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H AvAA KAI H ANOXTOAH THX | THE HRDA AND ITS MISSION

H Apxn Avantuéng AvBpanivou Auvapikou Kunpou (AvAA)
elval vopIKo npéowno nou §ekivnoe To €pyo Tng 10 1979.
Tnv 1" NoepBpiou 1999 1éBnke o€ LoxU o nepi AvanTugng
AvBpanwou Auvaptkou Nopog 125(1) Tou 1999.

AnocToAn Tng AvAA eival n dnptoupyia Twv npoinoBécewy
yla NPOYPAPpATIOPEVN KAL CUGTNHATIKN KATAPTLON Kal
avantuén Tou avBpwnivou duvaptkou Thg Kunpou, o€ 6Aa Ta
enineda kat oe 6AOUG TOUG TOMELG, YLO TNV LKAVOMOINGN TwV
avaykov Tng olkovopiag péaa ota nAaiola TNG KOWWVLKNG
KOl OLKOVOHLKNG MOALTLKAG TOU KPATOUG.

H AvAA avagépetat otnv KuBEpvnon péow Tou appooLou
Ynoupyou nou, pe Baon Tov nlo ndvew vopo, eivat o Ynoupyog
Epyaoiag, Mpovotag kat Kowwvikwv Aopaiicewv. Atotkeitat
anod 13peAég AlotknTikod ZupBoUALo, GTO 0MOLO CUPUETEXOUV
eknpoocwnol Tng KuBepvnaong, Twv Epyodotayv kat Twv
LUVTEXVLQV.

[la Tnv eEKNANPWON TNG AMOGTOANG KAl TAV AGKNON TWV
appodoThTwv Kat e§ouatmv Tng AvAA, Aettoupyel To Tapeio
AvantuEng AvBpwnivou Auvaptkol. Kabe epyodotng
unoxpeouTal va kataBaAAeL oto Tapeio TéNog mou dev Ba
unepBaivel 1o éva TOLG EKATO TwV KaTaBANTEWV anoAaBwv
o€ KaBe €vav ano Toug epyodoToUPEVOUG TOU, ONWG KABE
@opa Ba kaBopizeTal. Anod TNV unoxpewan autn egatpeitat
n KuB€pvnon uno Tnv 18LOTNTA TNG WG EPYOOOTNG.

Zéta Alpthuavidou
Ynoupyog Epyaciag, Mpovoiag kat Kowvwvik®v AcpaAicewv
Appodia yia Tnv Apxn

Zeta Emilianidou
Minister of Labour, Welfare and Social Insurance
Competent for the Authority

The Human Resource Development Authority of Cyprus
(HRDA) is a semi-government organisation which started
operating in 1979. On 1st November 1999 the Human
Resource Development Law 125(1)/1999 came into force.

The HRDA's mission is to create the necessary prerequisites
for the planned and systematic training and development
of Cyprus’s human resources, at all levels and in all
sectors, for meeting the economy’s needs within the
overall state socioeconomic policies.

The HRDA reports to the Government through the competent
Minister who, according to the above law, is the Minister
of Labour, Welfare and Social Insurance. It is governed
by a 13-strong tripartite Board of Directors, comprising
government, employer and trade union representatives.

For the accomplishment of its mission and in order to be
able to exercise its competences and powers, the HRDA
is funded by the Human Resource Development Fund.
Every employer is obliged to pay to the Fund a Levy not
exceeding 1% of the emoluments of each employee as
may be specified from time to time. The Government is
exempted from this obligation.



AIAPOPAOZH | ORGANISATION CHART
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APMOAIOTHTEZ | RESPONSIBILITIES

AIEYOYNZH EPEYNAZ KAl MPOrPAMMATIZMOY

e Y1patnytkog Mpoypappatiopog AVAA

e ETnotot Ztoxot AVAA

e KaBoplopdg npoTepaloThTwy KATapTiong

e Taoelg kKat NPoBAEYELG avayK®V anacxoAnong
KaL KaTapTiong

¢ AnoAoylopo6g kat a§loAdynon Twv dpacTNPLOTATWY
Tng AVAA

e MeAETEG ylO CUOTAPATA KAl UNOOOUEG ENAYYEAUATIKAG
€KNAidEUONG Kal KATapTLong

e ELOIKEG PeEAETEG yLa To avBpawnivo duVapLko

AIEYOYNZH YNMHPEZION KATAPTIZHZ

e [Ipodlaypaég KaTapTiong

e Yxedlaopog Kat YAonoinon 0paoTnploThTwy
KaTapTLong

e YxedlAOUOG AVAAUTIK®WV NPOYPAPHATWV

e AEloAdynon KaTtapTiong

e Evioxuon unodopng katapTiong

® YUUBOUAEUTIKEG UNNPEDIEG OTLG ENXELPNTELG

e YuoTnpa EnayyeApatikav Mpooodviwy

e Yuotnpa A§loAdynong kat MoTonoinong Twv
YuvteAeoTwv lNapoxng KatapTiong

OMAAA NAHPO®OPIKHZ

* YnootnptEn npocwnikou o€ Bepata MAnpoPopLlkng

e EE€Taon kat a§lohoynon Bepatwy acpdaAelag Tng
MMAnpoopiag

e AvaBdaBpion cuoTnpatwyv NANPOPOPLKNG

e [lapakoAouBnaon Tng Npoodou oTnv avanTugn Twv
OLAPOpWV ERAPUOYWY KAL TWV AAAWV EPYAcL®OV

AIEYBYNZIH AIOIKHIHEZ KAI MPOXOMIKOY
¢ Aloiknon npoowmnikou

e Epyaolakég oxeoelg

¢ Anpodoteg oxéoelg/Anpootlotnta

e AleBveig oxéoelg

e Nopika Bepara

e [pappateia AtotknTikoU ZupBouAiou

¢ AlolknTLKN UNooTNPLEN

e Apxeio

e YUvayn Anpooiwv XupyBdoewv

RESEARCH AND PLANNING DIRECTORATE

e Strategic planning

¢ Annual targets

e Setting priorities for training

¢ Trends and forecasts of employment and
training needs

¢ Assessment and evaluation of the HRDA's schemes

¢ Studies on vocational education and training
systems and infrastructure

¢ Specific studies on human resources

TRAINING DIRECTORATE

¢ Training specifications

¢ Design and implementation of training schemes

¢ Design of programme contents

¢ Evaluation of training

e Strengthening training infrastructure

e Advisory services to enterprises

e System of Vocational Qualifications

e System for the Assessment and Accreditation of
Training Providers

INFORMATION TECHNOLOGY TEAM

e |IT Support

e Examination and evaluation of information
technology security issues

¢ Upgrading information technology systems

e Monitoring of progress concerning the development
of various applications and other projects

ADMINISTRATION AND PERSONNEL DIRECTORATE
e Personnel administration

e Industrial relations

e Public relations/Publicity

¢ [nternational relations

e Legalissues

e Secretariat to the Board of Directors

e Administrative support

* Registry

e Public procurements



AIEYOYNZH OIKONOMIKQN YNMHPEZION

e OIKOVOULKA Kal AoyLloTikda Bépata

e Tnpnon AoyLOTIKOU GUOTAPATOG

e KoaToAOYNOELG, TAOPELOKN Kivnan, ENEVOUOELG

e Elonpagelg kat NMAnpwpég

e Etnotog MpolnoAoylopog

e XpNUATOOLKOVOHLKOG EAEYXOG

® AoylOoTIKEG aVaAUOELG KAL OLKOVOULKEG KATAOTAOELG

EZNTEPIKOZ EAEMX0Z

e EowTepLKOC EAEYXOG UMNPECLMV KAl Aoyaplacpwv

e EAeyKTIKEG epyaonieg Kat €AeyxoL anodoong
anoTeAecHATWV

e AELoAOYNON AOYLOTIK®WV Kal OLOLKNTIK®WV EPYACLWOV

e EE€Taon kat a&loAdynan TNG OLKOVOULKOTNTAG,
anodoTLKOTNTAG KAl anoTEAEOPATIKOTNTAG TWV
dLadlkaolwv

FINANCIAL SERVICES DIRECTORATE

e Financial and accounting issues

e Accounts

e Costing, cash flow, investments

e Receipts and payments

e Annual budget

e Financial control

e Accounting and financial analyses and reports

INTERNAL AUDIT

¢ Internal audit of services and accounts

e Audit work and performance evaluation

e Evaluation of accounting and management activities

e Examination and evaluation of the economic
efficiency and effectiveness of procedures
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AIOIKHTIKO YMBOYAIO KAI AAAOI AZINMATOYXOI | BOARD OF DIRECTORS AND OTHER OFFICIALS

EKMPOZAMOI THZ KYBEPNHZHZ

Anpntpng Kurévng (péxpt 1/8/2018, ano 30/8/2018)
Mpoedpog

A\eEavdpog AheEavBpou (uéxpt 1/8/2018, ano 30/8/2018)
Avtinpdedpog, Ynoupyeio Epyaaiag, Mpovolag kat
Kowwvikwv AcpaAioewv

Zré@avn Mnva Xwotn (péxpt 1/8/2018)
Exnpéownog tng KuBépvnang

Kuptakog E. lewpyiou (ano 30/8/2018)
Exnpéownog tng KuBépvnang

lwong Avaotaciou (péxpt 1/8/2018, ano 30/8/2018)
Exnpéownog tng KuBépvnang

HAlag Mapkarzing (uexpt 1/8/2018, and 30/8/2018)

Ynoupyeio MNatdeiag, MoAriopou, ABANTIOpHOU
kat NeoAaiag

EKMPOZAMOI EPFOAOTIKON OPFANQZEQN

Mwxaing Avtwviou (péxpt 1/8/2018, ané 30/8/2018)
Opoonovdia EpyodoTtwv kat Blopnxavwv Kunpou

Taoog Avaotaoiou (péxpt 1/8/2018, ano 30/8/2018)
Opoonovdia EpyodoTtwv kat Blopnxavwv Kunpou

Kawotag Anuntpiou (uéxpt 1/8/2018)
Kunplakd Epnopiko kat Bliopnxavikd EntpeAntnpto

Aewvidag MaoxaAidng (ano 30/8/2018)
Kunptakd Epnopiko kat Bliopnxavikd EntpeAntnpio

Ntiva Xapahapnoug (péxpt 1/8/2018, ano 30/8/2018)
Opoonovdia Xuvdeopwyv EpyohaBwv Otkodopwv Kunpou

GOVERNMENT REPRESENTATIVES

Demetris Kittenis (until 1/8/2018, from 30/8/2018)
Chairman

Alexandros Alexandrou (until 1/8/2018, from 30/8/2018)
Vice-Chairman, Ministry of Labour, Welfare and Social
Insurance

Stephanie Mina Chioti (until 1/8/2018)
Government Representative

Kyriakos E. Georgiou (from 30/8/2018)
Government Representative

losif Anastasiou (until 1/8/2018, from 30/8/2018)
Government Representative

Elias Margadjis (until 1/8/2018, from 30/8/2018)
Cyprus Ministry of Education, Culture, Sport
and Youth

EMPLOYERS' REPRESENTATIVES

Michalis Antoniou (until 1/8/2018, from 30/8/2018)
Cyprus Employers and Industrialists Federation

Tasos Anastasiou (until 1/8/2018, from 30/8/2018)
Cyprus Employers and Industrialists Federation

Costas Demetriou (until 1/8/2018)
Cyprus Chamber of Commerce and Industry

Leonidas Paschalides (from 30/8/2018)
Cyprus Chamber of Commerce and Industry

Ntina Charalambous (until 1/8/2018, from 30/8/2018)
Federation of Pancyprian Building Contractors Associations



EKMPOZAMOI EPTATIKON OPTANQZEQON

Avdpeag ®. Matoag (péxpt 1/8/2018, and 30/8/2018)
Yuvopoonovdia Epyazopévav Kinpou

Nikog NikoAdou (péxpt 1/8/2018)
Yuvopoonovdia Epyazopévav Kinpou

Euayyehog Euayyelou (ano 30/8/2018)
Yuvopoonovdia Epyazopévav Kinpou

Xpiotog Tounazog (péxpt 1/8/2018, and 30/8/2018)
Maykunpia Epyatikn Opoonovdia

Miepng Miepn (puéxpt 1/8/2018, ano 30/8/2018)
Maykunpia Epyatikn Opoonovdia

FENIKOX AIEYOYNTHZ
Mwpyog Mavayidng

NOMIKOI ZYMBOYAOI
Mapkog . Xnavég kat Zia Atknydpot

EAETKTELZ
levikog EAeykThg TNG AnpokpaTiag
Grant Thornton (Cyprus) Ltd
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TRADE UNION REPRESENTATIVES

Andreas Ph. Matsas (until 1/8/2018, from 30/8/2018)
Cyprus Workers Confederation

Nicos Nicolaou (until 1/8/2018)
Cyprus Workers Confederation

Evangelos Evangelou (from 30/8/2018)
Cyprus Workers Confederation

Christos Tombazos (until 1/8/2018, from 30/8/2018)
Pancyprian Federation of Labour

Pieris Pieri (until 1/8/2018, from 30/8/2018)
Pancyprian Federation of Labour

DIRECTOR GENERAL
George Panayides

LEGAL ADVISERS
Markos P. Spanos & Co Advocates

INDEPENDENT AUDITORS
Auditor General of the Republic
Grant Thornton (Cyprus) Ltd
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MHNYMA TOY MPOEAPOY TOY AIOIKHTIKOY LYMBOYAIOY kou AHMHTPH KITTENH
MESSAGE FROM THE CHAIRMAN OF THE BOARD OF DIRECTORS, MR. DEMETRIS KITTENIS

H Apxn Avantugng AvBpwnivou
Auvapikou (AvAA) oto nhaictlo
TWV OTOXWV KAl TNG ANOGTOANG
TNG, CUUNOPEUGHEVN PE TN
YEVIKOTEPN Npoonabela yla
OUVEXLON TNG avanTtuéng Tng
olKovopiag pe ynhoug puBpoug,
KaTeUBuve TNV NAELOVOTNTA TWV
OpacTNPLOTATWY TNG, KATA TN
olapkela Tou 2018, ota véa
dedopeva peta Tnv €€0d0 anod
TNV OLKOVOULKN Kpion.

Le oTevn ouvepyaaoia pe 1o Ynoupyeio Epyaaiag, Mpovolag
kat Kowwvikwv AopaAicewv, n AvVAA uAonoince Ta
Ixedla: TonoBeTnong Atkalouxwv EAaxiotou Eyyunpévou
Etoodnparog yia Anoktnon Epyactakng leipag oto Anpoato
kat EupUtepo Anpdaio Topéa, kat Mapoxng Kivntpwv yla
[TpooAnyn AtkaloUxwv EAaxiaTou Eyyunpévou Eloodnpatog
o€ ouvduaopo pe Tpignvn Kataption. Kat Ta duo Xxedia
okond eixav Tn BeATiwon TNG aNacxoAnGLUOTNTAG KAL ThV
enaveévragn oTnv anacxoAnon Twv Atkatouxwyv EAdxioTou
Eyyunpévou Eloodnparog.

ZuvexioTnke, eniong, n KAT@ NPoTEPALOTNTA GTAPLEN TV
HaKpoxpovLa aveépywv yla e€ao@aiion KataAANANG yia
Ta NPOCOVTA TOUG £pyaciag KAl anokTNon €pyaclakng
neipag Kat eEEOIKEVPEVWY CUPMANPWHATIKDV YVWOEWV
Kat 0eELOTATWY PHECW TNG EQAPHOYNG MPOYPAPHATWY
KATAPTLONG O€ EMXELPAOELG. H Nnapoxn eukalplav KatapTiong
0€ HAKPOXPOVLA AVEPYOUG CUVEXLOTNKE Kal PE TN dwpeav
CUMHETOXN TOUG OE MOAUEMLXELPNOLAKA Npoypapuarta
KaTapTong nou epappozovrat and Kevrpa EnayyeApatikng
Kataprtiong.

210 nAaiclo Tng oUPBOANG TNG yLd AVTLHETOMLON TNG
avepyiag, n AvAA guvéxioe Kal Tnv EQapuoyn nNpoypapuaTwy
KATAPTLONG AVEPYWV PE OTOXO TNV Napaywytkn evragn/
€navevtagn Toug oTNV anacxoAnon oe TeEXVIKA Kat dAAa
enayyéApara, cugnepthapBavopévwy TEGoApwY ELOLKOTATWY
TnG EEVOBOXELAKNG KAl ENLOLTIOTIKNG Blopnxaviag. ZUVeXLoE,
eniong, Tn Aettoupyia NpoypappdTwy KaTapTLoNG ano@oiTwy
O0X0AwV TPIToBABULAG EKNALdEUONG PHEDA OTLG EMXELPNOELG.

The Human Resource Development Authority of Cyprus
(HRDA) within the framework of its objectives and
mission, in coordination with the overall efforts to
continue the development of the economy with fast
rates, following the exit from the economic crisis,
directed most of its 2018 activities to that end.

In close cooperation with the Ministry of Labour,
Welfare and Social Insurance, the HRDA implemented
the following Schemes: Job placement of Guaranteed
Minimum Income Recipients for the Acquisition
of Work Experience in the Public and Broader
Public Sector and Provision of Incentives for Hiring
Guaranteed Minimum Income Recipients Combined
with a three-month Training Period. Both Schemes
aimed at improving the employability of Guaranteed
Minimum Income Recipients and their reintegration
in employment.

Also, as a priority, the HRDA continued to support the
long-term unemployed, in order to safeguard for them
appropriate employment suited to their qualifications,
to acquire work experience and to upgrade their
knowledge and skills, through the implementation of
training programmes in enterprises. The provision of
training opportunities to the long-term unemployed
continued also with their free of charge participation
in Multi-Company Training Programmes implemented
by Vocational Training Centres.

Within the framework of its contribution to tackle
unemployment, the HRDA continued implementing
training programmes for the unemployed aiming
at their integration/reintegration in employment
in technical and other occupations, including four
occupations of the hotel and restaurant industry. It
also continued operating programmes for the training
of tertiary education graduates in enterprises.
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MapadMnAa, n AvAA ouvéxiae Tn oTAPLEN TWV EMIXELPNOEWV
yta avaBaBuion Tou avBpwnivou duvapikoU Toug HEOW
TWV MNOAUEMNIXELPNOLAKWY KAl HOVOEMLXELPNGLAK®V
NPOYPANUATWY KATAPTLONG MOU ANo@EPOUV XELPOMLACTA
OQEAN OTLG ENXELPNTELG.

Kata 1o entokonoUpevo £€T0G OUVEXLOE TN AeLToupyia Tou
Zuothpatog A§loAdynong kat MaTtonoinong Twv LUvTEAEOT®V
Mapoxng Kataptiong, kat Tou Xuotnpatog EnayyeApatikav
Mpoooviwy, oe pla npoondBela evioxuong TG NoldTNTAG
TNG KATaPTLONG Kat avanTuéng Tou avBpanivou duvapikoU.

Ot oeAideg nou akoAouBoulv, ava@EpovTal ENypappaTika
oTo €pyo nou enréAece o Opyaviopog kata 1o 2018, yia
TNV €NITEUEN TOU OMolou NPWTAPXIKO pOA0 OLAOPAPATLOE TO
AwoknTikd ZupBouUAto Tou OpyaviopoU, ol cuvepydTeg TNG
AVAA, oL epy0dOTIKEG Kal GUVOLKAALOTIKEG OPYAVAWGOELG, OL
KUuBepvNTIKEG UNNpeTieg, n AlteuBuvon Kal To NPOCWLKO
TnG AVAA 0ToUuG 0Moloug eKPPAZW TLG EUXAPLOTIEG KAl TNV
EKTLPNON HoOU.

[dlaitepeg euxaploTieg aneuBUvw otnv Ynoupyd Epyaciag,
Mpovolag kat Kowwvikwv Acpalicewy, Kupia ZeTa
Awtdtavidou kat oTo Ynoupyeio TNG, yla TNV ap€PLOTN Kal
oTaBepn oupnapacTacn Toug NPog Tnv Apxn.

At the same time, the HRDA continued to support
enterprises in upgrading their human resources through
Multi-Company and Single-Company Training Programmes,
which provide tangible benefits to enterprises.

During the year under review the operation of the System
of Assessment and Accreditation of Training Providers
as well as the System of Vocational Qualifications
continued, in an effort to enhance the quality of training
and development of the human resources.

The following pages describe briefly the work that the
organisation has achieved during 2018. For its accomplishment
a key role was played by the Board of Directors, the HRDA's
partners, the Employers’ Organisations, the Trade Unions,
the government services, and the management and staff
of the HRDA, to whom | would like to express my sincere
appreciation and gratitude.

| would especially like to express my gratitude to the
Minister of Labour, Welfare and Social Insurance, Mrs
Zeta Emilianidou and to her Ministry, for their constant
support towards the HRDA.
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AITA AOT'IA...ANO TON F'ENIKO AIEYBYNTH THZ APXHZ, ko INQPIro MANATIAH
A FEW WORDS... FROM THE DIRECTOR GENERAL, MR. GEORGE PANAYIDES

- Ol 0pacTnPLOTNTEG TNG

< Apxng katd 1o 2018 €xouv
’ va entdei§ouv onpavTika
1 anoTeA&opara ywa Tnv

avantuén Tou avBpwnivou
duvapikou, Twv onolwv
T0 06Q€eAOG avravakAdTal
oTnv olKovopia Tou
TOMOU yevikoTepa. Ta
onpavTkoTepa anoteAéopara
KaTa Tn OLAPKELA TOU
€TOUG cuvoyizovTtal oTad
akohouBa:

¢ 45.084 cuppeToxég atoépwy o€ 4.861 npoypdappara
katapTiong. To cuvoAlk6é Nocd nou danavnBnke katd

10 2018 yla dpaocTnploéTNTEG KATAPTLIONG, avhABe oTa
€15.729.288.

Aetroupyia Tou Ixediou TonoBétnong Aikalouxwv EAaxiotou
Eyyunpévou Ewoodnpatog ylia Anoktnon Epyactakng
Meipag otov Anpdoto kat Euputepo Anpooto Topea,
kaBwg kat Tou Xxediou Mapoxng Kwvntpwv yia Mpdohnyn
AwkatoUxwv EAaxwotou Eyyunpévou Ewcodnpatog o€
ouvduacpo pe Tpipnvn Kataption.

Tuvexion Tou Xxediou KatdpTtiong Makpoxpovia Avépywv
oe Enwxelpnoetg/Opyaviopoug, Tou Ixediou ZTEAEXWONG
Enwxelpnoewv pe Anogotroug TpiroBaButag Eknaideuong
Kat Twv npoypappatwyv Kataptiong Avepywv oTov Topgéa
Twv evodoxeiwv kat EoTlatopiwv kat ota enayyéApara
Tou ®povtioTn Kat Tou MwAntn Atavikou Epnopiou.

Mwtonoinon ouvoAikd Twv EnayyeApatikav Mpoodvrwy, 904
atopwv otnv TouploTikn Blopnxavia, 1.033 Eknatdeutav
Enayyehpatikng Kataptiong, 292 atépwv ato XovopLkod
kat Ataviko Epnopto, 97 atépwv otnv Otkodopikh
Blopnxavia kat 20 atopwv otnv EndiopBwon Oxnpatwv.

MwTonoinon ouvoAtkd, oTo NAaicLo Tou ZUCTAPATOG
AgloAdynong kat Miatonoinong Twv Zuvteheotav Mapoxng
KatapTiong, 246 Kevipwv EnayyeApatikng Katapriong
kat 382 Aopwv EnayyeApatikng Katapriong.

The activities of the HRDA during 2018 demonstrate
significant results for the development of the human
resources, the benefits of which are reflected more
generally on the country’s economy. The most important
results during the year are briefly outlined below:

e 45.084 participants in 4.861 training programmes.
Total expenditure on training activities in 2018 reached
€15.729.288.

e Operation of the Scheme for the Job placement of
Guaranteed Minimum Income Recipients for the
Acquisition of Work Experience in the Public and Broader
Public Sector and of the Scheme for the Provision of
Incentives for Hiring Guaranteed Minimum Income
Recipients Combined with a three-month Training Period.

e The Scheme for the Training of the Long-term
Unemployed in Enterprises/Organisations, the Scheme
for the Employment and Training of Tertiary Education
Graduates and the Training Programmes for the
Unemployed in the Hotel and Catering Industry as
well as in the occupations of Carer and Retail Trade
Salesperson, continued their operation.

¢ In total, 904 persons were awarded certificates of
vocational qualifications in the Tourist Industry, 292
persons in Wholesale and Retail Trade, 97 persons
in Construction Industry, 20 persons in the Repair of
Motor Vehicles and 1.033 persons were certified as
Trainers of Vocational Training.

e In total, 246 Vocational Training Centres and 382
Vocational Training Facilities were accredited within
the System of Assessment and Accreditation of Training
Providers.
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e Ale€aywyn €pEUVAV KAl HEAETWV GE OTPATNYLKAG
onpaociag Bépata nou unoBonBouv Tn dlapdpPwWOn TNG
KATaAANANG OTPATNYLKAG KAl MOALTLKAG OTOV TOPEQ TNG
avantugng Tou avBpwnivou duvapikou. MeTagu aAwv,
oAokAnpwOnkav ot akOdAouBeg pHeAETEG:

- Evronwopog Avaykav oe Mpaoveg Ae§LdoTnTeg oTnv
Kunptakn Owkovopia 2017-2027

- Awepetvnon Avaykwv AnaoxoAnong kat Katapriong
katd 1o 2019

- Awxpovikég Taoelg Aetktmv AvBpmnivou AuvapikoU
otnv Kunpo 2011-2017

- AeikTeg ZupgpeTtoxng oe ApaoTnplotnteg Tng AvAA
2011-2017

- A&oAoynon Twv Endpdoewy anod Tn ZuppeToxn Avépywv
ota lMNoAuenwxelpnotaka Mpoypappata Kartaptiong -
Zuvnon (2015-2016)

- A&oAoynon Twv Endpacewy Tou Xxediou LTEAEXWONG

Enwxelpnoewv pe Anogotroug TptroBaBptag Eknaideuong
(2017)

¢ Research and studies were conducted in issues of strategic
importance helping to formulate the right strategies and
policies for the development of the human resources.

Amongst others, the following studies were completed:

- Identification of Green Skill Needs in the Cyprus
Economy 2017-2027

- Identification of Employment and Training Needs for
2019

- Trends of Human Resource Indicators in Cyprus 2011-
2017

- Indicators of Participation in HRDA's Activities 2011-2017

- Evaluation of the Impact of the Participation of the
Unemployed in Standard Multi-Company Training
Programmes (2015-2016)

- Evaluation of the Impact of the Scheme for the
Employment and Training of Tertiary Education
Graduates (2017)
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ENTAZH TON ANEPIQON KAI TOY AAPANOYZ AYNAMIKOY ZTHN AMAZXOAHZH
INTEGRATION OF THE UNEMPLOYED AND INACTIVE INTO EMPLOYMENT

Avapeoa otoug atoxoug Tng AvAA nepthapBaverat n cupBoAn
oTnV évragn Twv avépywv Kat Tou adpavoug SUVapLKoU aTnv
anaoxoAnaon, Je ENKEVIPWHEVEG OPACTNPLOTNTEG KATAPTIONG
yla EVePYNTLKN oTNPLEN TNG aNacx0Anong Kat Heiwaon
TnG avepyiag. [dwaitepn €ppaon diveratl otn oTeAéxwon
ENXELPNOEWY KAL KATAPTLON PEDA OTLG EMXELPNOELG, OTNV
TON0BETNGN OE EMXELPNOELG/ 0PYavVIOPOUG yia anoKTnan
€PYAOLOKNG Neipag Kat oTnv katdpTion yla BeAtiwon Tng
anaoxoAnotpdéTnTag. Ot ouyKeKpLPEVEG OpaoTNPLOTNTEG
NapoucLiZovTalL 6TN OUVEXELD:

Ix£0Lo IteAéxwong Enuxelpnoswyv pe Andgoiroug
TpuroBaOpiag Eknaideuong

ITox0G: H BeAtiwon Tng opydvwaong kat dteuBuvong
TWV EMNLXELPNOEWY KAL OPYAVIOP®WYV PHEGA anod Tn
OTEAEXWON KAl KATAPTION VEWY anogoitwv TptrtoBadpiag
eknaideuong kat napdAAnia n opaAn évragn Twv vEwv
ano@oitwv oe kKatdAAnAeg B€oelg epyaoiag. To ZxedLo
NapeEXeL KivnTpa o€ ENXELPNOELG YO va MPOCPEPOUV
B¢oelg epyaciag, NPAKTIKN KATAPTLON KAL EPyAcLaKn
neipa dlapkelag €L vy og and@oLToug.

Owkovoptkn Kaluyn: KataBaAAeTal pnviaio xopnynpa
oTov gpyod0OTN TO onoio pnopel va avéABel oto 80% Tou
KOOTOUG KaTApTLong NepLAapPBavopévou Kal Tou KOGTOUG
TOUu ano@oirou. To avwTaTo pnviaio Xxopnynpa avépxetat
ota €1.100.

AnoteAéopara: Méoa oto 2018 enwxopnynBnke n kataption
757 nTuxtoUxwv oe oUyKpLon pe 928 nTuxtoUxoug KaTa To
2017. H ouvohkn danavn 1o 2018 avnABe ota €4.530.823
o€ oUykplon pe €5.520.589 kata 10 2017.

Ixédlo Karapriang Makpoxpovia Avépywv o€ Enixelpnoeig/
Opyavicpoug

IT0X0G: H Napoxn eukalpLav o€ HaKPOXpovLa avépyoug va
evraxBouv/enavevraxBolv oTnv an aoxoAnon pe napalAnin
andKTnon Twv anatToUPEVWY YVMOEWV Kat 0eELOTATWY o€
OXEON PE TIG AVAYKEG OUYKEKPLUEVNG BEang epyaciag. To
Ix£D10 NAPEXEL KIVNTPA OE EMIXELPNOELG/ OpYaVIOHOUG yLa
va €pyod0TAOOUV KAl KATAPTIOOUV EVOOEMIXELPNOLAKA, PE TN
dlapoppwaon eEATOPIKEUPEVOU NPOYPAPHATOG KATAPTLONG,
HakpoxpovLa avepyoug.

Amongst the aims of the HRDA is its contribution to the
integration of the unemployed and inactive persons in
employment, with focused training activities to actively
support employability and the reduction of unemployment.
Particular emphasis is given to employment and training in
enterprises, to job placement in enterprises/organisations
for the acquisition of work experience and to training
to improve employability. The specific activities are
presented below:

Scheme for the Employment and Training of Tertiary
Education Graduates

Aim: Improve the organisation and management of
enterprises and organisations through the employment
and training of new tertiary education graduates and at the
same time the smooth integration of the new graduates in
appropriate employment positions. The Scheme provides
incentives to enterprises in order to offer employment
positions and practical training and work experience of
a six-month duration.

Subsidisation: A monthly subsidy is paid to the employer,
which may reach 80% of training cost, including the
personnel cost of the graduate. The maximum monthly
allowance is €1.100.

Results: In 2018, the training of 757 graduates was
subsidised compared to 928 in 2017. The total expenditure
in 2018 amounted to €4.530.823 compared to €5.520.589
in 2017.

Scheme for the Training of the Long-term Unemployed
in Enterprises/Organisations

Aim: Provide opportunities to long-term unemployed
persons in order for them to integrate/reintegrate in
employment and at the same time acquire knowledge
and skills in relation to the needs of a specific work
position. The Scheme provides incentives to enterprises/
organisations to employ long-term unemployed persons
and train them in-house through an individualised training
programme.



Owkovopikn Kahuyn: KataBaAAeTal pnviaio xopnynpa oTov
€pyodoTn 10 onoio pnopei va avéABet oto 80% Tou KOGTOUG
KATAETLONG KAl TOU KOGTOUG TOU avépyou. To avwTato Pnviaio
xopnynpa avépxetat ota €1.000

AnoteAéopara: Méoa oto 2018 enwxopnynBnke n katapTion
133 avépywv o ouykplon pe 99 avepyoug kata 1o 2017. H
ouvohikn danavn 1o 2018 avnABe ota €486.583 oe aUykpion
pe €367.945 kara 1o 2017.

Ix€oLo TonoBETnong AikatoUxwv EAdxiwoTou Eyyunuévou
Ewoodnparog (EEE) yia Anéktnon Epyactakng Meipag
otov Anpéacio kat Euputepo Anpodacio Topuéa

IT6x0G: H napoxn eukalplwv anoKTNONG €pyaclakng neipag
o€ avepyoug dlkalouxoug EAaxiotou Eyyunpévou Eloodnparog
(EEE) yia Tn BeAtiwon Tng anaoxoAnaLpoTNTAG TOUG Kat
Tnv évra€n/ enavévra€n Toug oTn ayopd epyaciag pe Tnv
TonoBETnon Toug og unnpeoieg/opyaviopoUs Tou AnpoaLou Kat
eupuTtepou Anpoatou Topéa, Apxeg Tontkng Autodloiknang
(ATA], kaBmg kat pn KuBepvntikeg Opyavaoetg (MKO).

Owovoptkn KaAluyn: Ot ouppeTéxovTeg aTo Ix€6L0 AapBavouy
€90 pnviaia yua npdéoBeta €§oda nepthapBavopévwy
000LNOPLKWV.

Ix€do Mapoxng Kwvntpwv yua MpoécAnyn AlkatoUxwv
EAaxwoTou Eyyunpévou Elcodnparog (EEE) o cuvduaopo
pe Tpipnvn Kartdption

ITOX0G: ZTOX0G TOU JEPOUG Tou Xxediou mou agopd Tnv
Tpignvn Kat@pTon givat n BeATiwon TNG anaoXoAnoLyoTNTag
avepywv OlkatoUxwv EAdxiotou Eyyunpévou Elcodnparog
(EEE] y€ow NG NapoXng EUKALPLAY MPAKTIKNG KATAPTLONG
KOl anOKTNONG €PYAcLaKNG Neipag o enxelpnoetg/
0pYyaviopoug WLwTIKoU dkaiou, 0TLG onoieg Ba napapeivouv
WG anaoxoAoUPEVOL OTLG OUYKEKPLUEVEG BETeLg epyaaiag
yla Toug enopevoug 12 phaveg, JETA TNV OAOKANpwON TG
TpipNVNG KATapTLONG.

Owovoptkn KaAuyn: Ot ouppeTéxovTeg aTo Ix€0L0 AapBavouy
€90 pnviaia ya npdéoBeta €§oda neplthapBavopévwy
000LNOPLKWV.

Subsidisation: A monthly subsidy is paid to the employer,
which may reach 80% of training cost, including the
person’s personnel cost. The maximum monthly allowance
is €1.000.

Results: In 2018 the training of 133 unemployed persons
was subsidised compared to 99 unemployed persons in
2017. The total estimated expenditure in 2018 amounted
to €486.583 compared to 367.945 in 2017.

Scheme for the Job Placement of Guaranteed Minimum
Income (GMI) Recipients for the Acquisition of Work
Experience in the Public and Broader Public Sector

Aim: The provision of opportunities for the acquisition of
work experience to unemployed Guaranteed Minimum
Income (GMI) recipients for the improvement of their
employability and their integration/reintegration in the labour
market, with their placement in services/organisations of
the Public and Broader Public Sector, Local Authorities,
as well as Non-Governmental Organisations.

