION PARTICIPATION IN PARTICIPATION
WITH THE AND AND SUPPLY IN THE EDUCATION AND IN
EUROPEAN UNION UNEMPLOYMENT TRAINING TRAINING

LABOUR MARKET



O1 SIaXPOVIKEG TACEIG TWV OEIKTWV avOpwNIVOu dUVAIKOU
unoAoyi¢ovTal TGO yia To CUVOAO TOUu avBpwnivou
duvapikou, 600 Kal KaTd puUAo. Eniong e&etdadeTal
n diapopd dedopevwy PETAEU Twv dUO GUAWYV YIia
KABe deiktn. O1 BACIKEG NNYEG NANPOPOPIWV €ival
n XraTioTikA Ynnpeoia Tng Kunpou kar n Eupwnaikn
2TaTIoOTIKA YNNPEoia.

MEAETH TON ANATFKQN FA E®APMOTIH
MOAYENIXEIPHZIAKQN NPOMPAMMATQN APXIKHZ
KATAPTIZHZ KATA TO 2009

H HEAETN NOPEXEI EKTIUNCEIG QVAPOPIKA LE TIG AVAYKEG
o€ dTopa KaTd eI0IKOTNTA KAl ENAPXIa yIa EQApUOYN
MoAuenixeipnolakwv MNMpoypapudrwv ApxIKAg KardpTiong
katd 10 2009. H peAétn nepihapBavel kai digpeuvnon
TWV ANOYEWV Kal EKTIUNCEWV TwV Kolvwvikwy ETaipwv.
Ta nopiopata TnG PEAETNG aglonoiouvTal yia Tov
KaBopiopd TNG NONITIKAG TNG AVAA avapopikd PE Ta
MoAugnixeipnolakd MNpoypduuara Apxikng Katdptiong.

The trends of human resource indicators are calculated
both for the total of human resources, as well as for
each sex separately. In addition the gender gap is also
examined. The basic data sources are the Statistical
Service of Cyprus and the Eurostat.

IDENTIFICATION OF THE NEEDS FOR
IMPLEMENTATION OF MULTI-COMPANY INITIAL
TRAINING PROGRAMMES IN 2009

The study identifies the needs for the implementation
of multi-company initial training programmes in 2009 by
occupation and district. The study includes an analysis
of the views and estimates of the social partners. The
results of the study are used for formulating the HRDA’s
policy in respect to the multi-company initial training
programmes.

MPOBAEWEIX ANAXXONHZHZ MPOBAEWEIX ANTIOXQPHZEQN
A TO 2009 =TA EMIAETMENA A TO 2009 STA EMIAEFMENA
EMAITEAMATA EMAMTEAMATA
EMPLOYMENT FORECASTS FORECASTS FOR REPLACEMENT
FOR 2009 FOR THE SELECTED DEMAND FOR 2009 FOR THE
OCCUPATIONS SELECTED OCCUPATIONS
EKTIMHZEIZ NA AIOPTANQZH
MOAYENIXEIPHZIAKQN
NPOMPAMMATON APXIKHZ
KATAPTIZH> MEZA >TO 2009
ESTIMATES FOR THE
IMPLEMENTATION OF
MULTCOMPANY INITIAL TRAINING
PROGRAMMES FOR 2009
ZTOIXEIA INA TA ME NPOrPAMATA MPOBAEWEIZ ANEPTIAZ A
APXIKHZ KATAPTIZHX> THX TO 2008 =TA EMIAEFMENA
MEPIOAQY 2003 - 2007 ENAITEAMATA
DATA FOR THE MULTI-COMPANY UNEMPLOYMENT FORECASTS
INITIAL TRAINING PROGRAMMES FOR 2008 FOR THE SELECTED

FOR THE PERIOD 2003 - 2007

OCCUPATIONS

N
(4]
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NMANOPAMA NMPOZ®OPAZ TQON MPOrPAMMATQN
THZ ANAA KATA TO 2007

H peA€éTn avaAlel TNV NPocpopd Twv NPOYPANUATWV
katapTiong NG AVAA katd 1o 2007. Ta npoypduuaTa Twv
onoiwv n uhonoinon oAoKANpwONKe To 2007 avEpxovTal
oT1a 4.737, pe 4.240 CUUPETEXOUCEG EMIXEIPNOEIG.

PANORAMA OF THE CONTRIBUTION OF HRDA’S
TRAINING PROGRAMMES IN 2007

The study analyses the contribution of HRDA’s
programmes in 2007. In 2007, 4.737 training programmes
were completed with 4.240 enterprises participating.

MOZOZTO KAAYWHZ ANOPQMINOY AYNAMIKOY AMO NPOrPAMMATA KATAPTIZHZ KATA ®YAO TO 2006-2007
COVERAGE OF HUMAN RESOURCES WITH TRAINING PROGRAMMES BY SEX IN 2006 - 2007

Avdpeg
Men

luvaikeg

. [l 2007

l 2006

0% 5%

MEAETEZ lNA TO ZYZTHMA ENAITEAMATIKHZ
EKMAIAEYZHZ KAI KATAPTIZHZ ZTHN KYNPO 2007
210 nAaiolo Tou poéAou Tng AVAA wg Tou EBvikou
2uvtovioth Tng Koivonpaé&iag ReferNet otnv Kunpo
OAoKANPWONKe péoa oto 2008 n enmikaiponoinon oTnv
EAMNvIkn kal AyyAIKn YAWoOoQ NEVTE PEAETWV EMIOKOMIKNG
HOP®NG yia To ZuoTnua EnayyeApaTikng Eknaideuong
kai Kardptiong otnv Kunpo.

15% 20%

RESEARCH STUDIES FOR THE VOCATIONAL
EDUCATION AND TRAINING SYSTEM OF CYPRUS 2007
Within the framework of HRDA'’s role as the National
Coordinator of the Cyprus Refernet Consortium, the
updating of five research studies providing overviews of
the Vocational Education and Training System of Cyprus,
both in English and Greek, was completed in 2008.

MEAETEZ I'lA TO ZYZTHMA
EMAITEAMATIKHZ EKTMAIAEYZHZ KAl
KATAPTIZHZ ZTHN KYIMPO 2007

STUDIES FOR THE VOCATIONAL

EDUCATION AND TRAINING SYSTEM
OF CYPRUS 2007

MONOIPADIA APXIKH SYNEXIZOMENH Ol KAGHIHTES ANAMTYZH
TOY EMAMTEAMATIKH EMAMTEAMATIKH KAI EKMAIAEYTES AEZIOTHTON KA
SYSTHMATOS EKMAIAEYSH KA EKMAIAEYSH KA $TO SYSTHMA IKANOTHTON KAI
KATAPTIZH KATAPTIZH EMAMTEAMATIKHE NAIAAFQIIKH
;:'IE"R"\':E'V‘\’I INITIAL CONTINUING EKEQ'&EPYT’IZ;:ZKA' KAINGIEIE
VOCATIONAL VOCATIONAL SKILLS AND
EDUCATION AND EDUCATION AND TRAINING VET COMPETENCES
TRAINING TRAINING TEACHERS AND DEVELOPMENT
TRAINERS AND INNOVATIVE
PEDAGOGY



OAOKAHPQMENO XYZTHMA HAEKTPONIKHZ
TEKMHPIQXZHZ KAI AIAXYZHZ TON ANOTEAEZEMATQN
EPEYNQN KAI MEAETQN THXZ AvAA

>uvexioTnke péoa oto 2008 n avdantuén cuyxpovou
ONOKANPWHEVOU CUGTANIATOG NAEKTPOVIKNG TEKUNPIWONG
Kal 3IAXUoNG TWV ANOTEAECUATWY EPEUVWV KAl UEAETWOV
™G AvAA. 210 nNAaioclo autd €TOINACTNKAV Ol OPOI
dlaywVvIopoU Kai £yIve Npoknpugn n onoia éAnge oTig 21
Mapriou 2008. MeTd anoé aglohdynon Twv unoBANBEVTWY
NEOC(OPWY, N UAOMOINCN TOU £€pyOU avaTeEBNKE oTnNV
etaipeia IBM ltalia S.p.A., Cyprus Branch pe xpoviko
opi¢ovta ohokAnpwong 1o Mdio 2009.

OAOKAHPQMENO XZYZTHMA AZIOAOMHZHZ
TON EMIAPAZEQN THZ AvAA XTHN KYMNPIAKH
OIKONOMIA

MNa Tnv eknévnon PeEAETNG PE BEUa TO oxeSIACOUO
OAOKANPWPEVOU cucoThuaTtog a§ioAdynong Twv
emdpdcewv Tng AVAA otnv Kunpiakn oikovopia,
€T0INGOTNKAV O OPOI DIAYWVICUOU Kal EYIVE MPOKAPUEN N
onoia €é\n&e oTig 12 louviou 2008. MeTd and aglohdynon
TWV UNOBANBEVTWV NPOCPOPWY TO EPYO AVATEONKE
otnv koivonpagia G&D Social Lab Ltd kai EEO Group
A.E. kai Enoros Consulting Ltd, pe xpovikd opi¢ovta
ohokAnpwong Tov OkTwRpIo 2009.

ENIZXYZH THZ YNMOAOMHZ KATAPTIZHZ KAI
ZYMBOYAEYTIKEZ YMNHPEZIEZ

Xx£010 Evioxuong Ynodoung

Méow Tou Zxediou kataBAAovVTal EVIOXUCEIG NGOOVOG
onuaaciag (de minimis) o€ enixeipnoeig kar 1dpUuaTa Pe
okono Tn dnuioupyia n/kar avaBdaduion Tng unodoung
TOUG YIO AMOTEAECUATIKNA KAAUWN TWV QVAYKWV KATAPTIONG.
Méoa oto 2008, unoBAnBnkav otnv AVAA cuvoAikd 15
QItnoeIg, 6 and enixelpnoeig kair 9 and 1IdpuuaTa yia
€yKpIoN €vioxuong TNG UunodOoPNG TOUG. 2TO NAAICIO
Tou 2xediou, kataBAnBnke péoa oto 2008 Nocd UYWoug
€161.478.

2 x€010 ZUUBOUAEUTIKWV YNNPECIWV

H Aeiroupyia Tou 2xediou ZupPBOUAEUTIKWV YINPECIWV
yia Mikpopueoaieg Enxeipnoeig (MME), ue ané@aon Tou
AloIknTIkoU ZupBouliou TNG ApXNg, TEPUATIOTNKE OTIG
31/12/2006. Méoa oto 2008 cuvexioTnke n uhonoinon
NEOTACEWYV NAPOXNG CULBOUAEUTIKWV UNNPECIWV NOU
€yKpiBnkav npiv and Tov Teppatiopd Tou Xxediou. To
OUVOAIKG Nood nou KaTtaBARBnKe péoa oto 2008 avnABe
ota € 61.510. To nocd autd apopouace TNV uAonoinon
NEOTACEWV NMAPOXNG ZUPBOUAEUTIKWOV YNNPECIWV
AvBpwnivou Auvapikou o€ 14 HIKPOPECQIES ENIXEIPNCEIG
pe anaoxoAnon 5-249 dropa.

Me yvipova TiIg avAYKEG TwV JIKPOPECTIWY ENIXEIPNOEWV
Kal TIG EYNEIPIEG NOU anokKTOnkav, n Apxn unéRaie

INTEGRATED ELECTRONIC DOCUMENTATION
AND DISSEMINATION SYSTEM OF THE RESULTS
OF HRDA’S RESEARCH STUDIES

During 2008, activities have been promoted for the
development of an integrated electronic documentation
and dissemination system of the results of HRDA’s
research studies. Within this framework, the provisions
of atender were prepared and the tender was published
on 21st March 2008. After evaluating the submitted
tenders, the project was assigned to IBM ltalia S.p.a.,
Cyprus Branch, with a completion timeframe of May 2009.

EVALUATION SYSTEM OF HRDA’S IMPACT ON
CYPRUS’ ECONOMY

For the elaboration of the study “Design of a
Comprehensive System Evaluating the Impact of the
HRDA on Cyprus’ Economy ”, the provisions of a tender
were prepared and the tender was published on 12 June
2008. After evaluating the submitted tenders, the project
was assigned to the consortium G&D Social Lab Ltd
and EEO Group A.E. and Enoros Consulting Ltd, with
a completion timeframe of October 2009.

TRAINING INFRASTRUCTURE SUPPORT AND
CONSULTANCY SERVICES

Training Infrastructure Support Scheme

Through the Scheme, de minimis subsidies are given
to enterprises and training institutions in order to create
and/or improve their infrastructure to sufficiently meet
training needs. In 2008, 15 applications were submitted:
(6 from enterprises and 9 from training institutions). Within
the framework of the Scheme expenditure amounted
to the sum of €161.478 in 2008.

Consultancy Services Scheme

The HRDA's Board of Governors has decided to terminate
the operation of the Consultancy Services Scheme for
Small and Medium Size Enterprises (SMEs) on 31st
December 2006. In 2008, applications by enterprises
that were approved prior to the Scheme’s termination
were processed. Total expenditure for the Scheme
in 2008 amounted to the sum of €61.510. The sum
concerned the provision of Consultancy Services to
14 SME’s employing 5-249 persons.