Subsidisation: The participants in the Scheme are
granted €90 monthly for additional expenses including
travelling expenses.

Scheme for the Provision of Incentives for Hiring
Guaranteed Minimum Income (GMI) Recipients Combined
with a three-month Training Period

Aim: The aim for the part of the Scheme that concerns
the three-month training period is the improvement of
the employability of unemployed Guaranteed Minimum
Income (GMI] recipients by providing opportunities of
practical training and acquisition of work experience in
enterprises/organisations of the private sector, in which
they will remain employed in the specific work positions
for a 12-month period, after they complete the three-
month training period.

Subsidisation: The participants in the Scheme are
granted €90 monthly for additional expenses including
travelling expenses.
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Mpoypappara Karapriong Avépywv

IT0X06: H napoxn gukalplwv KATapTiong 6ToUG avépyoug
yla anoktnon, egnAouTiopgo n/kat avaBabuion Twv
YVWoewV Kal OeELOTATWY TOUG, CUPPWVA HPE TG AVAYKEG
nou napartnpoUvTaL TNV ayopd epyaciag, He okono
Tn dleUpuvon TWV NPOONTIKWYV yla Enaveviagn kat Tnv
KaAUTepn duvaTh EVOWPATWOR TOUG 0TNV anacxoAnon,
kaBwg Kal yla tkavonoinon Twv NpocdoKL®Y Toug yid
pia véa enayyeApaTtikn otadtodpopia. O kaBoplopog Twv
NnpoypappaTwy nou uhonotoUvrat yivetat anod Tnv AvAA
otn Baon, peTagU AAAwv, OTOLXELWY MOU NapExovTal o€
TakTkn Baon ano Tn Anpooia Ynnpeoia AnaoxoAnong
(AYA) kat peletav/epeuvav nou dte€ayovral ano tnv
AVAA, kaBwg kat petd and 6laBoUAeuon Pe KOWVWVLIKOUG
€TALPOUG Kal enayyeApaTikolg Popeig.

Owovoptkn Kahuywn: KalUnTtovtal 0Aeg ot dandveg yla
TO LOPUMATIKO HEPOG KAl eMtNAEOV KaTaBAAAeTal oToug
ouppeTExovTeg eBoopadiaio enidopa Uyoug €125. To
eBoopadiaio enidopa dev kataBaAheTal oTnv nepinTwon rnou
Ta Npoypappara aneuBuvovtal oe dtkatouxoug EAdxiaTou
Eyyunpévou Etcodnpatog (EEE) ot onoiot AapBavouv €90
pnviaia yia npocBeta £€0da nepthapBavopévwy 0d0LNMOPLKMY.

AnoteAéopara: Méoa oto 2018 enwxopnynBnke n katapTion
316 atopwv o€ clykplon pe 264 atopa 1o 2017. H ouvoAkn
oanavn 1o 2018 avhABe ota €143.648 o€ oUykplon pe
€120.427 10 2017.

MoAuenixelpnolakd Mpoypdppara - Zuvnln pe
TuppeToxn Avépywv

IT0X0G: H napoxn gukalplv KATApTLONG O AVEPYOUG HEOW
TNG GUPPETOXAG TOUG GE NPOYPAPHATA KATAPTIONG MOV
epapupozovtat ano Kévipa EnayyeApatikng Katapriong (KEK)
oTo nAaioto Tou Zxediou «[MoAuenixelpnaotaka Mpoypappata
KatapTiong - ZuvnBn». Ta npoypdppata KAAUNTouv gupl
paopa BepdTtwv oe OAeG TIG AetToupyieg TNG eNxeipnong
Kat 6Aa Ta enayyéApata. O oxedlaopog Kal n opyavwaon Twv
npoypapparwy yiverat anoé ta KEK otn Baon Bepatoloyiou
nou kataptigerat and tnv AvAA, peta ané diaBoUAeuon pe
KOWVWVLIKOUG ETAIPOUG KaL GANOUG EUMAEKOPEVOUG POPELG
kat kowvonoteitat ota KEK.
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Training Programmes for the Unemployed

Aim: Provide training opportunities for the unemployed
in order to acquire, enrich and/or upgrade their skills
and knowledge, in accordance with the needs observed
in the labour market, which in turn will broaden their
prospects for reintegration in employment, as well as
meet their expectations for a new professional career.
The programmes which are implemented, are decided
by the HRDA according to, amongst others, data which
is provided on a regular basis by the Public Employment
Service (PES], surveys and studies conducted by the
HRDA, as well as the social partners and professional
bodies after consultation.

Subsidisation: All expenditure for the training part is
covered and in addition, a weekly allowance of €125 is
granted to the participants. The weekly allowance is not
granted in the case where the programmes are addressed
to Guaranteed Minimum Income recipients, who are
granted €90 monthly for additional expenses including
travelling expenses.

Results: In 2018, the training of 316 persons was
subsidised compared to 264 persons in 2017. The total
expenditure in 2018 amounted to €143.648 compared to
€120.427 in 2017.

Standard Multi-Company Training Programmes -
Participation of the Unemployed

Aim: Provide training opportunities to unemployed persons
through their participation in training programmes
organised by Vocational Training Centres, within the
framework of the Scheme “Standard Multi-Company
Training Programmes”. These programmes cover a broad
range of subjects in relation to all the operations of the
enterprise and all the professions. The programmes are
designed and organised by Vocational Training Centres,
based on a document of thematic priorities drafted by the
HRDA, after consultation with social partners and other
bodies involved, which is then notified to the Vocational
Training Centres.



Owovoptkn KaAuyn: H ouppetoxn Twv avépywv eivat dwpeav
kat n Apxn kataBdaAAel ota KEK €6 ava wpa katapTong.

AnoteAéopata: Méoa oto 2018 enwxopnynBnke n katapTion
236 avépywv o€ oUykplon pe 255 avépyoug kata 1o 2017. H
ouvoAkn danavn 1o 2018 avnABe ota €49.266 oe oluykplon
pe €44.859 kata 1o 2017.

Subsidisation: Participation of the unemployed persons
is free of charge and the HRDA pays to the Vocational
Training Centre, the amount of €6/training hour/person.

Results: In 2018, the training of 236 unemployed
persons was subsidised compared to 255 in 2017. The
total expenditure in 2018 amounted to €49.266 in 2018
compared to €44.859 in 2017.
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LIFELONG LEARNING OF THE EMPLOYED

Kata 1o 2018 ocuvexiotnke n npowBnon Tng Ola
Biou paBnong Twv anaocxoAoUPEVwY PECa oe é€va
OlapkwG HeTaBaAAopevo avTaywvioTiko neptBaAlov.
O epgNAOUTLOPOG TWV YVWOEWV Kal 0€ELOTATWY TOUG
anoTteAel Baolkd ouoTaTLKO yla TNV KAAUTEPN Kal MLo
€UENLKTN a§lonoinon Toug kat oupBAAAel kaBopLoTika
oTn BeATiwon TNG NapaywylkdTNTAG TOUG, EVIOXUOVTAG
TNV QVTAYWVLIOTIKOTNTA TwV entxetpnoewyv. ETaot,
n KatdpTion NpooPEépeTal wg epyaieio oThpLENG Twv
EPYAZOPEVWY KAL TNG ayopdag epyaciag PHE OAEC TLG
OUVOKOAOUBEG EUEPYETLKEG ENLMTWOELG OTNV OLKOVOULd
aAAd Kat oTnv Kowvwvia yevikotepa. Ot OUYKEKPLUEVEG
O0pacTNPLOTNTEG NAPOUCLAZOVTAL GTN CUVEXELQ:

Movoenwxetpnolaka Mpoypappara Kardapriong
otnv Kinpo

IT0x0G: H napoxn KWNATpwv 0€ €pyodOTEC yLa va
0Xe0LAZOUY, 0PYAVAVOUV Kal EQAPPOZOUV NpoypapuaTa
KaTapTLoNg yla KAAUWn Twv avayk®v Kataptiong Twv
epyodoToupévwy Toug. O oxedlaopog Kat n opyavwaon
TWV NPOyPappATWY yiveTal and TIG ENLXELPNCELG OTN
Baon BepatoAoyiou nou kataptizetat and Tnv AvAA,
HETG and 6taBoUAguon pe KOWwWVLKOUG €Taipoug Kat
aANouG eUNAEKOpPEVOUG POPELG, KOl KolvonoleiTal oTLg
ENXELPNOELG. Ta Npoypdppata auta a§ltonotouvTat
eniong anod €NLXELPNOELG MOU AVTLPHETWNIZOUV
0uoKoAieg yla dtathpnaon kat NAnpn anacxoAnon
TOU MPOCWMLKOU TOUG, NeTuxaivovrag napaiAAnia Tnv
avaBabuion Twv yvwoewv kat 0eELOTATWY KAl Tnv
andkKTNoN ENAyYEAPATIKOV MPOCOVTWY Kat Tnv au§nan
TNG NApaywyLlKOTNTAG.

Owkovoptkn Kaluyn: KataBaAAetal xophynua otov
€pyod0Tn 10 onolo pnopei va avéABetl ato 80% Tou
KOOTOUG KATAPTLONG KAl TOU KOOTOUG NPOocwmnikoU h oTo
50% otnv nepinTwon Tou Zxediou Kpatikwv Evioxuoewv.

AnoteAéopara: Méoa oto 2018 enwopnynBnkav 26.091
OUUHETOXEG EPYOOOTOUPEVWY O cUyKplon pe 35.019
ouppeToxeg 10 2017. H ouvoAtkn dandvn 1o 2018 avnABe
ota €3.923.524 oe oUykplon pe €5.246.567 10 2017.
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AlA BIOY MAGHZH TON ANMAZXOAOYMENON

During 2018 the promotion of lifelong learning for
the employed continued in a constantly changing
competitive environment. The enrichment of their
knowledge and skills constitutes a key ingredient
for their best and more flexible utilisation, and it
contributes significantly to the improvement of
their productivity, enhancing the competitiveness
of enterprises. In this way, training is offered as a
support tool for the employed and the labour market
with beneficial consequences for the economy and the
society in general. The specific activities are presented
below:

Single-Company Training Programmes in
Cyprus

Aim: Provide incentives to employers to design, organise
and implement training programmes to meet the training
needs of their staff. The design and organisation of the
programmes is done by the enterprises according to a
document of thematic priorities drafted by the HRDA,
after consultation with social partners and other bodies
involved, which is then notified to the enterprises. These
programmes are also utilised by enterprises that face
difficulties in maintaining and employing their staff full time,
achieving at the same time the upgrading of knowledge
and skills, the acquisition of vocational qualifications and
increase in productivity.

Subsidisation: A subsidy which may reach 80% of training
and personnel costs is granted to the employer or 50%
in the case of the Scheme running under the State Aid
regulation.

Results: In 2018, 26.091 participations of employed
persons were subsidised compared to 35.019 in 2017.
The total expenditure in 2018 amounted to €3.923.524
compared to €5.246.567 in 2017.



Movoenuxelpnotaka Mpoypappara Karapriong
o10 EEwTepLko

I16X0G: H napoxn KwvATpwv oe €pyodOTEG yLa va
CUMPMETEXOUV PE EPYOOOTOUHEVOUG TOUG OE KALVOTOHLKA
n/kat e€eldIKEUPEVA NPOYPAPPATA OTO EEWTEPLKO HE
anwTEPO OKOMO TN YETAPOPA oTNV KUMPO yVWOEWY Kat
0e€loThTwv o€ BEPATA NoU OXETIZOVTAL PE TNV ELOAYWYN
KAWoTOHLWYV, VEAG TExvoloyiag Kat Texvoyvwoiag. O
OXEOLAOHOG KAl N 0pyAvVWoN TwWV NPOYPAHHATWV yiveTal
ano TIG ENXELPNOELG oTh Baon BepaTtoloyiou nou
katapTizerat and Tnv AvAA, petd ano dtaBoUAeuon pe
KoWwwvLkoUg eTaipoug kat AAAoug eunAEKOPEVOUG POpEiG
Kal KOLWVOMoLe(Tal OTLG EMXELPNATELG

.Owkovoptkn Kakuyn: KataBalAeTal xopnynpa oTov
gpyodoTn 1o onoio pnopei va avéABetl oto 80% ToU
KOGTOUG KATAPTLONG KAl TNG HETABAONG 070 eEWTEPLKO.

AnoteAécpara: MMéeaoa oto 2018 enwxopnynBnkav 202
OUHHETOXEG EPYODOTOUHEVWV OE MPOYPAPHATA KATAPTIONG
0T0 EEWTEPLKO 0€ oUyKpLlon Pe 168 ouppeToxeg 1o 2017.
H ouvoAlkn danavn 1o 2018 avhABe ota €523.798 o¢
oUykplon pe €346.010 1o 2017.

MoAvenuxetpnowaka Mpoypappara Karapriong
- Zuvinen

I10X0G: H KAAUYN Twv avaykwv Katdptiong Twv
€PYOOOTOUHEVWY HEOW TNG CUPHHPETOXNG TOUG O€
npoypdppara KatapTiong nou epappozovrat and Kevrpa
EnayyeApatikng Kataptiong (KEK]. Ta npoypapparta
KAQAUNTOUV EUPU QAcHa BepaTwy o€ OAEG TG AELTOUPYIEG
TnG enwxeipnong kat 6Aa ta enayyéApata. O oxedlaopog
Kal n opyavwon Twv npoypappdaTtwy yivetat ano ta KEK
otn Baon Bepartoloyiou nou Kataptizetat and Tnv AvAA,
HETA and dtaBoUAeuon pe KOWWVLKOUG eTaipoug Kat
GA\oug epnAekopevoug popeig Kat kowonoteital ota KEK.

Owkovoputkn KaAuwn: KataBaAAeTal xopnynpa oTov
epyodoTn 10 onoio pnopei va avéABel ato 80% Tou KOGTOUG
OUPPETOXNG 0TO Npoypappa. To xopnynua kataBaAAetat
MEOW TOU 0pYaVWTN TOU NPOYPAPHATOG.

Single-Company Training Programmes
Abroad

Aim: Provide incentives to employers to participate
with their employees in innovative or/and specialised
programmes abroad aiming to transfer to Cyprus
knowledge and skills in areas related to the introduction
of innovation, new technology and technical know-how.
The design and organisation of the programmes is
prepared by the enterprises according to a document
of thematic priorities drafted by the HRDA, after
consultation with social partners and other bodies
involved, which is then notified to the enterprises.

Subsidisation: A subsidy which may reach 80% of
the training and transport abroad costs is granted
to the employer.

Results: In 2018, 202 participations of employed
persons in training programmes abroad were subsidised
compared to 168 in 2017. The total expenditure in
2018 amounted to €523.798 compared to €346.010
in 2017.

Standard Multi-Company Training
Programmes

Aim: Meet the training needs of employed persons
through their participation in training programmes
implemented by Vocational Training Centres. The
programmes cover a big range of subjects in all
the functions of an enterprise and all professions.
The design and organisation of the programmes is
prepared by the Vocational Training Centres according
to a document of thematic priorities drafted by the
HRDA, after consultation with social partners and
other bodies involved, which is then notified to the
Vocational Training Centres.

Subsidisation: A subsidy is paid to the employer
which may reach 80% of the cost of participation
in the programme. The subsidy is paid through the
programme organiser.
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AnoteAéopara: Méoa oto 2018 enwxopnynBnkav 12.994
OUHHETOXEG €pyodoTOUPEVWY O€ oUykpLon pe 12.324
ouppetoxeg 1o 2017. H ouvoAtkn dandvn 1o 2018 avnABe
ota €3.726.102 oe oUykplon pe €3.281.299 10 2017.

MoAvenwxetpnolaka Mpoypappara Kardpriong -
ZwTKNG Inpaociag

IT0X0G: H KAAuWn TwV avayK®Vv KATapTLONG TWV
€PYOOOTOUHEVWY HECW TNG CUPHETOXNG TOUG O€
npoypappata KatapTiong nou epappozovral anod Kevrpa
EnayyeApatikng Kataptiong (KEK) oe Béparta nou
apopoUv LOLaiTEPA oNPAVTIKEG NTUXEG TNG avanTugng
ENXELPNOEWV N/KaL TOPElG MOU anmoTeAoUV NPOTEPALOTNTA
yla Tnv otkovopia Tou tonou. O oxedlaopog KAt n
opy@vwon Twv NpoypappaTwy, ota onoia a§lonotouvrat
eKNaLOEUTEG pe eupeia neipa, yivetat ano ta KEK otn B
Gon Bepatoloyiou nou kataptizetat and Tnv AvAA, petd
ano dtaBoUAeuon pe KOWWVLIKOUG €Taipoug Kat AAAoug
EUNAEKOPEVOUC Popeig Kal kKolvonoteitat ota KEK.

Owkovoptkn Kahkuyn: KataBaAAetal xopaynpua otov
epyoddTn 10 onoio pnopei va avéABel ato 100% Tou
KOGTOUG CUPHETOXNG OTO Npoypappa. To xopnynpa
KataBAAAETAL HEOW TOU OPYAVWTN TOU NPOypaPHaTog.

AnoteAéopara: Méoa oto 2018 enwxopnynBnkav 1.309
OUHPHETOXEG epyodOTOUPEVWY O€ oUykplon pe 1.304
ouppeToxég 1o 2017. H ouvoAkn dandavn 1o 2018 avnABe
ota €1.989.778 o€ olykpion pe €2.014.954 10 2017.

Mpoypapuara Xuvexizopevng Karapriong
ZUVALKOAMOTIK®OV LTEAEXDV

IT6x0G: H KGAuyn avaykwv KAaTapTLong Twv
OUVOLKAALOTIK@WYV oTEAeXx®V o€ BEépaTta nou oxeTigovral
HE TN OUVOLKAALOTLKN OpacTnpldTNTA Toug. Ta
npoypappata kataptiong epappdzovrat ano Kévrpa
ZuvdlkaAloTikng KatapTiong.
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Results: In 2018, 12.994 employee participations
were subsidised compared to 12.324 in 2017.
The total expenditure in 2018 amounted to
€3.723.102 compared to €3.281.299 in 2017.

High Priority Multi-Company Training
Programmes

Aim: Meet the training needs of employed persons
through their participation in training programmes
implemented by Vocational Training Centres in
particularly important areas for the development
of enterprises or/and areas which are a high
priority for the country’'s economy. The design
and organisation of the programmes is prepared
by the Vocational Training Centres according to
a document of thematic priorities drafted by the
HRDA, after consultation with social partners and
other bodies involved, which is then notified to the
Vocational Training Centres.

Subsidisation: A subsidy is paid to the employer
which may reach 100% of the cost of participation
in the programme. The subsidy is paid through the
programme organiser.

Results: In 2018, 1.309 employee participations
were subsidised compared to 1.304 in 2017. The
total expenditure in 2018 amounted to €1.989.778
compared to €2.014.954 in 2017.

Continuing Training Programmes for Trade
Union Officials

Aim: Meet the training needs of trade union officials
in issues related to their trade-union duties. The
training programmes are implemented by Trade
Union Training Centres.



Owkovoptkn Kaluyn: KataBdaAAeTal enwxopnynon ota
Kévtpa ZuvotkaAloTikng KatapTtiong évavrt Twv danavav
yla opyavwon Kat EQappoyn Twv Npoypappatwy avaioya
HEe ToV aplBud Twv CUPPETEXOVTWV.

AnoteAéopara: Méoa oTo 2018 enwxopnynBnkav 3.046
OUHPMETOXEG OUVOLKAALOTIK®OV OTEAEXWV OE OUYKPLON
pe 3.537 10 2017. H ouvoAwkn danavn 1o 2018 avhABe
ota €360.061 oe oUykplon pe €417.940 10 2017.

Subsidisation: A subsidy is granted to Trade Union
Training Centres against the cost of organisation and
implementation of the training programmes, according
to the number of participants.

Results: In 2018, 3.046 participations of trade union
officials were subsidised compared to 3.537 in 2017.
The total expenditure in 2018 amounted to €360.061
compared to €417.940 in 2017.
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AIAZOAAIZH THZ NOIOTHTAZ TOY ZYZTHMATOZ KATAPTIZHZ KAI ANAMNTYZEHX

TOY ANGPAOIMINOY AYNAMIKOY

QUALITY ASSURANCE OF THE TRAINING AND DEVELOPMENT SYSTEM

Kuplog oTtoxog Tng AvAA katd 1o 2018, nTav, peta&u
aMwv, n dlac@aAlon Tng NoLdOTNTAG TOU GUGTANATOG
KaTapTLoONG KAt avantugng Ttou avBpwnivou
duvaptkou. Evoyel ToUTOU, OUVEXLOTNKE N AelToupyia
Twv 0U0 ZuoTnuaTtwv MoTonoinong: Tou ZUoTAPATOG
Aglohoynaong kat Motonoinong Twv XUVTEAECTMV
[Mapoxng Karaptiong (A€woMoToXuv) Kat Tou ZuoTnuarog
EnayyeApatikav Mpoodviwy (ZEM).

H notoTikn dtaoTaon Tng avantuéng Tou avBpwnivou
duvaplkoUu eival ouvOedepévn PUe TIC UNAPXOUCEG
unodop€g Kat ouaThpata. H npooappoyn Twv eBvikwv
ouoTnpdTwy avantugng avBpwnivou duvaplkoU
OTLC TOMLKEG OUVOBNKeC aAAd kal oTig OleBveig
Kal eupwnalkég e§eAifelg oTov Topéa auTo, eival
entBeBAnpevn.

ZuvonTikn avagopd oto XUotnpa A§LoAdynong Kat
MoTonoinong Twv XuvteAeoTtwy Mapoxng Kartaptiong

(A€woMoToZuv) Kat oto LUoTnpa EnayyeAuatikov
Mpoaoovrwy (ZEM) yiveral no katw:

LUotnpa EnayyeAparikav Mpocovrwv

A main aim of the HRDA in 2018 was the quality
assurance of the training and development system.
In view of that, the operation of the two Certification
Systems continued: the System for the Assessment
and Accreditation of Training Providers and the System
of Vocational Qualifications (SVQ).

The qualitative dimension of the development
of human resources is linked to the existing
infrastructure and systems. The adjustment of the
national systems of human resource development
to local conditions as well as to international and
European developments in this area, is imperative.

A brief reference to the System for the Assessment
and Accreditation of Training Providers and the System
of Vocational Qualifications (SVQ), is given below:

System of Assessment and Certification of Training
Providers

Luotnya
EnayyeApatkav
Mpoodviwy

Tautétnta Aploteiac!

LUppwva pe Toug nept Avantugng AvBpwnivou
AuvapikoU Nopoug Tou 1999 éwg 2007 [N.125(1)/1999,
N.52(1)/2006 kat N.21(1)/2007], n AvAA €xet appodioTnTa
Kat e§oucia va opizel NpoOTUNA €NAYYEAHATIKWOV
npoodvTwy yla onoladnnoTe Katnyopia n Katnyopieg
€PY0OOTOUPEVWY, HEPLPVA Yla Tn dleEaywyn eEeTACEWY
Kal eKOLOEL TO OXETLKA MLOTOMOLNTIKA €MAYYEAPATIKQWY
NPOCOVTWV.

In accordance with the Human Resource Development
Laws of 1999 to 2007 [L.125(1)/1999, L.52(1)/2006 and
L.21(1)/2007], the HRDA is competent and has the
authority to set vocational qualifications standards
for any category of employed persons, organise
assessments and issue the relevant certificates of
vocational qualifications.



To ZUoTtnpa Enayyelpatikav Mpoooviwv (ZEM)
Baoizetal oe MpoéTtuna EnayyeApatikwv Mpoooviwy
(MEM), nou avantuooovrtat and Tnv AVAA pe tnv apwyn
TopeakwVv Texvikwv Enttponav EnayyeApatikav
Mpoooviwy (TEEM). Méow tou ZEM a€loloyeirtal oe
NPayHaTikEG ouvBnKeg epyaciag n/ kat og ouvBNKeg
NPoCOoPOiwOoNG N LKAVOTNTA EVOG NPOOWNOU VA PEPEL
0€ NEPAG OUYKEKPLHEVEG EPYAOLEC CUPPWVA UE €va
MEM. MapaAAnAa, To ZEIN kaBopizel To nAaioto yia Tov
0xe0LlaoPd dpacTNPLOTATWY KATAPTLONG KAl aVANTUENG
TWV UNoyn@iwyv yla TNV NpoeTolgacia Toug yta Tnv
ENLTUXN OAOKANpwaon Tng a§loAdynong, wOTe va
enreuxBel n nioTonoinon Twv ENAyyEAPATIK®V TOUG
npocovIwy.

To Epyo «EykaBidpuon kat Aettoupyia ZuoThpaTtog
EnayyeApatikav Mpoooviwv otnv Kunpo» eviaxBnke
oTa cuyxpnpatodoToupeva and 1o EKT Epya mng
Mpoypappatikng Meptodou 2007-2013, n onoia
napardBnke kat éAn€e otig 31/12/2015.

Z71o nAaioto Tou Epyou avantuxBnkav 72 MEM nou
apopouv Tnv TouptoTikn Blopnxavia, 1o XovdpLko
kat Ataviké Epnoéplo, tnv Owkodoptkn Blopnxavia,
Tn Metanoinon, Tnv EndtépBwon Oxnpdtwy, Ta
TuoTnuata kat Aiktua Entkowwviag / HAekTpovik®v
YnoAoytotwy, Tnv Kopgpwtikn Texvn kat Tnv Mapoxn
EnayyeApatikng Kataptiong. OAa ta MEM, Ta onoia
€TUXAV TNG €yKplong Tou AtotknTtikoU ZupBouAiou,
Bpiokovrat avaptnpéva otnv toTooeAida Tng AvAA.

To Epyo «Enéktaon kat Aettoupyia tou XEM»
ouyxpnpatodoTeitat anod 1a Eupwnatka AtapBpwTika
kat EnevduTtikd Tapeia yia tnv MpoypappaTikn
Mepiodo 2014-2020, oto nAaioto Tou Enwxelpnotakou
Mpoypappatog «Anaoxoinon, AvBpantvot Mopot kat
Kowvwvikh Zuvoxn». To puUOLKO avTikeigevo Tou Epyou
yta Tnv nepiodo 2014-2020 eival n niotonoinon 4.000
atopwv. O npoUnoAoylopdg yia Tn Aettoupyia Tou
Epyou yia Tnv nepiodo 2014-2020 avepxeTal cuvoAika
oe €4.334.140,67.

Kata tnv MpoypappaTtikn Mepilodo 2014-2020 Ba
uhonotnBei 1o Epyo «Avantugn Mpotunwv EnayyeApatikwv
[TpooovTwv» 10 onoio dUvaral va ouyxpnuatodotnBel anod
10 EKT tng EE. X170 NAaictlo tou Epyou Ba avantuxBolv
80 vea MEM oe didpopoug Topeig TnG otkovopiag kat Ba
entkatponotnBolv n avrikatacTaBouv Ta 72 upLoTapeva
ETOL WOTE va evowpaTwBouv Tuxov eEeAifelg oTo KABe
endyyeApa.

The System of Vocational Qualifications (SVQ) is based
on Vocational Qualifications Standards (VQS) developed
by the HRDA with the assistance of sectoral Vocational
Qualifications Technical Committees. The SVQ assesses
in real or simulated working conditions the ability of a
person to carry out specific tasks according to a VQS. At
the same time, the SVQ sets out the framework for the
training and development of the candidates to prepare
for a successful assessment, in order to obtain the
certification of their vocational qualifications.

The Project “Establishment and Operation of the
System of Vocational Qualifications in Cyprus” was
included in the co-funded projects by the European
Social Fund for the Programming Period 2017-2013,
which was extended until 31/12/2015.

In the context of this Project, 72 VAS were developed
for the Tourist Industry, Wholesale and Retail Trade,
Construction Industry, Manufacturing, Repair of Motor
Vehicles, System and Network communication/Computers,
Hairdressing and Provision of Vocational Training. All
the VQS, which were approved by the Board of Directors,
are on the HRDA's website.

The Project “Expansion and Operation of the System of
Vocational Qualifications™ is co-funded by the European
Structural and Investment Funds for the Programming
Period 2014-2020, within the framework of the operational
programme “Employment, Human Resources and Social
Cohesion”. The target of the Project for the period 2014-
2020 is the certification of 4.000 people. The budget for
the operation of the Project for the period 2014-2020
reaches the total amount of €4.334.140,67.

During the Programming Period 2014-2020 the Project
“Development of Standards of Vocational Qualifications”,
will be implemented, which may be co-funded by the
European Social Fund. Within the framework of the
Project, 80 new VQS will be developed in various sectors
of the economy. Along with the development of the new
VQS the 72 existing ones will be updated or replaced in
order to include any developments in each profession.
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Méoa and Tnv a§lonoinon Twv anoTeAEOUATWY HEAETMV
nou eknovnBnkav Katd Tnv nponyoUpevn Mpoypappatikn
Mepiodo 2007-2013, npowBouvTal ot anapairnteg
TPOMOMNOLACELG 0€ Npovoleg Kat Otadikacieg Tou LEN
yla TNV avayveplon nponyoUPEVNG TUMLKNAG, UN TUMLKAG
KaL atunng pabnong kaBag eniong kat oL anapaitnTeg
dtadlkacoieg Kat oL gnxaviopoi yta tnv €vragn oTo
YEM edikotnTwv/kAGdwv onoudwv Tng Texvikng/
EnayyeApatikng Exknaideuong, tng Néag Zuyxpovng
MaBnTelag kKaBwg kKat AWV npoypappaTwyv Apxikng
KatapTtiong.

To ZEM anoteAel avandonaoto gépog Tou EBviKoOU
MAatoiou Mpoaoovrwv (CyQF], To onoio £xel cuoxeTloTel
pe To Eupwnaiké Miaioto Mpoodviwy (EQF). Me atoxo
TNV dpeon olUykplon kat ocuvdeon Twv MNEM pe aAAa
npooovta oto CyQF aAAd kat oto EQF, 1o ZEM €xet
utoBeTtnoel Toug nNeplypapikoug deikteg Tou EQF.

Méoa oto 2018 oAokAnpwBnKe n nioTonoinon
enayyeApgatikwv npoocoviwy 315 unoyneiwv otny
TouploTikn Blopnxavia, 1o Xovéplko kat Alaviko
Eunopto, Tnv Owkodopikn Blopnxavia, Tnv Endiopbwan
OxnpdTtwv kat Tnv Mapoxn EnayyeApatikng Katapriong.

Luotnpa A§LoAdynong Kat Metonoinang Twv ZuvreAEGTOV
Mapoxng Karaprtiong (A§loMoToZuv)

L10X0G TOU ouoThpaTog eivat n a§loAdynon QUOLK®Y Kat
VOULK®WV NPOCo®NWY Nou acxoAhoUvTal pe Tnv opydvwon
KatL TNV uhonoinon dpacTnPLlOoTATWY Kataptong n /
Kat ge TNV napoxn dLEUKOAUVOEWY UNOBOPNG yla TNV
ulonoinon Toug. XT0 oUoTnpa neptAapBavovrat ot
ako6AouBol cuvTEAEOTEC MAPOXAG KATAPTLONG:

e Ta Kevrpa EnayyeApatikng Katapriong (KEK)
e OuAopeg EnayyeApartikng Karapriong (AEK)
e Ot Exknawdeuteg Enayyehpatikng Katapriong (EEK)
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By utilising the results of studies prepared during the
previous Programming Period 2007-2013, necessary
amendments to the provisions and procedures of the
SVQ are promoted in order to recognise prior formal,
non-formal and informal learning. Also the necessary
procedures and mechanisms are promoted in order to
incorporate courses of Technical/Vocational Education,
the New Modern Apprenticeship as well as other
programmes of initial training, in the SVQ.

The SVQ is an integral part of the National Qualifications
Framework (CyQF), which is linked to the European
Qualifications Framework (EQF). Aiming at the direct
comparison and reference of the VQS with other
qualifications in the CyQF as well as with the EQF,
the SVQ has adopted the level descriptors of the EQF.

In 2018, the certification of vocational qualifications
of 315 candidates in the Tourist Industry, Wholesale
and Retail Trade, Construction Industry, Repair of
Motor Vehicles and Provision of Vocational Training,
was completed.

System of Assessment and Accreditation of Training
Providers

The aim of the System is to assess persons and
legal entities operating in the organisation and
implementation of training activities or/and in
the provision of infrastructural facilities for their
implementation. The following Training Providers are
included in the System:

e Vocational Training Centres
e Vocational Training Facilities
e Trainers of Vocational Training



AgiolMoToZuv

Kévtpa EtrayyeApaTikig
Kardpriong (KEK)

Méow Tou Zuothpatog AEolTioToXuv kaBopizovral
oL NpoUnoBE€coelg, Ta KPLTAPLO Kal oL OLadLKACiEG
a§loAdynong kat nwotonoinong Twv KEK kat Twv AEK.

H a§loAoynon kat nwotonoinon twv EEK yivetal péow
Tou ZuoTtnpatog EnayyeApatikwv Mpocovrwy (ZEM)
pe Baon 1o MpATUNO TOU €MAYYEAUATLKOU MPOCOVTOG
Tou EEK.

To AglolMioToZuv oxedlaoTnke AapBavovrag unoyn 1o
Eupwnaiko MAaicto yia Atac@dAion tng MoloTntag
otnv EnayyeApatikn Eknaideuon kat Kataption. To
€pyo oupBAaAAeL otn BeATiwon TG NoLGTNTAG KAL TNG
anoTEAEOPATIKOTNTAG TWV NAPEXOPEVWY oTnV Kunpo
UNNPECLWV KATApTLONG.

Andé tnv 1N lavouapiou 2015 n niotonoinon, péow
TOU ZUGTAPATOG, €lval UNOXPEWTLKN yLa EKelvoug oL
onoiot entBupouv va cuvepydzovTat pe Tnv AvAA yua
€Qappoyn 0pacTNPLOTATWV KATAPTLONG.

Méoa oto 2018 aflohoynBnkav kat nioTonotnBnkav:
28 Kévrpa EnayyeApatikng Kataptiong (KEK) kat 45
Aopég Enayyehpatikng Kataptiong (AEK] oto niaioto
Tou A§lolMoToZuv kat 218 Eknawdeuteg EnayyeApatikng
Kataptiong (EEK-5) o1o nmAaicto Tou ZuoThpartog
EnayyeApatikwv Mpoooviwv. Eniong, péoa oto 2018
OUVEXLOTNKE N enava§loAdynon TV XUVTEAECTWV
[Mapoxng Kataptiong KEK kat AEK, Twv onoiwv n toxug
TNG nwoTonoinong eixe AnEel.

Aopég EtrayyeApaTikig
Kardpriong (AEK)

Extroudeutég EtrayyeApomking
Kardptiong (AEK)

The System for the Assessment and Accreditation of
Training Providers specifies the conditions, the criteria
and the procedure for the assessment and accreditation
of the Vocational Training Centres and the Vocational
Training Facilities.

The assessment and certification of the Trainers of
Vocational Training is implemented through the System of
Vocational Qualifications in accordance with the standard of
vocational qualification of “Trainer of Vocational Training”.