In order to fulfil the needs of Small and Medium Size
Enterprises (SMEs) and having in mind the experiences
gained, the HRDA submitted an application for a new
Scheme for the improvement of productivity in SMEs
employing 5-249 persons. The Scheme will be co-funded
by the European Social Fund.

Ethcia 'EkBeon | 2008 | Annual Report |
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yla cuyxpnuatoddétnon and 1o Eupwnaiké Koivwvikod
Tapeio, vEo Zx€DI0 yIa BEATIWON TNG NAPAYWYIKOTNTAG
MIKPOUECQIWV ENIXEIPAOEWV PE anaoxoAnon 5-249 dropa.

APXH - EYPQMAIKH ENQXH

TTnet Cyprus

H Apxn, wg o EBvIKOG ZuvTovioThg Tou EBvikou AikTUou
Eknaideuong Eknaideutwv (TTnet Cyprus), CUVEXIOE
pEoa oto 2008 va cuvTovidel, OE cuvePyacia PE TO
Eupwnaiké Kévrpo yia Tnv AvanTtugn Tng EnayyeAuaTiking
KardpTiong (Cedefop), Tig pactnpidTnTeG TOu AIKTUOU
otnv Kunpo.

>16x0G TOoUu AIKTUOU €ival N cuvepyacia yia Tnv
avadelgn Twv nTNPATWV NPOTEPAIOTNTAG HETAEU OAWV
TWV NPWTAYWVIOTWY OTOV TOUEA TNG KATAPTIONG TWV
Exknaideutwv kal EknaideuTtikwv Tng EnayyeAuaTikng
Eknaideuong kal Katdptiong. e ouvepyaoia pe AAa
EBvikd Aiktua kai To Cedefop, T0 EBVIKO AikTuo cUPBAAE!
otn dIapOPPWoN NAQIGIOU NONITIKAG YIa TOUG EKNaISeUTEG
o€ eupwnaiké eninedo (www.trainingvillage.gr).

H AvAA gpydoTnke npog Tnv KateuBuvon dielpuvong
Tou EBvikoU AikTUou pe Tnv évtagn o’ autd Tou AVOIKTOU
Maveniotnpiou Kunpou, aveBdadovTag €101 TOV apiOud
TWV JEAWV o€ 24. Eniong, diathpnoe oTevn enagn Pe Ta
MEAN Tou AIKTUOU, BIOXEOVTAG NANPOPOPIESG Kal UNIKO
nou diafiBdaderar and 1o TTnet/Cedefop kal AAa EBvIKG
AikTua n dMoug Eupwnaikoug Opyaviopoug. MNpdobera,
avTanokpidnke BeTIKA oe armmpata OpyavhoEwWV-PEAWY
Tou AIKTUOU YIa EVNUEPWON TOUG Yia To cUoTnua
a&loAGynoNg Kal MioTonoinoNG TWV CUVTEAECTWV NAPOXNG
KATAPTIONG (TO OMoio ANOTEAEI MPOTEPAIOTNTA KAl YIA TO
AiKTUO) N/KaI YIO NAPOUGIacH TOU EVWMIOV HEAWV TOUG.
TéNog, anodéxOnke npdokAnon Tou TTnet / Cedefop
Kal napouciace, and Koivou Pe Tov EBvikG ZuvTovioth
Tou TTnet EAAGSag (EKelIG), To cuoTtnpa agloAdynong
Kal MIOTON0INONG CUVTEAECTWY NAPOXNG KATAPTIONG OE
ouvlIdokewn TwV EBVIKWV ZuvTovioTwv Twv AIKTUWV GTO
AouBAivo pe B€pa Tig «MNpooeyyioeig MoidtnTag otnv
EnayyeAuaTikn Eknaideuon kar Katdption».

ReferNet
Méoa oo 2008 cuvexioTnke n cuveloPopd TNG AVAA, wg
Tou EBvikou Zuvtovioth Tng Koivonpagiag tou ReferNet
otnv Kunpo. To ReferNet eival Eupwnaikd AikTuo nou
dnpioupynbnke and 1o Eupwnaikd Kévtpo yia Tnv
Avantuén Tng EnayyeApatikng Katdptiong (Cedefop).
Mé€ow Tou SIKTUOU NAPEXETAI CUVEXNG EVNUEPWON
QavaQOpPIKA PE TIG MONITIKEG Kl TIG EEENIEEIG OTOV TOPEQ TNG
€NAYYEAUATIKNG EKNAIOEUONG KAl KATAPTIONG OE OAEG TIG
XWPEG TNG Eupwnaikng ‘Evwong. ‘'OAeg o1 NANPOPOPIEG
yia 1o ReferNet kai 1ig dpaotnpidtnteg NG Kovonpaégiag
otnv KUnpo nepiéxovTal otnv €180IKA oxedIaopévn

HRDA - EUROPEAN UNION
TTnet Cyprus

ar

In 2008, the HRDA as the National Coordinator of
the Training of Trainers Network (TTnet) in Cyprus
and in cooperation with the European Centre for the
Development of Vocational Training (CEDEFOP) continued
to coordinate TTnet’s activities in Cyprus.

The aim of the network is the cooperation for the
emergence of priority matters between all the actors
in the field of training of Teachers and Trainers in
Vocational Education and Training. In cooperation with
other National Networks and CEDEFOP, TTnet Cyprus
contributes to the development of a policy framework
for trainers on a European level (www.trainingvillage.gr).

The HRDA in order to widen the National Network
integrated in the Network the Open University of Cyprus,
raising in this way the number of the members to 24.
In addition, by keeping in touch with other members of
the Network, the HRDA disseminated information and
data which are transmitted by TTnet/CEDEFOP and
other National Networks or European Organisations.
Furthermore, the HRDA responded positively to requests
by Organisations/members of the Network for information
on the System of Accreditation and Certification of
Training Providers (which is a priority of the Network)
and/or for the Systems’ demonstration. Finally, the HRDA
accepted an invitation of TTnet/CEDEFOP and presented
along with TTnet Greece (Greek National Accreditation
Centre of Continuing Vocational Training) the System
of Accreditation and Certification of Training Providers
to the conference of National Coordinators in Dublin.
The conferences’ subject was “Quality Approaches
towards Vocational Education and Training”.

ReferNet

—(—
ReferNet

CYPRUS

In 2008, the contribution of the HRDA as the National
Coordinator of the Cyprus ReferNet Consortium
continued. ReferNet is a European Network established
by the European Centre for the Development of Vocational
Training (CEDEFOP). Its aim is to respond to the ever-
increasing need for information regarding the policies and
developments in the sector of vocational education and



1otooehida Tou ReferNet Kunpou (www.refernet.org.cy).
2Nnpavtikn dpacTnpIOTNTA NOU OAOKANPWONKE and Tnv
AVAA p€oa oto 2008, oto nAaioio Tou ReferNet, ntav
n enikaiponoinon povoypagiwy, T6oo ota EAANVIKA
600 Kal ota AyyAIKd, ava@opikd PE SIAPOPEG NTUXEG
Tou XuoTtnpatog EnayyeApatikng Eknaideuong kai
Katdptiong Tng Kunpou kai n eToipacia ‘EkBeong yia 1ig
MoAimkeg EnayyeAuaTikng Eknaideuong kar Katdptiong
Tng Kunpou.

Skillsnet

H AVAA cuvéxioe TNV evEPYO CUPPETOXN TG OTO
Eupwnaikd AiKTuO yia TOV £yKaIPO EVTOMNIOUO TwV
avaykwv oe de&1otnTeG (Skillsnet) kar e181k6TEPQ OE
nPwToBoUAieg kal OPACEIg Nou NPOowOEi o EUpwNAikd
eninedo 1o Skillsnet yia TNV napoxn npoBAEWPewWV yia TIG
avAyKeg anacxoAnong Kal KaTApTIong o€ enayyEAUaTa
KaBWG Kai TNV Napoxn NPoRAEYEWY yia TNV NPocPopd
avBpwnivou duvapikou otnv ayopd epyaciag. O1 dpdoceig
nou npow@ei To Skillsnet anotehouv pia epeuvnTIKh /
akadnuaikn Npoonddeia yia TNV NapoXA NAVEUPWNAIKWV
nPoBAEYewv pe TV a&lonoinon oToixeiwv Tou Eurostat
n onoia dev Ba UNOKATACTACE! TO £PYO TNG NAPOXNG
NPOPAEYewWV nou yiveral o€ €BVIKS eninedo. 210 NAQicIo
TNG CUVEIOPOPAG EPNEIPOYVWHOVWY and OAEG TIG XWPES
Tng Eupwnaikng Evwong otnv npowBnon Twv dpdoewv
auTtwv unnp&e onpavtikn eunAokn TG AVAA. H epniokn
auth apopouoe Tn dIaTuNwWon andYEWV Kal EICNYNCEWV
1600 Ndvw otn peBodoAoyia GCO Kal oTa anoTeAEcuaTa
TWV JIEVEPYOUPEVWY NPOPBAEYEWV.

Equal

H Apxn éAafe p€pog oe dUo AvanTulakeg ZupnpdEeig
Tng KoivoTikng npwToBouliag Equal, o1 onoieg dpxicav
TIG OPACTNPIOTNTEG TOUG OTa pE€oa Tou 2006 Kai TIG
oAokAnpwoav pe To TEAOG Tou 2008. O1 dUo AvanTulakeg
>upnpdé&eig ntav To «AikTuo MNpowbnong AvEpywy oTnv
anaoxoéAnon peow Tng E&e1dikeupévng Katdptiong kai
Tng MoTonoinong Ag§iothitwv (AIMA)» Kal To «AiKTuO
yia Tnv MNpowBnon Tng Neavikng AnacxoAncipgéTnTag
(TOMH)». 10 NAQicIo Twv dPACTNPIOTATWY AUTWY, N APXN
OUMETEIXE OTN dIaKPATIKN cuvepyacia EAMAdag-Kunpou,
ME anoTEAEOHA TNV €KOECN «XUCTAPATA NICTONOINONG
ENAYYEAUATIKWOV NMPOCOVTWV Kal NapdOeon KAA®V
NPAKTIKWV EAAAdag-Kunpou». Eniong, n Apxn napeixe
TEXVIKA UNOOTAPIEN KAl CUPPBOUAEUTIKEG UNNPETIEG
npPogG TIG OPYAVWOEIG VEOAQIAG, Ol onoieq aventu§av
NEOYPAMKATA YIA TA HEAN TOUG, E OTOXO TNV KATAPTION
Kal TNV €vioxuon TNG anacxoAnoipgoTnTdg toug. Ol
dpaocTnPIOTNTEG TWV AvanTuglakwy Zupnpdagewv
xpnuarodotriOnkav and To Eupwnaikd Kovwvikéd Tapeio
(EKT) katd 50% kai katd 50% and €6vikoug ndépoudg.

training in the European Union. All relevant information
regarding ReferNet Cyprus can be found in the webpage
www.refernet.org.cy. In 2008, the important task of the
review of monographs, which refer to various aspects
of the Vocational Education and Training System in
Cyprus, was completed, both in Greek and English. In
addition a report was prepared concerning Vocational
Education and Training Policies in Cyprus.

Skillsnet

Sheiliz,

The HRDA continued its active participation in the
European Network for the early identification of
employment skill needs (Skillsnet), and especially in
Skillsnet’s activities and actions for the provision of
employment and training needs forecasts in occupations,
as well as the provision of forecasts for the supply of
human resources to the labour market on a European
level. The activities that the Skillsnet promotes are an
academic attempt to provide paneuropean forecasts
by utilising Eurostat’s statistics. The project will not
replace national forecasts. Within the framework of
the contribution of experts from all EU countries to
the promotion of the project, the HRDA was actively
involved by presenting its views and proposals on
both the methodology and the results of the forecasts.

Equal

E®QUAL

The Authority participated in two Development
Partnerships of the Community Initiative EQUAL,
namely the «Network Directing the Unemployed towards
Employment through specific Training and Accreditation
of Skills» and the «Network for the Promotion of Youth
Employment». The Partnerships’ activities were carried
out between 2006 and 2008. Within the activities’
framework the HRDA participated in the co-operation
between Greece and Cyprus, which had as a result
the report “‘Professional Qualifications Accreditation
Systems-Good Practices in Greece and Cyprus”. In
addition, the HRDA provided technical support and
consultancy services to youth organisations which
developed training and employability enhancement
programmes for their members. The Partnerships were
subsidised by the European Social Fund (50%) and by
national funds (50%).
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ENHMEPQZH - MTPOBOAH

TpieTég MAGvo Enikoivwviakng ZTpaTnyikng Tng
Apxng yia Tnv ngpiodo 2007 - 2009

2 € ouvepyaoia Pe To ZUPRBOUAO Anpociwv ZXECEWV TNG
ApPXNG, CUVEXIOTNKE N UAOMNoINoN TOU TPIETOUG NAAVOU
Enikoivwviakng Zrpatnyikng tou Opyavicpou, yia Tnv
nepiodo 2007 - 2009 péca and O€IPA CUYKEKPIPEVWV
METPWV Kal Opdoewv. Baolkdg oTdX0G TNG OTPATNYIKNAG
QuTNg €ival n NEPAITEPW AUENoN TNG AvayVwWPICIHOTNTAG
Tou Opyaviopou GTo €UpU KOIVO Kal N BEATIwoN TNG
Onuodolag €IkGVAG TOU KAl N EVNPEPWON OTOXEUPEVWV
ouAdwyv Koivou yia TI dpacTnPIOTNTEG TNG.

Katd 1o 2008, npaypatonoinénkav dnpocioypaQIKES
Ol100KEWEIG, ouvevTeUEelig oe padiooTabpuoug,
NapoucIAcEIC 0 TNAEONTIKOUG oTaBuoug, SIaNEEEIQ,
ONPOCIEUCEIG APOBPWV KAl AVAKOIVWOEWYV CE NEPIODIKA
Kal EPNPEPIOEG, ANOOTOAN EVNUEPWTIKOU UNIKOU OE
eVOIAQPEPOPEVOUG, KATAXWPNOEIG SIAPNUICTIKWV
MNVUPATWV Kal 31apWTIoN EKMNPOCWNWYV HECWYV
padikng enikovwviag. EEIBIKEUPEVEG OPACTNPIOTNTEG
EVNUEPWONG OpyavwONnKav Kal yla npocEAKUCN
unoyn@iwv o€ NPOYPAPUATA KATAPTIONG VEOU EPYATIKOU
duvapikou.

Ekd60¢Ig

Méoa oto 2008 ekd6ONKav kKal KUKAOpOpNoav o€
€UPU QAcpa NAapPaANnTwV: 4 HEAETEG TNG APXNG padi ue
OUVONTIKEG NEPIANYEIG, 15 EKOOOEIG MIKPNG KAIUaKag,
1o €€apnviaio nepiodikd «AvBpwnog kalr Avantugn»,
EVNUEPWTIKA EVTUNA Kal GANO EVNPEPWTIKO UAIKO yia
TIG SPACTNPIOTNTEG TNG APXNG,.

YuppeToxn og EkOéoeiq
Kartd tn didpkeia Tou 2008 n Apxn CUUUETECXE, JE DIKO
NG NepinTepo, otn 15n AieBvi EknaideuTikn 'EkBeon
kal otnv «EkBeon Kapigpag» nou diopyAvwaoe TO
Mavenmiothuio Aeukwoiag.

AIEONEIZ ZXEZEIX KAl ZYNEPFAZIA

2 UVOAIKA, kaTd 1o 2008, N ApXN CUUUETECXE o€ 27
OUVEDPIQ, CEPIVAPIA, EPYACTNPIA, CUVAVTNCEIG KAl GE [ia
EKMAIOEUTIKN ENICKEYN OTO EEWTEPIKO, Ol NEPICCOTEPEG
and TIG ONoiEG €ixav wg APETO dlopyavwTn TNV Eupwnaikn
Enirponn n gopeig Tng, 6nwg n ZAoBevikn kar n FTaAAKn
Mpoedpia kai To CEDEFOP (Eupwnaikd KevTpo yia Tnv
AvdnTtuén Tng EnayyeAuatikng Katdptiong). Zxedov
OAEG 01 DIOPYAVWOEIG, OTIG OMOIEG EKMPOCWNNONKE N
Apxn, npayuaronomenkav otnv Eupwnaikn ‘Evwon.

2 nueiwveTarl 1I81aiTEPA N EKNpocwnnon TNG APxXNng o€
OUVEDPIEG KAl CUVAVTACEIG ENITPONWY, OIKTUWV Kal
ANV popEwv TG Eupwnaikng Evwong oe B€para Twv
APMOBIOTATWV TNG. ZE MOANEG NEPINTWOEIG N EKNPOCWNNGCN

PROMOTION

3-year Communication Strategy of the HRDA for
the 2007-2009 period

In co-operation with HRDA'’s Public Relations Consultant,
the implementation of the 3-year Communication
Strategy for the 2007-2009 period was continued,
through a series of specific measures and activities.
The main aim of the Communication Strategy is to
increase the awareness of the general public for the
organisation, the consolidation of HRDA’s identity and
the provision of information to targeted public groups
about HRDA's activities.

In 2008, along with press conferences, radio interviews,
television appearances, lectures, announcements and
articles in magazines and newspapers, forwarding of
informative material to interested parties, advertisements
in the mass media and television spots were carried
out. Specific events were carried out in order to attract
people to training programmes.

Publications

In 2008, 4 research studies of the HRDA, along with their
summary, 15 small-scale publications, the Authority’s
magazine “Training and Development”, and other
information material concerning the Authority’s activities
were published and widely distributed.

Participation in Fairs

During 2008, the HRDA participated with its own stand
in the 15th International Education Fair and in the
“Careers Exhibition” Fair which was organised by the
University of Nicosia.
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INTERNATIONAL RELATIONS AND COOPERATION
In total, during 2008, the Authority participated at some
27 conferences, seminars, workshops, meetings and at
an educational visit abroad. Most of these events were
organised by the European Commission or by other
European Union agencies, such as the Slovenian and
French Presidencies and CEDEFOP (European Centre
for the Development of Vocational Training). Aimost all



NG ApXNG anoTeAE Kal TNV ENioNPN EKNPOCWNNON TNG
Kunpou, énwg oto AloiknTiké Zupoulio Tou CEDEFOP,
oT0 0Mn0io 0 MeVIKOG AlEuBUVTNG TNG APXNG EKNPOCWNEI TNV
Kunpo and kKuBepvnTikng nAeupdg, kai oto DGVT Group
(Opada lMevikwv AleuBuvTwv opyaviopwy uneuBuvwy
yla TNV ENAYYEAUATIKA KATAPTION), OTO OMNoio 0 MEVIKOG
AiguBuvtng Tng Apxng eival évag and Toug U0 eNicnPoUg
eknpoownoug Tng Kunpou.

MapdAAnAa, NPowBNBNKE N CUUPETOXN KAl EKNPOCWNNCN
TNG APXNAG GE CNPAVTIKG CUVEDPIA KAl CUVAVTACEIG
OPYQVICUWV PE TOUG onoioug n Apxn avanTUooEl GTEVN
ouvepyaoia, onwg o EVTA (Eupwnaikdg ZUvdeopog
yia Tnv EnayyeAuatikn Kartdprtion), n IFTDO (Aiebvng
Opoanovdia Opyaviopwv yia Tnv AvanTtugn kai Kardprtion),
0 OEEK (Opyaviopog EnayyeApaTtikng Eknaideuong kai
Kardptiong Tng EAAGOaG) kai To EKelMig (EBvikS Kévtpo
Motonoinong Aopwv Zuvexifopevng EnayyeAuaTikng
KatdpTiong Kal XuvOodeUTIKWY YNOOTNPIKTIKWY YINPECIWMY
™G EAANGSQQ).

ANOPQIMINO AYNAMIKO THXZ APXHZ

ZTEAEXWON

Katd 10 2008 nAnpwONKav oI akOAOUBEG KEVEG BETEIG:
1 B€on Aieubuvtn Aloiknong kai MNpoownikou, 1 6€on
Avwtepou Aerroupyou Aloiknong kai MNpoownikou, 11
B€oeig Aeiroupyou AvBpwnivou Auvapikou Kai 1 6€on
Bon6ou MNpapparteiakou Agiroupyou.

KardapTion kai avantu§n Tou npocwnikou

Kartd 10 2008, diatéBnkav and Tov Opyaviopd cUVONIKA
1413 avOpwNowPEG yIa CUPPETOXN TOU NPOCWIKOU
NG APXNG o€ EMNPOPPWTIKA NpoypdupaTa/cepivapia
otnv Kunpo. MeTa&u autwv, nepidappBdvovrtav 2
evooUNNPECIaKE NPOoyPAPUATA MOU opyavwonkav and
Tnv ApXn, OTA OMNOia CUPPETECXE OTO €va TO GUVOAO TOU
npoownikou TG AieuBuvong Ynnpeoiwv Kataptiong (AYK)
Kal oTo AA\O opdda Tou NPoownikou Tng AleBuvong
Oikovopikwv Ynnpeoliwv (AQY).

Kard 10 2008, eniong, oAoKANPWONKE pia unotpo®ia nou
napaxwpnoe n Apxn, KaTd Ta NPONYoUEVa £TN, OE PEAOG
TOU NPOCWMIKOU TNG YIa andKTNoN JETANTUXIAKOU TITAOU
eninedou MdoTep otov Topga: «MSc in information and
Communication Technologies for Education». Eniong
OANOKANPWONKE pia xopnyia yia andktnon NTuxiakou
TiTAou BSc in Business Administration. Mia np6cBetn
Xopnyia UAOMOIEITAl yIa anGKTNON PETANTUXIAKOU TITAOU
eninédou MdoTep otov Topga: «MSc Management
Information Technology».

the events that the Authority was represented at, were
held in member states of the European Union.

It is specifically noted that the Authority participated in
meetings of European Union committees, networks and
other bodies, in areas of the organisation’s competence.
In many instances HRDA'’s representation was the
official representation of Cyprus, as for example on the
Board of Governors of CEDEFOP, in which the HRDA'’s
Director General represents Cyprus as a government
representative and on the DGVT Group (Group of the
Directors General of Organisations responsible for
vocational training), in which the HRDA'’s Director General
is one of the two official representatives of Cyprus.

In addition, the HRDA was represented at important
conferences and meetings of organisations which
the HRDA has close relations with, such as the EVTA
(European Vocational Training Association), the IFTDO
(International Federation of Training and Development
Organisations) the OEEK (Organisation of Vocational
Education and Training of Greece) and the Greek National
Accreditation Centre of Continuing Vocational Training.

HRDA’S HUMAN RESOURCES

New Staff

In 2008 the following vacant posts were filled: One
vacant post of Administration and Personnel Director,
one vacant post of Senior Administration and Personnel
Officer, eleven vacant posts of Human Resource Officers
and one vacant post of Assistant Clerical Officer.

Staff training and development

In 2008, HRDA staff spent a total of 1413 working hours in
upgrading training programmes and seminars in Cyprus.
Amongst them there were 2 in —company programmes
organised by the Authority. In the first programme all
the staff from the Training Directorate participated,
whereas in the second programme a group of staff
from the Financial Services Directorate participated.

During the same year, one scholarship which the
Authority awarded to a member of its staff in order to
obtain postgraduate degree, at Master’s level, in “MSc
in Information and Communication Technologies for
Education” was completed. Also a scholarship was
completed for the acquisition of a BSc in Business
Administration. Finally, one more scholarship is continuing
for the acquisition of a postgraduate degree at Master’s
level in “MSc Management Information Technology”.
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KatdAoyog Npocwnikou 2008

Staff List in 2008

levikn AlgeGBuvon
Mevik6g Aleubuvting
MixanA A. ®uoevtZidng

AvwTEPN ZTEVOYPAPOG
Nikn KaptoloUAn

Aieubuvon “Epeguvag kai Mpoypauuaticpou
AiguBuvtng Avepwnivou Auvapikou
Ap Tewpylog ‘O&ivog

Avatepol Asitoupyoi AvBpwnivou AuvapikoU
Mwpyog ZIEKKEPNG
Mdavvng Moupoudidng

Aeiroupyoi AvBpwnivou AuvapikoU 1ng Tagng
Znva FaBpinAidn

Kupidkog Kupidkou

KwvoTtavtiva Kupidkou - AiBépn

Aeitoupyoi AvBpwnivou Auvapikou
ENicdBeT BoUAyapn-lwdvvou

Mdvva KopéAn

21éNIog MurTidng

Mapia MeTpidou

Kwvortavrivog Mavayiwtou  (and 2/1/2008)
ANEENG lwdvvou (and 2/1/2008)
EAévn ©gpuioTokAéOUg (and 1/9/2008)

Aeitoupyog A”°
XpI1oTdKng XpioTopn

ZTEVOYPAPOG
Ayd6én Toupnoupn

AietBuvon Ynnpeoiwv KardpTiong
AiguBuvtng Avepwnivou Auvapikou
Mwpyog Mavayidng

Avatepol Asitoupyoi AvBpwnivou AuvapikoU
Zevo@wv MixanAidng

Mavikog Aacétrag

lewpylog ZTaupidng

2> dBRag Mpokonidng

Directorate General
Director General
Michael L. Physentzides

Senior Stenographer
Niki Kartsiouli

Research and Planning Directorate
Director
Dr George Oxinos

Senior Human Resource Officers
George Siekkeris
Yiannis Mourouzides

Human Resource Officers 1st grade
Zena Gavrielides

Kyriakos Kyriakou

Constantina Kyriakou - Liveri

Human Resource Officers

Elisavet Voulgari-loannou

Yianna Korelli

Stelios Mytides

Maria Petridou

Constantinos Panayiotou (from 2/1/2008)
Alexis loannou (from 2/1/2008)
Eleni Themistokleous (from 1/9/2008)