The design of the System for the Assessment and
Accreditation of Training Providers took into account the
European Quality Assurance Reference Framework for
Vocational Education and Training. The project contributes
to the improvement of the quality and effectiveness of
the training services provided in Cyprus.

As of 15t January 2015, accreditation through the System,
is compulsory for those who want to cooperate with the
HRDA for the implementation of training activities.

During 2018, 28 Vocational Training Centres, 45 Vocational
Training Facilities in the context of the System for the
Assessment and Accreditation of Training Providers and
218 Trainers of Vocational Training in the context of the
System of Vocational Qualifications were assessed and
accredited/certified. Also, in 2018 the HRDA continued the
reassessment of Vocational Training Centres and Vocational
Training Facilities, the accreditation of which had expired.
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MINAKAZ MPOrPAMMATON KATAPTIZHZ 2018

Apaotnplétnteg Kartapriong Mpoypappara* KatapTio8évreg

‘Avopeg luvaikeg ZUvoAo
ENTAZH TON ANEPIQN KAI TOY AAPANOYZ
AYNAMIKOY XTHN AMAIXOAHZH 1.040 548 894 1.442
e 1x€0l0 LTeAéxwang Enwxelpnoswy

pe Anogotroug TproBaButag Exknaideuong 757 319 438 757
e Y xedl0 KatapTiong Makpoxpovia

Avepywv oe Enwxelpnoeie/Opyaviopgoug 133 61 72 133
e [poypappara Katdptiong Avépywv 17 92 224 316
¢ [MoAuenixelpnaolaka Mpoypappara —

ZuvnBn pe Zuppetoxn Avépywv 133 76 160 236
AIA BIOY MABHZH ANMAZXOAOYMENQON 3.821 26.472 17.170 43.642
e Movoenixelpnolaka Mpoypappara

Kataptiong otnv Kunpo 2.392 14.880 11.211 26.091
e Movoenixelpnolaka Mpoypappara

Kataptiong o1o E§wTtepiko 202 177 25 202
e [oAuenxelpnaotaka Mpoypappara Kardptiong - uvnBn 1.038 8.634 4.360 12.994
e [MoAuenwxelpnataka Mpoypappara

Katéptiong - ZwTtikng Znpaociag b4 842 467 1.309
o [lpoypdupaTa LUVEXLZOPEVNG

Kataptiong ZuvoLlkaALoTIKGV ZTEAEXGV 125 1.939 1.107 3.046
LYNOAO 4.861 27.020 18.064 45.084

* Ta oTolxela avapépovTal o€ Npoypaupata yia ta onoia kataBAnBnke xopnyia kata 1o 2018
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TABLE OF TRAINING PROGRAMMES 2018

Training Activities Programmes* Trainees

Men Women Total
INTEGRATION OF THE UNEMPLOYED AND
INACTIVE PERSONS INTO EMPLOYMENT 1.040 548 894 1.442
e Scheme for the Employment and Training

of Tertiary Education Graduates 757 319 438 757
e Scheme for the Training of the Long-term

Unemployed in Enterprises/Organisations 133 61 72 133
¢ Training Programmes for the Unemployed 17 92 224 316
e Standard Multi-Company Training Programmes -

Participation of Unemployed Persons 133 76 160 236
LIFELONG LEARNING OF THE EMPLOYED 3.821 26.472 17.170 43.642
¢ Single-Company Training Programmes in Cyprus 2.392 14.880 11.211 26.091
¢ Single-Company Training Programmes Abroad 202 177 25 202
e Standard Multi-Company Training Programmes 1.038 8.634 4.360 12.994
e High Priority Multi-Company Training Programmes b4 842 467 1.309
e Continuing Training Programmes for

Trade Union Officials 125 1.939 1.107 3.046
TOTAL 4.861 27.020 18.064 45.084

* Figures for 2018 refer to programmes for which subsidies were paid during the year.
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EPEYNA KAI ANANTYZEH | RESEARCH AND DEVELOPMENT

H die€aywyn epeuvmv Kat HEAET@WV Kat n avaAnyn cuva@wv
avanTu§Llakav OpAoEwy 0 OTPATNYLKNG onpaciag BEpara,
oUPQ®WVA KAl HE OXETIKEG KATEUBUVOELG MOALTIKAG TNG
Eupwnaikng Evwong, anookonetl atnv unoBonBnon
dLapdpPwong TNG KAaTAAANANG OTPATNYLKNG KATAPTLONG
Kat avantugng Tou avBpwnivou duvapikou Tng Kunpou.

O épeuveg Kal HEAETEG NoU €Xouv oAokAnpwBel péoa oTo
2018 eival ot akdAouBeg:

e Evronwopog Avaykwv o€ Mpdacwveg Ae§lotnteg oThv
Kunpuakn Owovopia 2017-2027

XTn peAETN NApoUCLaZeTaL n npactvn otkovopia Tng Kunpou Kat
napéxovrat NPoBAEYELG yLa TNV anaoxoAnNon Kal TLG avAyKeg
nou Ba unap&ouv o€ TOpPEiG OLKOVOULKNG dpacTNpLOTNTAG
KalL o€ eNayyéApaTa Je CUPPETOXN 0TNV Npdctvn olkovopia
yla tnv nepiodo 2017-2017. MpocBeTta, napoucLazovrat ot
anatroUPeVeG NpActveg OEELOTNTEG AVAPOPLKA e eNayyEApaTa
TNG NPAcvNg otkovopiag Tng Kunpou.

H peAéTn avapéveral va a§lonotnBei and dnpodotoug Kat
(1OLlwTLKoUG Popeig kat unnpeoieg Tou Topéa Tng Exnaideuang kat
Katapriong kat atopa nou acxoAouvTal e ToV NPOYPAUHATIONO
avBpwnivou duvapLKou Kal Tnv enayyeApaTtikn kaBodnynan
Twv véwv TnG Kunpou. MpocBeta, ot dlantoTwoelg kat 1a
oupnepdopara TnG HEAETNG eKTIpATal 61t Ba a§lonotnBolv
oTn AnYn KataAANAwv anopAaoewv NOALTIKNG.

Conducting research studies and undertaking
development actions in issues of strategic importance,
in accordance with European Union policy guidelines,
aim at facilitating the formulation of an appropriate
training and development strategy for the human
resources of Cyprus.

The surveys and studies completed in 2018 are the
following:

¢ Identification of Green Skill Needs in the Cyprus
Economy 2017-2027

The study examines and analyses the green economy
of Cyprus and provides forecasts for employment and
demand for labour in economic sectors and occupations
with participation in the green economy for the period
2017-2027. Additionally, it identifies the green skill
needs for specific occupations of the green economy
of Cyprus.

The study is expected to be utilised by public and
private bodies in the Education and Training sector and
persons who deal with human resources planning and
vocational guidance of youth in Cyprus. Furthermore,
the findings and conclusions of the study are expected
to prove useful for taking appropriate policy decisions.

ZYNOAIKH ANAZXONHZH ZTOYZ TOMEIZ OIKONOMIKHZ APAZTHPIOTHTAZ
ME ZYMMETOXH ZTHN NPAZINH OIKONOMIA THN MEPIOAO 2011-2027
TOTAL EMPLOYMENT IN THE SECTORS OF ECONOMIC ACTIVITY WITH
PARTICIPATION IN THE GREEN ECONOMY DURING THE PERIOD 2011-2027
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ETHZIA NOZOZTIAIA METABOAH ANAZXONHZIHZ ZTOYZ
TOMEIZ OIKONOMIKHE APAZTHPIOTHTAZ ME ZYMMETOXH
ITHN NPAZINH OIKONOMIA THN NMEPIOAO 2011-2027
ANNUAL PERCENTAGE CHANGE IN EMPLOYMENT
IN THE SECTORS OF ECONOMIC ACTIVITY WITH PARTICIPATION
IN THE GREEN ECONOMY DURING THE PERIOD 2011-2027
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¢ Alepeivnon Avaykwv AnacxoAnong Kat
Kartaprtiong kara 1o 2018

e Alepelvnon Avayk®wv AnaoxoAnong Kat
KartapTtiong kara 1o 2019

TG HEAETEG NAPEXOVTAL EKTIPNGCELG yia Tov aplBud Twv
aTopPWV MNOU anatroUvTal yla CUYKEKPLPEVA eNAyyEAPaATa Kat
TLG AVAYKEG YO CUYKEKPLUEVEG OEELOTNTEG O€ €ThGLA Baon.
ZTn Baon Twv EKTIHNOEWY QUTQWY yivovTal ELCNYNCELG yLd
TNV EQAPHOYN MPOYPAPHATWY KATAPTLONG. [a TiG HEAETEG,
OUAAEyovTaL Kat avaAUovtal ot andYeLg TwV KOWWVLIKWV
eTaipwyv Kat AAwV popewv, KaBWE KAl TWV ENXELPNOEWY,
pEoa anod €LOLKA OXEQLACHEVA EPWTNHATOAOYLO.

¢ |dentification of Employment and Training
Needs for 2018

¢ |dentification of Employment and Training
Needs for 2019

The studies provide annual estimates for the number of
persons required for specific occupations and the needs
for specific skills. On the basis of these estimates,
suggestions are put forward for the implementation
of training programmes. For these studies, the views
of social partners and other stakeholders, as well
as enterprises, are collected and analysed through
specially designed questionnaires.




e Awaxpovikég Taoelg AslkTtwv AvBpwnivou
AuvapikoU otnv Kunpo 2011-2017

LTn PHeAETN €§€TAZOVTAL OL OLAXPOVLIKEG TAOELG TWV JELKTMV
avBpawnivou duvapikou atnv Kunpo evm napexovrat
KOl OUYKPLTLKGA oTolxeia onou eivat dtaBéotpa yia
Tnv Eupwnaikn Evwon yia Tnv nepiodo 2011-2017.
LUYKEKPLPEVA, MApPOUCLAZOVTAL Ol DLAOXPOVLKEG TAOELG
TWV 0ELKTWV aNaox0Anong Kat avepyiag, Twv OELKTOV
OUUHETOXNG KAL MPOGMOPAG OTNV ayopd epyaciag Kat
TWV OELKTWV OUPHETOXNG O€ eKNaideuan Kal kataprTion.
Ta oTolxela kat ot nAnpo@opieg Nou napouactazgovratl
yla Tov KaBe deikTn a@opolv TNV NepLlypadn Tou Kat
TLG MNYEG NANPOPOPLOYV, TA LAXPOVLKA OTOLXELD TOU
aplBunTtn Kat Tou napovopaoTn Tou 0€ikTh KABWG Kat
Tov deiktn otnv Kunpo kat Tnv Eupwnatkn Evwon.
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e Trends of Human Resource Indicators in
Cyprus 2011-2017

The study analyses the trends of human resource
indicators in Cyprus, providing comparative data
where these are available in the European Union for
the period 2011-2017. More specifically, the study
presents the trends of indicators on employment and
unemployment, participation and supply in the labour
market and participation in education and training.
The information presented for each indicator refers
to its description and data sources, the trends of the
numerator and denominator of the indicator, as well
as the indicator in Cyprus and the European Union.

FENIKO MOZOZITO AMAZXOAHIHZ NAHOYIMOY 20-64 XPONQN ZTHN
KYMNMPO KAITHN EYPOQMAIKH ENQEZH THN NEPIOAO 2011-2017
EMPLOYMENT RATE FOR THE POPULATION AGED 20-64
IN CYPRUS AND THE EUROPEAN UNION FOR THE PERIOD 2011-2017
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FENIKO MOZOZTO ANEPTIAZ NAHOYZMOY 15+ XPONQN
ZTHN KYNPO KAI THN EYPOQNAIKH ENQZH THN NEPIOAO 2011-2017
UNEMPLOYMENT RATE FOR THE POPULATION AGED 15+
IN CYPRUS AND THE EUROPEAN UNION FOR THE PERIOD 2011-2017
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FEMNIKO MOZOZITO ZYMMETOXHE ZE EKNAIAEYZH KAI KATAPTIZH TOY
MNAHOYEIMOY 25-64 XPONQN ZITHN KYNPO KAI THN EYPQMNAIKH ENQEH
THN MNEPICAO 2011-2017
PARTICIPATION RATE IN EDUCATION AND TRAINING OF THE POPULATION
AGED 25-64 IN CYPRUS AND THE EUROPEAN UNION FOR THE PERIOD 2011-2017
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o AcikTeg ZuppeToXng ae ApaoTnploTnteg Tng AvAA
2011 - 2017

ZTn HEAETN NapoucLazovTal Kat avaAvovTat oTolxeia
yla Tov aplBpo Twv ENXELPNOEWY NOU CUPHETELXAV
oTLG dpaaTnpldTnTeG TNG AVAA Kat oL onoieg €Tuxav
EMXOPNYNONG KAl TWV OLKALOUXWYV EMLXELPNOEWY MOU
katéBaAav T€Aog avanTtugéng avBpwnivou duvaptkoU
yta Tnv nepiodo 2011-2017, To UYog TwWV XOpNyL®OV
Kataptiong nou 866Bnkav anoé tnv AvAA yia Tn GUPHETOXN
TWV ENXELPACGEWY OTLG OpAOTNPLOTNTEG TNG, KaBwg Kat
TO TEAOG nou kateBalav oL enwxelpnoetg. H avaAiuon
TWV OTOLXELWV KaL NANPOPOPL@Y YivETAL GE OXEON HE TOV
TOPEQ OLKOVOULKNG OpacTNPLOTNTAG Kal TNV enapxia nou
dpacoTtnplonoleital n enwxeipnon kaBwg Kat 1o peyeBog TnG
€MNXelPNONG WG NPOG Tov aplBPo TWV aNAOXOAOUPEVWY
TNG. ZNHELOVETAL 6TL N avaluon dev cupneplhapBavel
TLG EMLXELPNCELG MOU CUPUETEIXAQV G OPAOTNPLOTNTEG
Tng AvAA o11g onoieg dev kataBAAAeTal xopnynya oTnv
enwxeipnaon.
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¢ Indicators of Participation in HRDA’s Activities
2011-2017

The study presents and analyses data on the number of
enterprises which participated in the HRDA's activities
and received subsidies, the number of eligible enterprises
which paid the human resource development levy for
the period 2011-2017, the subsidies provided by the
HRDA, as well as the levy paid by the enterprises. The
data and information are analysed by economic sector
and the district where the enterprise is operating,
as well as the size of the enterprise according to the
number of its employees. It is noted that the analysis
does not include enterprises which participated in
the HRDA's activities that do not provide subsidies to
the enterprise.

AEIKTEZ NOZOITOY KAAYWHE XOPHIIQN THI AvAd ITIZ EIZNPAZEIZ
TEAOYEZ KAINOZOITOY KAANYWHE ENIXEIPHEZEQN AMNO APAZTHPIOTHTEZ
THN NEPIOAD 2011-2017
PERCENTAGE COVERAGE INDICATCRS OF HRDA'S SUBSIDIES TO LEVY
RECEIPTS AND OF ENTERPRISES BENEFITING FROM HRDA'S ACTIVITIES
DURING THE PERIOD 2011-2017
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e A&oAdynon Twv Emdpdoewv and Tn ZUPHETOXN
Avépywv ota MoAuenixelpnolaka Mpoypappara
Karapriong - Zuvhdn (2015-2016)

Z1n peAéTn yivetat a§loAdynon Twv endpdoewy ano n
OUPHETOXN PaKpOXpOvLa avépywv oTo Ixedlo «MoAuenixelpnaotaka
Mpoypappara Kardptiong - ZuvaBn» péoa oto 2015-
2016. H cuhoyn Twv oTolxeiwv npaypatonothBnke pe Tn
oupnAnpwon KataAAnAa dlapopPwpEVOU EpwTNpaToAOYioU
and Ta enw@eAoUPeva AToPa Nou oAoKANpwaoav Pe
entTuxia 1o IXE€0L0, HEOW TNAEPWVIK®V GUVEVTEUEEWV OL
onoieg npaypatonotnBnkav nepinou 15 ynveg peta Tnv
OAOKANPWON TNG OUPHPETOXNG TOUG. To EpWTNUATOAOYLO
EMLKEVTPWVOTAV 0TA OQPEAN CUUUETOXNG Kal Tov BaBpo
LKavonoinong TwV GUPHETEXOVTWY KABWG eniong Kat TLg
€MOPAOELG NOU €iXE TO ZXEDLO GTNV AMNAGXOANCLUOTNTA.

¢ Evaluation of the Impact of the Participation
of the Unemployed in Multi-Company Training
Programmes (2015-2016)

The study provides an evaluation of the impact on the
long-term unemployed who participated in the Scheme
«Standard Multi-Company Training Programmes»
during 2015-2016. The data were collected through
the completion of a specially designed questionnaire
from all the participants who have successfully
completed the Scheme, via telephone interviews,
approximately 15 months after they completed the
Scheme. The questionnaire referred to the evaluation
of the benefits and the degree of satisfaction of the
participants as well as the impact on employability.

MNOZOITO ZIYMMETEXONTON NOY BPIZKONTAI ZE ANAZXOAHZH
PERCENTAGE OF PARTICIPANTS IN EMPLOYMENT
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e A&loAdynon Twv Endpaoswv Tou Ixediou
IteAéxwong Enwxelpnoswv pe Anogpotroug
TptroBa®pLag Eknaideuang (2017)

Xtn PHeAETN yiveTal a§loAdynon Twv eNOPACEWY TOU
Ixediou LteAéxwaong Enwxelphoewy pe Anogottoug
TproBabpiag Eknaideuong (2017) 0ToUG OUPHETEXOVTEG
nou oAokAnpwaav pe entruxia To Ixédo péoa oto 2017. H
oUMoOYA TV aToXElwY Npaypartonotndnke pe Tn oupnAnpwon
KaTaAANAa dlapopPwpEVOU epwTnUaToAoyiou and Ta
eNWEENOUPEVA ATOPA HEOW TNAEPWVLIKWY OUVEVTEUEEWY
oL onoieg npayparonothBnkav nepinou 6 PAvVeEG YETA TNV
OAOKANPWGON TNG CUHHPETOXAG TOUG. To EPWTNUATOAOYLO
EMLKEVTPWVOTAV 0TA OQPEAN CUUUETOXNG Kal Tov BaBuo
LKavonoinong TwV GUHHETEXOVTWY KaBWG eNiong Kat TLg
€NLOPACELG NOU €iXe TO LXEDLO OTNV ANAOXOANCLPOTNTA.

ETHZIA EKGELH 2018 / ANNUAL REPORT 2018

e Evaluation of the Impact of the Scheme for the
Employment and Training of Tertiary Education
Graduates (2017)

The study provides an evaluation of the Impact of the
Scheme for the Employment and Training of Tertiary
Education Graduates (2017]) on the participants who
have successfully completed the Scheme during 2017.
The data were collected through the completion of a
specially designed questionnaire from all the partici-
pants via telephone interviews, approximately 6 months
after they completed the Scheme. The questionnaire
referred to the evaluation of the benefits and the de-
gree of satisfaction of the participants as well as the

impact on employability.

NOZOZITO IYMMETEXONTON MOY BPIZKONTAI ZE ANAZXONHEIH
PERCENTAGE OF PARTICIPANTS IN EMFLOYMENT
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MNOZOZITO IYMMETEXONTQN NOY EPTAZONTAI ZTHN ENIXEIPHIH/
OPTANIZMO ONOY EPTAZTHKAN ZTO NAAIZIO TOY ZXEAIOY
PERCENTAGE OF PARTICIPANTS STILL WORKING IN THE ENTERPRISE/
ORGANISATION THEY WERE EMPLOYED DURING THEIR PARTICIPATION IN
THE SCHEME
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¢ MMapoxn Ynnpeowwv Epeuvag Mediou yia Tnv
A&lohoynon Twv Endpacewyv Twv IXediwv
TnG AVAA oto AvBpwnivo Auvapikoé Kat oTLg
Enuwxelpnoeig Tng Kinpou

H ZUpBaon pe Tov Avadoxo yia Tnv «[Mapoxn Ynnpeoiwv Epeuvag
[Mediou avapopika pe Tnv A§lohoynon Twv Endpacewv Twv
Ixediwv Tng AVAA oto AvBpwntvo Auvapiko Tng Kunpous,
£An€e oTig 15/10/2018 Kat €yve npokNpu€n veou dlaywviopou
yla Tnv «[lMapoxn Ynnpeowwv Epeuvag Mediou avapopika pe
tnv A§loAoynon Twv Endpacewv Toov Xxediwv Tng AvAA aTo
AvBpwnvo Auvapiko kat oTig Enwxelpnoelg tng Kunpou».
H vea ZupBaon éxel nuepopnvia évap&ng 16/10/2018 kat
npepopnvia oAokAnpwaong otig 15/10/2020, pe dikaiwpa
avavéwong yla akopn 12 pnveg. X1dxog eival n dle§aywyn
TNAEPWVIKWOV OUVEVTEUEEWV HE TOUG CUPHETEXOVTEG OL
onoiot oAokAnpwvouv pe entruxia Ta 2xedla Tng AvAA kat
OTLG EMIXELPNOELG HEOW TWV OMolwv CUPHETEIXAV EKEL Orou
auTod Loxuel. Méoa oto 2018, €xouv npaypatonownBei 3.879
TNAEPWVLKEG CUVEVTEUEELG PHE CUHPETEXOVTEG TWV ZXEDLWV.

e 'EkBeon ywa Tnv EnayyeAparikn Eknaideuon
Kat Karaption otnv Eupwnn - Kinpog 2018

H €kBeon, n onoia oAokAnpwBnke Tov NogpBplo 2018,
napéxet BaolkEG NANPoOPOPLEG KAL OTATLOTLKA OTOLXEL
yla Tnv enayyeApaTikn eknaideuon Kat KatapTion oTnv
Kunpo. Anotehei kaBlepwpévn epyacia Tng Kowvonpa&iag
Tou ReferNet KUnpou. Etowpdotnke eniong 1o TpinTuxo
“Spotlight on VET - Cyprus”.

Tuvaikee / Women

Iovoho / Total

¢ Fieldwork Services for the Evaluation of the
Impact of the HRDA’s Schemes on the Human
Resources and Enterprises in Cyprus

The contract with the successful tenderer for “Fieldwork
Services for the Evaluation of the Impact of the HRDA's
Schemes on the Human Resources in Cyprus” expired
on 15/10/2018 and there was a new Public Procurement
Procedure for these services. The new contract started
on 16/10/2018 and is expected to be completed on
15/10/2020, with the option to renew for another 12
months. The aim is to conduct telephone interviews with
the participants who have successfully completed the
HRDA's Schemes and with the enterprises through which
they participated in the Schemes, where applicable.
In 2018, 3.879 telephone interviews were carried out
with participants of the Schemes.

¢ Report on Vocational Education and Training
in Europe - Cyprus 2018

The report which was concluded in November 2018
provides key information and statistical data on
vocational education and training in Cyprus. The report
is a regular activity carried out by the ReferNet National
Consortium. The flyer “Spotlight on VET - Cyprus” was
also prepared.
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e 'EkBeon yua TG MoMrikég oTnv EnayyeApatikn
Eknaidsuon kat Kataprtion

H ékBeon, n onoia oAokAnpwBnke Tov OeBpoudpio 2018,
napexeL NANpo@opieg oxeTikd pe TG MOALTIKEG oTNV
EnayyeApatikn Eknaideuon kat Kataption. H €kBeon
apopd CUPNANPWON epwTNHATOAOYLOU yla TNV NPO000 GE
5 BpaxunpoBeopa napadoTea yia Tnv nepiodo 2015-2020
nou cupg@wvnBnkav otn Piya Tov loUvio 2015, peta ano
Tn 0ladikacia avaBewpnong Tou AvakowvwBévTog Tou
Mnpiz. Kataypa@nkav ot vEeg NOALTIKEG Kal aAAayEg
OTLG UPLOTAMEVEG MOALTIKEG yLa Tnv nepiodo MapTiou
2017- lavouapiou 2018.

e Kata 10 2018 oAokAnpwBnkav Ta akdAouBa apBpa:

- ApBpo yia Tnv Kwvntikotnta otnv EnayyeAparikn
Exnaideuon kat Kataption.

- ApBpo yia TIg LTpatnyLkeg, NpwToBOUALEG KAL MPAKTIKEG
MOALTIKAG yla Thv npoeTtolgacia oustnpatwyv EEK
yla Tnv yn@lonoinon Kat 1o HEAAOV TwV TEXVOAOYLOV
epyaoiag.

e [lapakoAouBnon AslkTwv Ayopdg Epyaociag:
Néeg Béoeig Epyaciag, Kevég Béoeig Kat
Avepyia

Me Baon anogpaon Tng YnoupyoU Epyaciag, Mpovolag
kat Kowvwvikwv Acpalicewy, ano tov NoépuBplo 2013,
napakoAouBouUvTal kat avaAlovTal, o€ ynviaia Baon,
ONPAVTIKG OTOLXELD TNG ayopdaG EPYaciag Kat GUYKEKPLHUEVA
ol véeg BEaelg epyaaiag, oL kKevég BETELG, oL eyyeypappEvoL
AVEPYOL KAL OL VEEG EYYPAPEC EMLXELPACEWY GTO PNTPWO
Tou O.M.A.

Lkondg TnG epyaciag eival o eVIONIOPOC TwWV TOPEWV
OLKOVOULKNG 0pacTNPLOTNTAG OL OMoioL €XOUV BETIKEG N
apvnTikeg peTaBoAég oTig BEoelg epyaaiag kat napaiAnia
0 CUOXETIOPOG TwV KeEVWV BEoewv epyaciag HeE Toug
EYYEYPAPHEVOUG AVEPYOUG KATA TOPEQ OLKOVOHLKNG
0pacTNPLOTNTAG KAl endyyeApa, yla va dtantotwBolv ot
onolegdNMnoTe OLAPOPONOLACELG GTNV ayopd epyaciag.
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¢ Vocational Education and Training Policy
Report

The report was concluded in February 2018. It provides
information related to Vocational Education and Training
Policies. It consists of answers to a questionnaire
for the progress in the 5 Short - Term Deliverables
for the period 2015-2020 which were agreed in Riga
in June 2015, following a procedure of revising the
Bruges Communiqué. New policies and changes in
current policies for the period March 2017-January
2018 were recorded.

e In 2018 the following articles were completed:

- Article on the International Mobility of Initial
Vocational Education and Training Learners.

- Article on the Policy strategies, initiatives and
practices to prepare VET systems for digitalisation
and future of work technologies.

¢ Monitoring of Labour Market Indicators:
New jobs, Vacancies and Unemployment

In accordance with the decision of the Minister of
Labour, Welfare and Social Insurance, as of November
2013, important labour market data such as new jobs,
vacancies, unemployed persons and new enterprises
in VAT registry are being monitored and analysed on
a monthly basis.

The aim is the identification of the economic sectors
which have positive or negative changes in job positions
and in parallel, the correlation of vacancies with
registered unemployed persons by economic sector
and occupation in order to identify any changes in the
labour market.



o OAokAnpwpévo XuoTnpa HAEKTPOVIKAG
Tekpnpiwong Kat Alaxuoeng Twv
AnoteAeoparwv Epeuvayv kat MeAeT@v Tng
AvAA

Méoa oT1o 2018 cuvexioTnke n a§lonoinon Kat o
E€MMAOUTIONOG PE VEA OTOLXELD KAL MANPOQOPLEG TOU
oUyXpOVOU OAOKANPWHEVOU CUGTAPATOG NAEKTPOVLKNG
TEKUNPLWONG Kal 0LAXUCNG TwV ANOTEAEOPATWV £PEUVAC
kat avantugng tng AvAA. H anetkovion Tou ouGTAPATOG
NAEKTPOVIKAG TEKUNPLWONG Kal GLaXuoNG Twv anoTeAeoudTwy
€peuvag kat avantugng tng AvAA yivetal yéoa ano 1o
Mapatnpntnptlo AvBpawnivou AuvapikoU Tng AvAA. XT1o
MapatnpnThplo autd Napouctdzovrat avaAuTikd oTolxeia
Kat nAnpogopieg 1600 yla 1o avBpwnivo GUVapLlkd 660
Kal yla TLG ENXELphoeLg TG Kunpou.

o Comprehensive System of Electronic
Documentation and Dissemination of the
Results of HRDA's Research Studies

The utilisation and enrichment with new data and in-
formation of the comprehensive system of electronic
documentation and dissemination of the results of HR-
DA’s research studies continued in 2018. The depiction
of the System is made through the Human Resource
Observatory of the HRDA, where detailed data and
information are provided for the human resources and
enterprises of Cyprus.
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AMNOTEAEZIMATIKH AIAKYBEPNHZH | EFFECTIVE GOVERNANCE

¢ [Mapoxn Ynnpeowwv EAéyxou EQappoyng
Npoypappdtwv Katdapriong

H ZOpBaon pe Tov Avadoxo yia Tnv «lapoxn Ynnpeoiwv
EAéyxou Epappoyng Mpoypappatwv Kataptiong», n onoia
eixe Olapketa 24 pnveg, €An€e oTig 28/2/2018 kat avavewBnke
yla akopn 12 pnveg yla tnv nepiodo 1/3/2018-28/2/2019.
LTOX0G TOU €PYOU ElvaL 0 EAEYXOG EPAPHOYNG MPOYPAHHATWY
KATAPTLONG NAVW OE CUCTNHATLKNA KAl NPOYPAUHaATIOPEVN
Baon, naykunpta, yta va lacpaAizeTal N LkavonolnTlkn
uAonoinon Twv NpoypappaTwy cupgwva e Tnv eykpLBeioa
npodlaypa®n Kat Toug 6poug UAonoinong. ZnpelwveTal
oTL géoa oto 2018 npaypatonownBnkav 978 entokEYelg
€AEYXOU EQPAPHOYNG MPOYPAUHATWY KATAPTLONG.

¢ Spot Checks of the Implementation of
Training Programmes

The contract with the successful tenderer for the “Spot
Checks of the Implementation of Training Programmes”
which had a 24-month duration, expired on 28/2/2018 and
was renewed for another 12 months for the period 1/3/2018-
28/2/2019. The aim of the project is the provision of services
for carrying out spot checks of the implementation of training
programmes all over Cyprus, on a systematic and planned
basis in order to ensure that training programmes are being
implemented in accordance with HRDA's terms of approval.
In 2018, 978 spot checks of the implementation of training
programmes were performed.

ZYNOAIKA AMOTEAEZMATA EAEMXQN EQAPMOIMHEZ NPOrPAMMATON
KATATO 2018
TOTAL RESULTS OF 5POT CHECKS OF TRAINING PROGRAMMES FOR 2018
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A Edoapuoyn pe mopatnpnosw [/ Implementation with remarks

W Edoppoyn pe pn ououobeg omokiloew J Implementation with non-substantial discrepancies

[ Edoppoyn pe ouowwbels amokkioew / Implementation with substantial discrepancies



Mnxavopyavwon AvAA

Katd 1o 2018, ouvexioTnke n epappoyn TNG LTPATNYLIKAG
[MAnpo@opkng yta ouctaoTikn avaBaBuian Tng pnxavopyavwong
TnG AvAA. X16X0G TNG ZTPATNYLIKNG €lval n anAonoinon Twv
otadikagtwy, n al€non TNG NAPAYwWYLKOTNTAG KAl N €L0aywyn
NAEKTPOVIKWVY TpOMNWV €nLKovwviag kat e§unnpéTnong
TV ouvepyaTwv. Mpog 1o 6kond auté n Apxn CUVEXLOE
TLG dlepyacieg uhonoinong Tng LUpBaong «[MpounBela,
Ixedlaopog kat Avantugn, Eykataotaon, Mapapetponoinaon
kat Zuvtnpnaon Tou OAokAnpwpévou MNMAnpogoplakoU
Yuotnpatog (ONZ) ng AvVAA» pe Tnv avadoxo eTatpeia. Me
Baon TG npovoleg Tng LUpBaong, and cuvolo 6 Dacewy,
uhonotnBnkav ot ®aceLg Nou apopouv:

e MeAetn Egappoyng yia Ta Zuotnparta Alaxeiplong
Enwelpnotakav Mopwv (ERP) kat Alaxeiptong Eyypaguwv
(DM).

e Melétn Epappoyng yua Aoyiopikeg Epappoyég EPMHX
kat Eowtepikng kat EEwtepikng Ataxuong.

e Ylonoinon Tou ZuoTthpaTtog Ataxeipiong EtatpikoU
Meplexopévou, HAEKTpa.

e YAonoinon Tng AOYLOULKNG e@appoyng EowTeplkng
Ataxuong kat Tou Xuothpatog Ataxeiptong AvBpwnivou
AuvvapikoU/Owkovopikng Alaxeiplong, MpolnoAoytopou
KaL XupBacewv.

Ta kUpLa avapevopeva o@eAn anod Tnv uhonoinan tou OMZ
elval Ta akoAouba:

(a) BeAriwon tou Tponou Asttoupyiag Tng AVAA pe Tnv
au€non TG anodoTIKOTNTAG KAl ANOTEAEGUATIKOTNTAG
TWV UMNPECLAV MOU NApEXEL, TN Jelwon Tou KOGTOUG
Aettoupyiag Tng KaL TN gelwaon TnG ypapeLlokpatiag.

(8

Katapynon dunA®v epyact®v Kat eAaxtoTonoinon Twv
HN gnxavoypa@nueVwy OladLlkaol®y.

(y) Autopatonoinon Twv AETOUPYLAOV OAWY TwV apXeiwv
NG AVAA Kal epappoyn dLadlkaolwV NAEKTPOVLKNG

OLaxeiplong eyypagwv.

(6

EAaxioTonoinon Tou xpovou a§loAdynong atThoewy
napexovTag apeon Kat autopaTn EVNUEPWON GTOUG
€€WTEPLKOUC XPNOTEG ava 0TadLo Kat Lxedlo/dpaan AvAA.

Information Technology

In 2018, the implementation of the Information Technology
Strategy continued, aiming at the substantial upgrading
of the computerisation of the HRDA. The objective is to
simplify procedures, increase productivity and introduce
electronic communication with the public. To this end,
the HRDA continued with the process of implementing
the contract for the “Supply, Design and Development,
Setup, Parameterisation and Maintenance of the
Integrated Information Technology System in HRDA”
with the successful tenderer. According to the contract
terms, from a total of 6 Stages, the Stages which were
implemented were the following:

e Requirement analysis for the Enterprise Resource
Planning System (ERP) and Document Management
System (DM])

e Requirement analysis for ERMIS Software Application
as well as the Internal Portal and Organisation Website.

e Implementation of the Enterprise Content Management
System (ECM), Electra.

e Implementation of the Internal Portal, Human Resource
Management System, Financial Accounting System,
Budget System and Contracts System.

The main benefits expected from the Integrated Information
Technology System are the following:

(a) Improvement of the HRDA's operations by increasing
the efficiency and effectiveness of the services provided,
reduction of operation costs as well as the reduction of
bureaucracy.

(b

The abolition of overlapping activities and the minimisation
of non-computerised procedures.

(c] Automation of all the HRDA's Registries” operations and
the implementation of electronic document administration

procedures.

(d

Minimisation of the applications’ evaluation time, by
providing immediate and automated notifications to
outside users per stage and per HRDA's Scheme/action.
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(€] BeAtiwon Twv NApeXOUEVWV UNNPECLOV PE TNV GUEDN,
0LadpacTIKN KAl ac@aAn npocBaon Kal KATAXwpeLon
NANPOPOPLOV KAl ALTACEWV O€ OAa Ta LxEDLA, OpATELG KAl
otadikaoieg Tng AVAA péow Tou dLadLkTUOU.

(o1) Ev pon oTatioTikd oTolxeia yla Tnv napakoAouBnon Tng
npoddou ava otadio dtadikaoiag, ava undéBeaon, opada
unoBeogwv, AetToupymy, ZXediwv Kat OpAcEwV.

Mnnke o€ eQappoyn VEo AOYLOHLKO yia NAEKTPOVIKA unoBoAn
ATNOEWY Kal yla entkowvwvia pe Tov 10twTiko Topga, péow
Tng loToogAidag Tng AVAA. To AoyLopiko a@opoUaoe To «XXEQL0
TonoB¢tnong Awkatouxwv EAaxtotou Eyyunpévou Elcodnpatog
(EEE) yia Anoktnon Epyactakng Meipag otov I81Tiko Topéar.

ItreAéxwon Kat Kardprion Mpoownikou AvAA

YTeEAEXwaON

Kata 1o Téhog Tou 2018, oTnv Apxnh unnpxav 22 Keveg BETELG.
Me Baon TG npovoleg Twv nept Anayopeuang MAnpwong Kevav
Btoeswv 010 Anpooto Kat Euputepo Anpooto Topéa (EWSikEG
Awata€etg) Nopwv Tou 2013 €wg 2017, n Apxn dev duvartat va
NPOXWPNOEL GTNV NANPWGON TOUG.

MeTa anod oxeTikn andogacn Tou AlolknTikou TnG ZupBouAiou,
n Apxn npowBnoe Tn dladlkacia Apong TNG anayopeuong
nARpwoNg Twv BEcEwWV auT®y.

KatapTtion npoowmntkoU

Kata 10 2018, dtatéBnkav ano Tov Opyaviopd cuvolikd 1.443
avBpwnomPEG yLa GUUHPETOXN TOU MPOCWLKOU TNG Apxng o€
EMPOPPWTLKA Npoypappata/oepvapla otnv Kunpo. MeTa&u
autwv, nepthapBavovrav 4 evoolnnpeolakda npoypdppara nou
opyavwBnkav ano tnv Apxn, oTa onoia oUPPETEIXAV OPAdEG
TOU NPOOWMLKOU TNG ApXNG.

MpooBeta, 9 péAn Tou Npoownikol cuppeTeixav oe ouvedpla/
oepVApLa 0TO EWTEPLKO yia eeldikeupeva BEpara.

Eniong, e€eTaoTnke Kat eykpiBnke 1 aitnon xopnyiag yla andktnon
HETANTUXLAKOU TiTAOU entnédou MaaoTep aTov Topea «MBA».

(e] Improvement of the services provided with immediate,
interactive and safe access as well as submitting
information and applications in all the HRDA's Schemes,
actions and procedures through the internet.

(f

In flow statistical data for monitoring progress in relation
to each procedure’s stage, each case, group of cases,
officer, Scheme and action.

A new software for the electronic submission of applications
and communication with the private sector was implemented,
via the HRDA's website. The software was for the “Scheme for
the Job placement of Guaranteed Minimum Income Recipients
for the Acquisition of Work Experience in the Private Sector”.

HRDA's Staffing and Training of Staff
Recruitment

At the end of 2018, there were 22 vacant positions in the
HRDA. According to the provisions of the Prohibition of Filling
Vacant Posts in the Public and the Broader Public Sector
(Specific Provisions) Laws of 2013 to 2017, the HRDA cannot
proceed with filling the vacant posts.

After a relevant decision of its Board of Directors, the
HRDA promoted procedures to lift the prohibition for
filling these posts.

Training of Staff

In 2018, the organisation allocated a total of 1.443 hours
for the participation of its staff in training programmes/
seminars in Cyprus. Amongst others, they included 4 in-house
programmes organised by the HRDA, for groups of staff.

Furthermore, 9 members of staff, participated in conferences/
seminars abroad for specialised issues.

Also, 1 application for grant for the acquisition of a Master’s
Degree in the field of "MBA” was reviewed and approved.
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Anpogiotnta

H Apxn kata 1o 2018 uAonoinoe dpdoetlg npoBoAng Kat
dNpooiwv OXECEWV ONWG ONHOCLOYPAPLKEG OLACKEYELG,
OUHHETOXEG O€ €KBEDELG KAl AANEG EKONAWOELG, GUVEVTEUEELG
o€ padlooTabpoug, napoucldoelg oe TNAeONTIKOUG oTaBpoug,
OLOAEEELG, ONPOCLEVUOELG ApBpwY, aVAKOWWOEWV Kal deATiwY
TUMNOU. ZUYKEKPLUEVA:

e Kara tn diapketa Tou 2018 n Apxn OUPPETEIXE, HE OLKO TNG
nepintepo, atnv 26" EkBeon Mpoloviwy & Ynnpeotawv nou
dlopyavwae o Maykunplog ZUvdeopog Tevodoxwy Kal oTn
AeBvn Eknawdeutikn EkBeon Kunpou - Eknaideuon kat
Kaptépa 2018, nou cuvdlopyavawbBnke anod 1o Ynoupyeio
Mawdeiag, MoAriopou, ABANTIOPOU kat NeoAaiag, To
Kunplako Epnoptko kat Bliopnxaviké EntgeAntnplo, Tnv
Opoonovdia Epyodotwyv kat Blopnxavwy Kinpou kat 1o
Eupwnaiko Mpageio Kunpou.

ke

G TIC yva
AL TG Oe€ornys

anoKIhoe

NAYYEALIO oot HEGW 10
Luotnparoc EnayyeApanixoy Mpoaoviawy,

Publicity

In 2018, the HRDA implemented promotional and public
relations actions, press conferences, participation in fairs,
interviews on radio stations, presentations to TV channels,
lectures, publication of articles, announcements and press
releases. In particular:

e In 2018, the HRDA participated with its own stand
in the 26th Fair of Products and Services organised
by the Cyprus Hotel Association and in the Cyprus
International Education Fair - Education and Career
2018, which was co-organised by the Cyprus Ministry
of Education, Culture, Sport and Youth the Cyprus
Chamber of Commerce and Industry, the Cyprus
Employers and Industrialists Federation and the
European Office of Cyprus.

Apxni AvanTuEng AvBpanivou Auvapou Kunpou

Apxh AvanTugng
AvBpdnivoy
Auvapikou
Kunpou




e Eniong, ouppeteixe otnv EkBeon Ztadodpopiag 2018
Tou Texvoloyikou MavenioTnpiou Kunpou kat oTnv
‘EkBeon Ztadlodpopiag kat Enwxelpnuartikétntag 2018
nou dlopyavwaoe To MavenioTnpio Kunpou.

e H Apxn npaypatonoince Tnv kaBlepwpévn BpdBeuon
opadag ourntiv/@otrnTpiév Tou Maventotnuiou Kunpou
yta Tnv KaAUTePN peAETN og B€pata avBpwnvou duvaptkou.
To BpaBeio, Uyoug 2.500 Eupw, anovepunBnke woénooa
0Tn VIKNTpLa opada and tov AteuBuvtn Atoiknong kat
MpoownikoU Tng AVAA, Apa MNwpyo KuBpatwTn, oe €1dkn
TEAETN Nou opydvwaoe To Maveniothplo Kunpou.
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e Also, the HRDA participated in the Career Fair 2018
of the Cyprus University of Technology as well as the
Career and Entrepreneurship Fair 2018, organised by
the University of Cyprus.

Mpodyoupe m oteréxwon
wv Enlxtlpnoswv,

£MYOPNYOUHE TV Katdprion
Twv TTUXIoUXWV!

¢ The HRDA presented an award to a group of students
of the University of Cyprus for the best project in
the area of human resources. The prize of €2.500
was awarded by the HRDA’s Director of Adminis-
tration and Personnel, Dr George Kythreotis, in a
ceremony organised by the University of Cyprus.



e Kata tn dlapkela Tou €toug, Aettoupyol Tng Apxng
napouciacav o€ dlAPOPEG EKONAWOELG KAl OUVAVTNOELG,
TLG 0pacoTnploTnTEG TNG AVAA e oupPETOXN ENXELPNTEWY,
aveépywv, GoLTNT@V Kat AAAwv evOLaPEPOUEVWV.

H Apxn ocuvexitoe kat katd 1o 2018 T1g evépyeleg
npoBoANng KaL evnpEPWaOnNG yla TLg 0pacTNPLOTNTEG TNG.
Mpoxwpnaoe oTnv ekTUNWON Kat dtéBeon avaBewpnpévou
EVNHEPWTLKOU UALKOU 0Tn Bdon TwV TPOMOMOLNGEWY
opLOPEVWVY Npovolawy o€ Zxedla KatapTiong Tng Apxng.

MpooBeta, ouvéxioe kat 1o 2018 Tnv KUKAopopia
HAekTpovikoU EvnpepwTikoU AgAtiou. Kukhopdpnaoav 2
veeg ekBOTELG Tou AeATiou oL omoieg oTAANKAV NAEKTPOVLKA
o€ nepinou 9.500 eyyeypappévoug NapaAnnTeg, HEOw
ouvOEéapou atnv LoToogAida Tng Apxng.

e During the year, HRDA's officers presented HRDA's

activities in various events in which enterprises,
unemployed persons, students and other interested
parties participated.

During 2018, the HRDA continued the promotion
of its activities. The HRDA produced updated
information material according to amendments
made on provisions of its Training Schemes.

It also continued the release of its e-newsletter
in 2018. Two new editions were released to
approximately 9.500 registered recipients, through
the HRDA's website.
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MAnpogpopnon kat Evhpuépwaon

To Mpageio E§unnpéTnong Tou Kowou, cuvéxioe 1o 2018
TN A€LTOUpyia TOU yLa EVNPEPWON Tou Kowvou. To ypageio
oTtehexwveTal ano Aettoupyd AvBpawnivou Auvapikou. H
entKolvwvia yivetat JEow TNAEP@VOU Kal PE NPOCWNLKA ENIOKEYN
Twv evilapepopévwy. Ta BEpata yia Ta onoila gntnBnkav
NEPLOCOTEPEG MANPOPOPLEC NTAV TO ZXEDLO LTEAEXWONG
Enwxelpnoewv pe Anogotroug TprroBaBulag Eknaideuong, To
Ixédto0 Katapriong Makpoxpovia AvEpywv o€ eMXELPNOELG/
opyaviopoug, To Ixedto MoAuenixelpnotakwv Mpoypappatwy
Katdptiong, To Zx€010 Movoenixelpnolak®y MpoypappaTtwy
Kartaptiong kat akohouBouUv Ta XuoTthparta A§loAdynong
kat MwoTonoinong ZuvreAeotwy Mapoxng KatapTiong Kkat
EnayyeApatikav Mpoodviwv.

AeBveig Ixéoelg Kal uvepyaoieg

H Apxn endlwKeL TN cuvepyacia Kat Tnv avtaAAayn epneplev
pe aAoug eupwnaikoUg Kat OleBveig opyaviopoUg Kat dikTua
oTa B€pata katapTiong kat avantug§ng avBpwnivou duvaptkou.

Eupwnaikoé Aiktuo ReferNet

Méoa oto 2018 ouvexioTnke n cuvelopopd Tng AvAA, wg Tou
EBvikoU Zuvroviotn Tng Kowonpa&iag Tou ReferNet atnv Kunpo.
To ReferNet eivat Eupwnaikd Aiktuo nou dnutoupynBnke and
10 Eupwnaiko Kévrpo yia Tnv Avantugn tng EnayyeApatikng
Kataptiong (Cedefop). Méow Tou BIKTUOU NAPEXETAL CUVEXAG
EVNUEPWON aVAPOPLKA HE TG MOATLKEG Kal TG eEEAIEELG oTOV
TOPEQ TNG ENAYYEAPATIKNG EKNALOEUONG KAl KATAPTLONG O€
0AeG TIG XwpeG TNG Eupwnaikng Evwong.

‘O\eg oL nAnpoopieg yia 1o ReferNet kat Tig dpaoTnpldTnTEG
Tn¢ Kowvonpa&iag otnv KUnpo nepléxovratl aTnv £19LKA 0XEOLACHEVN
wotooeAida Tou ReferNet Kunpou (www.refernet.org.cy).

Eupwnaikoé Aiktuo Skillsnet

H AVAA ouvexLoe Thv evepyd GUHHETOXN TG 0To Eupwnalko AikTuo
YLO TOV £YKQLPO EVIOMIOHO Twv avaykmv o de€lotnteg (Skillsnet) kat
€101koTEPA 0€ NPWTOBOUALEG Kal OpATELG NMou NpowBel o€ eupwnaikd
eninedo To Skillsnet yla Tnv napoxn npoBAEWewv yLa TNV Npoopopd
Kat Tn znTnon avBpwnivou duvVapLIkoU aTnv ayopd epyaociag.

Méoa ano g dpacelg nou npowdei To Skillsnet napéxovrat
naveupwnatkeég NPoBAEWeLG pe TNV a§lonoinon oTOXELWV Tou
Eurostat. Z1o nAaiolo Tng ouvelopopag ePNELPOYVWHOVWY ano
OAeG TIG Xwpeg TNG Eupwnalkng Evwong otnv npowBnon Twv
OpAcEwY auT®Y UNNPEE onpavTikn epgnAokn Tng AVAA. H epnAokn
auTh apopoUce T ALATUNWON ANOYEWY KAl ELONYNCEWY TOC0 NAVW
oTn YeBodoAoyia 600 Kal 0Ta ANOTEAESHATA TWV OLEVEPYOUHEVWY
npoBAEYewV.

Information and Awareness

The Public Information Desk continued its operation
in 2018 providing information to the public. The Desk is
served by a Human Resource Officer. Communication is
by telephone or by visiting. Most information was provided
for the following: the Scheme for the Employment and
Training of Tertiary Education Graduates, the Scheme for
the Training of the Long-term Unemployed in Enterprises/
Organisations, the Scheme for Multi-Company Training
Programmes, the Scheme for Single-Company Training
Programmes and the Systems for the Assessment and
Accreditation of Training Providers and of Vocational
Qualifications.

International Relations and Cooperation

The HRDA seeks the cooperation and exchange of experience
with other European and International Organisations and
Networks in areas of training and development of the human
resources.

ReferNet European Network

In 2018, the HRDA continued its contribution as the
National Coordinator of the ReferNet Consortium in Cyprus.
ReferNet is a European Network established by Cedefop.
The Network provides constant updates of the policies
and developments in the field of vocational education and
training in all the member states of the European Union.

Information about ReferNet and the activities of the
Consortium in Cyprus can be found on the website of
ReferNet Cyprus (www.refernet.org.cy.

Skillsnet European Network

The HRDA continued its active participation in the European
Network for the early identification of skill needs (Skillsnet),
and especially in Skillsnet’s activities and actions for the
provision of forecasts for the supply and demand of human
resources in the labour market on a European level.

Skillsnet’s actions provide pan-European forecasts by
utilising data and statistics from Eurostat. Within the
framework of the contribution of experts from all EU
countries for the promotion of the project, the HRDA was
actively involved by presenting its views and proposals on
both the methodology and the results of the forecasts.



Eupwnaiko 'Epyo «Real time Labour Market
Information on Skills Requirements: Setting up
the EU system for online vacancy analysis»

H AvAA cuppeTéxel oTo eupwnaiko épyo «Real time Labour
Market Information on Skills Requirements: Setting up the
EU system for online vacancy analysis» nou 8a napéxet
GUGTNHATIKN MANPOMOPNGON yLla TNV ayopd epyaciag peoa
anoé Tnv autoparonotnyevn cuAhoyn Kat avaiuon Twv Beoewv
epyaoiag nou eivat dNPOGCLONOINKEVEG O€ LOTOOEAIDEG
(online job vacancies) oe xwpeg TNg Eupwnaikng Evwong.

To épyo, nou éxel OlApKeLa 4 xpovia, avaTednke and
10 Cedefop oe kowonpa&ia nou anoteAeitat ano Toug
opyaviapolg CRISP/Centre of the University of Milano-
Bicocca kat IWAK/Centre of Goethe University Frankfurt
o€ ouvepyaoia pe 28 eBvikoUg ePNELPOYVDHOVEG.

Kata 1o 2018, n Apxn ouppetéoxe ouvolka oe 15 ouvedpla,
o€vapLa, EpyacTnpLa, GUVAVTAGELG, POPOUY, TA MEPLOOOTEPT
and Ta onoia dlopyavawBnkav eite and Tn BouAyapikn kat
tnv AuoTtplakn Mpoedpia Tng Eupwnaikng Evwong, eirte
Tnv Eupwnatkn Enwrponn n opyaviopoug Tng Eupwnaikng
‘Evwong. OAeg ot dlopyavwoelg npaypatonotnBnkav oe
xwpeg TnG Eupwnaikng Evwong.

Eniong, n Apxn PETEXEL, OE OPLOPEVEG MEPLNTWOELG, WG
enionpog eknpoownog Tng Kunplakng Anpokpariag oe dleBveig
0pYyaviopoUG. Zuykekplpeva o Mevikog AleuBuvting Tng Apxng
eival eknpoownog Tng KuBepvnang ato AlotknTikéd LupBoUAlo
Tou CEDEFOP, kaBwg kat €vag and Toug 6Uo EKNPOCWNOUG
ng Kunptakng Angokpariag oto DGVT Group (Opada Mevikav
AleuBuVTGV yLa TNV eNayyeAUATIKN KatapTion).

European project «Real time Labour Market
Information on Skills Requirements: Setting up
the EU system for online vacancy analysis»

The HRDA participates in the European project «Real
time Labour Market Information on Skills Requirements:
Setting up the EU system for online vacancy analysis»
which will provide up to date information on the labour
market through the automated collection and analysis
of online job vacancies in European countries.

The project, which has a duration of 4 years, was assigned
by Cedefop to a consortium comprising CRISP/Centre
of the University of Milano-Bicocca and IWAK/Centre
of Goethe University Frankfurt in cooperation with 28
country experts.

In 2018, the HRDA participated in 15 conferences,
seminars, workshops, meetings, forums, most of which
were organised either by the Bulgarian and Austrian
Presidencies of the European Union, or the European
Commission or Institutions of the EU. All the events took
place in countries of the European Union.

Also, the HRDA participates in some cases as official
representative of the Republic of Cyprus in international
bodies. In particular, the HRDA's Director General is
the representative of the Government in the Governing
Board of CEDEFOP, as well as one of the two delegates
from the Republic of Cyprus in the DGVT Group (Group
of Directors General for Vocational Training).
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levikn AletBuvon

lFevikog AleuBuvtig
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KATAAOI Oz NPOZAMIKOY 2018

Mopyog Mavayidng

Eowrtepikog EAeykTng

Maptlog XatznxpucavBou

AvTtepog AetToupyog
MAnpo@oplkng

Anpntpng MavreAn

MpaTn ITEVOypapog

Nikn KapTtolouAn

Awe0Buvaon "Epeuvag kat
Mpoypappariopou

AieuBuvtig Avepwnivou Auvapikou

Avwrtepog AgtToupydg AvBpwnivou
Auvapiko0

Kwvotavriva Kuptakou-AiBepn

Aewroupyoi AvBpwnivou Auvaptkou
1nS Tagng

[tavva Kop€AAn
L1€ANlog Mutidng

Aewroupyoi AvBpwnivou Auvaptkou

KwvoTtavrivog MavayiwTtou
ANEENC lwavvou

‘AptoTog Beoxapoug

EAévn BeploTokAéoug

Ae0Buvon Ynnpeowwv Katapriong

AeuBuvtng AvBpwnivou Auvapikou

[tavwng Moupouzidng

Avwrtepol Aettoupyoi AvBpwnivou
Auvapikou

Ap lwavvng Zéviog
[pnyopng Anpntpiou
Adagvn Zupewvidou
Mapaokeun Topidou

Aewtoupyoi AvBpwnivou AuvaptkoU
1nS Ta€ng

Awkatepivn Moupouzidn
‘ABLBog Manayswpyiou

XpioTog Tzapag

MaoAa Manag\innou-MuraAn
Mapia Xplotopopou-Euayyélou
fevia Manadnpa

Navtia Topapidou

lewpyla KAeoBoUAou

Aéva lwavvou

MnveAonn XploTopodpou
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STAFF LIST 2018

Directorate General

Director General

George Panayides

Internal Auditor

Marios Hadjichrysanthou

Senior Information Technology
Officer

Dimitris Panteli

First Stenographer

Niki Kartsiouli

Research and Planning
Directorate

Director

Senior Human Resource
Officer

Constantina Kyriacou-Liveri

Human Resource Officers
1st Grade

Yianna Korelli
Stelios Mytides

Human Resource Officers

Constantinos Panayiotou
Alexis loannou

Aristos Theocharous
Eleni Themistokleous

Training Directorate

Director

Yiannis Mourouzides

Senior Human Resource Officers

Dr loannis Zenios
Gregoris Demetriou
Daphne Symeonidou
Paraskevi Tofidou

Human Resource Officers
1st Grade

Aikaterini Mourouzidi

Avivos Papageorgiou

Christos Tzamas

Paola Papaphilippou-Pittali
Maria Christoforou-Evangelou
Xenia Papadema

Nadia Tofaridou

Georgia Kleovoulou

Lena loannou

Penelope Christoforou



Aewroupyoi AvBpanivou Auvapikol
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EAtcaBet BoUAyapn - lwavvou
[pnyopng Toayyapidng
Eipnvn Xapakn

L1éAa O\innou

Mapia lMeTpidou

Xapalapnog XapaAapnoug
Mapivog AptoToTéhoug

‘Eppog Zrepavn

Mapivog MoUokog
Bed0wpog Avtwviadng
Avopeag Zwviepng
BaaoiAng 0O€wog
Maptog lMavayidng
YaBBag KapvaBéAlag

MpwTog AgtToupyog

Mapia ToteAenn

AvwTtepog AetToupyog

AleBuvaon Aloiknong Kat
MNpoownikol

AweuBuvTng Aloiknong Kat
MNpoownikol

Ap Nawpyog KuBpatwtng

AvwTtepog Aettoupyog Aloiknong
Kat Mpoownikou

Aewvidag Aewvidou

Aetroupyoi Atoiknong Kat
MpoownikoU 1S Tagng

Mwpyog Kuptakidng
Atava XptoTtodouAidou

Aetroupyoi Atoiknong Kat
MNpoownikol

EAévn - XproTiava MNMpwTtonana
Mapia Kaiin

AvwTtepog Mpapparelakog
AewToupyog

Mapia XpioTtou

Ipappartelakoi Aetroupyoi

Xptotiva ZyupiAAn
Mavaywwta Kapouia



Human Resource Officers

Elisavet Voulgari-loannou
Gregoris Tsangarides
Ireni Haraki

Stella Philippou

Maria Petridou
Charalambos Charalambous
Marinos Aristotelous
Ermos Stefani

Marinos Mouskos
Theodoros Antoniades
Andreas Zinieris

Vasilis Oxinos

Marios Panayides

Savvas Karnavelias

Principal Officer

Maria Tsielepi

Officer A

Administration and Personnel
Directorate

Director

Dr George Kythreotis

Senior Administration and
Personnel Officer

Leonidas Leonidou

Administration and Personnel
Officers 1st Grade

George Kyriakides
Liana Christodoulides

Administration and Personnel
Officers

Eleni-Christiana Protopapa
Maria Kaili

Senior Clerical Officer

Maria Christou

Clerical Officers

Christina Smyrilli
Panayiota Karoula
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BonBoi Mpapparelakoi Aettoupyoi
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EAgévn Xapn
MapoUAa MiATLadoug
KAaipn EuBupiou
[ewpyia Navvapou
Xapa Kaota

‘Eppa MiATiadoug

Mupavta NikoAonouAou
Mapaokeun XpioTou
Xapig Kuplakidou

BonBoi Mpageiou

Pévog Mewpyiou
[avog Mavayn

TnAe@wvnTig

Mavaywwtng Mavayidng

AebBuvon OLKOVOULK®V
Ynnpeolawv

AteuBuvtng OLKOVOULK®V
Ynnpeoiwv

ZnUpog Znupou

AvwTtepog AetToupyog AvBpwnivou
AuvapikoU

EAeuBepia XploTodouAou

AoyloTng

Avtpn KwvoTtavrivou

Aetroupyoi Owkovopik®v Ynnpeotmv

XpuoTtaAAa HAta-Xatznavopéou

HAwadva MNawpkaiou
Mawpyog MNwpyaAing
Avipgag Maupidng
Nartaoa TaBéAn

EnBewpnTing Aoyaplacumv

Aéonowa AploToTéAoug

AoyloTikog Asttoupyog 1NS Tagng

Ipapparelakog Asttoupyog

Avva lwavvou
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Assistant Clerical Officers

Eleni Hari

Maroula Miltiadous
Klairi Efthimiou
Georgia Yiannarou
Chara Costa

Emma Miltiadous
Miranda Nikolopoulou
Paraskevi Christou
Haris Kyriakidou

Office Assistants

Renos Georgiou
Panos Panayi

Telephonist

Panayiotis Panayides

Financial Services Directorate

Director

Spyros Spyrou

Senior Human Resource
Officer

Eleftheria Christodoulou

Accountant

Andrie Constantinou

Financial Services Officers

Chrystalla Elia-Hadjiandreou
Eliana Giorkallou

George Giorgallis

Andreas Mavrides

Natasa Taveli

Accounts Supervisor

Despina Aristotelous

Accounting Officer 15t Grade

Clerical Officer

Anna loannou
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BonBad¢ Mpapparelakog Asttoupydg  EAévn Kaowou

Mpoownikoé pe LUpBacn AopicTou Z(.A)THPOU)\G Av5pé0u
Xpo6vou nou ekTeAEL KaBnKovTa Logn Kwvotavrivou

. . Avva Znupou
AoyloTikoU AetToupyou Avion AUpa

Mpoownikoé pe LUpBacn AopicTou Nardoa Koukouvidou

Xpovou nou eKTeAeL KaBhRKovTa ﬁvgoTum)cz K‘”VCT“V)\T}VLBOU
. ) vOpEag XaTznvikoAdou

AewToupyoU OLKOVOULKGV peac Aate

Ynnpeowav

Mpoownikoé pe ZopBaon AopicTou lapyog Mxanh
Xpovou nou eKTeAEL KaBAKovTa MapiAéva Znavou
Aewroupyou AvBpwnivou AuvaptkoU
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Assistant Clerical Officers

Eleni Kasinou

Staff on a contract for an
indefinite period performing
duties of Accounting Officer

Sotiroula Andreou
Sophie Constantinou
Anna Spyrou

Andri Lyra

Staff on a contract for an
indefinite period performing
duties of Financial Services Officer

Natasa Koukounidou
Anastasia Constantinidou
Andreas Hadjinicolaou

Staff on a contract for an
indefinite period performing
duties of Human Resource Officer

George Michael
Marilena Spanou
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OIKONOMIKH EKBEZH | FINANCIAL REPORT

ANOTEAEZMATA

Ta anoteAéopata Tou £TOUG NAPOUCLAZOUV NAedvaopa
and epyacieg Uyoug €7,67ek. evavit €3,72ek. Tou
nponyoupevou €1oug. Ta €é00da and epyacieg napousiacav
augnon 8,6% kat €pBacav Ta €30,88¢ek., evw Ta £€€0da and
epyaoiec avnABav ota €23,21ek. napouctazovrtag peiwon
€1,51ek. n 6,1%. Ta kaBapda €c0da xpnuaTodo6TNONG
au€nBnkav kata 2,9% kat épBaocav ta €0,98ek. To
OUVOALKO NAgdvacopa yia 1o €10¢ avhABe ota €8,22¢k.
evavTL €7,27eK. TOU NPONYOUPEVOU ETOUG.

OIKONOMIKOI AEIKTEZ / FINANCIAL INDICATORS

RESULTS

The results for the year exhibit a surplus from operations
of €7,67m. compared to €3,72m. of the previous year.
Income from operations increased by 8,6% to €30,88m.,
whereas operating expenses declined to €23,21m.
showing a decrease of €1,51m or 6,1%. Net finance
income increased by 2,9% reaching €0,98m. Total
surplus for the year amounted to €8,22m. compared
to €7,27m. of the previous year.

2018 2017
Tehog AvanTtuEng AvBpwnivou Auvaptkou npog Xuvolo Ecddwv ano Epyaoieg 98,1% 97,1%
Human Resource Development Levy to Total Income from Operations
AMa Ecoda npog Zuvolo Ecddwv anoé Epyacieg 1,9% 2,9%
Other Income to Total Income from Operations
Aanaveg Avantuéng AvBpwnivou AuvaptkoU npog Xuvolo EE0dwv ano Epyaocieg 69,8% 71,6%
Human Resource Development Expenses to Total Expenses from Operations
‘E€oda lMpoownikou npog Zuvoho EEddwv and Epyaaieg 23,6% 22,0%
Personnel Expenses to Total Expenses from Operations
AMa ‘E€oda npog XUvoAo EE6dwv ano Epyaocieg 6,6% 6,4%
Other Expenses to Total Expenses from Operations
Aanaveg Avantuéng AvBpwnivou Auvapikou npog TéAog Avantugng AvBpawnivou AuvapikoU 53,5% 64,1%

Human Resource Development Expenses to Human Resource Development Levy

OIKONOMIKH KATAZTAZH

To ouocowpeupévo anoBepatiko augnbnke and €37,48¢ek.
oe €44,94¢ex., evd Ta neplouclaka otolxeia auEnBnkav ano
€65,10ek. o €73,61¢kK.

FINANCIAL POSITION

The accumulated reserve increased from €37,48m. to
€44,94m., whereas the total assets increased from €65,10m.
to €73,61m.
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EKOEZH ANEZAPTHTON EAErKTON

‘EkBean AveEaptntou EAeyKTh Npog 1o AlolknTikd ZupBoUAlo Tng Apxng Avantu§ng AvBpwnivou
Auvapikou Kunpou kat npog tov leviko EAeyktn Tng Anpokpatiag

‘EkBeaon eni Tou EA&yxou Twv Okovoplk®wv Karactdoewv
vaopn

‘Exoupe eAéyEEL TIG OLKOVOULKEG KATaoTaoelg Tng Apxng Avantuéng AvBpanwvou Auvapikou Kunpou (n «Apxn»), ot onoigg
anoTeholvTatl anod Tnv katdoTaon otkovoutkng B€ong otig 31 AekepBpiou 2018, T KATAOTACELG OUVOALKGY £000WV, HETABOAWY
kaBapng BEong Kal TAPELOK®Y POV TOU ETOUG MOU EANEE TNV NPEpOUNVia autn, KAB®G Kal TLG ONPELWOELG OTLG OLKOVOULKEG
KaTaoTAoELG, oudneptAauBavopévng NEpIANYNG ONPAVTIK®Y AOYLOTIK@V MOALTLKGV.

Kata Tn yvépn gag, ol GUVNPPEVEG OLKOVOHLKEG KATaoTAoELG divouv aAnBLvn Kal dikaln €LkOVA TNG OLKOVOULKNG BEoNng TG
Apxng oTig 31 AekepuBpiou 2018 Kal TNG XPNPATOOLKOVOULKNG EMNIO0ONG KAL TWV TAPELAK®Y POWV TNG yLa TO £€T0G Nou €An&e
TNV ngepopnvia autn, oup@wva Pe Ta AteBvn Mpotuna Xpnpatootkovoutkng Avagopag [AMXA) onwg autd utoBetnBnkav ano
Tnv Eupwnaikn Evwon kat Tig anatrhoelg Twv nept Avantugng AvBpawnivou AuvaptkoU Nopwv tou 1999 €wg 2007.

Baon N'vapng

0 éAeyx0¢ pag exel dlevepynBei cUppwva pe Ta AteBvn Mpotuna EAeyxou (AME). Ot euBuveg pag, pe Baon autd Ta mpoTuna
neplypagovrat nepattépw otnv napaypa@o EuBuveg Tou EAeyktn yia Tov EAeyxo Twv Otkovopikawv Kataotdoewy Tng €kBeaong
pag. Eigaote ave€aptntol ano tnv Apxn, cUp@wva pe Tov AleBvn Kodika Agoviohoyiag Aoylotav (cupnepihapBavopévwy
10V AteBvav Mpotunwv Ave€apTnaiag), nou ekdidetat anod 1o AteBvég ZupBoUAlo MpoTtUnwv Asovroloyiag yia Enayyeluartieg
Noylotég (Kadikag AZMAEA) kat Ti¢ anawrnoelg deovroloyiag, mou OXETIZOVTAL UE TOV EAEYXO OLKOVOHLK®OV KATAOTACEWY
oTnv KUnpo kat éxoupe ouppopwBel Ye TG AAeg euBUveg deovToloyiag, mou anoppEouy ano TG anatTNoELg AUTEG Kal
Tov Kwdika AZMAEA. MwoTeboupe 0TL Ta EAEYKTLKA TEKUNPLA NMOU €XOUPE AMNOKTACEL €lval ENAPKN Kal KATAAANAa yLa va
anoteAécouv BAonN yla TNV EAEYKTIKA pag yvaun.

EuBUveg Tou AlotknTikoU ZupBouAiou yua Tig Otkovoputkég KataoTaoetlg

To AtotknTik6 ZupBoUAto eivat uneUBuvo yla TNV KATAPTLON OLKOVOMLKGOV KaTaoTaoewyv nou divouv aAnBivh Kat dikain lkova
oUppwva pe Ta AteBvn MpoTuna Xpnpatootkovoptlkng Avagopdg 6nwg auta utoBetnBnkav anod tnv Eupwnaikn Evwon kat Tig
anattnoelg Twv nept Avantug§ng AvBpwnivou AuvapikoU Nopwv Tou 1999 ¢wg 2007, Kal yla ekeiveg TLG OLKALOEG E0WTEPLKOU
eAEyxou nou 1o AlotknTikd ZupBoUAlo kaBopizel wg anapairnTeg woTe va kaBiotatat duvatn N KATAPTLON OLKOVOULKWV
KaTa0TAoEWY anaANayPEVWY anod ouolwdeg opaApa, opelAOPeVO eite e andatn eite oe AdBog.

Kata Tnv KatapTion TV 0LKOVOULK®Y KATAGTACEWY, TO ALotknTIKO LUpBoUALo eival unelBuvo va agloAoynoel TNV LkavoTnTa
¢ Apxng va ouvexioel wg ouvextzoPevn 0pacTNPLOTNTA, YVWOTOMOLWVTAG ONOU auTo Kpivetal anapairnto, B€pata nou
OXET{ZOVTAL PHE TN GUVEXLON TNG dpaoTNPLOTNTAC TNG APXNG KaL TNV ULoBETNON TNG APXAG TNG dPWOAG OLKOVOULKNG OVTOTNTAG,
€KTOG €AV To AlolknTikO XupBouUAto npotiBetal, eite va B€oel Tnv Apxn oe ekkaBapion n va navoel TIg 0pacTNPLOTNTEG, N
oTav dev €XEL PEAANLOTIKEG EVAANAKTLKEG EMLAOYEG AMO TO VA MPOXWPNOEL OE QUTEG TLG EVEPYELEG.