Officer A”
Christakis Christofi

Stenographer
Agathi Toumbouri

Training Directorate
Director
George Panayides

Senior Human Resource Officers
Xenophon Michaelides

Panicos Lasettas

George Stavrides

Savvas Procopides

(]
-
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Aeiroupyoi AvBpwnivou Auvapikou 1ng Tagng

Maunog MNwpydkng
onyépng Anuntpiou
lwdvvng Zéviog

EAeuBepia XpioTodoulou
Kupidkog Manayidvvng
Mavikog ApoucidTng
Adpvn Zupewvidou
Aikarepivn Moupoudidn
Mapaokeun Togidou
Aeiroupyoi AvBpwnivou Auvapikou
onyopng Toayyapidng
‘ABiBog Manayswpyiou
Xpiotog TZapag

MdaoAa Mana@iAinnou-NirTdAn
Eiprivn Xapdkn

Mapia Xpiotopdpou

=¢évia Nanadnua

2TENa OIAinnou

NavTia Topapidou

lewpyia KAeoBouhou

Néva lwdvvou

MnveAdénn Xpiotopopou
XapdAapnog XapaAdunoug

Mapivog ApioToTéAoug (ano6 1/9/2008)
‘Eppog Z1e@avn (ano 1/9/2008)
Mapivog Mouokog (ano 1/9/2008)
©eb6dwpog AvtwviAdng (ano6 1/9/2008)
AVTpEQG ZIVIEPNG (and 1/9/2008)
ApioTog ©eoxdpoug (ano6 1/9/2008)
BaoiAng ‘O&ivog (an6 17/10/2008)
Mdpiog MNavayidng (an6 17/10/2008)

MpwTog AsiToupyog
Moévika lwdvvou-Avdpéou

AvoTEpOG AeIToupyoGg
KAedavOng MaBpinAidng

Aeitoupyog A”°
Mapia Toiehenn

ZTEVOYPAPOG
Podouha KatoeA\n

Mpaupareiakég Asiroupyog
AnpnTtpng TpIpBIOTNG

Bon0oi Mpapparteiakoi Asitoupyoi
EAévn Xapn

MapouAa MiATIadoug

MoéAa Kapouha

KAaipn EuBupiou

Xapd Kwota

‘Eppa MiATiddou

Mapia Maoupn-lavayiwtou

Human Resource Officers 1st Grade
Pambos Georghakis
Gregoris Demetriou
loannis Zenios

Eleftheria Christodoulou
Kyriakos Papayiannis
Panicos Droushiotis
Daphne Symeonidou
Aikaterini Mourouzides
Paraskevi Tofidou

Human Resource Officers
Gregoris Tsangarides
Avivos Papageorgiou
Christos Tzamas

Paola Papaphilippou-Pittali
Ireni Haraki

Maria Christoforou

Xenia Papadema

Stella Philippou

Nadia Tofaridou

Georgia Kleovoulou

Lena loannou

Penelope Christoforou
Charalambos Charalambous
Marinos Aristotelous
Ermos Stefani

Marinos Mouskos
Theodoros Antoniades
Andreas Zinieris

Aristos Theocharous
Vasilis Oxinos

Marios Panayides

(from 1/9/2008)
(from 1/9/2008)
(from 1/9/2008)
(from 1/9/2008)
(from 1/9/2008)
(from 1/9/2008)
(from 17/10/2008)
(from 17/10/2008)

Principal Officer
Monica loannou-Andreou

Senior Officer
Kleanthis Gavrielides

Officer A~
Maria Tsielepi

Stenographer
Rodoula Katselli

Clerical Officer
Demetris Trimithiotis

Assistant Clerical Officers
Eleni Hari

Maroula Miltiadous

Yiola Karoula

Claire Efthimiou

Chara Costa

Emma Miltiadou

Maria Maouri-Panayiotou



AiedBuvon Aloiknong kail Mpocwnikou Administration & Personnel Directorate

AieuBuvting Aloiknong kai Mpocwmnikou Director

Nikog KwvoTtavTivou (ano 15/5/2008) i Nicos Constantinou (from 15/5/2008)
AvoTepog Aeitoupyodg Aloiknong kai Mpoocwnikou Senior Administration & Personnel Officer

Ap Twpyog Kubpaidtng (and 1/8/2008) Dr George Kythreotis (from 1/8/2008)
Aeiroupyog Aloiknong kai NMpoownikou 1ng Tagng Administration & Personnel Officers 1st grade

Aeiroupyoi Aioiknong kai NMpoowmnikou Administration & Personnel Officers

MNwpyog Kupiakiong
Newvidag Newvidou
Nidva XpiotodouAidou

Mpaupareiakoi Agitoupyoi
Mapia Xpiotou
AyyéAa MNwpkdat¢n

Bon0oi Mpapparteiakoi Asitoupyoi
Mapia NikoAaidou

Oupavia Avtwviou

Xpiotiva ZpupiAin

lewpyia Mavvapou

BonBoi Mpageiou
Pévog Mewpyiou
Mavog MNavayn

TnAE@wVNTAG
Mavayiwtng Mavayidng

A1eBuvon OIKOVOMIK@WV YNINPECIDV
Ai1euBuvTAG OIKOVOMIK®V YNINPEGIDV

2nupog 2nupou

MoyioThg
Kupidkog lopddvou

MoyioTikoi Agitoupyoi 1ng Tagng
Mapia AypoTou

A€onoiva ApICTOTEAOUG
MoyioTikoi AgiToupyoi

Mapia XapaAdunoug

XpuoTdAAa HAia

HAidva MNopkailou

Mwpyog MNwpyai\ng

Avtpgéag Maupidng

Nardoa Xat¢nuixanh

Bon0oi Mpapparteiakoi Asitoupyoi
Avva lwdavvou

Mwpyog MNewpyiou

EAévn Kdoivou (ano 15/01/2008)

George Kyriakides
Leonidas Leonidou
Liana Christodoulides

Clerical Officers
Maria Christou
Angela Giorkadiji

Assistant Clerical Officers
Maria Nicolaidou

QOurania Antoniou

Christina Smyrilli

Georgia Yiannarou

Office Assistants
Renos Georghiou
Panos Panayi

Telephonist
Panayiotis Panayides

Financial Services Directorate
Director
Spyros Spyrou

Accountant
Kyriakos lordanou

Accounting Officers 1st grade
Maria Agrotou

Despina Aristotelous

Accounting Officers

Maria Charalambous

Chrystalla Elia

Eliana Giorkallou

George Giorgallis

Andreas Mavrides

Natasa Hadjimichael

Assistant Clerical Officers
Anna loannou

George Georgiou

Eleni Kasinou (from 15/01/2008)

(%]
(2]
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Oikovouikn ‘EkBeon kal OIkovouikéEG KataoTAaoelg
Financial Report and Financial Statements

OIKONOMIKH EK©EZH

AMOTEAEZMATA

Ta anoTeAéopaTa TOU £TOUG NAPOUCIAZOUV NAEGVACHA
and epyacieg Uyoug €3,17ek. €vavT NAeovACUATOG
€1,34€k. Tou Nnponyoupevou €Toug. Ta €coda and
€pyaoieg napouciacav avgnon 14,7% kai EpBacav
Ta €25,74¢K., evd Ta €£00a anod epyacieg avnABav ota
€22,57¢K. napouciddovtag avgnon €1,47ek. 1 6,9%. Ta
kaBapd xpnuatodoTikd €écoda augrnbnkav katd 9,0% kal
€pOaoav 1a €1,52¢ek. To nAedvaopa yia 1o £T0G avhAOe
oTa €4,69¢k. onueiwvovtag avgnon €1,95¢ek. n 71,5%.

OIKONOMIKOI AEIKTEZ

FINANCIAL REPORT

RESULTS

The results for the year exhibit a surplus from operations
of €3,17m. compared to a surplus of €1,34m. of the
previous year. Income from operations increased by
14,7% and reached €25,74m., whereas operating
expenses surged to €22,57m. showing an increase
of €1,47m. or 6,9%. Net finance income increased by
9,0% reaching €1,52m. Surplus for the year surged to
€1,95m. having thus an increase of €1,95m. or 71,5%.

FINANCIAL INDICATORS

I N
2008 2007 2006

TéNog AvanTuéng AvBpwnivou AuvauikoU npog 20volo Ecoddwv and epyacieq

Human Resource Development Levy to Total Income from operations 93,4% 94,3%  98,0%

AMa ‘Ecoda npog 2Uvoho Ecodwv and epyacieq
Other Income to Total Income from operations

6,6% 5,7% 2,0%

Aandveg Avantugng AvBpwnivou AuvapikoU npog Zuvolo EE6dwv and epyacieg

Human Resource Development Expenses to Total Expenses from operations

66,1% 66,2% 62,3%

AnodoxEg MNpoownikou npog ZUvolo EEGSwv and gpyacieq

Personnel Expenses to Total Expenses from operations

27,0% 27,0% 301%

AN\a 'EE0da npog Zuvoho EEGdwv and epyacieg
Other Expenses to Total Expenses from operations

6,9% 6,8% 7,6%

Aandveg Avantugng AvBpwnivou Auvapikou npog TéAog Avanmuéng AvBpwnivou Auvapikou

62,1% 66,0% 62,9%

Human Resource Development Expenses to Human Resource Development Levy

OIKONOMIKH KATAXTAZH
To cucowpeuBEv anoBepaTikd auEnBnke and €25,53¢k.
o€ €30,21&K., eV Ta NEPIOUCIAKA OTOIXEIO au§hBnkav
ano €43,70ek. o €49,97¢k.

TAMEIO ANANTY=HZ ANGPQIINOY AYNAMIKOY
Ta Tapelakd diaBéciya avAA®av ota €30,92¢k.
napoucidaoviag avgnon €4,26¢k. n 16,0%.

FINANCIAL POSITION

The accumulated reserve increased from €25,53m.
to €30,21m., whereas the total assets increased from
€43,70m. to €49,97m.

HUMAN RESOURCE DEVELOPMENT FUND
Cash available reached €30,92m. exhibiting an increase
of €4,26m. or 16,0%.
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‘EkOeon MNevikoU EAgeyKTh TNG Anpokpariag
Report of the Auditor General of the Republic

Exw €NEYEEI TIG OIKOVOUIKEG KATAOTACEIG TNG APXNG
AvdnTtugng AvBpwnivou Auvapikou oTIG ogAideg 3
MEXPI 22*, nou anoTeAouvTal and ToV ICOAOYICHO OTIG
31 AekepBpiou 2008, kal TNV KATACTAON AOyapIaCcuoU
anoTeAecUATWY, TNV KATACTACN PETABOAWY OTA
anoBePaTIKA Kal TNV KATAOTAoN TAPEIAKWY POWV YIA TO
€T0G Nou €An&e TNV NPEPOPNVIa AuTn, Kal NEPIANYN Twv
ONUAVTIKWV AOYIOTIKWV apXWV KAl AANEG ENEENYNUIATIKEG
ONUEIWOEIG.

EuB0vn TtoUu Al0IKNnTIKOU ZupBouliou yia TIG
Oikovouikég KataoTdoeig

To AloiknTikd ZupBoUAio TG Apxng ival uneubuvo
yla Tnv €T0IMAGIA KAl SiKaIN NAPOUGCiacn auTwV TwWV
OIKOVOMIKWV KATaoTACEWV cUuwva Pe Ta AleBvn
MpdTuna Xpnpatooikovouikng MAnpo@dépnong énwg
auTd uioBetBnkav and tTnv Eupwnaikn ‘Evwon (EE)
Kal TIG anaitoelg Tou nepi Avantugng AvBpwnivou
Auvapikou Noépou. H guBivn auth nepiAaupBaAvel:
oxedIaopod, EQapPOYN Kal TAPNON E0WTEPIKOU EAEYXOU
OXETIKOU PE TNV €T0IPAcia Kal Tn dikain napouaciacn
OIKOVOMIKWV KATAOTACEWV anaAAaypEVWY and ouciwdn
AABN Kal NapaAeiyelg, €ite OPEINOPEVWY OE andTn &iTE
o€ AAB0G eMAoyN Kal EQApPoyn KATAANAWY AOYICTIKWV
APXWV* KAl UNOAOYIOHO AOYICTIKWV EKTIUNCEWV NOU €ival
AOYIKEG UNO TIG NEPIOTACEIG.

EuBu0vn lNevikoU EAeykTn

H 31k pou guBUvN gival va ekPpdow yvwun Navw
O’QUTEG TIG OIKOVOUIKEG KATAOTAGEIG, PE BACN TOV EAEYXO
pou. Exw dlevepynaoel Tov EAeyx0 pou cUUQwva PE Ta
AigBvn MpdTuna EAéyxou. Ta MNpdTuna autd anairouv
ONWG CUPUOPPWVOUAI UE DEOVTOAOYIKEG ANAITACEIG KAl
Onwg NpoypapuaTidw Kar SIEVEPYW TOV EAEYXO YIa va
nAapw AoYIKEG SIaBERAIVOEIG KATA NOCO Ol OIKOVOUIKEG
KATAOTAOEIG €ival anaA\aypEveG and ouciddn Adon
Kal NaPaAEIYPEIG.