To AtotknTiké ZupBoUAto eivat ungeuBuvo yila Tnv eniBAeyn Tng dladLlkaciag XpNHATOOLKOVOHULKAG avagopac Tng Apxng.
EuBuveg Tou EAeykTh yua Tov ‘EAgyxo Twv Otkovoptkwv Kataotdoswv

Ot oTéx0L pag, ival va anokTAGOUPE AeAoylopévn dLacPAALON yla To KATA NOCOV Ol OLKOVOULKEG KATAOTACELG OTO OUVOAD
TOUuG elval anaA\aydéveg ano ouolwoeg opaAua, opelAdpevou eite o anatn eite oe AaBog kat n €kdoon €kBeang eAeyKTh, n
onota va nepthapBavel Tn yvapn pag. Aehoylopevn dltac@aAion cuvioTd uwnAoU BaBuou dtac@dAton, ahha oxt eyylnaon, 6Tt
0 €AeyxoG ONwG auTtdg npaypatonotnBnke pe Baon ta AMNE navrote Ba evronigel €éva ouolwoeg oPAAPa, 6Tav autd UNAPXeL.
Zpalpata duvartal va npokuyouy, ite anod andarn, €ite ano AdBog kat Bewpouvtal ouctwdn €av, JePovwpEva N aBpoloTika,
Ba pnopoloe eUAoya va avapevoTav, 6TL Ba ENNPEACOUV TIG OLKOVOULKEG aMOoPACELG TWV XPNOTAY, Nou AnpBnkav ye Baon
QUTEG TLG OLKOVOULKEG KATAOTACELG.
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INDEPENDENT AUDITORS REPORT

Independent Auditor’s Report to the Board of Directors of Human Resource Development
Authority of Cyprus and to the Auditor General of the Republic

Report on the Audit of the Financial Statements
Opinion

We have audited the financial statements of Human Resource Development Authority of Cyprus (the "HRDA"), which
comprise the statement of financial position as at 31 December 2018, the statements of comprehensive income, changes
in equity, and cash flows for the year then ended, and the notes to the financial statements, including a summary of
significant accounting policies.

In our opinion, the accompanying financial statements give a true and fair view of the financial position of HRDA as
at 31 December 2018 and of its financial performance and its cash flows for the year then ended, in accordance with
International Financial Reporting Standards (IFRS) as adopted by the European Union and the requirements on the
Human Resource Development Law 1999 to 2007.

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISA). Our responsibilities under those
standards are further described in the Auditor’'s Responsibilities for the Audit of the Financial Statements section of our
report. We are independent of the HRDA in accordance with the International Ethics Standards Board for Accountants’
International Code of Ethics for Professional Accountants (including International Independence Standards) (IESBA Code)
together with the ethical requirements that are relevant to our audit of the financial statements in Cyprus, and we have
fulfilled our other ethical responsibilities in accordance with these requirements and the IESBA Code. We believe that
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Responsibilities of the Board of Directors for the Financial Statements

The Board of Directors is responsible for the preparation of financial statements that give a true and fair view in accordance
with International Financial Reporting Standards as adopted by the European Union and the requirements of the Human
Resource Development Law 1999 to 2007, and for such internal control as the Board of Directors determines is necessary
to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Board of Directors is responsible for assessing the HRDA's ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the Board of Directors either intends to liquidate the HRDA or to cease operations, or has no realistic
alternative but to do so.

The Board of Directors is responsible for overseeing the HRDA's financial reporting process.

Auditor’'s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISA will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.
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EKOEZH ANEZAPTHTON EAErKTON

(¢ pépog evog eAéyxou ouppwva pe Ta AMNE, aokoUpe enayyeApatikn kKpion kat dtatnpoUpe €NAyyEAPATIKO OKENTIKLOKO
kaB" 6An Tn dLdpkeLla Tou eAéyxou. Eniong:

e Avayvwpizoupe kat a§ltoAoyoUHe Toug KLvdUVOUG yLa oucLtwdn oQAAPATA OTLG OLKOVOHLKEG KATAGTACELG NOU o@eiAovTat
eite oe anatn eite oe A\aBog, oxedlazoupe Kal epappOZOUPE EAEYKTLIKEG OLAOLKAGIEG, OL OMOLEG AVTAMOKPLVOVTAL GTOUG
KlvOUvouG auToUG Kat AapBavoupe eAeyKTIKA TEKPNpLa, Ta onola gival enapkn kat KaTaAAnAa yia va anoteAécouv Tn Baon
TNG yvopung pag. O kivouvog pn eviontopoU evog ouolwOoUG 0PAAPATOG Nou o@eiAeTal oe andartn eival peyaAutepog anod
auTtov nou ogeiletal oe AaBog, Aoyw Tou OTL n andatn pnopei va neptAayBavel cupnatyvia, nAaotoypapia, EOKEYPEVES
napaAelyelg, yeudeic ONAWOELG A TNV NAPAKAUYN TV OLKALOWY E0WTEPLKOU EAEYXOU.

e KatavooUpe TG OLKAIOEG ECWTEPLKOU EAEYXOU MOU EIvVAL OXETLKEG PE TOV EAEYXO, MPOKELMEVOU VA OXEOLAOOUHE EAEYKTLKEG
Otadlkaoieg nou eilvat KATAANNAEG UNO TIG NEPLOTACELG, AANG OXL E OKOMO TNV EKPPACN YVWHNG ENL TNG ANOTEAEGHATIKOTNTAG
TV OLKALO WV E0WTEPLKOU EAEYXOU TNG APXNAG.

e A§lohoyoUpe TNV KATAAANAOTNTA TwV AOYLOTIK@V MOALTIKWY MOU XPNOLHONotnOnKav Kat Tou AEAOYLOPEVOU TWV AOYLOTLKGOV
EKTIHNOEWV KAL TWV OXETIKWV YVWOTOMOLNCEWY NMOU €ylvav ano 1o ALolknTIk6 ZupBouUAto.

Zupnepailvoupe yla TNV KATAAANAOTNTA TNG Xpnong ano 1o ALotknTikd ZUPBoUALO TNG ApXNG TNG OPWOAG OLKOVOHLKNG
ovTOTNTAG Kal, ME Baon Ta eAEYKTIKA TEKPNPLO MoU anokKThBnkav, kata ndéoov undpxel ouolwdong aBeBatdtTnTa Nnou va
OXETIZETAL YE YEYOVOTA N CUVBNKEG Mou va unodnAwvouv Tnv unap§n ouctwdoug aBeBaldTNTag, NOU EVOEXETAL VA PAVEPWOEL
onpavTikn agelBoAia wg npog TNV tkavoTnTa Tng ApxNng va ouvexioel wg dpwaoa oLKOVOpLKN ovToTnTa. Edv oupnepdvouye,
OTLU@ioTaTat ouolwong aBeBaldTnTa, EiHAOTE UNOXPEWHEVOL TNV €KBEON PaG va ENLOUPOUPE TNV MPOCOXN OTLG OXETLKEG
YVWOTOMOLACELG OTLG OLKOVOULKEG KATAOTAOELG, N €AV TETOLEG YVWOTOMOLACELG €lval AVENAPKELG, va TPOMOMOLNCOUPE TN
yvaopn gag. Ta cupnepaopatd pag Baoizovral ota EAEYKTIKA TEKUNPLA MOU anoKThBNKav géxpl TNV npepopnvia Tng €kBeang
eAeykTn. QoT000, HEAAOVTLKG yEYOVOTA N CUVBNKEG EVOEXETAL va €XOUV WG anoTEAEoHa n Apxn va Naucel va AELToupyel wg
OpWOa OLKOVOPLKN OvVTOTNTA.

A&lohoyoUupe Tn ouvoAlkn napouciaon, SOPN KAl NEPLEXOPEVO TWV OLKOVOULKWY KATAOTACEWY, OUPNEPIAaPBavouEVwY TV
YVWOTOMOLAGEWY, KAl KATAa NG00 0L OLKOVOULKEG KATAGTACELG AVTLKATONTPLZOUV TIG OUVAAAQYEG KAl yEyovOTa HE TPOMO Mou
va entruyxaverat n aAnBuvn kat dikain elkova.

MeTagu aAwv BepdTtwy, KolvonoloUpe 0To ALOIKNTIKO ZupBoUAto BEpaTta oxeTikd pe To npoBAendpevo nedio Kat xpovodlaypapya
TOU EAEYXOU KAL GNPAVTLKA EUPAPATA aNO TOV €AEyX0, CUUNEPLAAUBAVOUEVWY TUXOV ONPAVTIKWV eANelPewy OTLG OLKALDEG
E0WTEPLKOU EAEYXOU, MOU EVTONICAPE KATA TN dLAPKELO TOU EAEYXOU HaG.

‘AN\a ©épara

Auth n €kBeon, neptAapgBavop€vng Kal TNG yVOUNG, ETOLHACTNKE yla To AlotknTikd XupBoUAto Tng Apxng Avantugng AvBpanivou
Auvapikou Kinpou cUpgwva pe 1o ApBpo 69 Tou nepi EAeyktwov Nopou tou 2017 Tng KUnpou Kat yia tov Mevikd EAeykTh Tng
Anpokpatiag kat govo, kat yla kavéva aAla okono. Aivovtag auth Tn yveun 0ev anodexdpaoTte kat dev avaiapBavoupe euBuvn
yla onotodnnote Ao okono N npog onotodnnote GAAo NPOCWMNO OTN YVWON Tou onolou auth n €kBeon duvaTtdv va neptéABel.

Mwpyog Moupog
Eykekplpévog Aoylotng kat Eyyeypappévog EAeykThg
€K PHEPOUG KaL yla Aoyaplacpuo Tng

Grant Thornton (Cyprus) Ltd
Eykekpluévol Aoyloteg kat Eyyeypappévol EAeykTég

Aeukwoia, 22 OkTwBpiou 2019
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INDEPENDENT AUDITORS REPORT

As part of an audit in accordance with ISA, we exercise professional judgment and maintain professional skepticism
throughout the audit. We also:

e |dentify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher
than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the HRDA's internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related
disclosures made by the Board of Directors.

Conclude on the appropriateness of the Board of Directors’ use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast
significant doubt on the HRDA's ability to continue as a going concern. If we conclude that a material uncertainty exists,
we are required to draw attention in our auditor’s report to the related disclosures in the financial statements or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up
to the date of our auditor’s report. However, future events or conditions may cause the HRDA to cease to continue as
a going concern.

Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and
whether the financial statements represent the underlying transactions and events in a manner that achieves a true
and fair view.

We communicate with the Board of Directors regarding, among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

Other Matters

This report, including the opinion, has been prepared for and only for the Board of Directors of Human Resource
Development Authority of Cyprus in accordance with Section 69 of the Auditors Law of 2017 of Cyprus and to the Auditor
General of the Republic and for no other purpose. We do not, in giving this opinion, accept or assume responsibility for
any other purpose or to any other person to whose knowledge this report may come to.

George Pouros
Certified Public Accountant and Registered Auditor
for and on behalf of

Grant Thornton (Cyprus) Ltd
Certified Public Accountants and Registered Auditors

Nicosia, 22 October 2019
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KATAZTAZH LYNOAIKON EZOAQON A TO ETOX MOY EAHZE XTIZ 31 AEKEMBPIOY 2018

Iny. 2018 2017
€ €

Téhog AvantuEng AvBpanivou AuvapikoU 4 30.279.930 27.605.389
‘Ecoda ano Tapeia Tng Eupwnaikng Evwong 4 384.418 807.937
AMa ‘Ecoda 24.997 21.657
Avapevopeva NoTWTIKA KEPON 17,19,21 188.446 -
LUvoAo £000wV 30.877.791 28.434.983
AvanTuén AvBpwnivou Auvapikou 5 16.197.748  17.706.523
KooTog Mpoownikou 6 5.486.344 5.440.940
ApotBn AtotknTikoU ZupBouliou 7 13.170 15.659
Odotnopika 5.611 5.877
‘E€oda Aettoupyiag Mpageiou 8 264.257 250.770
Awagpopa 'E€oda 9 580.802 529.675
MeAéteg Epappoyng véou OhokAnpwpévou MNMAnpogoplakol ZuoThpatog 12 - 165.993
Eykataotaoelg, EmdlopBwoelg, uvtnpnon kat Asttoupyia 10 185.676 174.179
AnooBéoelg/XpeoAUOELG MEPLOUCLOK®OV OTOLXELWV 12,13 472.430 426.770
LUvolo e§0dwv 23.206.038  24.716.386
MAedvaopua ano epyacieg npv and Ta kaapa €6oda xpnpaTod4TNGNG 7.671.753 3.718.597
‘Ecoda xpnpartoddoTtnong M 1.401.626 1.362.042
‘E€0da xpnpatodotnong 1M (421.610) (409.183)
MAedvaopa anod epyacieg perd ané Ta kabapd £60da xpnpaTodoTnong 8.651.769 4.671.456
Au€Enon/(Meiwon) Tng dikaing aiag Twv enevdloswy
oe dikatn aia PEoW TWV anoTEAEOUATWY 14 311.552 (118.100)
MAedvaopa yua 10 €106 8.963.321 4.553.356
Aownd ouvoAika £00da/(£€08a) nou dev Ba enavata€wvopnBolv aTa
anoTeAECHATA OE HETAYEVEGTEPEG NEPLOGOUG
AvaloyloTikn (znpta)/képdog oto Ixedio Zuvta€ewy kat Xopnynuatwy 22 (754.160) 2.692.242
oToug YnaAAnAoug
AvaloyloTiko kKEpA0oG aTnV KataBoAn QAOOWPNHATOG GE EPYOOOTOUHEVOUG
nou anaoxoAouvTat pe cUuBaon 23 8.201 26.760
ZuvOoALKO NAedvaopa yLa To £€T0G 8.217.362 7.272.358

Ot onpelwoetlg oTig oeAideg 72 pexpt 153 anoteAoUv avandonacTo HEPOG AUTWY TWV OLKOVOULKWY KATAOTACEWV.
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STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 31 DECEMBER 2018

Note 2018 2017
€ €

Human Resource Development Levy 4 30.279.930  27.605.389
Income from European Union Funds 4 384.418 807.937
Other Income 24.997 21.657
Expected credit gains 17,19,21 188.446 -
Total income 30.877.791 28.434.983
Human Resource Development Costs 5 16.197.748  17.706.523
Personnel Cost 6 5.486.344 5.440.940
Board of Directors Remuneration 7 13.170 15.659
Travelling Expenses 5.611 5.877
Office Expenses 8 264.257 250.770
Sundry Expenses 9 580.802 529.675
Research cost for the development of the new integrated information system 12 - 165.993
Installations, Repairs, Maintenance and Operation Costs 10 185.676 174.179
Depreciation/Amortisation of assets 12,13 472.430 426.770
Total expenses 23.206.038 24.716.386
Surplus from operations before net finance income 7.671.753 3.718.597
Finance income 11 1.401.626 1.362.042
Finance expenses " (421.610) (409.183)
Surplus from operations after net finance income 8.651.769 4.671.456
Reduction in the fair value of investments at fair value through
profit or loss 15 311.552 (118.100)
Surplus for the year 8.963.321 £4.553.356
Net other comprehensive income/(expenses) not to be reclassified
to results in subsequent periods
Actuarial profit/(loss) related to the Employees’ Pension
and Gratuities Scheme 22 (754.160) 2.692.242
Actuarial profit related to gratuity benefits for employees
employed under contract 23 8.201 26.760
Total surplus for the year 8.217.362 7.272.358

The notes on pages 72 to 153 form part of these financial statements.
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KATALTAZH OIKONOMIKHX 6EZHX ZTiX 31 AEKEMBPIOY 2018

Inp. 2018 2017
€ €

MEPIOYZIAKA ZTOIXEIA
Mn KuKAo@OpOUVTa NEPLOUGLAKA GTOLXELD
AkivnTa, eykataoTaoelg kat e§onAopog 12 2.969.457 3.192.468
Aula neplouclaka oTolxeia 13 713.940 717.557
EnevdUoelg nou kpatouvrat péExpt Tn AAEN 3,16 - 21.240.893
Enevouoelg nou anotipolvral oe anooBeopévo KOOTOG 3,17 32.096.305 -
EpnpoBeopeg kataBeoelg oe NoTwTKaG WOpUHATA 19 179.407 7.810.364
Enevouoelg oe dikain aia HEow Twv ANOTEAEOPATWV 14 1.042.522 730.970
AM\a elonpakTéa nocd 18 332.303 322.535
ZUVOAO PN KUKAOQOPOUVTWV NEPLOUGLAKWDV GTOLXEIWV 37.333.934  34.014.787
KukAopopoUvTa nEpLOUGLAKA OTOLXELD
EpnpdBeopeg kataBéoelg oe NoTwTIKA WOPUPATA 19 26.134.588  20.816.817
XpewoTeg KAt NPONANPWHES 20 4.045.988 5.155.150
AM\a elonpakTéa nocd 18 86.328 78.178
MeTpnTa KAl avTioTolxa HETPNTWY 21 6.009.377 5.032.374
ZUVOAO KUKAOQOPOUVTWYV NEPLOUGLOKDV OTOLXELWV 36.276.281 31.082.519
Z0VOAO NEPLOUGLAKWYV OTOLXELWV 73.610.215  65.097.306
LYZIOPEYMENO ANOBGEMATIKO KAI YIIOXPEQZEIZ
ZUCCWPEUHEVO anoBePaATiko
LuoowpeupEvo anoBepaTiko 44.936.618  37.480.183
Z0VOAO OUGCWPEUUEVOU anoBeHATIKOU 44.936.618  37.480.183
Mn TPEXOUGEG UNOXPEWTELG
Ix€0L0 Xuvtagewv Kat Xopnynpatwy oToug unaAAnAoug 22 27.716.345  26.853.938
KataBoAn pulodwpnpaTog oe epyodoTOUPEVOUG NMou anacxoAouvral Je cupBaon 23 187.311 164.027
MoTwTeg Kal opeNdeva £600a 24 189.945 143.626
ZUVOAO PN TPEXOUCWV UMOXPEWCEWV 28.093.601 27.161.591
TP£XOUCEG UNOXPEWTELG
MoTwTég Kal opellopeva €€oda 24 979.996 455.532
ZUVOAO TPEXOUGWYV UNOXPEWTEWV 579.996 455.532
ZUVOAO UNOXPEWTEWV 28.673.597  27.617.123
ZUVOAO OUGCWPEUHEVOU UMOBEHPATIKOU KOL UNOXPEWTEWV 73.610.215  65.097.306

211g 22 OkTwBpilou 2019 1o AlotknTiko ZupBoUAto Tng Apxng Avantugng AvBpawnivou AuvaptkoU KUnpou eVEKPLVE QUTEG TLG OLKOVOHLKEG
KATAOTACELG yLa €kdoon.

&AL (=

Anpntpng Kurtévng Mwpyog Mavayidng
Mpoedpog AlotknTikou ZupBouAiou levikdg AteuBuvtig

m Ot onpelwoetlg oTig oeAideg 72 pexpt 153 anoteAoUv avandonacTo HEPOG AUTWY TWV OLKOVOULKWY KATAOTACEWV.
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STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2018

Note
€

ASSETS
Non-current assets
Property, plant and equipment 12
Intangible assets 13
Held-to-maturity investments 3,16
Investments at amortised cost 3,17
Fixed term bank deposits 19
Investments at fair value through profit or loss 14
Other receivables 18
Total non-current assets
Current assets
Fixed-term bank deposits 19
Amounts receivable and prepayments 20
Other receivables 18
Cash and cash equivalents 21
Total current assets
Total assets
ACCUMULATED RESERVES AND LIABILITIES
Accumulated Reserves
Accumulated reserve
Total accumulated reserves
Non-current liabilities
Obligation to Employees’ Pension and Gratuities Scheme 22
Obligation for gratuity benefits for employees employed under contract 23
Amounts payable and accruals 24

Total non-current liabilities

Current liabilities
Amounts payable and accruals 24
Total current liabilities

Total liabilities
Total accumulated reserves and liabilities

On 22 October 2019 the Board of Directors of Human Resource Development Authority of Cyprus authorised these financial state-

ments for issue.

&t (=~

Demetris Kittenis George Panayides
Chairman Board of Directors Director General

The notes on pages 72 to 153 form part of these financial statements.

2017 2016

€
2.969.457 3.192.468
713.940 717.557
- 21.240.893
32.096.305 =
179.407 7.810.364
1.042.522 730.970
332.303 322.535
37.333.934  34.014.787
26.134.588  20.816.817
4.045.988 5.155.150
86.328 78.178
6.009.377 5.032.374
36.276.281  31.082.519
73.610.215  65.097.306
44.936.618  37.480.183
44.936.618  37.480.183
27.716.345  26.853.938
187.311 164.027
189.945 143.626
28.093.601 27.161.591
579.996 455.532
579.996 455.532
28.673.597  27.617.123
73.610.215  65.097.306
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KATAZTAZH METABOAQON ZYXZOPEYMENOY AMOSGEMATIKOY 'lA TO ETOX MOY EAHZE

ITIX 31 AEKEMBPIOY 2018
LUOOWPEUPEVO
AnoBepatiko
€
YnoAouno 1 lavouapiou 2017 30.207.825
[MAedvaopa yia To €tog 2017 4.553.356
Nownd cuvoAika €c0da 2.719.002
YnoAowno 31 AekepBpiou 2017 37.480.183
Enidpaon ano tnv epappoyn Tou AMXA 9 (Znp.3) (760.927)
Avanpooappocpévo undiotno Tnv 1 lavouapiou 2018 36.719.256
[MAedvaopa yia To €tog 2018 8.963.321
Notnd ouvolika £00da (745.959)
YnoAowno 31 AekepBpiou 2018 44.936.618

H Apxn Avantuéng AvBpdnivou Auvapikou Kinpou (n “Apxn”) eivat opyaviopdg dnpociou dikaiou kat dev dlabéTel
HETOXLKO KEQAAalo. To anmoBepatikd Tng ApXng NPOEPXETAL ANO Ta CUCCWPEUPEVA NAeovaopata/eANeiypaTa ano tnv
idpuon TNG HEXPL TNV NPEPONNViA avapopdag.

m Ot onpelwoetlg oTig oeAideg 72 pexpt 153 anoteAoUv avandonacTo HEPOG AUTWY TWV OLKOVOULKWY KATAOTACEWV.
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STATEMENT OF CHANGES IN ACCUMULATED RESERVES FOR THE YEAR ENDED
31 DECEMBER 2018

Accumulated

Reserve

€

Balance 1 January 2017 30.207.825
Surplus for the year 2017 4.553.356
Other comprehensive income 2.719.002
Balance 31 December 2017 37.480.183
Effect from the implementation of IFRS 9 (Note 3) (760.927)
Adjusted Balance 1 January 2018 36.719.256
Surplus for the year 2018 8.963.321
Other comprehensive income (745.959)

Balance 31 December 2018 44.936.618

Human Resource Development Authority of Cyprus (HRDA) is a public corporate body and has no share capital.
HRDA's reserve comprises of the accumulated surpluses/deficits from the date of its incorporation until the
reporting date.

The notes on pages 72 to 153 form part of these financial statements. m
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KATALTAZEIZ TAMEIAKON POON A TO ETOZ NOY EAHZEE XTIX 31 AEKEMBPIOY 2018

POH METPHTQN AINO EPTAZIEZ
MAedvaopa yla To €T0G NpLv ano Tn gopoloyia
Avanpooappoyn yia:
AnooBEoeLg akVNTWY, EYKATAGTACEWVY Kal €§0NALOPOU
XpeoAUoELG QUAWY NMEPLOUCLOKWY OTOLXELWY

KaBapn anooBeon dtaopdg TLPNG ayopdg opoAdywv unép 1o Aptio

Elwonpakréoug ToKoUg
Anokonég unaAAnAwv EvavTl ouVTagLOO0TIKWY WPEANHATWY
Elopopég unaAniwy yia petaBiBaon Tng ouvtagng
EnBapuvon ya w@eAnuara agunnpétnong/@hodwpnyara
o€ €pyodOTOUHEVOUG MOU anacxoAouvTal He oUPBacon
LuvTaEelc Kat pLhodwpnpata nou nAnpwOnkav
EMetppa anoé eknotnon/dlaypa@n NEPLOUGLOKMY GTOLXELWY
Meiwon otn dikatn a§ia Twv NapacTaTik®V dlkalwpaTwy Tng Bank
of Cyprus Holdings Plc
(Au€non]/Meiwon otn dikawn a€ia MeTatpéyipuwv AEoypdpwv
Kepalaiou 2 tng EMnvikng Tpanezag A.E. A1d
AVaPEVOPEVEG NIOTWTIKEG ZNULEG
Pon peTpnTv ané epyacieg npiv 11 aAAay£G 6TO KEQAAALO Kivhang
Meiwon/(AUEnan) aToug XpedwoTteg Kat MponAnpwuég
AUEnan/(Meiwan) otoug MoTwTeg Kat Opethopeva EEoda
Pon petpnT®V ano epyacieg
POH METPHTQN AMNO ENENAYTIKEZ APAXTHPIOTHTEX
Ayopa akwvntwy, eykaTaoTacewv Kat e§onALopou
Exknoinon akwhTwy, eykataotacewv kat e§onAtoyou
Ayopd GQUAWV NEPLOUCLAKWY GTOLXELWV
Ayopa OpoAdywv Kunplakng Anpokpariag
EpnpoBeopeg kataBeoelg oe noTwTIKA WOpUPATA
EpnpoBeopeg avalnyelg anod noTwTika WdpupaTa
(Mapaxawpnan)/AnonAnpwpn daveiwv o unalnioug TnG Apxng
Tokot nou elonpaxdnkav
ApuvTikh elopopd nou kataBAnBnke
KaBapn pon HETPNTOV YL ENEVOUTIKEG PACTNPLOTNTEG

KaBapn av€non/(peivon) HETPNTGOV Kal aVTiGTOLXWV HETPNTMOV
MeTpnTa Kal avrioTolxa HETPNTGOV OTNV apxXn TNG NepLodou

MeTpnTd Kat avrioTolxa HETPNTAWV GTO TEAOG TNG NEPLOdOU

Iny.

12

13

9

"
22,23

22
22,23

22
9
14

14
17,19,21

20
24

12
9,12
13
17
19
19
18

21
21

2018 2017
€ €
9.383.762 4.961.790
259.514 256.214
212.916 170.556
69.935 70.191
(1.401.626)  (1.362.042)
95.977 92.376
52.755 51.735
950.467 1.141.075
(959.467) (820.780)
16.223 916
48.448 18.100
(360.000) 100.000
(190.353) -
8.178.551 4.680.131
1.189.840  (2.586.384)
149.000 (157.867)
9.517.391 1.935.880
(52.726) (310.804)

- 350

(209.299) (808.864)
(10.998.436) -
- (7.358.413)

1.815.701 =
(17.918) 16.012
1.320.948 1.194.560
(398.658) (358.206)
(8.540.388]  (7.625.365)
977.003  (5.689.485)
5.032.374  10.721.859
6.009.377 5.032.374
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STATEMENTS OF CASH FLOWS FOR THE YEAR ENDED 31 DECEMBER 2018

CASH FLOWS FROM OPERATING ACTIVITIES
Surplus for the year before tax
Adjustments for:
Depreciation of property, plant and equipment
Amortisation of intangible assets
Amortisation of investments
Interest income
Employee salary deductions for retirement benefits
Pension Scheme members’ contributions for transfer of pension benefits
Charge for retirement benefits/gratuity benefits to employees
employed under contract
Pensions and gratuities paid
Deficit on disposal/write off of assets
Reduction in the fair value of Bank of Cyprus Holdings Plc
depository interests
(Increase)/Reduction in the fair value of Convertible Capital
Securities 2 of of Hellenic Bank P.C. Ltd
Expected credit losses

Cash flows from operations before changes in working capital
Decrease/(Increase) in amounts receivable and prepayments
Increase/(Decrease) in amounts payable and accruals

Cash flows from operations

CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of property, plant and equipment
Disposals of property, plant and equipment
Purchase of intangible assets

Purchase of Government bonds

Fixed term bank deposits

Fixed term bank withdrawals

(Grant)/Repayment of loans to HRDA's employees
Interest received

Defence contribution paid

Net cash flows for investing activities

Net increase/(decrease) in cash and cash equivalents
Cash and cash equivalents at the beginning of the period

Cash and cash equivalents at the end of the period

Note

12

13

9

"
22,23

22
22,23

22
9
14

14
17,19,21

20
24

12
9,12
13
17
19
19
18

21
21

2018 2017
€ €
9.383.762 4.961.790
259.514 256.214
212.916 170.556
69.935 70.191
(1.401.626)  (1.362.042)
95.977 92.376
52.755 51.735
950.467 1.141.075
(959.467) (820.780)
16.223 916
48.448 18.100
(360.000) 100.000
(190.353) -
8.178.551 4.680.131
1.189.840  (2.586.384)
149.000 (157.867)
9.517.391 1.935.880
(52.726) (310.804)

- 350

(209.299) (808.864)
(10.998.436) -
- (7.358.413)

1.815.701 =
(17.918) 16.012
1.320.948 1.194.560
(398.658) (358.206)
(8.540.388]  (7.625.365)
977.003  (5.689.485)
5.032.374  10.721.859
6.009.377 5.032.374




ETHZIA EKGELH 2018 / ANNUAL REPORT 2018

ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOZ MOY EAHZE XZTIX
31 AEKEMBPIOY 2018

1. LYITAZH KAI KYPIEZ APALTHPIOTHTEZ

H Apxn Avantuéng AvBpwnvou Auvapikou Kumpou (n “Apxn”) eivat opyaviopog dnpoaciou dikaiou mou W8pUBnke 1o 1974 pe
Tnv enwvupia “Apxn Blopnxavikng Katapticewg Kunpou”. To 1999 n enwvupia Tng aMa&e oe “Apxn Avantu€ng AvBpanivou
Auvapikou Kunpou”. H Aettoupyia Tng Apxng dténetat and Toug nepi Avantugng AvBpanivou Auvapikou Nopoug Tou 1999 €wg
2007. Ta ypapeia Tng Apxng Bpiokovrat atnv 0006 AvaBuoaoou 2, 2025 Z1poBoAog, T.6. 25431, 1392 Asukwoia.

Zkonog tng Apxng eivat n avantu§n Tou avBpwnivou duvapikoU o OAeg TG BaBuideg kal Toyeig anaoxoAnong p€oa ota
nAaiola Kat NPoTEPALOTNTEG TNG EKAGTOTE OLKOVOULKNG KAl KOWWVLKNG MOMTIKAG TG AnpokpaTiag.

[Mpog eniteu€n Tou okonoU TNG n Apxn, eWOLKOTEPQ, EXEL appodLOTNTA Kal e§ouaia va:
(a] ouvTovizel kat peptpva ya TNV Npoo@opa KaTapTIoNG o€ NAaykUnpLa KALdaka-
(B) dpugl, avalapBavel, Aetroupyei n enonTeUel L3PUKATA N KEVTPA KATAPTLONG:

ly] etopdzel Kal eykpivel MpoypaUPaTa KATAPTLONG KAt naipvel OAA Ta EVOELKVUOHEVA PETPA yLa EQAPHOYN TOUG, HEPLUVA YLa
Tn dleaywyn eEeTAOEWV Kal EKOLOEL TO OXETLKA MLOTOMOLNTIKA:

(8) opizel npoTUNA ENAYYEAPATIK®V NPOCOVTWY yila onotadnnoTte Katnyopia n KAaTnyopieg pyodoTOUHEVWY, HEPLUVA yia Tn
Ole§aywyn eEeTdoewy Kal eKOLOEL TA OXETLKA MLOTOMOLNTIKA €MNAYYEAUATIKWY MNPOCOVTWV-

(e) napéxel Texvikn N otkovoptkn BonBela og WBpupata, opyaviopoUg Kat enxelpnoetg N aANa npdowna n apxeg:
(o7) napexel N e€aopalizel endopaTa Kat unoTPoPieg N AAEG SLEUKOAUVOELG OE KATAPTIZOHEVOUG:
(z) nmapéxeln e€aopalizel xopnynpara og epyodOTEG OE OXEON KE BANAVEG KATAPTLONG TWV EPYOSOTOUHEVWV TOUG:

(n) mapéxel oUPBOUAEUTIKEG UNNpeoieg ent BepATwV KATAPTIONG KAl anaox0ANoNG Kat YEVIKOTEPA NANpEéaTepng aflonoinong
TOU avBp®nLvou GUVapLKoU-

(8] napéxeln BonBel oTnv Napoxn UNNPECLOY PEOW TWV OMOLWVY ATOWA MOU MPOCYEPOUY KAt ATopa nou avazgntolv anacxoAnon va
£pxovTal o€ enkowwvia HETagu Toug:

(U napéxet n BonBei oTnv mapoxn unnpeotav yia kaBodhnynan Kat MANPOGOPNoN G GXE0N HE ENNOYA ENAYYEAUATOG KAl andoXoANong:
(ta) Aetroupyei ox€dLa n @povTizet yla Tn AetToupyia oxediwv ANOKTNONG EpYACLAKNG Neipac:

(1B) @povtizget yia TNV napoxn KATapTLONG G€ ATOHA TA 0Moia CUHMANPGVOUV N SLAKOMTOUV TNV EKNALBEUCH TOUG OE GXOAEG HEDNG,
aveTEPNG N KAl avwTaTng natdeiag, Npog Tov okomno oJaAng €VIagng Toug 0TV ayopd epyaciag:

(ty) ouykevipmvel, avalUet Kat Slavépet MANPOPOPLEG MOU OXETIZOVTAL HIE TOV MPOYPAHHATIONO, aElonotnon Kat avantu€n Tou avBpmnivou
OUVAHLKOU, NEPAAUBAVOHEVWY OTATIOTIKWY OTOXELWY, NPOBAEWEWY, OEKTWY, CUMNEPACHATWY JEAETGV-

(18) die€ayel Epeuved Kat PEAETEG yLa BEPATA MOU OXETIZOVTAL E TLG APHOBIOTNTEG KAL TLG UMNPECIEG TNG KAl SNOCLOMOLEL Ta AnoTEAECHATA TOUG:

(te) napéxet unnpeoteg, eite otnv KUnpo eite 010 £€0TEPIKO, AVAPOPIKA e 0XEBLA avANTUENG avBPWMNVOU SUVAUIKOU EEVWV XWPMV HE
onotodnMoTe TPOMO KPIVETAL NPOCPOPOG, PETA and cUPPwvN yvaun Tou YnoupyoU Epyaciag, Mpdvolag kat Kowwvikawv Aopalioewy.

la TNV EKNANPWON TNG ANoCTOANG KAl TNV AoKNGON Twv ApHodloTATWY Kat e€ouctav Tng, n Apxn Aettoupyet To Tapeio Avantugng
AvBpwnivou Auvapikou, ato onoio kGBe epyodOTNG UNoxpeouTal va KataBaMel TéAog, To onoio dev Ba unepBaivel To 1% Twv
kataBAnTéwv anoAaBwv oe KABe €va anod Toug epyodoTOUHEVOUG Tou, UPPwva pe To dpBpo 20 Twv nept AvantuEng AvBpwnivou
Auvapikou Nopwv Tou 1999 €wg 2007 kat Toug EKAOTOTE LOXUOVTEG OXETIKOUG KavoviopoUg.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2018

1. INCORPORATION AND PRINCIPAL ACTIVITIES

Human Resource Development Authority of Cyprus (HRDA] is a public corporate body established in 1974 under the name
“Industrial Training Authority of Cyprus”. In 1999, HRDA changed its name to “Human Resource Development Authority of
Cyprus”. HRDA operates under the provisions of Human Resource Development Laws of 1999 to 2007. The offices of HRDA are
at 2 Anavyssou Street, 2025 Strovolos, P.O Box 25431, 1392 Nicosia.