‘Evag €Aeyxog ouvendyeTal TNV eKTEAEoN O108IKACIOV
yIa TN ANYn EAEYKTIKAG HOPTUPIAG YIa NOod Kal AANEG
YVWOTOMNOINCEIG OTIG OIKOVOUIKEG KaTaoTdoelg. Ol
diadikacieg nou emAéyovtal EEapTwvTal and Tnv Kpion Tou
€NeYKTN, NEPIANAPBAVOPEVNG TNG EKTINONG TWV KIVOUVWY
OUCIWOWV AaBWV Kal NAPAAEIYPEWV TWV OIKOVOUIKWOV
KATAOTACEWYV, EITE OPEINOPEVWV OE andTn EiTE O€
AdBog. Kdvovtag auTég TIG EKTIUNCEIG KIVOUVWY, O
€AEYKTNG AapPBAVEI UNOYN TOU TOV ECWTEPIKO EAEYXO NMOU
OXETICeTAI E TNV ETOINACIA KAl TN dikaIn napouciaon Twv

| have audited the financial statements of the Human
Resource Development Authority of Cyprus on pages
3 to 22* which comprise the balance sheet as at 31
December 2008 and the income statement, statement
of changes in reserves and cash flow statement for
the year then ended, and a summary of significant
accounting policies and other explanatory notes.

Board of Governors ~ Responsibility for the Financial
Statements

The Board of Governors of the Authority is responsible
for the preparation and fair presentation of these financial
statements in accordance with International Financial
Reporting Standards as adopted by the European Union
(EU) and the requirements of the Human Resource
Development Authority Law. This responsibility includes:
designing, implementing and maintaining internal
control relevant to the preparation and fair presentation
of financial statements that are free from material
misstatement, whether due to fraud or error; selecting
and applying appropriate accounting policies; and
making accounting estimates that are reasonable in
the circumstances.

Auditor General’s Responsibility

My responsibility is to express an opinion on these
financial statements based on my audit. | conducted
the audit in accordance with International Standards on
Auditing. Those Standards require that | comply with
ethical requirements and plan and perform the audit
to obtain reasonable assurance whether the financial
statements are free from material misstatement.

An audit involves performing procedures to obtain audit
evidence about the amounts and disclosures in the
financial statements. The procedures selected depend
on the auditor’s judgment, including the assessment
of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making
those risk assessments, the auditor considers internal
control relevant to the entity’s preparation and fair
presentation of the financial statements in order to
design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the entity’s internal control.
An audit also includes evaluating the appropriateness
of accounting policies used and the reasonableness of
accounting estimates made by the Board of Governors,



OIKOVOUIKWV KATAOTACEWV TNG OIKOVOMIKAG OVTOTNTAG yIa
VO OXEDIAOEI EAEYKTIKEG OI0OIKATIEG NOU €ival KATAANAEG
unod TIG NEPICTACEIG, AAAG OXI E OKOMO TNV EKPpacn
YVWOPNG €Ni TNG ANOTEAECHUATIKOTNTAG TOU ECWTEPIKOU
€AEYXOU TNG OIKOVOUIKNG ovToTNTag. ‘Evag €Aeyxog
nepIAapBavel eniong Tnv ag§loAGynon TNG KATAANAGTNTAG
TWV AOYIOTIKWV apXWV NOU XPNoigonoinénkav Kai 1ng
AOYIKOTNTAG TWV AOYICTIKWYV EKTIMACEWV NOU £ylvav and
T0 AI0IKNTIKO ZUPBOUAIO, KABWG Kal TNV agloAdynon TG
YEVIKAG NAPOUCIAoNG TWV OIKOVOUIK®WY KATAOTACEWV.

MoTelw OTI N EAEYKTIKA papTupia nou €xw AdBel eival
€NAPKNG Kal KATAAMNAN yia va napdoxel pia Bdon yia
TNV EAEYKTIKA POU yvwun.

'voun

Katd tn yvwpn pou, ol 0OIKOVOUIKEG KATAOTACEIG divouv
aAnBiviA kai dikain EIKGVA TNG OIKOVOUIKAG KATACTAONG
™g Apxng Avantugng AvBpwnivou Auvapikou oTIG
31 AekepBpiou 2008, Kal TNG XPNUATOOIKOVOUIKNG
€nid®0ooNg Kal TNG TAPEIAKAG PONG TNG YIa TO €TOG NMOu
€An&e TNV nuepopnvia auth cUpewva Pe Ta Aiebvn
MpdéTtuna Xpnuatooikovouikhg MAnpo@dépnong, 6nwg
auTd uloBetnBnkav and Tnv EE kai TIg anaithoeig Tou
nepi Avantugng AvBpwnivou Auvapikou Népou.

/7((:,\1 vt

XpuoTdAa MNwpkdTtgn
levikdg EAeykTNG
TnG Anpokpariag

Neukwoia, 5 NoguBpiou 2009

as well as evaluating the overall presentation of the
financial statements.

| believe that the audit evidence | have obtained is
sufficient and appropriate to provide a basis for my
opinion.

Opinion

In my opinion, the financial statements give a true and
fair view of the financial position of Human Resource
Development Authority of Cyprus as of 31 December
2008 and of its financial performance and its cash flows
for the year then ended in accordance with International
Financial Reporting Standards as adopted by the EU and
the requirements of the Human Resource Development
Authority Law.

/7((-\17 wAt

Chrystalla Georghadii
Auditor General
of the Republic

Lefkosia, 5 November 2009

* O1 apiBuoi 3-22 avagépovTtal oTig oeAideg TnG ‘EkBeong Tou MevikoU EAeyktn. Ztnv napouca Etnoia ExkBeon

nPOKEeITal yia TIG oeAideg 40-58.

* Numbers 3-22 refer to the pages from the Auditor General’s Report. In the present Annual Report these

numbers correspond to pages 40 — 58.
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KATAZTAZH NOI'APIAZMOY AMNOTEAEZMATQN

yla 1O €710G nou €An&e oTig 31 AekepuBpiou 2008

—
onp.

TéNog AvanTuéng AvBpwnivou Auvauikou 3

‘Ecoda ané Tapueia Tng Eupwnaikng ‘Evwong

ANa ‘Ecoda 4

ZUvoAo £66dwV

ApoiBn AloiknTikoU Zupouhiou

'E€0da Npoownikou 6

OdoinopIika

‘E&0da Aermoupyiag Mpageiou 7

Aldpopa ‘EEoda

Eykaraotdoeig, EmdiopOwoeig, Zuvtmpnon kai Aeiroupyia 9

AvdnTtugn AvBpwnivou Auvapikou 10

>uppeToxn og Mpoypduuara 1ng Eupwnaikng ‘Evwong

ANOCBECEIG NEPIOUCIAKWY OTOIXEIWV 11,12

ZUvoAo £§6dwv

MAedévacpa anoé gpyacieg

XpnuaTtodoTikd £00da — kabapd 13

MAeévaopa €toug

2008 2007
€ €

24.030.216  21.166.573
1.671.074  1.219.693
37.367 58.063
25.738.657 22.444.329
13.566 16.846
6.097.914  5.699.889
17.814 14.969
357.754 351.586
783.909 694.622
106.056 104.697
14.926.780 13.968.698
264 1.306
264121 249.862
22.568178 21102.475
3.170.479  1.341.854
1.515.821  1.390.567
4.686.300 2.732.421

Ol onUEIWOEIG OTIG OENIDEG 48 PEXPI 58 anoTeENOUV PEPOG AUTWV TWV OIKOVOUIKWY KATAOTACEWV.



INCOME STATEMENT

for the year ended 31 December 2008

2008 2007
note
€ €
Human Resource Development Levy 3 24.030.216  21166.573
Income from European Union Funds 1.671.074 1.219.693
Other Income 4 37.367 58.063
Total income 25.738.657 22.444.329
Board of Governors Remuneration 5 13.566 16.846
Personnel Expenses 6 6.097.914  5.699.889
Traveling Expenses 17.814 14.969
Office Expenses 7 357.754 351.586
Sundry Expenses 8 783.909 694.622
Installations, Repairs, Maintenance and Operation 9 106.056 104.697
Human Resource Development 10 14.926.780 13.968.698
Participation in European Union Programmes 264 1.306
Depreciation of assets 11,12 264121 249.862
Total expenses 22.568178 21.102.475
Surplus from operations 3.170.479 1.341.854
Finance income — net 13 1.515.821  1.390.567
Surplus for the year 4.686.300 2.732.421

The notes on pages 48 to 58 form part of these financial statements.
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IZONOINZMOZ
otig 31 AekeuBpiou 2008

——— ——
2008 2007
onp.
€ €
Mepiouciaka oToixeia
AkivnTa, eykaTtaoTdoelg kal EE0NAICUOG 11 4.229.038 4.316.361
AuNa NEPIOUCIAKG OTOIXEID 12 181.348 152.812
Mepiouoiakd oToixeia yia 1o 2x€d10 QpeAnudTwy Epyatikou MNMpoocwnikou 14 36.578 33.446
Enevduoelqg - katoxn péxpl Tn ALnén 15 4.395146  6.021.253
Karabéoeig o€ Tpdneeq 16 13.628.864 9.786.540
XPEWOTEG KAl MPONANPWHEG 17 4.630.947  3.314.822
MeTpnTd Kal QvTioToIXa PETPNTWV 18 22.866.977 20.073.760
ZUVOAO NEPIOUCIAKWV OTOIXEIWV 49.968.898 43.698.994
Ynoxpewoeig
2 x€010 ZuvTa&ewv kal XopnynudTtwv oToug YNAANAoUG 19 19.436160 17.906.143
2x€010 QpeAnudTwy Epyatikou MNpoownikou 14 36.578 33.446
MoTwTéQ Kal oPeINdEVa £E00Q 20 284.472 234.017
ZUVOAO UNOXPEWOEWV 19.757.210 18.173.606
AnoOeuartika
2 UCOWPEUBEV anoBeuaTIKO 30.211.688 25.525.388
ZUVOAO anoBENATIKOV 30.211.688 25.525.388
ZUVOAO UNOXPEWCEWV KAl AnoOgUATIK@V 49.968.898 43.698.994

Ol oNUEIWOEIG OTIG CENIDEG 48 éXPI 58 anoTeNOUV PEPOG AUTWV TWV OIKOVOUIKWY KATAOTACEWV.

\
Ap lwdavvng Moditng Ap Nwpyog O&ivog
Mpéedpog AloIKNTIKOU ZupBouliou Av. levikog AleuBuvTAG

Huepopnvia: 31 louAiou 2009



Assets

Property, plant and equipment
Intangible assets

Assets for the Laboures Benefit Scheme
Investments — held to maturity

Bank deposits

Debtors and prepayments

Cash and cash equivalents

Total assets

Liabilities

Employees Pension and Gratuities Scheme
Labourers Benefit Scheme

Creditors and accrued expenses

Total liabilities

Reserves

Accumulated reserve

Total reserves

Total liabilities and reserves

The notes on pages 48 to 58 form part of these financial statements.

Dr loannis Moditis

Chairperson Board of Governors

Date: 31 July 2009

note

11
12
14
15
16
17
18

19
14
20

BALANCE SHEET

at 31 December 2008

I E—
2008 2007
€ €

4.229.038  4.316.361
181.348 152.812
36.578 33.446
4.395146  6.021.253
13.628.864 9.786.540
4.630.947  3.314.822
22.866.977 20.073.760
49.968.898 43.698.994

19.436160 17.906.143
36.578 33.446
284.472 234.017
19.757.210 18.173.606

30.211.688 25.525.388
30.211.688 25.525.388
49.968.898 43.698.994

Ao

Dr George Oxinos

Acting Director General
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KATAZTAZH METABOAQN ZTA ANMOSEMATIKA

yla 1O €710G nou €An&e oTig 31 AekepuBpiou 2008

YnéAoino 1 lavouapiou 2007
MAebdvaopa €roug 2007
YnéAoino 31 Aekepppiou 2007
MAedvaopua €roug 2008

YnéAoino 31 Aekepppiou 2008

ZUooWPEUBEV ANoBePaTIKO
€

22.792.967

2.732.421

25.525.388

4.686.300

30.211.688

Ol onUEIWOEIG OTIG OENIDEG 48 PEXPI 58 anoTeENOUV PEPOG AUTWV TWV OIKOVOUIKWY KATAOTACEWV.



STATEMENT OF CHANGES IN RESERVES

Balance at 1 January 2007
Surplus for the year 2007
Balance at 31 December 2007
Surplus for the year 2008

Balance 31 December 2008

The notes on pages 48 to 58 form part of these financial statements.

for the year ended 31 December 2008

Accumulated Reserve
€

22.792.967

2.732.421

25.525.388

4.686.300

30.211.688
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KATAZTAZH TAMEIAKQN POQN

yla 1o €106 nou €An&e oTig 31 AekepBpiou 2008

Pon peTpnT@Vv and epyacieq
MAedvaopa €Toug
Avanpoocapuoyn yia:
AnooBECEIC NEPIOUCIAKWY OTOIXEIWV
Anoofeon €kNTwong enevOUCEWV
(EMeIppa)/MAedvacpa and eknoinon NEPIOUCIAKWY CTOIXEIWV

Eionpaktéoug ToKoug

Eiopopég pehwv yia petaBifaon tng olvtagng
EniBdpuvon yia weeAipaTa apunnpétnong
2UVTAEeIg Kal IAodwpPNpaTa

AUENoN oToug XpewoTeg Kal MponAnpwég
AUENnon otoug MioTwTtég kKal OpeINdpeva ‘EEoda
KaBapn pon HETPNTWV ané epyacieq

Pon JeTpnT@V and enevOUTIKEG SpACTNPIOGTNTEG

Ayopd NEPIOUCIAKWY OTOIXEIWV

Eionpd&eic ané nwAnon NePIOUCIAKWY OTOIXEIWV

AnonAnpwun KpaTikwv OvopaoTIKiv Xpeoypdewv AvanTUuEEwg
Ayopd Xpeoypdpwv ENnvIkAg Tpdnedag A.E. AT

AUENoN Katabéoewv o€ TPANELEQ

ToKol nou glonpdxenkav

KaBapn pon HeTpnT®V (Yia)/and enev3iUTIKEG OPACTNPIOTNTEG
Ka@apn avgnon JETPNTWV KAl AVTICTOIXWV METPNTWV
MeTpnTd Kal avTioToIxa HETPNTWV GTNV apXn TNG NEPIGOOU

MeTpnTd Kal avTioToIXa JETPNTWV OTO TEAOG TNG NEPIOSOU

— —
2008 2007
onp.
€ €
4.686.300 2.732.421
11,12 264121  249.862
4 (12.802)  (13.276)
(1.562) 528
13 (1.517.086) (1.391.637)
3.418971  1.577.898
24.726 22.926
19 1.692.097 1.486.271
(186.806)  (461.825)
17 (1109.850)  (751.709)
20 28.996 143198
3.868134 2.016.759
11,12 (205.334)  (183.483)
11,12 1.562 29
1.708.601 -
15 (69.692)  (65.098)
16 (3.842.324)  (573.106)
1.332.270  1.381.485
(1.074.917)  559.827
2.793.217  2.576.586
18 20.073.760 17.497174
18 22.866.977 20.073.760

Ol onUEIWOEIG OTIG OENIDEG 48 PEXPI 58 anoTeENOUV PEPOG AUTWV TWV OIKOVOUIKWY KATAOTACEWV.



Cash flow from operating activities

Surplus for the year

Adjustments for:
Depreciation of assets
Amortisation of investments differences
(Deficit)/ Surplus from disposal of fixed assets
Interest receivable

Members contributions for transfer of pension
Charge for pension benefits

Pensions and gratuities paid

Increase in Debtors and Prepayments
Increase in Creditors and Accruals

Net cash flow from operating activities

Cash flow from investing activities

Purchase of assets

Proceeds from disposal of assets

Repayment of Government Registered Development Stock
Purchase of Hellenic Bank Public Company Ltd Bonds
Increase in bank deposits

Interest received

Net cash flow (for)/from investing activities

Net increase in cash and cash equivalents

Cash and cash equivalents at the beginning of the period
Cash and cash equivalents at the end of the period

The notes on pages 48 to 58 form part of these financial statements.

CASH FLOW STATEMENT

for the year ended 31 December 2008

I
2008 2007
note
€ €

4.686.300 2.732.421

11,12 264121  249.862
4 (12.802)  (13.276)
(1.562) 528
13 (1.517.086) (1.391.637)

3.418.971 1.577.898
24.726 22.926
19 1.692.097  1.486.271
(186.806) (461.825)
17 (1.109.850) (751.709)
20 28.996 143.198

3.868.134  2.016.759

11,12 (205.334)  (183.483)

11,12 1.562 29
1.708.601 -
15 (69.692) (65.098)

16 (3.842.324)  (573.106)
1.332.270  1.381.485

(1.074.917)  559.827

2.793.217  2.576.586
18 20.073.760 17.497.174

18  22.866.977 20.073.760
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ZHMEIQZEIZ ZTIZ OIKONOMIKEZ KATAZTAZEIZ

yla 1o €106 nou €An&e oTig 31 AekepBpiou 2008

1. IAPYZH KAI KYPIA APAZTHPIOTHTA

H Apxn Avantuéng AvBpwnivou Auvauikou Kunpou
(n “Apxn”) givalr opyaviouog dnpoaciou dikaiou nou
10pUBNKE TO 1974 pe Tnv enwvupia “Apxn Biopunxaviking
Kartapticewg Kunpou”. To 1999 n enwvupia Tng AAa&e
o€ “Apxn Avdntuéng AvBpwnivou Auvapikou Kunpou”. H
Aermoupyia Tng Apxng diEneTal and Toug nepi AvanTtugng
AvBpwnivou Auvapikou Néuoug Tou 1999 €wg 2007. Ta
ypageia ng Apxng Bpiokovtal otnv 086 Avafucoou 2,
2025 ZtpodRoAog, T.0. 25431, 1392 Aeukwoia.

2Konog Tng Apxng ival n avantuén Tou avBpwnivou
OUVAIKOU O€ OAEG TIG BaBIdES kal TOpEIG anacxoAnong
J€oa oTa NAaicla Kal NPOTEPAIOTNTEG TNG EKACTOTE
OIKOVOMIKAG KAl KOIVWVIKAG MONITIKNG TNG ANpoKPaTiag.

2. NOTIZTIKEZ APXEZ

O1 KUPIOTEPEG AOYICTIKEG APXEG MOU EQAPUOCTNKAV
OTNV ETOILACIA AUTWY TWV OIKOVOUIKWVY KATAOTACEWYV
€ival ol €gng:

AnAwon cuppépPwWong

O1 0IKOVOUIKEG KATAOTACEIG ETOINACTNKAV GUPPWVA UE
Ta AieBvn MpdTuna XpnuatooikovoulkAg MAnpo@oépnong
(ANX) énwg autd uioBeTBNKav and Tnv Eupwnaikn

‘Evwon, kaBwg kai TIg NpovoIeg Twv nepi Avantugng

AvBpwnivou Auvapikou Nopwv Tou 1999 €wg 2007.

Bdon eToipaciag
O1 0IKOVOMIKEG KATAOTACEIG ETOIMACTNKAV WE BAon Thv
apxn Tou I0TOPIKOU KOGTOUG.

Noéuiopa AeiToupyiag Kal napouaciaong

O1 OIKOVOUIKEG KATAOTACEIG NAPOUCIAZOVTal GE EUPW.
Me Tnv eIcaywyn Tou EUPW WG ENICNJOU VOUIoUATOG TNG
Kunpiakng Anpokpartiag and tnv 1n lavouapiou 2008, To
vopiopa Aerroupyiag Tng Apxng dAa&e ano Aipeg Kunpou
o€ eupw. QG anoTEAECHA, N OIKOVOUIKA KATAoTacn TNG
Apxng tTnv 1n lavouapiou 2008 PeTATPANNKE GE EUPW
JE Bdon Tnv 1coTipia €1=£0,585274, nou givai n icoTiyia
KAEIdWPATOG TNG Aipag Kunpou pe 1o eupw. H 1coTipia
QauTn XPNOIJOMNOINONKE €MiONG yIa TN JETATPOMNN OE EUPW
OAWV TWV CUYKPITIKWV NOCWV NOU NapouciddovTtal o€
QUTEG TIG OIKOVOUIKEG KATAOTACEIG.

Y100€Tnon vEwv Kal avaBewpnuévwv AleBvov
Mpotunwv Xpnuarooikovouikng NMAnpo@épnong
Katd 10 Tpéxov £€10G, N Apxn uloBE€Tnoe OAa Ta véa
kal avaBewpnpéva AMXI ta onoia oxeTi¢ovTal e
TIG EPYACIEG TNG KAl €ival EQAPPOCIUA YIA AOYICTIKEG
nepiddoug nou apxi¢ouv Tnv 1n lavouapiou 2008. H
UIOBETNON QUTN OEV EXEI ENIPEPEI CNUAVTIKEG AANAYEQ
OTIG OIKOVOUIKEG KATAOTACEIG TNG APXNG.

Katd tnv nuepopnvia £yKpIonNg auTwV TWV OIKOVOUIKWV
KATAOTACEWYV, €ixav ekd0OEei and To ZupBouiio AieBvawv
NoyioTik@v MpoTtunwy, npdTuna Kai SIEPUNVEIEG NOU
O¢ev gixav TeOei akdpn og e@appoyn. Mepikd ané autd
ui0BemBnkav and Tnv Eupwnaikn ‘Evwon kal GAa akoun.
To AioIknTIKO ZupBoUNIo avapEével 0TI n UI0BETNON QUTWYV
TWV AOYIOTIKWV NPOTUNWY OE PEANOVTIKEG NEPIGOOUG
Oev Ba €xel onUAvTIKN €MidpAcn OTIG OIKOVOUIKEG
KaTaoTdoelg TNG ApXNg.

Xpnon AOYICTIK@WV EKTIMNCEWV KAl KPIGEWV

H eToIpacia TwV OIKOVOUIKWY KATaoTACEWY anaitei and
Tn AlelBuvon TNV AoKnNon KPiong, va KAVEI EKTINNCEIG
Kal NapadoxEG Ol ONOIEG ENNPEAZOUV TNV EQAPUOYN
TWV AOYIOTIKWV apXWV Kai Ta und avagopd nood Twv
MEPIOUCIAKWV OTOIXEIWYV, UNOXPEWCEWY, E0OdWV Kal
€E£60wv. O1 EKTIUNCEIG KAl 01 UNOCTNPICOUCEG NAPADOXEG
BaciCovTal oTnv 10TOPIKA guneipia Kal o€ SIAPOPOUG
AA\oUG NapdyovTeg, ol onoiol moTeUeTal OTI €ival AoyIKoi
uno TIG NePIOTACEIG. Ta NpayuaTikd anoTeEAECUATA YNOpPET
va dlaPEPOUV and AUTEG TIG EKTIUACEIG.

QI EKTIUNCEIG KAl UNooTnPICoUcES NapadoxEG BewpouvTal
o€ ouvexn Baon. AvaBewpnoEeIg o€ AOYICTIKEG EKTIMNCEIG
avayvwpi¢ovral oTnv NEPiodo KATA TNV 0noia n ekTiNon
avaBewpeital av n avabBewpnon ennpeddel povo autn
TNV Ngpiodo, N Tnv Ngpiodo Tng avabBewpnong Kal
MEANOVTIKEG NEPIOGOOUG av N avaBewpnon eNNPEACEI
TOOO TNV TPEXOUCA OO0 Kal JEANOVTIKEG NEPIGOOUG.

Avayvwpion €1603nPATWV

Ta eicodnpara Tng Apxng avayvwpi¢ovral pe Baon tnv
apxn Twv OeOOUAEUPEVWV EGOBWV EKTOG AMO TIG MIO KATW
NEPINTWOEIG MOU apopouv oTnv eNIBoAn kai gionpagn
Tou TéAoug AvanTuéng AvBpwnivou Auvapikou:

(i) Aev yiveral npdvoia yia TIG EI0POPEG EPYODOTWV YIa
TO MIoBOAGYIO Tou AgkepPBpiou nou ival KATaBANTEO
uEXpI 31 lavouapiou Tou ENGPEVOU XPOVOU.



>HMEIQZEIZ ZTIZ OIKONOMIKEZ KATAZTAZEIZ

2. NOTIZTIKEZ APXEZ (cuvéxela)

(ii) Aev yiveTal npdvoia yia KaBUCTEPNUEVES UNOXPEWOEIG
£pyodoTWV yia KataBoAn Tou TéAoug. O OXETIKEG
€10NPAEEIG NIOTWVOVTAI TO XPOVO MOU NPayuaTonoloUvTal.

AKivnTa, EyKATAoTACEIG KAl E§0NAIOUOG

Ta akivnta, eykataotdoelg kal eEonAIcpog napouacidZoval
oTNV TIUN KOOTOUG PEIOV CUCCWPEUNEVES ANOCRETEIG.
2TIG NPOCONKEG NEPIOUCIAKWY OTOIXEIWV unoAoyi¢ovTal
anooBECeIG yia OAOKANPO To Xpdvo ave&dptnta and
TNV NPEPOUNVIa ayopdg, EVW YIA TIG EKMOINCEIG OEV
unoAoyi¢ovTal anooPECEIG YIa TO OXETIKO £TOG.