HRDA's purpose is the development of human resources at all levels and in all sectors of employment within the framework
and priorities of the economic and social policy of the Republic.

To achieve its purpose, HRDA has, more particularly, the power and authority to:
(a) co-ordinate and cater for the provision of training on a national scale;
(b) setup, undertake, operate or supervise training institutions or centers;

(c] prepare and approve training programs and take all appropriate measures for their implementation, cater for
examinations and issue the relevant certificates;

(d) set standards of vocational qualifications for any category or categories of persons employed, provide for the
assessment and issue the relevant certificates of vocational qualifications;

(e) provide technical or financial assistance to institutions, organisations, companies or other persons or authorities;
(f) provide or ensure allowances and scholarships or other support to trainees;
(g) provide or ensure subsidies to employers in relation to the expenses incurred for the training of their employees;

(h) provide consultancy services in areas of training and employment and generally on the better utilization of human
resources;

(i) provide or support the provision of services which facilitate communication between persons offering and persons seeking
employment;

(j) provide or support the provision of information and guidance services in relation to occupational and employment choices;
(k) operate or provide for the operation of programmes for gaining work experience;

() cater for the provision of training to persons completing or interrupting their education in secondary or higher
institutions with the aim of facilitating their smooth entry in the labour market;

(m) collect, analyze and disseminate information concerning the planning, utilization and development of human resources,
including statistical information, projections, indicators, research conclusions;

(n) conduct research studies and surveys on issues relating to its areas of responsibility and services and publicise their findings;

(o] provide services, in Cyprus or abroad, in relation to projects for the development of human resources of other countries
by using appropriate methods, with the consent of the Minister of Labour, Welfare and Social Insurance.

To accomplish its mission and exercise its powers and authorities, HRDA manages the Human Resource Development Fund, in
which every employer is obliged to pay a Levy not exceeding 1% of the emoluments paid to each employee, in accordance with
article 20 of the Human Resource Development Laws of 1999 to 2007 and the relevant Regulations in force.
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1. LYITAZH KAI KYPIEZ APALTHPIOTHTEX (ouvéxela)

Aewroupyké nepiBaiiov

H otkovoptkn avakapyn otaBeponotnBnke Kat To npaypatiko AkaBapiloto EBviko Mpotov (AEM) onpeiwoe av€naon 3,9% 10 2018
HETA TIG aUENOELG 4,5% Kal 4,8% Twv nponyoupevwy dUo eTawv. H at€non Tou AET 10 2018 nponABe and tnv €vrovn au§non Tng
WWTKNG KATaVAAWoNG Kal Twv e§aywymy Unnpectay, WoLaitepa Tou Touplopou. Ot nayleg enevouoeLg, LOIWG N KATAOKEUAOTLKN
dpacTtnploTnTa, eniong cuveBaAav onpavTika. Ze 6,7t apopd TOUG TOPELG OLKOVOULKNG dpaoTnpldTnTag, n avantugn o@eileTat
KUPLWG OTOV TOUPLOWO, TO EPMOPLO KaL TLG HETAPOPEG, TLG KATAOKEUEG KAl TLG ENAYYEAPATIKEG KAl EMXELPNHATIKEG UNNPEOCLEG.
Ou npoonTtkég ya 1o 2019-2020 napapévouv BeTIkEG Kat To npaypaTiko AET avapéveral va au§nBet kata 3,3% kat 2,7%
avriotolxa, cUp@wva pe Tnv Eupwnaikn Entrponn (Evdiapeoeg Owkovoptkég MpoBAEyelg, Xewwvag 2019). Ztnv ayopd epyaciag,
n anaoxoAnon au§nBnke kata 5,6% 1o 2018, oe cUykplon pe avt§non 4,6% 1o 2017. Q¢ anotéAeopa, To NocooTd avepyiag
pelwBnke kata péco 6po o€ 8,4% 10 2018 and 11% To 2017 cupBaMovtag oTnv éviovn al§non TG WOLWTIKAG KaTavaAwong. Ot
e€aywyeg ayaBwv kat unnpeotwv augnBnkav onpavtika kata 3,3% oe npayparikoug opoug o 2018 kat avapéveral va ouvexioouv
va 0TNPIZouV TNV OLKOVOULKN avakapyn.

H Kunpog duvatov va ennpeacTei apvnTika ano tnv €§o0do Tou Hvwpévou BaaolAeiou and tnv Eupwnaikn Evwon, epocov datnpet
0TevoUG EUMNOPLKOUG KAl ENEVOUTLKOUG OEGHOUG Pe To Hvwpévo BaoiAeto, yeyovog nou kaBloTd Tnv oLKovopLkn TnG avantugn
EUAAWTN O€ TUXOV APVNTLKEG ENNTWOELG 0TNV olkovopia Tou Hvwpévou Baotheiou and tnv €§0do Tng xwpag anod tnv Eupwnatikn
Evwon. Ot TouploTikég agi&elg anod 1o Hvwpévo BacoiAelo anotehouoav nepinou 1o 34% oAwv Twv api§ewv 1o 2017-2018. H
nBavn peiwon ot api&elg TouptoTwy and 1o Hvwpévo Baoidelo kat n peiwon Twv £€60wv Toug KaTd Tn dlapovh Toug oTnv
Kunpo, Ba npgnet va avtiotaButoTolv pe au§npeveg a@igelg kat avrioTolxa €000a anod AAAEG XWPEG.

‘Ocov apopd Tig TLHEG, 0 NANBwPLOpOG onueiwoe pikpn entrdxuvon 1o 2018 oto 1,4% ano 0,5% 1o 2017. Autd nTav anoTtéAeopa
KUPLWG TwV UYNAOTEPWV TIHWY evépyelag oTlg dleBveig ayopeg. O nAnBwplopdg avapéveTal va enttaxuvBel nepattépw
peoonpoBeaopa, dedopévou OTL N peiwan TG avepyiag oTnv ayopd epyaciag Ba aokel niEoelg yia at§non Twv PLobav. Avapéveral
OUWG va napapeivel o€ xapnAd enineda og OXEON He Ta LOTOPLKG dedopEva.

To nAedvaopa otov Kpatikd npounoAoyiopd 1o 2017 avalBe oe 1,8% Tou AEM. To nAedvaoua Tou KpatikoU npolnoAoylopou
10 2018, e€alpoupévng TnG eNtdpacng Twv PETpwY nou M@Bnkav oe oxéon pe Tnv Kunplakn Zuvepyatikn Tpdneza Atd (KZT),
unoloyizetat ato 2,8% tou AEI, oUpgwva pe Tnv Eupwnaikn Entponn (EkBeon MapakoAouBnong Tng Kunpou, ®Bvonwpo
2018). InpavTikd NAE6VAOPA 0TOV KPATIKG Npolnoloylopd avapéverat eniong Kkat 1o 2019-2020 cUugwva pe Tnv Eupwnaikn
Enwponn. To nAedvaopa autd opelAeTal oTnv auEnon Twv €000wWV, GUVENELD TNG EVTOVNG OLKOVOULKNG OpaatnplotnTag. Ot
au€noetg danavav Adyw Kuplwg auEnoewv Twv PLoBwv 0To dNPOGCLO TOPED KAl TWV KOWWVIKWY peTaBlBacewy, dev avapeveTal
va unepBouv TG auENTeLg Twv £00dwv. TauToxpova, 1o SNPOGLOVOHLKS KOGTOG Tou Mpoypapparog “EXTIA”, kpatikd npoypapua
EMXOPAYNONG TNG anonANPwung pn e€unnpetoUpevwy daveiwv (MEA) eudAwtwy opddwy Tou nAnBucopou pe e€ac@ahon Tnv
np®Tn Katolkia, Ba eival oXeTIKG XaPNAO KAl oL ENNTWOELG TOU 0TO ONHOGLOVOHLKO LoogUylo Ba eival oplakég. To dnpooto
xp€og unoAoyizeTat 61t To 2018 avnABe oto 105% Tou AETN cuppwva pe Tnv Eupwnaikn Enrponn, and 96% 1o 2017. Auto eivat
anoTéAeopa TonoBETNONG KpaTlk®y opoAdywv Uyoug €3,2 61¢ otnv KXT yia Tn dleukdAuvon TNG NWANONG TV KAAGV MNEPLOUCLAKMY
TnG oToxeiwv. 101600, N UNOKELMeEVN duvapLKn Tou ONPOCLOU XPEOUG Napapevel oTaBepn Kat avapéveral va pelwBel onpavTtika
TO €NOPEVA XPOVLA. LUYKEKPLPEVA, TO ONPOGLO XPE0G WG NocoaTd Tou AEN avapévertal va pelwBel oto 98,4% 10 2019 Kat oTo
91% 10 2020 cUpgpwva pe Tnv Eupwnaikn Enrponn (ExkBeon MapakohotBnaong tng Kunpou, ®Bwvonwpo 2018). I1ov Tpanezgiko
Top€Q, TO 0UVOAO Twv MEA pelwBnke onpavtika. Kata tn dlapkela Twv npwTtwy €vieka pnvav tou 2018, Ta MEA petwBnkav
Katd 46% n kata €9,6 0i1g oe €11,2 01g, Petd Tn cuvaAdayn Tng KZT kat AapBavovtag unoyn tnv entkeipevn N®ANGN NakETou
MEA ané tnv Tpaneza Kinpou A.E. A1d, cUpgwva pe ototxeia Tng Kevipikng Tpanezag Kunpou. To nocooté Twv MEA wg npog
T0 OUVOAO TwV daveiwv pelwBnke ot1o 32,1% oto Té€Aog NoepBpiou 2018, ano 42,5% oto 1€Aog AekepBpiou 2017. Ot npoBAEyeLg
yla eno@ain ddvela wg nooooto Twv MEA ntav 52,2% oto 1€éhog NoepBpiou 2018.
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1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)

Operating environment

Economic recovery became more deeply rooted with real Gross Domestic Product (GDP) rising by 3,9% in 2018 following
increases of 4,5% and 4,8% in the preceding two years. GDP growth in 2018 was underpinned by robust expansion in
private consumption and services exports particularly tourism. Fixed investments particularly construction activity
also made an important contribution. On a sectoral basis growth was mainly driven by tourism, trade and transport,
construction and professional and business services. The outlook for 2019-2020 remains positive with real GDP
expected to rise by 3,3% and 2,7% respectively according to the European Commission (European Economic Forecast,
Winter 2019, Interim). Employment increased by 5,6% in 2018 compared with an increase of 4,6% in 2017. As a result
the unemployment rate dropped to an average of 8,4% in 2018 from 11% in 2017 and contributed to strong private
consumption growth. Exports of goods and services continued to grow robustly in 2018 rising by 3,3% in real terms.
Exports are expected to continue to underpin the recovery, but Cyprus might also be impacted negatively by the exit
of the UK from the EU (Brexit).

Cyprus has close trade and investment links with the UK, making its economy vulnerable to the impact of Brexit
on the UK economy. Tourist arrivals from the UK accounted for about 34% of total arrivals in 2017-2018. A possible
decline in tourist arrivals from the UK and a drop in their spending will need to be mitigated by increasing arrivals
and revenues from other countries.

Regarding prices, consumer inflation accelerated modestly in 2018 to 1,4% from 0,5% in 2017. This was owed in large
to higher global energy prices. Inflation is expected to accelerate further in the medium term as tighter labour market
conditions gradually lead to higher wages, but will remain relatively modest by historical standards.

The Government budget turned to a surplus of 1,8% of GDP in 2017. The budget surplus is estimated at 2,8% of GDP in
2018, according to the European Commission (Post-Programme Surveillance Report Cyprus, Autumn 2018), excluding
the impact of banking support measures related to the Cyprus Cooperative Bank (CyCB). The budget surplus will also
remain sizable in 2019-2020 according to the European Commission. The budget surplus is driven by buoyant revenue
growth underpinned by strong economic activity. Expenditure increases will be driven mainly by public sector pay rises
and social transfers, but are expected to lag revenue growth. The budget cost of the ESTIA Scheme, a State-supported
scheme to aid the loan repayment of vulnerable groups with non-performing exposures (NPEs) backed by primary
residences, will be relatively low and its impact on the budget balance will be marginal. Gross Government debt is
estimated at 105% of GDP in 2018 according to the European Commission, up from 96% in 2017. This followed the
placement of €3,2 billion Government bonds in the CyCB to facilitate the sale of the good assets of CyCB. However,
its underlying dynamics remain stable and it is expected to decline significantly in coming years. The debt ratio will
decline to 98,4% in 2019 and to 91% in 2020 according to the European Commission (Post-Programme Surveillance
Report Cyprus, Autumn 2018). In the banking sector, the amount of NPEs declined significantly. For the first eleven
months of 2018, NPEs dropped by 46% or by €9,6 billion to €11,2 billion, after the CyCB transaction and the sale of a
package of NPEs by Bank of Cyprus, according to data by the Central Bank of Cyprus. The ratio of NPEs to gross loans
dropped to 32,1% at the end of November 2018 from 42,5% at the end of December 2017. The ratio of total impairments
to total NPEs was 52,2% at the end of November 2018.
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1. ZYITAZIH KAI KYPIEZ APALTHPIOTHTEZX (ouvéxeta)
Acttoupyiko nepiBaAiov (Guvéxeta)

Tov louAto 2018, n Kunplakn kuBépvnon éAaBe npooBeTa pétpa yia Tn BeATiwon Tou puBpLoTIkoU NAatciou oxeTikd pe Ta MEA.
To KowoBoUAo yhploe VOPoBETIKEG NPOTACELG Nou KaTEBeoE N KUBEPVNON yLla TNV EVIOXUGN TOU NAGLGLOU EKNOLACEWY KAl
aQEPEYYUOTNTAG yLa Tn SlEUKOAUvan Tng TiTAonoinong Twv MEA kat yia Tnv nwAnon daveiwv. ZuvoAlka, Ta HETPA auTd, pagi pe 1o
oxedlo “EZTIA", Ba ouvdpapouv otny nepattépw peiwaon 1wv MEA. Ot a€loAoynoelg Tng MIGTOANATIKNG tKavoTnTag TN Kunplakng
Anpokpartiag BeAttwBnkav onpavtikd. Tov Okt@Bpto 2018, n Fitch Ratings avaBabuioe Tn pakponpoBeoun agloAdynon Tng Kunpou
otnv enevduTikn Babpida (BBB-) pe otaBepd opizovra. Tov ZentéuBplo 2018, n S&P Global Ratings eniong avaBabpuioe Tnv
Kunpo otnv enevdutikn Babuida (BBB-) pe ataBepo opizovra. Tov louhio 2018 o oikog Moody’s Investors Service avaBaBuioe Tnv
Kunplakn Anpokparia oto Ba2 ané Ba3. H BeAtiwon Twv miotoAnnTikwv agloloynogwy peta anoé tnv kpion tou 2013 avravakAa
TIG NpoonaBeleg TNG KUBEPvVNONG yla dnpootovoptkn eguyiavon, Tn dNpLoUpyia NPWTOYEVAOV ONUOGLOVOULKWV MAEOVACHATWY,
Tn oTadlakn otaBeponoinon aTov TPANEZLKO TOPED KAl TNV EMNLTUXN EQAPHOYN TOU NPOYPANHATOG OLKOVOHULKNG NPOCAPHOYNG.

Ta nwo ndvw dev avapeveTal va ENNPEACOUV APVNTIKA TNV Apxn, evrouTolg, To evOexopevo entBpaduvaong Tng avanTtuéng
Tn¢ Kunplakng otkovopiag Ba pnopotoe va ennpedoet (1) Tnv (kavotnta Twv £pyodoTov va KataBaAAouv Kavovikd To TENog
Avantugng AvBpwnivou AuvaptkoU cUPQWVaA PE TIG MPOVOLEG TNG OXETIKNG VOPOBEGLAg Kal KaTA CUVENELD TO UYOG TwV ECODWY
NG Apxng, Kat (2] Tig npoBAEweLg Tou AlotknTikoU ZupBouAiou TG ApXNG yia TIG OVAUEVOHEVEG TAPELAKEG POEG AVAPOPLKA HE
TNV a&LOAOYNON aNOPELWONG yla XPNHATOOLKOVOULKA KAL N XPNHATOOLKOVOULKA NEPLOUOLAKA OToLXELD.

To AtotknTikO ZupBoUAto Tng Apxng €xel a§loAoynoet:

e KaTAG Nooov onolecdnnote NPOBAEWELG anopeiwaong KpivovTal avaykaieg yia XpNUATooLKOVOULKA MEPLOUCLAKA OTOLXELD
nou avayvwpizovial o€ anooBeoPEVo KOOTOG, HE TNV EEETACN TNG OLKOVOULKAG KATAGTAGNG KAl TV MPOONTIK®Y QUTWV TwV
NEPLOUCLAOKWY OTOLXELWV 0TO TEAOG TNG NePLOdou avapopdc. Ot NpoBAEYELG yLa EPNOPLKA ELOMPAKTED NPOOOLOPIZOVTAL HE
TN XPNON TOU POVTEAOU “aVAPEVOHEVWY NIOTOTIK®Y ZNHLOV” nou anatreitat ano o AteBvég MpdTuno XpnuaToolkovopLkng
Avagopag 9 “Xpnparootkovoptka Méoa”. To npoTUMo autd anatrel TNV avayvapLlon TwV aVAPEVOPEV®WV ZNPLGY anopeiwong
ylO ELONPAKTEA NOU NPOEKUYAY, ELTE ano yeyovoTa Tou NapeABOvVTOG, €ite and avapevopeva HEANOVTIKA yeyovoTa.

e Tnv IkavoTnTa Tou OpyaviopoUu va cuveXioel wG OpWoa OLKOVOULKN Jovada.

To AtotknTikd ZupBoUAto Tng Apxng Ogv eival oe B¢on va npoBAEwet OAeg TIG e§eAi§elg nou Ba pnopovoav va €Xouv aviikTuno oTnv
otkovopia Tng Kunpou kat katd cuvéneta, nota enidpaon, av undpxet, Ba ynopovoav va €Xouv oTn HEANOVTLKN XPNHATOOLKOVOHLKN
enidoon, TIG TAPELOKEG POEG KAL TN XPNPATOOLKOVOULKN B€an Tng Apxng. Me Baon tnv a&loAdynon nou €ywve, To ALOLKNTIKO
ZupBouAlo Tng Apxng €xeL cupnePAveL OTL dev XpeLadzovTal eNtNAEOV NPOBAEYELG N XPEWOELG aNOPEiWONG, MEPAV AUTMY MOU
napoucLAzZovTal OTLG OLKOVOULKEG KATAOTAOELG.

To AtotknTiko ZupBoUALo TnG Apxng ekTipa@ OTL AapBavel 0Aa Ta avaykaia pETpa yia Tn datnpnon Tng Blwotgotntag Tou Opyaviopou
KAl TN OUVEXLON TWV EPYAOLMY TOU GTO ONPEPLVO ENXELPNPATLKO KAl OLKOVOULKO NePLBAAAOV.
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1. INCORPORATION AND PRINCIPAL ACTIVITIES (continued)
Operating environment (continued)

In July 2018, the Cyprus government took additional steps to address regulatory issues relating to NPEs. Parliament
voted on Cyprus government legislative proposals for strengthening the foreclosure and insolvency framework and
facilitating the securitisation of NPEs and the sale of loans. Taken together, these measures, along with the ESTIA
Scheme, will support further reductions in the remaining amount of NPEs. The sovereign risk ratings of the Cyprus
government improved considerably. In October 2018 Fitch Ratings upgraded its Long-Term Issuer Default ratings for
Cyprus to investment grade (BBB-] with a stable outlook. In September 2018, S&P Global Ratings also upgraded Cyprus
to investment grade (BBB-) with stable outlook. In July 2018 Moody’s Investors Service upgraded Cyprus’ sovereign rating
to Ba2 from Ba3. The improvement in the ratings since the crisis in 2013 reflects the government’s fiscal consolidation
efforts, the generation of primary fiscal surpluses, a gradual stabilisation in the banking sector and the successful
implementation of the economic adjustment programme.

Even though the above risks are not expected to negatively affect HRDA, the possibility of a slowdown in the growth
of Cyprus’ economy could affect (1) the ability of the employers to pay regularly the Human Resource Development
Levy in accordance to the provisions of the relevant legislation and would, consequently, affect the level of income
of HRDA, and (2] cash flow forecasts of the Board of Directors in relation to the impairment assessment for financial
and non-financial assets.

HRDA's Board of Directors’ has assessed:

e whether any impairment allowances are deemed necessary for HRDA's financial assets carried at amortized cost by
considering the economic situation and outlook at the end of the reporting period. Impairment of trade receivables is
determined using the “incurred loss” model required by International Accounting Standard 39 “Financial Instruments:
Recognition and Measurement”. This standard requires recognition of impairment losses for receivables that arose
from past events and prohibits recognition of impairment losses that could arise from future events, no matter how
likely those future events are.

e the ability of HRDA to continue as a going concern.

The Board of Directors is unable to predict all developments which could have an impact on the Cyprus economy and
consequently, what effect, if any, they could have on the future financial performance, cash flows and financial position
of HRDA. On the basis of the evaluation performed, the Board of Directors has concluded that no additional provisions
or impairment charges are necessary, other than those that are presented in the financial statements.

The Board of Directors believes that it is taking all the necessary measures to maintain the viability of HRDA and the
continuity of its operations in the current business and economic environment.
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2. BAIH ETOIMAILIAZ

(a) AhAwon GUPPOPPWONG

Ol OLKOVOLKEG KATAOTACELG €XOUV ETOLHAOTEL CUHQWVa pe Ta AteBvn Mpotuna Xpnpatootkovopikng Avagopag (AMXA) onwg
auta utoBetnBnkav and Tnv Eupwnaikn Evwon, kaBawg kat Tig npovoteg Twv nept Avantugng AvBpwnivou AuvapikoU Nopwv
Tou 1999 €wg 2007

(B) Baon enpétpnong
Ol OLKOVOULKEG KATAOTAOELG EXOUV ETOLYACTEL HE BAGN TNV apXh TOU LOTOPLKOU KOGTOUG, EKTOG TWV EMNEVOUCEWV NOU
eNLUETPOUVTAL 0Tn Oikath Toug ala HEOW Twv aNOTEAECHATWV.

(y) YoB£Tnon vEwv Kat avaBewpnpévwy AleBvav MpoTunwv XpnuaTootKovouLtkng Avagopdg
Ano Tnv 1n lavouapiou 2018, n Apxn utoBéTnoe O0Aa Ta AeBvn MpoTuna Xpnpartootkovoptkng Avagopag (AMXA) kat AteBvn
NoyioTika Mpotuna (AATT), Ta onola oxeTizovral Pe TIG EpYAcieg TNG.

Ta akdAouBa lMpotuna, AvaBewpnoelg o€ Mpotuna kat Alepunveieg €xouv ekdoBei kat TEBNKav o€ LoxU yLa To £T0G Nou €Ange
ot 31 AekepBpiou 2018:

o ANXA 9 “Xpnuarooikovouikd Méaa™: Ta&ivéunon kat Emuétpnon

H teAikn ékdoon Tou AMXA 9 ouyKeVTpWVEL TIG PATELG TOU €PYOU TWV XPNUATOOLKOVOULK®V PHECWY Kal avTlkaBloTd 1o
AATT 39 XpnpaTootkovoptlka Méoa: Avayvawplon Kat eENLPETPNON KAl OAEG TLG nponyoUpeveg ekd0oelg Tou AMXA 9. To
npOTUNO €LOAYEL VEEG ANALTACELG yla TNV TA§LvOUNON Kal eMPETPNON, anopeiwon Kat AoyloTikn avriotaBuion. H enidpacn
ano TNV ULOBETNON OTLG OLKOVOHLKEG KATAOTAOELG TNG Apxng napouadtdzetal otn Inpeiwon 3.

e ANXA 15 “Ecoba and XuuBdoeig pe lMeAdreg” kat AMXA 15 “Ecoba and ZupBadoeic pe MeAdreg (Anooagnvioeig)”

To AMXA 15 kaBiepawvel €va povieho névre Bnudtwy nou Ba epappodzeTal yia €00da Nou NpokUNTOUV anod pia oupBaon
pe €vav nehatn (pe neploplopéveg e€atpeoelg), ave€aptnta and 1o €idog Tng ouvaAhayng €06dwv n Tov kKAGdo. Ot
anatTnoeLg Tou NpoTUnou eQapuozovTal €NLONG yLd TNV avayvwpLlon Kat ENLHETPNON TwV KEPOWYV KAL ZNHPLWY Ano TNV
NWANGN OPLOPEVWV PN XPNHUATOOLKOVOHLKGWY MEPLOUCLAK®WY OTOLXELWV Nou 0ev anoTeAoUv napaywyn and cuvnBelg
dpacTNPLOTNTEG TNG OLKOVOHLKNG ovToTNTAg (M.X., NWANCGELG OKIVATWY, EYKATAOTACEWY Kal EE0NALOHOU h GUAWY
neplouctakv atotxeiwv). To véo npoTuno dev eixe oNPAVTIKN NidPACN OTLG OLKOVOPLKEG KaTaoTdoelg Tng Apxng. H
AoyloTikn apxn napouctdzeTal 6Tn Znyeiwon 3.

H utoBétnon Twv no katw MpoTunwv kat AvaBewpnoewyv oe MpoTuna kat Alteppnveleg, 0ev EXEL ENLPEPEL ONPAVTLKEG
aA\QYEG OTLG OLKOVOULKEG KATAOTAGELG TNG ApXAG:

e ANXA 2 “Mapoxég nou e€apravrat and Tnv a&ia Twv petoxmvs (Tpononotnoelg): Tawopnon kat empérpnon.

e ANXA 4 “Acpalorika XupBohata” (Tpononowoetg): Epappozoviag 1o AMXA 9 “Xpnpatootkovoptka péca” og ouvduacpo pe
10 AMXA 4 “"AcpaloTika ZupBohata”.

e AAMN 40: “Enevduoelg oe Akivnta” (Tpononothoelg): Metagopéec.
o Awepunveia EAAMXA 22: Yuvalayeg oe §€vo VOULOPA KAl NPOKaTaBoAEG.

e Ertholeg avaBaBpioelg Twv AMXA 2014-2016.
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2. BASIS OF PREPARATION

(a) Statement of compliance
The financial statements have been prepared in accordance with International Financial Reporting Standards (IFRSs] as
adopted by the European Union (EU) and the requirements of the Human Resource Development Laws of 1999 to 2007.

(b) Basis of measurement
The financial statements have been prepared under the historical cost convention, with the exemption of investments
valued at fair value through profit or loss.

(c) Adoption of new and revised International Financial Reporting Standards
From 1 January 2018, HRDA adopted all International Financial Reporting Standards (IFRSs] and International

Accounting Standards (IAS) that are relevant to its operations.

The following Standards, Amendments to Standards and Interpretations have been issued and are effective for the
year ended 31 December 2018:

e FRS 9 “Financial Instruments”: Classification and Measurement
The final version of IFRS 9 Financial Instruments reflects all phases of the financial instruments project and replaces
IAS 39 Financial Instruments: Recognition and Measurement and all previous versions of IFRS 9. The standard
introduces new requirements for classification and measurement, impairment, and hedge accounting. The impact on
adoption on HRDA's financial statements is disclosed in Note 3.

e |FRS 15 “Revenue from Contracts with Customers” and IFRS 15 “Revenue from Contracts with Customers (Clarifications)”
IFRS 15 establishes a five-step model that applies to revenue earned from a contract with a customer (with limited
exceptions), regardless of the type of revenue transaction or the industry. The standard’s requirements applies to the
recognition and measurement of gains and losses on the sale of some nonfinancial assets that are not an output of the
entity’s ordinary activities (e.g., sales of property, plant and equipment or intangibles]. The new standard did not have a

material impact on HRDA's financial statements. The relevant accounting policy is disclosed in Note 3.

The adoption of the following Standards, Amendments to Standards and interpretations, did not have a material effect on
HRDA's financial statements:

e IFRS 2 “Share-based payment transactions” (Amendments): Classification and measurement.

e IFRS 4: “Insurance Contracts” [Amendments): Applying IFRS 9 “Financial Instruments” with IFRS 4 “Insurance
Contracts”.

e |IAS 40 “Investment Property” (Amendments): Transfers.
e Interpretation IFRIC 22 “Foreign Currency Transactions and Advance Consideration”.

e Annual Improvements to IFRS Standards, 2014-2016 Cycle.
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2. BAIH ETOIMAZIIAZ (ouvéxela)
(y) YoB£Tnon véwv Kat avaBewpnpévwy AleBvav MpoTunwv Xpnpuatootkovoutkng Avagopdg (ouvéxeta)

Ta akdAouBa Mpotuna, AvaBewpnoelg oe MpoTuna kat Aleppnveieg €xouv ekdoBel aAAd dev TEBNKav o€ LoXU yla To €T0G Nou
éAnge otig 31 AekepBpiou 2018:

(i) Mpétuna kat Ateppunveieg nou uoBetnBnkav and tnv EE

e ANXA 16 “MwBwoelg” (LoxUel yla €TNOLEG AOYLOTIKEG NEPLOBOUG NOU apxizouv Tnv i peta Tnv 1n lavouapiou 2019).

e AMNXA 9 "Xpnuatoowkovoutkd Méoa”: Aikaiwpa MponAnpwung pe ApvnTikn Anoznpiwon (LoXUEL yia €TNOLEG AOYLOTIKEG
nepLOdOUG Mou apxizouv Ty n peta Ty 1n lavouapiou 2019).

e AAN 28 "EnevdUoelg oe Zuyyeveig Enwxelpnoeilg kat Kowonpa&ieg”: MakponpoBeopeg ZuppeToxég (LoxUeL yla €TNOLEG
AOYLOTIKEG MEPLOBOUG MOU apxizouv Thv A WeTd TV 1n lavouapiou 2019).

e Awepunveia EAAMNXA 23: ABeBatdtnTa oXeTIKA Pe TIg Bewpnaoelg Popou Eloodnpatog (LoxUEL yia ETNGLEG AOYLOTIKEG NEPLOdOUG
rou apxizouv Tnv n peta Tnv Tn lavouapiou 2019).

e AAM 19 “Tapoxég oe Epyazopevoug” (Tpononownoetg): MeTaBoAn, neptkonn n SLakavoviopog NpoypdupaTog KaBoplopévmy
NapoxaV (LOXUEL yla ETNGLEG AOYLOTIKEG MEPLOBOUG Mo apxizouv Thv n peta Tnv 1n lavouapiou 2019).

e Neéog KUkAog eThowwv avaBaBpioswv Twv AMXA 2015-2017 (loxUet yla ETAGLEG AOYLOTIKEG NEPLOBOUG MOU APXiZOuV TNV N HETA
v 1n lavouapiou 2019).

(i) Mpotuna kat Atepunveieg nou dev uoBetnBnkayv and tnv EE

e AMXA 17 “AcpahoTtipla ZupBolata” (LOXUEL yia ETAGLEG AOYLOTIKEG NEPLOBOUG Mou apxizouv Tnv n petd Tnv 1n lavouapiou 2021).

e AMNXA 3 “Yuvevioelg Enwxelpnoswv” (Tponomnotnoetg) (loxUet yia eThGLeg AoyLOTIKEG NEPLOGOUG MOU apXiZouv TNV A HETA TV
1n lavouapiou 2020).

e ANXA 10 “Evonotnpéveg Owovopikeg Kartaotaoelg” kat AAM 28 “Enevdloelg oe Zuyyeveig Enxelpnoelg kat Kowonpa€ieg”:
MANGN N €L0POPA MEPLOUCLAK®V OTOXELWY PETAEU EVOG €NEVOUTA KaL TNG OUYYEVOUG TOU €TALPELAg h TG Kowonpagiag Tou (n
€@appoyn Tng Tpononoinong autng avaBAnBnke en’ aoplotov).

e AAN 1 “Mapouciaon Twv Owkovopikav Kataotaoswv” kat AAM 8 “AoyloTikEG MONTIKEG, AANAYEG OTLG AOYLOTIKEG EKTIHNOELG
kat A\aBn” (Tpononotnoetg): Oplopog TNG onPavTkoTNTag (LoXUEL yla ETAGLEG AOYLOTIKEG NEPLOBOUG MOU apXigouv TV N UETA
v 1n lavouapiou 2020).

¢ Evvololoyikd nAaioto AteBvav MpotUnwv Xpnuatookovoutkng Avagopdg (LoxUet yia eTNOLEG AOYLOTIKEG MEPLOGOUG MOU
apxizouv Tnv n peta Tnv Tn lavouapiou 2020).

To AtotknTikO ZupBoUAto Tng Apxng avapével 0TL n UoBETNON Twv Nto navw MpoTinwv XpnuaToolkovoulkng Avagopdg o€
HEANOVTIKEG MEPLOOOUG OeV Ba €XEL GNUAVTIKN ENOPACN GTLG OLKOVOULKEG KATAOTATELG TNG ApXAg, Pe e§alpeon autwy nou
ava@épovTat Mo nNavw oxeTika pe 1o AMXA 9.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2018

2. BASIS OF PREPARATION (continued)
(c) Adoption of new and revised International Financial Reporting Standards (continued)

The following Standards, Amendments to Standards and Interpretations have been issued but are not yet effective for the
year ended 31 December 2018:

(i) Standards and Interpretations adopted by the EU

e IFRS 16 "Leases” (effective for annual periods beginning on or after 1 January 2019).

e IFRS 9 “Financial Instruments”: Prepayments Features with Negative Compensation (effective for annual periods
beginning on or after 1 January 2019).

e |AS 28 “Investments in Associates and Joint Ventures”: Long-term Interests in Associates and Joint Ventures
(effective for annual periods beginning on or after 1 January 2019).

e |IFRIC 23 “Uncertainty over Income Tax Treatments” (Interpretation) (effective for annual periods beginning on or
after 1 January 2019).

e |AS 19 "Employee Benefits”: Plan amendment, curtailment or settlement of defined benefit plan (effective for annual
periods beginning on or after 1 January 2019).

e Annual Improvements to IFRS Standards, 2015-2017 Cycle (effective for annual periods beginning on or after 1
January 2019).

(i) Standards and Interpretations not adopted by the EU

e IFRS 17 “Insurance Contracts” (effective for annual periods beginning on or after 1 January 2021).

e |IFRS 3 "Business Combinations” [Amendments)] (effective for annual periods beginning on or after 1 January 2020).

e IFRS 10 “Consolidated Financial Statements” and IAS 28 “Investments in Associates and Joint Ventures”
(Amendment): Sale or contribution of assets between an investor and its associate or joint venture (the effective date

is postponed indefinitely).

e |AS 1 "Presentation of Financial Statements” and IAS 8 “Accounting Policies, Changes in Accounting Estimates and
Errors” (Amendments): Definition of materiality (effective for accounting periods on or after 1 January 2020).