O1 eThoieg eniBapuvoelg unoAoyi¢ovtal ye Bdon Tn uEBodo
oTaBePNG andoBEonG WOTE TO KOOTOG va diaypdpeTal
Katd Tn dIAPKEIA TNG UNOAOYIZOUEVNG WPENIUNG {WNG
TV dIAPOPWY NEPIOUCIAKWY OTOIXEIWV.

Ta nocooTd anooBEcewy ival Ta €EAG:

Kmpia 3%
EEonNiopdg Mpageiou, ‘EmnAa kal Zkeun 15%
EEonNiopdg HAekTpovikoU YnoAoyioth 20%
Mnxavokivnta OxApata 20%

EpyaoTtnpiakog kal EknaideuTikog EEonhiopdg  15%

Ma Tn yn, kKaBWG Kal yia Ta €pya TEXvVNG yia Ta ornoia
dev unopei va npoodiopicBei wPENIUN {wn, dev yiveTal
NEORAEYN yIa AnooPECEIC.

Aula ngpiouciakd oToIxeia

Ta duAa nepiouciakd oToixeia anoTeAoUvTal and AOYIoUIKA
npoypduuaTta, Ta onoia napoucidaZovTal oTnv TIPA
KOOTOUG PEIOV CUCOWPEUPEVEG anooBeaelg. H andofeon
TWV AOYIOUIKWV NPOYPAPUAT®WY unoloyideTal Ye Bdaon
Tn YEB0DSO oTaBepng andoBeong WOTE TO KOOTOG vVa
diaypd@eTal Katd Tn SIAPKEIA TNG UNMOAOYICOPEVNG
WPENIUNG {wNG TOUG, NOU unoAoyiZetal oe 5 xpovia.

271G NPOCONAKES AOYICUIKWV NPOYPAPUATWY UnoAoyidovTal
anooBECeIG yia OAOKANPO To Xpdvo ave&dptnta and
TNV NPEPOUNVIa ayopdg, EVW YIA TIG EKMOINCEIG OEV
unoAoyi¢ovTal anooPECEIG YIa TO OXETIKO £TOG.

XPEWOTEG KAl NICTWTEG

XpewoTeg Kal NICTWTEG AapBdvovTal undéyn oTav
UNAPXOoUV NPAYUATIKG Kal anodelypéva oToIXEIa TNG
eniBdpuvong.

yla 1o €106 nou €An&e oTig 31 AekepPBpiou 2008

Q@eAnpaTa apunnPETNong NPOCcWNIKoU

H Apxn Aeitoupyei Zx€010 ZuvTagewv kal Xopnynudtwv
yia TOug PoVIPoUg unaAAnAoug TnG Baci{Ouevo NAvw
OTIG CUVTAEIUEG anoAaBEG Kal Ta XPOVIA UNNPEGIAG
(ox€d10 KaBopiouEvwy Napoxwv). O1 EI6POPEG TNG APXNAG
yivovTal JE CUYKEKPIUEVO NOCOOTO NAVW OTIG CUVTAEINES
anoAaBEG Twv unaAnAwv pe BAon avaloyIoTIKA JEAETN
nou diegdyetal ané aveEApTnto avaloyioTn KAOe Tpia
xpovia.

MNa peraBiBaon Tng cuvragng oe nepintwon Bavdrou,
yivovTal eI6popEG and Toug UNAANAANOUG E NOCOOTO
0,75% ndvw oTIg acPalioTEEG anodoxeg kal 1,75%
NAvw o€ ONoIodNMOTE NOCO NEPAV TWV ACPANICTEWV
anodoxXwv.

To KOOTOG TWV WPEANUATWY APUNNEETNONG EMIBAPUVEI
anokA&gIoTIKA Tnv Apxn Kal unoAoyideTal eThola
Bdoel TnG avaloyIoTIKAG ueBOdouU NPoReRANPEVNG
NICTWTIKAG povadag (projected unit credit method).
Tuxdv nAeovdopaTa N eAEPPATA NoU NPOKUNTOUV and
OlaPOPES HETAEU TWV AVAUEVOPEVWV KAl MPAYUATIKWV
anoddoEWV TwV AVAAOYIOTIKWY UNOBECEWY KaTaveUovTal
OTa £TN TNG EVANOPEVOUOCAG UNNPECIAG TOU NPOCWIKOU.

2710 BaBud Nou Ta CUCCWPEUPEVA N AvayvwpIcOEvTa
nAeovdopata n eAeipuata unepPaivouv 1o 10% TOU
MEYAAUTEPOU NOcoU PETAEU TWV UNOXPEWOCEWV Kal
TNG ayopaiag a&iag Twv NEPIOUCIAKWY CTOIXEIWV
Tou Xxediou, TOTE TO NOCO AUTO avayvwpideTal oty
KaTAoTacn AOyapIacioU anoTeAECUATWY KaTd Tn IAPKEIQ
TOU QVAPEVOUEVOU PECOU OPOU TNG EVAMNOPEVOUCAG
UNNPEGCIAg TOU NPOCWIIKOU.

Tx€310 QeeAnuarwv EpyaTtikou Mpoownikou

Ma 1o epyatikd Npoownikd TnG APXNG, Nou apIBuEi
povo €va dtopo (kabapioTpia), AeIToupyei ZXEDIO
QeeAnpdTtwy 10 onoio dignetal anod €181koUg 6PouUGg
(ox€010 KaBOPIoPEVWV EICPOPWV). ZTO XXEDI0 KaTaTiBETAl
nocooTd 16% nou unoAoyieTal Ndvw oToug HIcOoUg
Tng kaBapioTpiag pe avaroyia 11% and Tnv Apxn kai
5% and v idia (Zny. 14).

Enevduoeig nou kpatouvTtal Expl Th An§n Toug

O1 enevOUOEIG QUTEG £XOUV NPOKABOPIoUEVN NUEPOUNVIa
ANENG Kal n Apxn €xel TOOO Tnv NpoBecn 600 Kal TN
duvaTtoTNTa Va TIG KPATAGEI HEXPI TN ANEN TOUG. AUTEG
ol eNevOUCEIG NAPOUCIAoVTal OTOV IGOAOYICUO OThV
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2. NOT'IZTIKEZ APXEZ (ouvéxeia)

OVOpaoTIKA Toug a&ia nA€ov Tn dlapopd unép To APTIO A EioV TN EKNTwon nou Oev €xel anooBeoTel. Onoladnnote
dla@opd unép 1o APTIO N EKNTWON NoU NPOKUNTEI and TNV ayopd TETOIWV ENEVOUCEWY anooBEveTal ue otabepn Baon
oT0 diIdoTnua and TNV NPEPOUNVIa andKTNONG PEXPI TNV NEPOPNVia AENG.

MeTpNnTA Kal avTioToIXA METPNTWV

Ta PETPNTA KAl AVTIOTOIXA ETPNTWV anoTeAoUvTal and YETPNTA OTO TAUEIO KAl KATABEGCEIG OTIG TPANECES (TPEXOUUEVOI
Aoyapiacpoi Kal Aoyapiacpoi npogidonoinong 3 unvav).

ZUYKPITIKA nood

‘Onou xpelaZdéTav, Ta CUYKPITIKA MOod €XOUV avanpooappOoTEi yia va cuvAdouv PE TNV TagIVOUNGON TOU TPEXOVTOG €TOUG.

3. TENOZ ANAMTY=HZ ANOPQIINOY AYNAMIKOY

Ta €00da andé 10 Téhog Avantugng AvBpwnivou AuvapikoU gival cupgwva Pe 1o dpbpo 20 Twv nepi AvanTugng
AvBpwnivou AuvapikoU Nopwv Tou 1999 €wg 2007 Kal TOUG EKACTOTE I0XUOVTEG OXETIKOUG Kavoviopoug.

2008 2007
€ €
Aldpopa €coda 23.003 44.493
Anoofeon d1apopdg enevoUcEwV 12.802 13.276
MAedvaopa and eknoinon NEPIOUCIAKWY OTOIXEIWV 1.562 294
37.367 58.063

5. AMOIBH AIOIKHTIKOY ZYMBOYAIOY
2T1ov MNpdedpo kar Ta MéAn Tou AloiknTikoU XupBouliou kataBAAeTal apoifn cUpgwva Pe Tn vopoBeaoia. To Uyog TnG
kaBopiceTal and 1o Ynoupyikd ZupBouAio.

6. EZOAA NPOZQMIKOY

2008 2007
€ €
MicBofi 3.330.214 3.074.584
Avadpopikn kataBoAn picbodoaoiag - 25.692
‘EKTOKTEG UNNPECIES 209.992 308.261
Ald@opa endOUaTa Kal UNEPWPIES 18.657 12.225
Eiopopég ota didpopa Tapeia kar ZxEdia 846.954 792.856
EniBdpuvon yia w@eAnuaTa apunnpetnong 1.692.097 1.486.271

6.097.914 5.699.889

O ouvolikoG apiBuog epyodoToupévwy otnv Apxn oTig 31 AekepBpiou 2008 ntav 94 (93 otig 31 AekepBpiou 2007).
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7. EZOAA AEITOYPIIAZ TPA®EIOY

TaxudpouIkd TEAN

TnAépwva

DdwTiopdg, B€puavon Kkai kauolua
KaBapioétnta ypagpeiou

TEAN kal TEAN YdaTtonpounbeiag
Epnuepideg kal neplodikd
Ekd060eIg kal dnpooieUoEIq
Ipa@ikn UAN

YAIKA NAEKTPOVIKOU UMOAOYIOTN
MikpogEonAiopdg ypapeiou
BiBAI0BNKN

ANa

8. AIA®OPA EZOAA

MpopnBeia yia eionpagn Tou TEAoug AvanTugng AvBpwnivou Auvapikou
ApoiBn cupBoUAWY Kal SIKAIDKIATA YIA NPOCPEPOUEVES UNNPETIEG
TEAN ka1 £€600a pnxavoypdenong

Anpooiotnta

AopdhioTpa

AlgeBVNG oUVEPYATIa KAl UNNPECIAKEG ENIOKEYEIG OTO EEWTEPIKO
Eknaideuon npoocwnikou

2TONEG BonBwv Mpapeiou

2 UVOPOUEG OE OpYyavIoUoUG Tou EEWTEPIKOU

®i\o&evia

2 uvedpIa, oepIvApia Kal GANa yeyovoTa otnv Kinpo

MENETEG Kal €pEUVEQ

Ayopd unnpecinv

‘EMeippa ané eknoinon/diaypagn NEPIOUCIAKWY OTOIXEIWV

ANa

——— E—
2008 2007
€ €
11.928 11.306
22.507 24.378
106.348 90.575
71.382 63.147
10.491 9.433
2.547 2104
81.968 86.920
9.881 18.612
23.460 27.523
1.044 1.609
13.890 11.820
2.308 4159
357.754 351.586
——— E—
2008 2007
€ €
152.786 143.934
100.203 51.840
18.709 14.828
220.277 129.383
37.697 41.401
34.414 36.419
36.389 44.432
850 786
12.292 12.381
17.405 16.036
- 3.534
2.260 89.422
148.166 108.248
- 822
2.461 1156
783.909 694.622

a
-
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9. EFKATAZTAZEIZ, ENIAIOPOQZEIX, ZYNTHPHZH KAI AEITOYPTIA

>uvTnpnon KTnpiov

Emdiopbwoeig kal cuvtnpnon eE0NAICUOU YPAPEiwV, ENINAWY KAl CKEUWV
EnidiopBwoeig kal cuvtipnon eE0NAIGHOU NAEKTPOVIKOU UMOAOYIOTA
>uvTnpPNon NPOYPARPATWY NAEKTPOVIKOU UNOAOYICTA

2UVTAPNON Kal AEITOUPYia PNXavoKivNTwVv OXNUATwY

2uvTApNon KNNwv

10. ANAMTY=H ANOPQIMINOY AYNAMIKOY

Mpoypdupara Apxikng Katdptiong

Mpoypduuara ZuvexiZéuevng Katdptiong

Mpdtuna EnayyeAuatikwyv Mpocdvtwv

Mapoxn ZupBouleuTikwV YNNPECIWV OE ENIXEIPNOEIC OE BEuaTa avBpwnivou
duvapikou

Evioxuon Tng Ynodoung Katdptiong

A&IoAéynon kai Miotonoinon Twv ZuvteAeoTtwv MNMapoxng KatdpTtiong

2x€d1a ZuyxpnuatodoToupeva and 1o Eupwnaikd Koivwvikd Taueio kal Tnv Apxn

I E—
2008 2007
€ €

23.581 24.737
15.219 10.855
7.789 9.681
46.371 44.843
4.716 6.506
8.380 8.075
106.056 104.697

I E—

2008 2007
€ €

1.701.459 1.701.339
8.841.063 9.568.137
6.387 4.386
61.510 463.650
161.478 100.681
83.605 42.057
4.071.278 2.088.448
14.926.780 13.968.698
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12. AYAA MEPIOYZIAKA ZTOIXEIA

Mpoypdppara
HAekTpovikoU YnoAoyioth
KOZTOZ €
1 lavouapiou 2008 936.306
Mpocbnkeg 77.747
Eknoinoeig/Aiaypagég -
31 Aekepppiou 2008 1.014.053
AMOXBEZEIX
1 lavouapiou 2008 783.494
AnooBéoeig 49.211
Eknoinoeig/Ailaypa@eg -
31 Aekepppiou 2008 832.705
KAGAPH NAOTIZTIKH A=IA
31 Aekepppiou 2008 181.348
31 Aekepppiou 2007 152.812
13. XPHMATOAOTIKA EZOAA - KAGAPA
———— —
2008 2007
€ €
Tokor ané Kpatikd OvopaoTikd Xpedypapa AvanTuEewg 189.397 239.631
Tokol anod Xpedypapa Tng EAMAnvikAg Tpdnedag A.E. At 77.436 72.768
Toékol and katabéoeig otnv Kevrpikn Tpdneda Tng Kunpou 593.947 535.869
Tokol ano katabgoeig otnv Kunpiakn Tpdneda AvanTtiuEewg A. E. AT 380.398 335.316
TokoI and EPNOPIKEG TPANELES 427.737 347.974
Tokol and eknaldeuTika dAvela o€ UNAANAOUG 7180 4.447
Tokol and oteyaoTiKA OAVEIa 0 UNAANAAOUG 8.380 10115
Eiopopd Apuvag ndvw oToug TOKOUG (167.389) (154.483)
1.517.086 1.391.637
Tpanedika €E0da (1.265) (1.070)
1.515.821 1.390.567
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14. ZXEAIO Q®EAHMATQN EPrATIKOY NMPOZQMIKOY

2008 2007
€ €
YnéAoino 1 lavouapiou 33.446 30.751
MAéov Eionpdageig:
Eiopopég Tng Apxng 1.294 1138
EiopopéEg Tng unaAniou 588 518
Tokol 1.389 1155
36.717 33.562
Meiov MAnpwuég:
Eiopopd Apuvag ndvw oToug TOKOUG (139) (116)
YnoéAoino 31 Aekepppiou 36.578 33.446
AnoTteAoupevo ané:
Karabéoeig otn Marfin Popular Bank Public Co Ltd 36.578 33.446

15. EMENAYZEIX - KATOXH MEXPI TH AH=H

2008 2007
€ €
4,25% Kparikd Ovouaot. Xpedypapa AvanTtugewg 2008 - 1.708.392
5,75% KpaTikd Ovopaot. Xpedypapa AvanTtugewg 2009 681.421 677184
5,75% KpaTtikd Ovopuaot. Xpedypapa Avantu&ewg 2009 681.648 677.889
5,75% Kparikd Ovopuaot. Xpedypapa AvanTtugewg 2009 681.421 677183
5,75% KpaTikd Ovopaot. Xpedypapa AvantuEewg 2010 853.940 853.581
Xpeodypapa ENnvikAg Tpdnelag A. E. A5 2011 1.496.716 1.427.024

4.395.146 6.021.253

4]
a

To nocd ékntwong nou dev €xel anooBeoTei oTig 31 AekeuPBpiou 2008 avépxeTal oe €6.193 (€18.995 oTig 31
Aekepppiou 2007).

16. KATAGEZEIZ ZE TPAMNEZEZ

2008 2007
€ €
Karabgoeig otnv Kunpiakn Tpdneda AvanTtu&ewg A. E. Atd 8.078.169 7.735.845
Kartabéoeig otn Marfin Popular Bank Public Co Ltd 2.050.695 2.050.695
Kartabéoeig otnv EBvikn Tpdneda Tng EANGd0G (KUnpou) Atd 1.500.000 -
Karabgoeig otnv Alpha Bank Cyprus Ltd 2.000.000 -

Ethoia ‘EkBeon | 2008 | Annual Report |
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17. XPEQZTEZ KAI NPONAHPQMEZ

2008 2007
€ €
MpokaTtaBoAég oe uNAANAOUG TNG APXNG YIa ayopd OXNUATOG 203.626 213.604
MpokaTaBoAég npocwnikou - 337
ExknaideuTikd ddvela oe unaAnAoug Tng Apxng 179.077 133.047
Advela og unaAnAoug TNG APXNAG yia ayopd NAEKTPOVIKOU UNOAOYIOTN 9.743 18.296
2TEYAOTIKA dAVEIa o€ UNAANAAOUG TNG APXNG 164.750 201.864
Ynoupyeio Epyaciag & Koivwvikwv Acpalicewv — TEAOG AvanTuéng
AvOpwnivou Auvapikou 2112.727 1.540.733
Eupwnaiké Koivwviké Tapeio — ZuyxpnuatodoTtoupeva ZxEdia 1.649.695 304.847
ANa 16.293 1.538
MpokaTtaBoAég oe Avaddxoug yia ZuyxpnuatodoToupeva Zxedia and 1o
Eupwnaiké Koivwviké Tapeio - 811.795
4.335.911 3.226.061
Tékol and KaTaBEoelg o€ TPANedIKA / cUVEPYATIKA 1I5pUUaTa 268.160 47.958
Tokol ané Kpatikd OvopaoTikd Xpedypaga AvantUuEewg 26.876 40.803

4.630.947 3.314.822

18. METPHTA KAI ANTIZTOIXA METPHTQN

2008 2007
€ €
KataBéoeig otnv Kevtpikn Tpdneda Tng KUnpou 19.846.634 14.426.372
KataBEoeig o eunopIkEG Tpdneleg (*) 3.019.743 5.646.875
Merpntd oto Tapeio 600 513

22.866.977 20.073.760

(*) Ma avTigeET®NIoON TWV TPEXOUCWV avaykwv TNG Apxng diatnpouvTtal TPEXOUPEVOI AOyapIacuoi Kal Aoyapiacuol
npoeidonoinong oTic akdAouBbeg Tpdneleq: Tpdnela Kunpou A. E. A1, Marfin Popular Bank Public Co Ltd, EAAnvIkn
Tpdneca A. E. A10 kai EBvikn Tpdneda Tng EAAAS0G (KUnpou) ATd.
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19. EMIBAPYNZH A QOEAHMATA AOYMNHPETHZHZ

2UPQWVa Pe TNV TEAEUTaia avaloyioTIKN JEAETN oy d1eEAxXONKe Tov AnpiAio Tou 2009 and aveEGpTnTo avaAoyioTh,
TO UYOG TNG AVAAOYICTIKAG UNOXPEWONG YIa WPEAAPATA apunnpéTnong katd Tnv 31n AekeuBpiou 2008 avépxeTo
oe €18.661.772.

Ta nood Nou €Xouv avayvwpPIoTEl OTOV ICOAOYIOUO OXETIKA PIE TO ZXEDIO ZUVTAEEWV Kal XOpnynudTwV oToug YNAaANAoUG
TNG APXNG (0XED10 KABOPICUEVWY NAPOXWV) NAPOUCIAZovTal Mo KATW:

2008 2007
€ €
Mapouaca agia Twv UNOXPEWCEWY TOU XXEDIOU 18.661.772 17.906.143
Mn avayvwpIiop€vo avaloyioTIKO KEPOOG 774.388 -
Mn avayvwpIiopévo KOOTOG NPonyoUEVNG UNNPECIAg - -
Ynoxp€won yia w@ENAPATA apUNNPEETNONG NOU GAiVETAl OTOV IGOAOYICHO 19.436.160 17.906.143

Ta nood nou napoucidZovtal oTNV KATAoTaon AoyapIacpoU anoTEAECUATWY OXETIKA E TO 2XEDI0 ZUVTAEEWV Kal
XopnynudTtwy otoug YRNaAAAAoug Tng ApXNG (0x€010 KaBOPICPEVWY NAPOXWY) EXOUV WG EENG:

2008 2007
€ €
KdoTog Tpéxoucag unnpeaciag 736.934 637.752
TOKOG €Ni TWV UNOXPEWCEWV TOU 2XEDIOU 955163 848.519

AvaloyioTiké (KEpS0G)/¢nUIG MOU avayvwpIioTNKE OTO £T0G - -
1.692.097 1.486.271

H kivnon otnv napouoca a&ia Twv UNoOXPEWCEWV Tou 2Xediou €XEl WG €ENG:

2008 2007
€ €
YnéAoino 1 lavouapiou 17.906.143 16.858.771
KooTog Tpéxoucag unnpeaiag 736.934 637.752
TOKOG €Ni TWV UNOXPEWCEWV TOU 2XEQIOU 955.163 848.519
>UVTAEEIG Kal PINOSWPNUATA MNOU NANPWONKav (186.806) (461.825)
EiopopéEg perav 24.726 22.926
Mn avayvwpIiop€vo avaloyioTIKO KEPDOG (774.388) -

Ynohoino 31 Aekepppiou 18.661.772 17.906.143

3]
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19. ENIBAPYNZH INA Q®EAHMATA A®YNHPETHZHZ (ouvéxeia)
O1 KUPIOTEPEG UNOBETCEIG MOU XPNOIPONOINBNKAV yIa TIG AVAAOYIOTIKEG EKTIUACEIG €ival ol EENG:

Mpoe&oPANTIKS EMITOKIO

Mégon ethola avugnon piIcbwv

MéEon etnola augnon BaciKwv acPANCTEWY ANOdOXWV
AUEnon ouvTaEswv

AUENoN ouvTdgewv Kolvvikwv AcPalicewv

20. MIZTOTEZ KAl OOEINOMENA EZOAA

AnoZnpiwon yia HETapopd cuVTa&IodOTIKWV WPEANUATWY
N\oyapIacpog EKKPEPUOTATWY NPOYPAPUATWV
AveEaPYUPWTEG ENITAYEG

EyyunTikég EnITay£G NPOCPOPWV

MpounBeuteg

AN\ol

Eiopopd Apuvag ndvw oToug TOKOUG

21. XPHMATOOIKONOMIKA MEZA

Ta KUpPIa XPNUATOOIKOVOUIKA NEPIOUCIAKA OTOIXEIQ TNG
ApxNg gival Ta HETPNTA OTIG TPANELZEG, TA XPEOYPAPA KAl
01 XPeWOTEG. O1 KUPIEG XPNIATOOIKOVOUIKES UNMOXPEWCEIG
™G ApXNAG €ival oI NICTWTEG KAl Ol UNOXPEWOEIG YIa
ouvTAaEeg.

Aikaieg a&igg

O1 dikaleg a&ieg Twv XPNPATOOIKOVOUIKWY GTOIXEIWV
€veEPYNTIKOU KAl NaOnTIKoU €ival NePINou ol idIEG GNwG
Kal T Nood Nnou NapoucidaovTal OToV IGOAOYICUO.

22. ENAEXOMENEZ KAl ANEINAHMMENEZXZ
YMNOXPEQXEIZ

(a) Ke@aAalouXIKEG UNOXPEWGCEIG

211G 31 AekepBpiou 2008, o1 AVEINNPUEVES UMOXPEWOEIG
YIa KEQAAQIOUXIKEG daNAVEG TNG APXNAG YIA TIG OMOIEG
Oev EyIVE MPOBAEYN OTIG OIKOVOUIKEG KATAOTACEIG
avépxovtav og €105.389 (€12.262 oTig 31 AekepPpiou
2007).

——— ———
2008 2007
5,75% 5,25%
5,25% 5,50%
4,00% 4,00%
3,50% 3,50%
2,00% 2,50%

2008 2007

€ €
149.415 149.415
16.563 30.755
803 519
10.938 16.611
61.414 26.049
13.548 336
252.681 223.685
31.791 10.332
284.472 234.017

(B) YNoXpeWOEIG yia EMNIXOPNYNCEIG NPOYPAUHATWV
KarapTtiong

Katd tnv 31n Aekepppiou 2008, eixav unoBAnBei kai
BpiokovTtav akéun und eEETaon AITNOEIG yIa KATABOAA
XopnynpaTtog unoAoyifopevou Uyoug €1.762.000
(€1.919.000 oTig 31 AekepPpiou 2007), yia TIG OMNOIES
Oev €yIVE NPOBAEYN OTIG OIKOVOMIKEG KATAOTACEIG.

(y) Nopikég d1adikacieg

21c 31 AekepPpiou 2008, unnpxav EKKPEUEIC AywYES
Kal NPOCQUYEG evavTiov TnG Apxng. H Apxn nioTelel
AT UNAPXEl ENAPKAG UNEPAGNIoN €vavTi oNoIacONAMNOTE
€nIdIWKOPEVNG anaitnong kai dev avapéveral Ot n Apxn
Ba unooTei onoIodANOTE oNUAVTIKG KOOTOG. QG €K TOUTOU,
Oev €yIve NPORAEYN OTIG OIKOVOUIKEG KATAOTACEIG yI’
QUTEG TIG UNOBETEIG.

23.TEFTONOTA METAIFENEZTEPA TOY IZOAOIZMOY

Agv unnp&av onpavTikd yeyovoTa PJETAYEVECSTEPA TOU
1I00AOYIOHOU MOU VA €XOUV OXEON [E TNV KaTavonon
TWV OIKOVOUIKWV KATAOTAGEWV.
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