¢ References to the Conceptual Framework in IFRS Standards (effective for accounting periods on or after 1
January 2020).

The Board of Directors expects that the adoption of the above Financial Reporting Standards in future periods will
not have a significant effect on HRDA's financial statements other than those noted above with respect to IFRS 9.
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2. BAIH ETOIMAZIAL (ouvéxela)

(8) Xphnon AOYLOTLKQOV EKTLUACEWV KAl A0KNONG KPiong

H eTolpaoia Twv 0lKOVOpLK®GY KaTaoTaoewv cUp@wva pe Ta AtleBvn MpoTuna Xpnpatootkovoptkng Avagopdg, anatret and tn
AteUBuvon Tnv AokNon Kpiong, va KAVEL EKTIUNOELG KAl MApadoxEG, oL ONOLEG EMNPEAZOUV TNV EQAPHOYN TWV AOYLOTIKWV apX®V
Kat Ta und ava@opa Nocd Twv NEPLOUCLAKMY OTOLXELWY, UNOXPEMOEWY, 000wV Kal e§00wV. Ot EKTIHACELG KAl OL UNOCTNPIZOUTEG
napadoxeg Baoizovral oTNV LOTOPLKN EPMELPLa KAl 0€ OLAPopoug GANOUG NapAyovTEG, oL 0roiot NIOTEVETAL OTL eival Aoylkol unod Tig
NePLOTAOELG. Ta NPAYUATIKA anoTEAEGHATA PNOPEL va OLAPEPOUV AMO AUTEG TLG EKTLUACELG.

OL EKTIUNOELG KaL UNooTNPiZouoeg Napadoxeg avaBewpouvral oe ouvexn Baon. AvaBewpnoelg oe AoyLOTIKEG EKTIHAOELG avayvwpizovrat
oTnv nepiodo Kata Tnv onoia n ekTipnon avaBewpeitat av n avaBewpnon ennpeazet povo autn Tnv nepiodo, n Tnv nepiodo Tng
avaBewpnong Kat HEAOVTIKEG NePLOdOUG av n avaBewpnaon eNNPEAZEL TOOO TNV TPEXOUOT 000 KAl HEANOVTIKEG NEPLOOOUG.

ZUYKEKPLPEVA, NANPOPOPIEG YLO ONPAVTLKEG EKTIPNOELG, aBeBalOTNTEG KAl KPLOELG OTNV EQPAPHOYN TWV AOYLOTLKWV MOALTIK®WY 0L
onoleg €xouv TNV Mo GNUAVTIKA €Nidpacn oTa NooA Nou avayvwpioTNKAV OTLG OLKOVOHLKEG KATAGTACELG, NEPLYPAPOVTAL MO KATW:

o [poBAEWeLG yLa ENGPAAELG ANALTACELG

0 UNoAOYLOHOG TWV AVAHEVOPEVWY MOTWTIKGY Znptwv (ECL) anatrel anod tn dloiknon va epappozel onpavitkn Kpion Kat va
KAVEL EKTIPHNAOELG KAl Napadox€g. OL aA\ay€G 0€ auTEG TLG EKTLUNOELG KAl NApadoXEG YnopoUlv va 0ONYACOUV O€ GNUAVTLIKEG
aANQyEG GTO XPOVIKO NAALCLO TNG aVAYVWPLONG KAl 6TO NOCO TWV AVAPEVOUEVWV NIOTWTLKWY Znptwv. Ot unoAoylopol Tng
Apxng eival anoTéAeopa Tw POVTEAWY, UNOKEIPEVWY NAPAGOXWV OXETLKA HE TNV €MAOYN TwWV PETABANT®Y SE00PEVWV Kal TLG
egaptnoetlg Toug. MeploooTepeg NAnpopopieg napatiBevrat otn Znpeiwon 3.

e Anopeiwaon a§iag Twv XpNHUATOOLKOVOHLK®V NEPLOUGLAK®V GTOLXELWV NOU KpaTouvTal HEXPL Th AREn

H Apxn e€etdzel av unapxouv evOELEELG yLa ANOPELWON TWV XPNHATOOLKOVOULKWY MEPLOUCLAKWY OTOLXELWV MouU KpaTouvTal HEXPL
TN ANEN, EKTIHMVTAG TNV NapoUoa agia Twv avapevopevwy HEAOVTIK®V TAPELOKWV EL0POWV. Mla Znytd anopeiwong avayvwpizerat
0Ta anOTEAECHATA OTAV UMAPXEL AVTLKELPEVIKA anodelg§n OTL TO NEPLOUCLAKO OTOlXElo EXEL anopelwBel, Kal anoTipaTal wg n
Olapopd PeTagu TnG AoyloTikng aglag Tng enévduong Kat TG napoloag agiag Twv EKTIHWHEVWY HEANOVTIKWY TAUELOKDY POWV
npPoeEo@ANUEVWY PE TO MPAYHATIKO EMLTOKLO TO LOXUOV KATA TNV apxtkn avayvwpton. Ot gnplég anopeiwong avacTpEPoviatl o€
ENONEVEG NEPLODOUG OTAV Pia aUENGN 0TO AVAKTAGLUO N00d TNG ENEVOUCNG AVTIKELUEVLIKA UMOPEL va OXETIZETAL PE £va YEYOVOG NMOU
ouveBn peTd TNV avayvwploBeioa anopeiwon, UNOKEPEVN GTOV NEPLOPLOPO OTL N AOYLOTIKA a§ia TnG enévOuUONG TNV NPEPOUNVia
nou aveoTpdpn n anopeiwaon dev Ba unepBaivel To anooBeopévo KOGTOG av N anopeiwon dev eixe avayvwploTel.

e Anopeiwon a§iag Twv XpNHATOOLKOVOULK®WYV NEPLOUGLAKWV GTOLXELWV NOU ENLHETPOUVTAL GE ANOCBECHEVO KOGTOG

AvapEVOPEVEG NIOTWTIKEG ZNHULEC avayvwpizovTal yla 6Aa Ta XpNUATOOLKOVOHLKA MEPLOUCLAKA OTOLXELD MOU eMNLUETPOUVTAL
o€ anooBeopévo KOOTOG, HEOW TV anoTEAEOPATWY. Kata Tnv apxikn avayvaplon, anatreitat anopeiwon (A npdBAewn otnv
nepinTwon SeOPEVUOEWY KAl EYYUNOEWV) yLa QVAPEVOUEVEG MIOTWTIKEG ZNHLEG MOU PMopel va NpoKUWoUV ano yeyovorta aBétnong
nou eivat duvatdv va enoupBolv 0ToUG ENOPEVOUG BWOEKA PNVEG (AVAPEVOPEVEG MIOTWTIKEG ZNULEG BXOEKA UNVGV), EKTOG av Ta
MEPLOUOLAKA OTOLXElO BewpPoUvTal WG MIOTWTIKG QMOPELWHEVA KATA TNV OPXLKN TOUG avayvaplon. MeTayeveéoTepa, oe nepinTwon
ONPAVTIKAG aUENONG TOU MIOTWTLKOU KvAUVOU anoé TNV apXIkn avayvwplon, anatreitat anopeiwaon and oAa 1a evOEXOPEVA yeyovoTa
aBétnong Kab’ OAN TNV avapevopevn SLAPKELD ZWNG TOU XPNUATOOLKOVOLKOU péaou (Lifetime ECL).

Ta XpNPATOOLKOVOULKA MEPLOUGLAKA oTolXela TNG ApXNg Ta onola NPETPOUVTAL G anocBeopPEVO KOOTOG, anokTNONKav Katonw
ano@acewv Tng Entrponng Enevouoewv Tou AtotknTikou XupBouAiou Tng Apxng, n onoia entAEyeL TIG eNeVOUOELG TNG ApXNG oTn
Baon ouykekpievou “MAatoiou EnevduTikng MoATikng”, oto omoio kKaBopizovial CUYKEKPLUEVA KPLTAPLa EMAEELLOTNTAG TWV
enevoUoewy, yla okonoUg eNPETPNONG Kat ehaxtoTonoinong Tng €kBeang oe kivduvo Tng Apxng. (g ek ToUTOU, TOOO KATA TNV
nUEpopNVia KTNONG Twv €V AOyw OTOLXELWV, 000 KAl KaTd TNV npepopnvia avapopag, n Apxn Bewpel 0TL Ta ev Adyw Neplouctaka
OTOLXELD €XOUV XQUNAO MLOTWTLIKO KivOUVO, KAl avayvwpeizovTal aVAPEVOUEVEG NIOTWTIKEG ZNULEG OWIEKA PNVAV.
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2. BASIS OF PREPARATION (continued)

(d) Use of accounting judgments and estimates

The preparation of the financial statements in accordance with International Financial Reporting Standards requires from
management to make judgments, estimates and assumptions that affect the application of accounting principles and the
reported amounts of assets, liabilities, income and expenses. The estimates and associated assumptions are based on
historical experience and other factors that are considered to be reasonable under the circumstances. Actual results may
deviate from such estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognised in the period in which the estimate is revised, if the revision affects only that period, or in the period of the revision
and future periods, if the revision affects both current and future periods.

In particular, information on significant areas of estimation, uncertainty and critical judgments in applying accounting policies
which have the most significant effect on the amounts recognised in the financial statements are described below:

¢ Provision for allowances of expected credit losses

The calculation of expected credit losses (ECL) requires management to apply significant judgement and make
estimates and assumptions, involving significant uncertainty at the time these are made. Changes to these
estimates and assumptions can result in significant changes to the timing and amount of ECL to be recognised.
HRDA's calculations are outputs of models, of underlying assumptions on the choice of variable inputs and their
interdependencies. More information is given in Note 3.

¢ Impairment of held to maturity financial assets

HRDA examines whether there are any indications of impairment of financial assets held to maturity, by evaluating the
present value of expected future cash flows of the assets. An impairment loss is recognised when there is objective proof
that the asset is impaired, and it is measured as the difference between the book value of the investment and the present
value of the expected future cashflows discounted with the real effective interest rate at the time of initial recognition.
Impairment losses are reversed in subsequent periods when an increase in the recoverable amount of the investment
can be objectively related to an event that took place after the recognised impairment, subject to the restriction that the
book value of the investment at the date of the reversal will not exceed the amortised cost of the investment, hadn't it
been recognised in the first place.

¢ Impairment of financial assets at amortised cost

Expected credit losses are recognised for all financial assets at amortised cost, through results. At initial recognition,
an impairment is required (or a provision in the case of commitments and collaterals) for expected credit losses that
may arise from default events that are probable to arise in the next 12 months (12 months expected credit losses) unless
the financial assets were impaired on initial recognition. Subsequently, in case of significant increase of credit risk in
comparison to the conditions during initial recognition, an impairment for lifetime expected credit losses should be
recognised (Lifetime ECL).

HRDA's financial assets at amortised cost, were acquired after specific decisions of HRDA's Investments Committee.
The Committee makes its decisions based on the provisions of HRDA's “Investment Policy Framework”, which sets
specific criteria to measure and minimise HRDA's risk exposure. As a result, HRDA considers that the financial assets
at amortised cost had low credit risk, both on initial recognition, and at the reporting date, therefore 12 month expected
credit losses are recognised.
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2. BAIH ETOIMAZIAZ (ouvéxeia)
(8) Xpnon AoyLoTIK®V EKTIHAGEWV Kal GoKnong Kpiong (ouvéxela)
e Q@eAnpara agpunnpéTnong

To k6oTOG WPeANPATWY yia Ta Lxedla KaBoplopevwy Mapoxawv unohoyizeTal pe Baon avaloyloTIKEG EKTIMNCELG, KATA TLG OMOLEG
XpNoLonolouvTaL napadoxEg yia Toug NPoe§OPANTIKOUG GUVTEAEDTEG, T0 NOCOOTA PHAKPONPOBeaUNG anddoong Twv eNevOUCEWY,
TOoV pUBPO alEnong Twv HLoBav, Ta N0cooTd BvnolwdTNTAG Kat TIG HEANOVTIKEG QUENOELG 0TA WPEANPATA aPUNNPETNONG OMou
elval avaykaio. H Apxn Kavel autég TIg Napadoxeg Baolzopevn oe Npoodokieg TG ayopdg KaTd TV nuepounvia avapopdg,
XPNOLHOMOLWVTAG TG KAAUTEPEG EKTIUNOELG yla KABe napaueTpo, kaAunTtovrag Tnv nepiodo Kata Tnv onoia n unoxpéwon Ba
dtakavovioTel. Adyw TNG HaKpoxpovlag guong Twv Zxediwyv, oL NapadoxEg auTeG UNOKELVTAL o€ onpavTikn aBeBatoTnTa.

e Anopeioyon PN XpPNHATOOLKOVOHLK®V MEPLOUCLOK®V OTOLXELWV

Anopeiwon evog PN XpNPATOOLKOVOULKOU MEPLOUCLAKOU GTOLXELOU UNAPXEL OTAV N AoyLoTIKN a§ia unepBaivel Tnv avakTnotpun agia
TOU, N onota eivat n yeyaAutepn aia peta&u Tng evAoyng a&iag peiov €§oda nwAnong kat Tng aiag xpnong. O unoAoylopog Tng
eUAoyng agiag peiov €€00a nwAnaong yivetat eite pe Bdon TNV eQLKTA NPO00d0 and TNV NWANCN £vOG NEPLOUCLAKOU GTOLXELOU OTO
nAaiolo plag appotepoBapols ouvaAlayng oTnv onoia Ta HEPN €XOUV MARPN YVOON KAl MPOoXwpoUV olKeoBeAWG, eiTte pe Baon
TLG NAPATNPNGLHEG TWHEG ayopdg PETA anod Tnv apaipeon kABe npooBeTou Apeoou kKOoTOUG OLABEGNG TOU NEPLOUGLAOKOU GTOLXELOU.
H a&ia xpnong eivat n napovoa a&ia Twv eKTIHOPEVWV HEANOVTIK®V TAOPELOKMYV POWY MOU avauéveTtal va npaypatonotn8olv
anoé Th oUVeEXN XpPAoN €vOG NEPLOUCLOKOU OTOLXELOU Kal and Tn 8LaBeon Tou 0To TEAOG TNG EKTIHWHEVNG WPEALPNG ZWNG TOU.

(€) Népiopa Aettoupyiag Kat napougiaong
OL 0LKOVOULKEG KATAOTAGELG Napouatdzovtat oe eup® (€], To onolo gival To vopLopa Aettoupyiag kat napousiaong Tng Apxng.
3. IHMANTIKEZ AOTIZTIKEZ APXEZ

Ol KUPLOTEPEG AOYLOTIKEG APXEG NOU ULOBETABNKAV 0TNV €TOLPAGLO QUTWV TWV OLKOVOHLK®Y KATAOTACEWY, ava@EPOVTAL NLo
KATw. AUTEG OL APXEG €XOUV EQAPHOCTEL HE OUVENELA yLa OAEG TIG NEPLODOUG MOU MAPOUCLAZOVTAL OE QUTEG TLG OLKOVOULKEG
KATAOTACELG, EKTOG OMOU ONAWVETAL LOPOPETIKA.

Avayvoplon £.6odnpAaTwV

H Apxn avayvwpizel, 6nou epappodzel, Ta £000a TNG and cupBaceLg Pe NEAATEG, 6TAV 0 EAEYXOG TWV UNMOOXOPEVWV UNNPECLMV
peTaBLBazeTal oToug NEAATEG OE MOCO MOU AVTLKATONTPLZEL TNV avTLnapoxn Tnv onoia n Apxn avapevel 0TL dlkalouTal o€
avTtaAaypa ya T1a ev Adyw npotovta h unnpecieg. To véo pHovTéAo avayvaplong e000wv eQapuozel Ta akdAouBa névre Bhpara:

Bnpa 1: Mpoodloplopodg Tng oupBaong pe Tov neAatn

Bnpa 2: Mpoodloplopdg Tev unoxpemoewv anodoong otn cupBaon

Bnpa 3: Mpoadloplopodg Tng TIHAG cuvalayng

Bnpa 4: Katavopn Tng T(pNG ouvaAAayng oTiLG UNoxXpewoeLg anodoong Tng cupBaong
Bnipa 5: Avayvaplon ea6dwv 6Tav (n evoow) n Apxn LKavonolel Pa unoxpéwon anddoong.

H évvola Tng unoxpéwaong anddoong eivat véa Kal oTnv oucia anoTeAei unooxeon o€ pLa oupBaon Pe €vav neAatn va petaBlBaocet oTov
nehatn eite: (a) éva ayaBo n pa unnpeotia (h pla d¢opn ayabav n unnpeotdv) nou eivat dtakpurn n (B) pia oetpd dakpirav ayabaov
N UNNPECLWY NMoU ival oucLaoTIKA Ta idta kat Ta onoia peTaBlBazovrat pe Tov idlo TpOMO oTov NEAATN.
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2. BASIS OF PREPARATION (continued)
(d) Use of accounting judgments and estimates (continued)
¢ Retirement benefits

The cost of the Defined Benefit Schemes is determined using actuarial valuations, which involve making assumptions
about discount rates, expected rates of return on investments, future salary increases, mortality rates and future pension
increases where necessary. HRDA makes these assumptions based on market expectations at the reporting date, using
the best estimates for each parameter, covering the period during which the obligation is expected to be settled. Due to
the long-term nature of the Schemes, these assumptions are subject to significant uncertainty.

¢ Impairment of non-financial assets

Impairment exists when the carrying value of an asset or cash generating unit exceeds its recoverable amount, which is
the higher of its fair value less costs to sell and its value in use. The fair value less costs to sell calculation is based on
available data from binding sales transactions in arm’s length transactions of similar assets or observable market prices
less incremental costs for disposing of the asset, while value in use is the present value of estimated future cash flows
expected to arise from the continuing use of an asset and from its disposal at the end of its estimated useful life.

(e) Functional and presentation currency
The financial statements are presented in euro (€) which is the functional and presentation currency of HRDA.
3. SIGNIFICANT ACCOUNTING POLICIES

The principal accounting policies adopted in the preparation of these financial statements are set out below. These policies
have been consistently applied to all periods presented in these financial statements unless otherwise stated.

Revenue recognition

HRDA recognises revenue when control of the promised goods or services are transferred to customers in an amount that
reflects the consideration to which HRDA expects to be entitled in exchange for those goods or services. The new revenue
recognition model introduced, applies the following five steps:

Step 1: Identify the contract with a customer

Step 2: Identify the performance obligations in the contract

Step 3: Determine the transaction price

Step 4: Allocate the transaction price to the performance obligations in the contract
Step 5: Recognise revenue when (or as) HRDA satisfies a performance obligation.

The performance obligation notion is new and in effect represents a promise in a contract with a customer to transfer to the
customer either: (a) a good or service (or a bundle of goods or services) that is distinct; or (b) a series of distinct goods or services
that are substantially the same and have the same pattern of transfer to the customer.
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3. ZHMANTIKEX AOTIITIKEZ APXEZ (ouvéxela)
Avayvapion eloodnpdatwv (ouvéxeia)
Ta Baowkotepa €000a Tng Apxng avayvwpizoviat wg eENG:

e Téhog Avantuéng AvBpwnivou Auvaptkol
Ta eloodnpara Tng Apxng nou agopouv oTnv entBoAn kat eionpa&n Tou Téhoug AvantuEng AvBpanivou AuvapikoU, avayvwpizovrat
oUP@Qwva Pe TNV ngepopnvia eionpagng kat 6xt pe Baon Tnv apxn Twv d€00UAEUPEVWV £000WY, ONWG AVAPEPETAL MO KATW:

(a] Aev yiverat npovola yla TiG £L0POPES £pYodoT@V yla To HLoBoAdyLo Tou AekepBpiou mou eivat kataBAnTéo pexpt 31 lavouapiou
TOU ENOPEVOU XPOVOU.

(B) Aev yiverat npovola yia kaBuoTepnpEVeG UNOXPEWOELG EpyodoT@V yia KataBoAn Tou Tehoug. Ot OXETIKEG eLoNpPAeLg
NLoT@VOVTAL TOV XpOVO Mou npaypatonotolvTat.

H Apxn, AapBavovrtag unoyn oTL:

- elonpatrel Ta €c0da and 1o TEAoG, Kal Ogv EXeL KAPia UNoxpE€waon anévavTL o€ ornoLovOnmoTe epyodoTn Katd Tn dedopévn
OTLYHN yLO NAPOXA 0MoLwVONMOTE UNNPECLAY,

- €lonparret 1o TéAog ocUpwva pe Tov nept Avantuéng AvBpwnvou Auvapikou Nopo [N.125(1)/99,] anokAeloTika yia tnv
EKNANPWON TOU OKOMOU Kal AOKNON TwV appodLloTNTwy Kal €§0UCLaV TNG, oL onoieg dev NeplopizovTal o€ UNNPECieg Nou
napéxel aneuBeiag oe epyodoTeg,

- Oev TiBetal Bepa entoTpopng TéAoug oe omnolovonnoTe epyoddTn o€ NePiNTwaon nou d0ev enw@eAnBel and ta dlapopa IxEdLa
TnG Apxng, avayvwpizel Ta €000a anod 1o TEAog Kata Tnv eionpagn Toug.

e 'Ecoda ané Tapeia Tng Eupwnaikng ‘Evwong

Ta €00da and Tapeia Tng Eupwnaikng Evwong avayvwpizovral pe Baon tnv apxn TV de00UAEUPEVWV E00OWV. LUYKEKPLHEVA
n Apxn avayvwpizel Ta €000a NoU NPOKUMNTOUV ano TIG CUPPWVIEG ouyxpnpatodoTnong ano 1o Eupwnaiko Kowwviko Tapeio
(EKT) kat tnv MpwtoBouAia yia Tnv AnaoxoAnon Twv vewv (MAN], a@ol 0AOKANPGOOEL TIG ano PEPOUG TNG CUMBATLKEG TNG
UMOXPEWOELG NOU aPopolV KaTa KUpLo Adyo aTnv kaTaBoAn Twv danavwv oToug eKAoToTe OLkatoUxoug. H Apxn avayvwpizet
70 OXETIKG £008a (NepthauBavopévwy Kat Twv oQeAOPEVWY €068wv) AapuBavovtag undown autég TIG dAnAaveg nou gywvav
Katd 1o uno avagopd £10¢. (I¢ €k ToUTOU, KpiveTal 6TL Oev anatTeitat onoladnnoTe dLaPoPonoincn aToV XELPLOPO TwV
€00dwv and Tapeia Tng Eupwnaikhg Evwong.

e 'AN\a €c0da
Ta aA\a €000a avayvwpizovTat pe Baon Tnv apxn Twv 0E00UAEUPEVWY €000 WV.

e ‘Ecoda xpnpuartodoTnong

Ta €006a ano To6koug KaTaxwpizovral Bacel Tou ave§6QANTOU KEPaAaiou Kat Tou KaTdAAnAou npaypaTtikoU €nLToKiou, TO
onoio elval To ENLTOKLO NoU aKPIB®G NPoeEOPAEL TIG EKTIHMHPEVEG HEANOVTIKEG TAPELAKEG ELONPAEELG OL OMOLEG avapEVETaL
va €Lopevoouv KaB' 6An Tn dLAPKELO ZWNG TOU MEPLOUCLAKOU OTOLXELOU WOTE va e§lowvovTal he Tnv kKaBapn AoyloTikn agia
TOU MEPLOUCLAKOU OTOLXEIOU.

Q@eAnpaTta apunnpéTnong HOVIHOU NPOocwnkoU Kat Npocwmnikol nou gpyodorteital pe cupuBacn
H Apxn Aettoupyel Zx€010 Zuvta&ewv kat Xopnynpatwv KaBopLlopévou wPEANPATOG yLa ToUG HOVIHOUG unaAAnAoug TnG Kat
kataBaAeL pLhodwpnpa oe epyodoTOUPEVOUG Mou anacxoAolvTatl pe cUpBaon KaTta TNV anoxwpnaon Toug and Tnv unnpeaia.

To k6OTOG TWV WPEANUATWV avayVwPIZETAL OTNV KATAOTACN CUVOALKWY E000WV KATA TN OLAPKELA TNG UNNPECLAG TOU NPOCWLKOU Kal
unoAoyizeTal eThola anod ave€apTnToug SLNAWHATOUXOUG avaloyLoTeG, Ue Baon Tn peBodo npoBoAng nioTwTikng povadag (projected
unit credit method), cUpgwva pe TG npdvoteg Tou AAM 19 “Mapoxég oe Epyazopévoug”. AvaloylaTika KEpSN h ZNPLEG avayvwpizovrat
nANpwg oTa Aotnd ouvolikad €c0da Katd To £T0G Nou NpokUNTouv. AuTa Ta avaAoyLoTka KEPAN N ZNULEG avayvwpizovral Ggeca oTa
ouoowpeuBévTa NAeovaopara TnG Apxng Kat OV ENAVAKATNYOPLOMNOLOUVTAL OTA ANOTEAEOHATA 0 HEANOVTLIKEG NEPLOOOUG.



ETHZIA EKGELH 2018 / ANNUAL REPORT 2018

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2018

3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Revenue recognition (continued)
HRDA's revenues are recognised on the following bases:

e Human Resource Development Levy
HRDA's revenue relating to the imposition and collection of the Human Resource Development Levy is recognised on a cash
basis according to the date of collection and not on an accrual basis and in accordance with the following:

(a) Revenue is not accrued for employers’ contribution on December payroll which is payable until 31 January of next year.

(B] Revenue is not accrued for employers’ contribution that is not paid when due. These contributions are recognised
when received.

Taking into consideration that HRDA:
- receives income from the Levy and has no obligation to any employer at that given moment to provide any services,

- receives the Levy in accordance to the Human Resource Development Law [L.125(1)/99], exclusively for the fulfilment
of its purpose, and execution of its responsibilities and obligations, which are not restricted to the services provided to
employers, and

- the Levy received is not refundable to any employer who doesn’t benefit from HRDA's services, revenue from the Levy
is recognised when received.

¢ Revenue from European Union Funds

Revenue from European Union Funds is recognised on an accrual basis. Specifically, HRDA recognises revenue arising
from the co-funding agreements with the European Social Fund and the Youth Employment Initiative, after completing
her contractual obligations, which mainly include the payments to beneficiaries. HRDA recognises only revenue from
European Union Funds (including amounts receivable] that relate to payments during the reporting period. As a result,
no differentiation on the treatment of revenue from European Union Funds is considered necessary.

e Other income
Other income is recognised on an accrual basis.

¢ Finance income

Finance income is recognised using the effective interest rate method, which is the rate that exactly discounts the
estimated future cash receipts over the expected life of the financial instrument, to the net carrying amount of the
financial instrument.

Retirement benefits for permanent staff and gratuities for employees employed under contract

Finance income is recognised using the effective interest rate method, which is the rate that exactly discounts the
estimated future cash receipts over the expected life of the financial instrument, to the net carrying amount of the
financial instrument.

The cost of these benefits is recognised in the statement of comprehensive income over the period of the expected
service lives of employees and is estimated annually by independent qualified actuaries based on the projected unit credit
method in accordance with the provisions of IAS 19 “Employee Benefits”. Actuarial gains or losses are fully recognised
in the statement of other comprehensive income during the year occurred. These actuarial gains or losses are directly
recognised in HRDA's accumulated reserves and are permanently excluded from results in subsequent periods.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEEX (ouvéxeua)

Q@eAnpaTa apuANPETNONG HOVLHOU NPOCWILKOU KAl NPpoowrnikoU nou epyodoteitatl pe cUpBaon (ouvéxeta)
H Apxn avayvwpizel Tig o kaTw aAayeg otnv napoloa agia unoxpéwong, wg HEPOG TOU KOGTOUG NPOCWLKOU OTA AMOTEAECHATA:

e KdoTog TpEXouoag unnpeaiag
e TOKOL ENL TWV UNOXPEWOEWV TWV LXEDIWV

AkivnTa, EyKATaoTaoeLg Kat e§onALopog
Ta akivnTa, EYKATAOTACELG KAl €§0NALOPOG NAPOUGLAZOVTAL OTNV TLUN KOOTOUG HELOV CUOOWPEUPEVEG aNooBETELS. LTLG NPOOBNKeG
NEPLOUCLAK®Y OTOLXELWV UNoAoyizovTal anooBeaelg yla oAOKANpo Tov Xxpovo ave§apTnTa and Tnv NPepopNvia ayopdg, Ve yLa

TLG €KNOLNOELG Oev unoAoyizovTal anooBECELG yLa TO OXETIKO €T0G.

O eTholeg entBapuvoelg unoloyizovrat ge Baon tn peBodo otaBepng andoBeong, WOTE To KOOTOG va dLaypdPETAL KATa TN
OLAPKELD TNG UMOAOYIZOPEVNG WPEALUNG ZWAG TWV LAPOPWY NEPLOUGLOKDY GTOLXELWV.

Ta nocooTd anooBéoewy eivat Ta €€Ng:

Krnpta 3%
E€onAopoc Mpageiou, EmnAa kat Zkeun 15%
E€onAopog HAekTpovikav YnoAoytoTav 20%
Mnxavokivnta Oxnpata 20%
Epyaotnplakog kat Eknadeutikog E€onAtopog 15%

lta Tn yn, kaBmE Kal yla Ta €pya TEXvNG yia Ta onoia dev Unopei va npoodloptoBel weEAN Zwn, dev yivetat npoBAewn yia anooBEceLg.

Ot peBodol anooBeoewy, WPEAPWY XPNOEWV KAL UNOAELPPATIK®V a§lv enave§eTazovTal oTnv NPepopnvia avapopag Kat
ylvovTal avanpooappoyEg avaAoywg.

‘Onou n AoyloTikn a&ia evog neplouctlakou atolxeiou eival peyaAlTepn and 1o UNOAOYLZOPEVO NOCGO AVAKTNONG, QUTA ANOMPELWVETAL
QPECWG GTO MOCO TNG AVAKTNONG HEOW TNG KATAGTAONG AMOTEAEOHATWV.

Aanaveg yla endlopBmoEeLg Kal GUVTAPNON POUTIVAG TWV AKWVATWY, EYKATAOTACEWY Kal €§0NALOJOU XPEWVOVTAL 0TA anoTeAéopaTa
070 £T0G NOU NPOKUNTOUV. To KOGTOG GNUAVTIKWY BEATIOOEWY Kal avakawiogewv kat AAAeG HeTayevéaTepeg dandveg neplhapBavovrat
oTnv a&ila Tou neplouctlakoU oTolxelou 0Tav nAnpolvTal Ta KpiTthpta avayvaptong Tou AAM 16. Ot onpavTikeg BEATLWOELG Kal
avakawvioelg nou nepA\n@Bnkav otn AoyloTikn a&ia Tou neplouctakoU oTolxeiou anooBévovtal Kata Tn SLAPKELD TNG UNMOAELNOPEVNG
WPENPNG ZWNG TOU OXETLKOU MEPLOUCLAKOU GTOLXELOU.

‘Eva oTowxeio Twv akvnTwy, eykataoTdoewv Kat e§onAlopol dtaypd@etal katd Tn dLdBeon Tou n 6Tav Oev avapéveTal va NnpokUyouv
MEANOVTLKA OLKOVOULKG OQEAN and TN GUVEXN XPNoN TOU OTOLXELOU evePyNTIKOU. To KEPOOG N ZNULA NOU NPOKUNTEL KATA TNV
nwANGON 1 TNV andoupon VO OTOLXELOU TwV AKWVATWY, EYKATAOTAOEWV Kal eonAlopoU, kaBopizeTal wg n dlagopd PETAGU TwV
€LONPAEWY TWV NWANCEWY KAt TN AoyLoTLKN a&ia TOU OTOLXELOU EVEPYNTIKOU Kal avayvwpizeTal oTa anoTeAéopaTa.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Retirement benefits for permanent staff and gratuities for employees employed under contract (continued)

HRDA recognises the changes below in the present value of the obligation, as part of personnel cost in the statement of
comprehensive income:

e Current service cost
e Interest cost on Schemes liabilities

Property, plant and equipment
Property, plant and equipment is measured at cost, net of accumulated depreciation and/or accumulated impairment losses.
Depreciation on additions to assets is calculated for a full year, irrespective of the date of their purchase. No depreciation

is charged in the year of disposal of assets.

Annual depreciation is calculated using the straight-line method, so as to allocate the cost to the assets less the estimated
residual values over their estimated useful life.

The annual depreciation rates used are as follows:

Buildings 3%
Furniture and Fittings and Office Equipment 15%
Computer Equipment 20%
Motor Vehicles 20%
Laboratory and Educational Equipment 15%

No depreciation is provided on land and works of art for which their useful life cannot be determined.
Depreciation methods, useful lives and residual values are reassessed at the reporting date.

Where the carrying amount of an asset is greater than its estimated recoverable amount, the asset is written down
immediately to its recoverable amount through the statement of comprehensive income.

Expenditure for repairs and maintenance of property, plant and equipment is charged to the income statement in the year
in which it is incurred. The cost of major renovations and other subsequent expenditure are included in the carrying amount
of the asset when the recognition criteria of IAS 16 are met. Major renovations that are included in the carrying amount of
the asset are depreciated over the remaining useful life of the related asset.

An item of property, plant and equipment is derecognised on disposal or when no future economic benefits are expected
to arise from the continued use of the asset. Any gain or loss arising on the disposal or retirement of an item of property,
plant and equipment is determined as the difference between the sales proceeds and the carrying amount of the asset and
is recognised in the statement of comprehensive income.
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3. ZHMANTIKEX AOTIITIKEZ APXEZX (ouvéxela)
Aoylopika npoypaupuara

Aandaveg nou €xouv AUeon OXEON PE EEXWPLOTA AOYLOULKA MPOYPAATA MOU avAKouv aTnv Apxn Kal mou avapeverat oTL
Ba dnploupynoouv olkovopLka opEAN nou Ba unepBaivouv TIg dandAveg yla NePLOCOTEPO anod £€va £T0G, avayvwpizovral
wg duAa neplouotaka ototxeia. MeTénelra Ta AOyLOPLKA NpoypAppaTa NapouctdzovTal 6To KOOTOG HELOV CUCOWPEUHEVEG
XPEOAUOELG Kal peiov onotadnnoTe cucowpeupevn anopeiwon otnv agia. To NooooTd ETAGLAG XPEOAUGNG NOU UNoAoyizeTat
avépxetat o€ 20%.

Aandveg nou BEATLOVOUV N ENEKTELVOUV TNV anNGO00N TwV AOYLOHLKGOV NPOYPAPHATWY NEPAV anod TLG APXIKEG NPodLaypapeg
KepaAatonotouvrat, 6Tav nAnpouvTat eniong 1a kptrnpta Tou AATT 38. Aandveg nou oxeTizovrat HE TN CUVTAPNON AOYLOPLK®V
NPOYPAUUHATWY XPEWVOVTAL 0TA aNoTEAEGUATA OTO £TOC MOU MPOKUMNTOUV.

Ta Aoyloptkd npoypappata anooBévovral oUp@wva pe Tn oTaBepn peBodo oe neplodo nou dev unepBaivel Ta NEvTe £€TNn. LTI
nNpooBnRKeg AoyloPLK®V NpoypadpaTwy unoloyizovrat anocoBEoelg yta o0AOKANpo Tov xpovo ave§aptnTta and Tnv npepopnvia
ayopdg, EV® yLa TIG EKNOLNOELG OEV UNOAOYiZOVTaL anocBECELG yLa TO OXETLKO £TOG.

Anopeiwyon PN XpNHATOOLKOVOHLK®V NEPLOUGLOKWY OTOLXELWV

Ta neplouotaka otolxeia yla Ta onoia 0ev Ynopei va npoodloplotel w@EALUN Zwn dev uNdKelvTal o andoBeon Kat unNdKevTal
o€ €Aeyx0 anopeiwong TG agiag Toug eTnoiwg KaBwg kat 0Tav onotadnnoTe yeyovoTa n aANayeg KaTadeLlKvUouv OTL N
AoyloTikn a&ila Toug dev Ba avaktnBel. Ta neplouctlakd oTolxeia nou anooBEévovTal UNOKELWVTAL O EAEYX0 anopeiwong
TnG a&lag Toug 6Tav UNdpxouv evOEiEeLg OTL N AoyloTikn a§ia Toug Oev Ba avakTnBel. Znyla anopeiwong avayvwpigerat
yta 10 noco yia 1o onoio n AoyloTikn a§ia Tou nayiou unepBaivel Tnv avaktnotpn a&ia Tou. H avaktnowpn a§ia eivat n
peyaAUtepn a€ia peta€l elAoyng a€lag PELwHEVN PE TO ANALTOUKEVO yia TNV N@ANCN KOoTog Kat a€iag xpnaong (napovoa aia
XpNpaTopowv nou avapéverat va dnptoupynBouv pe Baon Tnv ekTipnon Tng Aloiknong yia TLG HEAAOVTIKEG OLKOVOHLKEG Kal
AETOUPYLIKEG GUVBNKEG). Tla TNV EKTIPNON TWV ZNULGOV anopeiwong, Ta NEPLOUGLAKA OTOLXELD EVTACOOVTAL OTLG HIKPOTEPEG
duvaTég Yovadeg OnpLoupylag TAPELOK®Y powy. Mn XxpnpaToolkovoptka neplouctakd ototxeia, ue e§aipeon Tnv unepaéia,
Ta onoia £xouv unooTei anopeiwon, e§etazovral oe kKGBe npepopnvia avagopdg yta nBavn avroTpoPn TNG anopeiwong.

XpNHATOOLKOVOHLKG HEGQ

Ta XpNPATOOLKOVOULKG MEPLOUCLAKA OTOLXELO KAl OL XPNUATOOLKOVOULKEG UMOXPEWOELG Avayvwpizovial oTnv KatacTaon
OLKOVOWLKNG B€ang, and Tn oTypn nou n Apxn kaBioTarat €va HEPOG eK TWV CUPBAANOPEV®Y TOU XPNHPATOOLKOVOULKOU HETOU.

Advela nou napaxwpnBnkav

Ta ddvela nou dnptloupyouvtat and Tnv Apxn Pe TNV Napoxn xpnuatwyv aneuBeiag otov davelzopevo TagvopouvTal wg
davela kat napouctazovral oe anooBecBeioa Tipn KTRong. Auth n TN eivat n dikatn aia Twv xpnpaTwv nou 666nkav yLa
va dnploupynoouv Ta davetla onwg npoodlopizetatl and TLg TLHEG TNG ayopdg Tnv ngepopnvia nou dnptoupyeitatl To dAvelo.
‘OAa Ta 6avela avayvwpizovTal 0Tav NApaxwpouvTal Ta XpAPATA 0ToV OAVELZOPEVO.

[vetal npoBAeywn yia anopeiwon otnv aia Tou daveiou 6Tav UNAPXEL AVTIKELPEVIKA €vOelEn oTL n Apxnh dev Ba eival oe
B8¢on va elonpd&el 6Aa Ta nood nou TNG oPeiAouV CUPPWVA PE TOUG APXLKOUG GUPBaTikoug 0poug Twv daveiwv. To nocod
NG NpoBAeywnc gival n dtapopa HeTa&u TnGg AoyloTikng a&lag Kat Tou avakTAGLUOU Nooou, To onoio €ivat n napouca agia
TWV AVAPEVOUEVWV TAPELOKDY POV CUPNEPIAAUBAVOUEVWY KAl TWV AVAKTAGLHWY NOCWY and €yyYUNOELG KaL eEa0PaAioelg
NPoe§OPANPEVA PE TO APXLKO EMLTOKLO TV OaVELWV.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Computer software

Costs that are directly associated with identifiable and unique computer software programmes controlled by HRDA and
that will probably generate economic benefits exceeding costs beyond one year are recognised as intangible assets.
Subsequently computer software is carried at cost less any accumulated amortisation and any accumulated impairment
losses. The annual amortisation rate for computer software is 20%.

Expenditure which enhances or extends the performance of computer software programmes beyond their original
specifications is capitalised, when the criteria of IAS 38 are met. Costs associated with maintenance of computer software
programmes are charged to the income statement of the year in which they are incurred.

Computer software costs are amortised using the straight line method over their estimated useful lives, not exceeding
a period of five years. On additions of computer software amortisation is calculated for the full year irrespective of the
date of purchase, while for disposals no depreciation is charged for the year of disposal.

Impairment of non-financial assets

Assets that have an indefinite useful life are not subject to amortisation and are tested annually for impairment as well
as whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. Assets that
are subject to depreciation are reviewed for impairment when there are indications that the carrying amount may not be
recoverable. An impairment loss is recognised for the amount by which the asset’s carrying amount exceeds its recoverable
amount. The recoverable amount is the higher of an asset’s fair value less costs to sell and value in use (present value of
cash flows expected to be generated based on management’s estimates of future economic and operating conditions). For
the purposes of assessing impairment, assets are grouped at the lowest levels for which there are separately identifiable
cash flows. Non-financial assets, other than goodwill, that have suffered impairment are reviewed for possible reversal
of the impairment at each reporting date.

Financial instruments

Financial assets and financial liabilities are recognised on HRDA's statement of financial position when HRDA becomes
a party to the contractual provisions of the financial instrument.

Loans granted

Loans originated by HRDA by providing money directly to the borrower are categorised as loans and are carried at
amortised cost. This is defined as the fair value of the cash consideration given to originate those loans as it is determined
by reference to market prices at origination date. All loans are recognised when cash is advanced to the borrower.

An allowance for loan impairment is established if there is objective evidence that HRDA will not be able to collect all
amounts due according to the original contractual terms of loans. The amount of the provision is the difference between
the carrying amount and the recoverable amount, which is the present value of expected cash flows including amounts
recoverable from guarantees and collateral, discounted at the original effective interest rate of the loans.
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3. IHMANTIKEZ AOTIZTIKEX APXEZ (ouvéxea)

Xpnpartoolkovoptkd péoa (ouvéxeia)

Enevduoelg

H Apxn Ta§lvopel TLG ENEVOUCELG TNG O PETOXEC KAl OpOAoya oTLG aKOAOUBEG KaTNyopLEG: XPNHATOOLKOVOULKA NEPLOUTLAKE
oTolxeia nou anoTipouvTal o dikailn agia pEow Twv ANOTEAEOHATWY KAL XPNPATOOLKOVOULKG MEPLOUCLAKA GTOLXELO Mou
anoTidoUvTal e anooBeopgvo KO0ToG. H Ta§vopnon Twv enevduoswv e€apTartal and Tov okono yia Tov onoio anokthBnkav ot
enevouoelg. H Apxn ano@acizet Tnv KatdAANAn Ta§lvopunon Twv enevoUoEWY KATA TNV OPXLKN avayvewpilon Kat enavagloloyet

auTo Tov KaBoplopo oe kKABe nuepounvia avapopdg.

e XpNnUaTOOLKOVOULKA MEPLOUCLAKA OTOLXELD MOV amoTipouvTal o€ anooBeopévo KOOTOG

Ta XpNUATOOLKOVOULKA MEPLOUCLOKA OTOLXELD ENLPETPOUVTAL OTO ANooBeopévo KOOTOG edv NANpolV TIG akoAouBeg GUo npounoBeoelg:

- To XpNPATOOLKOVOHLKO MEPLOUCLAKO OTOLXELO KPaTeiTal 0To MAALOL0 EVOG EMXELPNPATIKOU HOVTEAOU, OTOXOG TOU onoiou eival n
OLOKPATNON XPNHATOOLKOVOULKGWY MEPLOUCLOKAWY OTOXELWV PE OKOMO TNV €lonpagn cupBaTiK@Y TAPELOK®Y POWY, Kat

- Ol OUMBATIKEG TAPELOKEG POEG TOU XPNHUATOOLKOVOULIKOU MEPLOUCLAKOU OTOLXELOU QVTLNPOOWMNEVUOUV aMOKAELOTIKA NANPWHEG
Ke@aAaiou kat TOKwv eni Tou aveEOPANTouU unoAotrnou Kepaiaiou nou KataBAAovTal 0€ CUYKEKPLUEVEG NPEPOUNVIEG

Auth n Ta§vOPNON apopa PETPNTA KAl KATABEOELG JE KEVTPLKEG TPANEZEG, OAVELD KAL ANALTNOELG OE TPANEZEC KAl OAVELT KAl ANATACELG
ano NeAATEG Twv OMOLWY OL TAPELAKES POEC AVTLIPOOWNEUOUV ANOKAELOTIKG MANPWHES KePalaiwy Kat Tokwv (SPPI), Ta opdAoya nou
KaTéxovral e 0TdXo TN OLaKPATNON yia TNV elonpa&n cupBaTikwV TAPELOKWY POWV KAl GAAG XpNHATOOLKOVOULKA NEPLOUCLOKA OTOLXELQ.
AuTd Ta XPNHATOOLKOVOULKA NEPLOUCLAKA OTOLXELD ENLPETPOUVTAL OTO ANOOBETHEVO KOOTOG XpNaLonolwvtag Tn péBodo Tou NpaypaTikou
enurokiou (EIR), peiov npoBAEWELG yLa OVOPEVOUEVEG MIOTWTIKEG ZNHLEG. META TNV apXLKN TOUG avayvpLon, Td XpNHATOOLKOVOHLKA
p€oa nou enweTpoUvVTaL 0To anooBeopévo KOGTOG ENLPETPOUVTAL 0TO anocBeopévo KOOTOG e Th HEB0GO Tou NMPaypaTikoU eNtTokiou,
peiov Tuxov npoBAEyeLg yia anopeiwon. To anooBeopévo kKOOTOG UnoAoyizeTal AapBavovrag undywn onoladAnoTe UNEP n UMNO TO APTLO
nood Kat OAEG TG apotBEG mou anoTeloly avanoonaaTo PEPOG TOU NPAyHaTkou enurokiou. H andoBeon nepthapBaverat ota “Awapopa
‘E€0da” oTnv evonownpévn Kataotaon AoyaplacpoU anoTEAECHATWY.

H Apxn unoloyizet avapevopeveg NOTWTIKEG Znpteg (ECLS) ent Twv XpnpaTOOLKOVOULIKMY MEPLOUGLAK®OV OTOLXELWV MoU
anoTLouvTal oe anocBeopévo kKOoToG. Ynoloyizel To ECL Baoel otaBuiopévav npoBAEWewv yla TN HETPNON TWV AVAUEVOUEVWY
eMEPPATWY TAPELOK®Y powV. EMELpPa Tapelak®V potv gival n dlapopd PETAEU Twv TAPELOK®Y powv Nou opeiloviatl ocUPpwva
ME TA XOPAKTNPLOTIKA TOU XPNHATOOLKOVOULKOU NMEPLOUGLAKOU OTOLXELOU KAL TwV TAPELOKWY POWV MOU AVApEVETAL va elonpaxBouv.

[la xpnUaTOOLKOVOULKG OTOLXELD MOU OEV €XOUV UMOCTEL ONPAVTLKA aU§NON TOU NIOTWTIKOU KvOUVOU anod TNV apxLkh avayvapion,
avayvwpizovral avapeVOPEVEG MIOTWTLKEG ZNULEG MOV PMOPEL va NPoKUYouv ano yeyovota aBETnong Ta onoia eivat duvarov va
entoupBolv oToug eNdUevoUg 12 PNveg.

Ze nepinTwon onPavTikng au&nong Tou NOTWTLKOU KWOUVOU and TNV apxtkn avayvawplon, anatreitat anopeiwon and oAa ta
evdexopeva yeyovota aBétnong kaB dAn Tnv avapevopevn OLAPKELD ZWNG TOU XPNHATOOLKOVOULKOU PECOU.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Financial instruments (continued)

Investments

HRDA classifies its investments in equity and debt securities in the following categories: financial assets at fair value
through profit or loss and financial assets at amortised cost. The classification depends on the purpose for which
the financial assets were acquired. HRDA determines the classification of financial assets at initial recognition and

re-evaluates this determination at every reporting date.

e Financial assets at amortised cost

Financial assets are at amortised cost if they meet the following requirements:

- The financial asset is held within a business model whose objective is to hold the asset in order to collect contractual
cashflows, and

- The contractual cash flows of the financial asset represent solely payments of principal and interest on the principal amount
outstanding.

This classification relates to cash and balances with central banks, loans and advances to banks, loans and advances to customers
that pass the SPPI test, debt securities held under the "Hold to collect” business model and other financial assets. These financial
assets are measured at amortised cost using the EIR less allowances for expected credit losses (ECL). After their initial recognition,
financial instruments measured at amortised cost are measured at amortised cost using the effective interest method, less any
provision of allowances for expected credit losses. Amortised cost is calculated by taking into account any discount or premium
on acquisition and fees that are an integral part of the effective interest rate. The amortisation is included in “Sundry Expenses”
in the statement of comprehensive income.

HRDA calculates expected credit losses (ECL) on financial assets at amortised cost. ECLs are calculated based on weighted
predictions for the measurement of expected cash outflows. Cash outflow is the difference between the cashflows expected from
the characteristics of the asset and the cashflows expected to be received.

For financial assets that have not had a significant increase in credit risk since initial recognition, expected credit losses resulting
from default events that are possible within the next 12 months are recognised.

In case of significant increase of credit risk since initial recognition, expected credit losses that result from all possible default
events over the expected life of the financial asset are recognised.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxewa)
Xpnpatoolkovoptkd péca (ouvéxela)

Enevduoelg (ouvéxeta)

e XpNpATOOLKOVOULKG MEPLOUGLOKA OTOLXELD MOU amoTlgouvTat o anooBeapévo KoaoTog (ouvexeta)

H Apxn opadonolel Ta XpNPATOOLKOVOULKEA NEPLOUGLAKA GTOLXELD YLa TOV UNOAOYLOHO TWV AVAUEVOHUEVWY MIOTWTIKWV ZNHLWV OE
Z1aolo 1, 21010 2 KAt ZTadLo 3, 6nwg NEPLYPAPETAL MO KATW:

- 210010 1: Ta XpNUATOOLKOVOULKA NEPLOUCLAKA OTOLXELD NOU OEV €XOUV GNUAVTIKA AUENON TOU MLOTWTIKOU KWOUVOU anod TNV apXLkn
avayvapion, neptAapBavovrat oto X1adto 1 Kat avayvwpizovral avapeVOHEVEG MIOTWTIKES ZNHLEG 12 HNvav.

- 210010 2: Ta XpNUATOOLKOVOULKA MEPLOUOLAKA OTOLXELD MOU €XOUV UMOGTEL GNPAVTLKA au§naon Tou MIOTWTIKOU KvdUvou and tnv
apXLlKn avayvaplon, neplayBavovtat oto ZTadLo 2, 6nou avayvwpizovial avapeVOUEVEG NMIOTWTIKEG ZNHLEG yid OAN Tn OLApKELD
TNG ZWNG TOUG.

- 210010 3: Ta XpNUATOOLKOVOHLKA OTOLXEl MOU €ival NIOTWTIK®WG AMOPELWHEVA Kal yLla Ta onoia avayvwpizovial avapevopeveq
NIOTWTLIKEG ZNPLEG YLd OAN TN BLAPKELA TNG ZWNG TOUG.

Ot avapevopEVEG NIOTWTIKEG ZNHLEG avayvwpizovTal 6Ta anoTEAECHATA PE avTiaTolxn NpoBAEYN anopeiwong yla avapevOpEVeEG
NIOTWTIKEG ZNHLEG, N onola NapoucLdZeTal wg Heiwan oTn AOYLOTIKN a§ia Twv XpNHATOOLKOVOULKWVY MEPLOUCLAKWY OTOLXELWV MoU
eNeTpoUvTal o€ anocBeop€vo KOOTOG OTNV KATAGTAGN XPNHATOOLKOVOULKAG BEONG.

[a 1¢ enevduoelg oe OpodAoya Tng Kunplakng Anpokpartiag, n Apxn avayvwpizel avapeVOPEVEG MIOTWTIKEG ZNHLEG o€ XTadwo 1,
a§loAoyavTag Je xapnAd NoTwTikd Kivduvo Tnv Kunplakn Anpokparia.

[l peTPNTA KaL QVTIOTOLXA PETPNTGV KAl TPANEZLKEG KATABEOELG, N Apxn EQAPHOZEL TN YEVIKA NMPOOEYYLON yLd TOV UMOAOYLOHO TwV
AVAPEVOHEV®Y NIOTWTIK®V Znptdv. Adyw T BpaxunpdBeopng gUoNG aut@v Twv NEPLOUCLKGV OToXelwV (SnAadn AyoTepo and 12
UNAVEG Kal o€ pia nepintwon 18 pnveg), n Apxn avayvwpizel avapevopeVES MIOTWTIKEG ZNULEG o€ ZTadwo 1.

Ol avapeVOPEVEG NIOTWTIKEG ZNHLEG AVA XPNPATOOLKOVOHULKO MEPLOUCLAKS OTOLXELD, UNOAOYiZovTaL g To YWVOHEVO TG €KBEONG TNG
Apxng oe nepintwon aBetnong unoxpéwang (EAD: Exposure at Default) eni Tnv niBavotnta aBétnong unoxpeéwong (PD: Probability
of Default), eni Tn znywa oe nepintwaon aBetnong unoxpewong (LGD: Loss Given Default). [a tnv ektipnon tng miBavorntag abEtnong
unoxpewong, n Apxn xpnaotponotel a§LoAoyNOELG MOTOANMTIKAG LKavOTNTAG ano e§wTePIkoUG oikoug agloAdynong. To LGD kaBopizeTat
oto 40% Baoel ekTipnoswv Tng Eupwnaikng Kevipikng Tpdnezag nou Bacizovral oe epnelptka dEOOHEVA TWV XPNHATOOLKOVOHULKWY
ayop®v OTNV NEPLOXN TOU EVPW.

e XpnpaToolKoVvouLKA oTolXela nou anoTipouvTat o€ dikatn afia HEow Twv anOTEAECHATWOV

XpNUATOOLKOVOULKG MEPLOUGLOKA OTOLXELD KAl UMOXPEWOELG NMOU TagvopoUvTal 6e auth TNV Katnyopia, ekT6G and autd nou
KaTéxovtal Npog epnopia, eivat autd nou npocdlopizovrat and Tn dlolknon KaTa TNV ApxLkn ToUG avayvwplon n autd nou
UMOXPEWTIKA ENLPETPOUVTAL 0TN dikatn a&ia cUppwva pe 1o AMNXA 9.

AuTG TO XPNUATOOLKOVOULKA MEPLOUCLAKA OTOLXELD EMLPETPOUVTAL OTNV €UAOYN a§ila PECW TWV ANOTEAEOHUATWY Kal oL HETABOAEG
oTnv gvAoyn a&ia avayvwpizgovral oTnv Katdotaon AoyaplacpoU anoTeAeoPATwy. Ze auTth TNV Ta§vopnaon, neptAapBavovrat
TO XPNHATOOLKOVOULKA MEPLOUCLAKA OTOLXELD MOV Ta§LVOPOUVTAL UNOXPEWTIKA oTnV €VAoYN a&la pEow Twv anoTeAeopAT®Y, Td
onoia apopolv ota peTatpeYLa agdoypaga kepaAaiou Tng EAANvikAg Tpanezag A.E. AT0 Kat Ta napaoTaTika dlkalwyaTta Tng
Bank of Cyprus Holdings Plc.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments (continued)

Investments (continued)

e Financial assets at amortised cost (continued)

HRDA groups its financial assets, for the measurement of expected credit losses, into Stage 1, Stage 2 and Stage 3, as described
below:

- Stage 1: Financial assets which have not had a significant increase in credit risk since initial recognition are considered to be
Stage 1and 12-month ECL is recognised.

- Stage 2: Financial assets that are considered to have experienced a significant increase in credit risk since initial recognition
are considered to be Stage 2 and lifetime losses are recognised.

- Stage 3: Financial assets which are considered to be credit-impaired and lifetime losses are recognised.

Expected credit losses are recognised in results with a respective provision of impairment for expected credit losses, which is
presented as a reduction in the carrying amount of financial assets at amortised cost, in the statement of financial position.

HRDA evaluates investments in Cyprus Government Bonds with low credit risk, therefore expected credit losses in Stage
1 are recognised.

For cash and cash equivalents and fixed term bank deposits, HRDA implements the general approach for the calculation
of expected credit losses. Due to the short-term nature of these financial assets (less than 12 months and in one case 18
months), HRDA recognises expected credit losses in Stage 1.

Expected credit losses per financial asset, are calculated as the calculation of HRDA's exposure in the event of a default
(EAD: Exposure at Default) by the probability of default (PD: Probability of Default), by the estimate of the loss if default
occurs (LGD: Loss Given Default]. For the estimation of the probability of default, HRDA uses credit ratings evaluations from
credit ratings institutions. LGD is set at 40% according to European Central Bank's estimations that are based on empirical
data of financial markets in the eurozone.

¢ Financial assets at fair value through profit or loss

Financial assets and liabilities classified in this category, other than those held for trading, are those that management
elects to classify as such on initial recognition, or those that are mandatorily measured at fair value according to IFRS 9.

These financial assets are measured at fair value through profit or loss and any changes in their fair value are recognised
in the statement of comprehensive income. Financial assets that are mandatorily classified and measured at fair value
through profit or loss, include Hellenic Bank P.C. Ltd’s Convertible Capital Securities 2 and Bank of Cyprus Holdings Plc’s
depository interests.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxewa)
Xpnpatoolkovoptkd péca (ouvéxela)

Enevduoelg (ouvéxeta)

e XpNUATOOLKOVOHLKA MEPLOUCLOKA GTOLXELD Mou anoTigolvTat oe dikan afia péow Twv anoteAeopatwy (ouvéxela)

[MpaypatonotnBévra Kat pn npaypartononBévia kEPON Kat ZnULEG nou npogpxovratl and aAayég otn dikatn agla Twv XpNPATOOLKOVOHLIKMY
NEPLOUCLAKWY OTOLXELWV MOU anoTiouvTal o€ dikatn agia HEow Twv anoTeAeopaTwy, neplapBavovral oTny katdotaon Aoyaplacpou
anoTeAEOPATWV 0TNV NEPLodO Nou NpokunTouv. Mn npaypatonotnBevra KEPON N ZNPLEG MOU NPoKUNTouv and alayeg otn dikatn aia
TWV XPNHATOOLKOVOHIKWY NEPLOUCLAKWV 0ToXElwv dLaBEotwy Npog NnwANaGn, avayvwpizovrat 0to cucowpeuBév anoBepatiko. Otav
XPNHATOOLKOVOULKA NEPLoUcLaka otoxeia dtaBeotua npog nwAnon nwAnBouv n unooTouv anopeiwon oTnv a&ia, oL CUCCWPEUPEVEG
avanpooappoyeg oTn dikatn a§ia oupnepthapBavovral oTnv KATACTAON AOYapLAOHOU anOTEAECHATWV.

H dikatn a&ia Twv enevdloewv nou dlanpaypatevovTal o€ Yia evepyo ayopd Bacizeral oTn XpNUATOTNPLOKN TIWA Npoogopadg. Eav
N ayopa yla £va XpNHATOOLKOVOHLKO MEPLOUCLAKO OTOLXELD DEV €ival EvepPyOG, ONWG €MLONG KAl yla PN €LONYPEVEG HETOXEG, N Apxn
npoodlopizel Tn dikatn agia xpnotgonotwvrag peBodoug anotipnong. Ot péBodot anotignong nepthapBavouv Tn xpnon npdoPaTwy
ouvaAayav nou éylvav o€ kaBapd epnoptkn Baaon, avagopd oe napdpotloug TiThoug Kat peBoOoUG NPOEGOPANUEVWV TAUELAKDY POV
KAvovVTaG PEYLOTN Xprnon 0edOPEVWY TNG ayopdg Kat EAAXLOTN XPNoN E0WTEPIKWY 0gdopEVWY TNG Apxng. Ot HETOXEG Twv oMoiwv N
oikatn a&ia dev pnopei va unoAoyloTel pe aglontotia, avayvwpizovral oe k6oTog Yetov onotadnnote anopeiwon otnv agia.

H Apxn a§loAoyei oe kGBe npepopnvia ava@opag KaTa NOCOV UNAPXEL AVTIKELPEVIKN anodeLEn OTL £va XpNHATOOLKOVOULKO MEPLOUTLAKO
oToxelo A PLa opdda XpNUATOOLKOVOULKWY NMEPLOUCLAK®MY GTOLXELWV €XEL UNOOTEL anopeiwon otnv agia.

AMayEg 0TLG dikaleg a§ieg TwV XpNUATOOLKOVOULKWY NEPLOUCLAKMY OTOLXELWV MOU anoTLpouvTal oe dikatn agia HECW TwV anoTEAEOHATWY,
KaTaxwpizovral 6TNV KaTaoTaon OUVOALKGY ELCOONHATWY TOU £TOUG.

e Enevduoelg nou kpatolUvrat péxpt Tn An€En (oxUel yua enevduoetg npv Tnv Tn lavouapiou 2018)

Enevduoelg pe otaBepég n npoadlopiotpeg NANpwHEG Kat pe oTaBepn AnEN Tig onoieg n Apxn €xeL Tn BeTikn NpoBeon kat
duvaToTNTa Va KPATACEL HEXPL TN AREN TOUG, EKTOG and dnpLoupyoUpeva OAveLa Kal ELONPakTéa, Ta§vopouvtal wg eNevOUOELG
nou KpatoUvTal HExpL TN AnEN. AuTéG oL enevoUoeLg nepthapBavovTal oTa PN KUKAOQOPOUVTA NEPLOUCLAKA OTOLXELD EKTOG aNd
auTéG Mou €xouv AREN evTog OWOEKA PNVMYV anod TNV NHEPOUNVia TNG KATAGTAONG OLKOVOHLKNG BEang nou neptAapBavovral oTa
KUKAO(QOPOUVTa NEPLOUCLAKA OTOLXELD.

Ayopég Kat NWANCELG enevOUoewy Pe Badon ougBoAalo Kavovikng napadoong, avayvwpizovral Kata Tnv npepounvia nou dle€ayerat n
ouvaMhayn, nou eivat n ngepopnvia Katd Tnv onoia n Apxn deGPEVUETAL VA AYopAsEL N va NWANGCEL TO NEPLOUCLAKO oTolxeio. Ot enevoUoELg
avayvwpizovrat apxika oe dikatn agia, NAEov To kKOOGTOG OUVAAAGYNG yLa OAA T XPNHATOOLKOVOULKE NEPLOUCLaKd oTolxela nou dev
napouctazovrat o€ dikaln a&ia péow Twv anoteAeopdtwy. OL enevouaoelg daypagovrat 6Tav To dikaiwpa va elonpaxB8olv XpNHATIKES
POEC ano TG ENEVOUDELG EXEL ANEEL N £xeL HETaPePOEL KaL N ApXN €XEL OUCLAOTIKA PETAPEPEL OAA Ta ploKa Kat opeAn WLokTnaiag. Ta
XPNHATOOLKOVOHLKA NEPLOUCLAKA oToXela OlaBEatua Npog NWANGN KAl XPNHATOOLKOVOULKA MEPLOUCLAKA OTOLXELD MOU aMOTIHOUVTAL
oe Oikatn a§ia HEOW Twv anoTeAEoHATWY, Napouctdzovtal eTénera oe dikatn agia. Ta dAvELd Kal ELONPAKTEA Kat oL eNeVOUCELG Mou
kparouvTal HEXPL TN ANEN, NapoucLazovtal o€ anooBeCHEVO KOOTOG XPNOLUOMOLWVTAG TN HEB0OO Tou NpaypaTikoU ntrokiou.

Ot enevdUoeLg Nou KpaTouvTal HEXPL TN AREN NapoucLdzovTal 6TNV KaTaoTaon OLKOVOLKAG BEong oTnv ovopaoTikn Toug agia
nA€ov Tn dlapopa unép 1o @pTio N peiov TN EkNTwaon nou dev éxel anooBeoTtel. Onoladnnote dlapopa UNEP TO APTLO N EKNTWON
nou npokUNTeL and TNV ayopd TETolwv enevoloewy, anooBeveral pe oTaBepn Baon oTo SLAoTNPA and TNV nUepopnvia andkTnong
MEXPL TNV npepounvia AnENG.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Financial instruments (continued)

Investments (continued)

e Financial assets valued at fair value through profit or loss (continued)

Realised and unrealised gains and losses arising from changes in the fair value of financial assets at fair value through profit or
loss are included in the income statement in the period in which they arise. When available-for-sale financial assets are sold or
impaired, the accumulated fair value adjustments are included in the income statement.

The fair values of quoted investments are based on current bid prices. If the market for a financial asset is not active (and for
unlisted securities), HRDA establishes fair value by using valuation techniques. These techniques include the use of recent arm’s
length transactions, reference to other instruments that are substantially the same and discounted cash flow methods, making
maximum use of market inputs and relying as little as possible on HRDA's specific inputs. Equity investments for which fair values
cannot be measured reliably are recognised at cost less impairment.

HRDA assesses at each balance sheet date whether there is objective evidence that a financial asset or a group of financial
assets is impaired.

Changes in the fair value of investments at fair value through results are recognised in the statement of comprehensive income.

e Held-to-maturity investments (effective for investments prior to 1 January 2018)

Investments with fixed or determinable payments and fixed maturity that HRDA has the positive intent and ability to hold to
maturity, other than loan and receivables, are classified as held-to-maturity investments. Such investments are included in
non-current assets, except for those investments with maturities within twelve months from the balance sheet date which
are classified as current assets.

Regular way purchases and sales of investments are recognised on trade-date which is the date on which HRDA commits
to purchase or sell the asset. Investments are initially recognised at fair value plus transaction costs for all financial
assets not carried at fair value through profit or loss. Investments are derecognised when the right to receive cash flows
from the investments has expired or has been transferred and HRDA has transferred substantially all risks and rewards
of ownership. Available-for-sale financial assets and financial assets at fair value through profit or loss are subsequently
carried at fair value. Loans and receivables and held-to-maturity investments are carried at amortised cost using the
effective interest method.

Held-to-maturity investments are recognised in the statement of financial position at their nominal value plus any premium
or minus any discount that has not been amortised. Any premium or discount arising from the acquisition of such investments
is amortised on a fixed basis for the period from the date of acquisition to maturity.
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3. ZHMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxewa)
Xpnpatoolkovoptkd péca (ouvéxela)

Enevduoelg (ouvéxeta)

e EnevdUoelg nou Kkparouvtat péxpl Tn AnEn (toxvet yua enevduoetg npw tnv 1n lavouapiou 2018) (ouvexeta)

Ztnv nepintwon TitAwv nou Ta§vounBnkav wg dLtaBéotpot Npog NWANGN, PLa onUavTikn n napateTapévn peiwon oTn dikatn
agia TnG PETOXNG KATW and To KOGTOG TNG, AapBaveTat undyn wg €vdelEn nilBavng anopeiwong otnv agia. Av undapxouv TETOLEG
€VOELEELG yLO XPNUATOOLKOVOULKA NEPLOUCLAKA oTolxXeia OLaBEatpa Npog NWANON, N CUCCWPEUPEVN ZNPLA N onoia npoodlopizeTat
WG N dLapopd PeTAU TOU KOGTOUG AMOKTNONG KAl TNG napouoag dikalng agiag peiov ZnPLEG anoOPeiwONG TOU NEPLOUCLAKOU
OTOLXELOU NMOU MPONYOUPEVWG avayvwploTNKav oTa anoTeEAECHATA, HETAPEPETAL ANO TO CUCOWPEUPEVO anoBePaTIkO Kat
avayvwpizeral otnv Kataotaon AoyaplaopoU anoteAeopdtwy. OL ZnplEg anopeiwong nou avayvwpioTnkav oTnv Katdotaon
AoyapLaopoU anoTeAEoHATWY yla HETOXIKOUG TITAOUG, OV aVTLOTPEPOVTAL HECW TNG KATAGTAGNG AOyaplaopoU anoTEAECHATWY.

[la Ta XpNpPATOOLKOVOULKG OTOLXELD TOU EVEPYNTLKOU MOU NapouctazovTal o avanooBeaTto KOOTOG, yiveTat a§loAdynon katd nooov
UMApXEL AVTIKELPEVLKN EVOELEN ANOPELWONG TOUG, €iT€ yia To KABE oTolxelo EexwploTd, €ite yla ogadeG oToXELWY CUANOYLIKA. Av
UNAPXOUV AVTIKELPEVIKEG EVOELEELG OTL UNApXEL ZNPLA anopeiwaong, To M0oo TNG ZnULAG UNoAoyizeTal wg n dLapopd PETAEU TNG
A\oyLoTIKNG a€lag Tou NEPLOUGLOKOU GTOIXELOU KAl TNG Napoloag a&lag TwV UNOAOYIZOPEVWY HEANOVTIKGOV TAUELAK®OV oV (Un
NePNAPBAVOPEVWOV HEAOVTIKGV OVAPEVOUEVWV MIOTWTIKOV ZNHLGV nou dev €xouv akopa npaypartonotnBei). H napovoa a€ia
TWV HEANOVTIKGOV TAPELOK®Y pO®V UNoAoyizeTal AauBavovTag unoyn 10 apXtko NPAyHATIKO EMTOKLO TOU XPNHATOOLKOVOULKOU
MEPLOUGLAKOU OTOLXELOU.

Tapelaka dlaBeaipa Kkat Looduvapa

To Tapeio Kal Ta Tapelaka toodUvapa neplAapBavouy PeTpnTda Kal kataBéoelg dYewg Kat npoBeopiag, ol onoieg eival eUKoAa
METATPEYLUEG OE £va YVWOTO NOCGHO PETPNTWV KAL UNOKELVTAL O aonpavTo Kivduvo petaBoAng otnv aia.

Ynoxpewoelg and ePnopLlkeG OpacTnPLOTNTEG

OL UNOXPEWTELG aMnd ePNOPLKEG OPACTNPLOTNTEG APXIKA ENLPETPOVTAL TNV €UAOYN a§ia TOUG Kal HETAYEVECTEPA EMLUETPWVTAL OTO
avanooBeoTo KOOTOG PE TN Xpnoldonoinon Tng HeBAdoU Tou NPaypaTikoU EMLTOKIOU.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Financial instruments (continued)

Investments (continued)

¢ Held-to-maturity investments (effective for investments prior to 1 January 2018] (continued)

In the case of equity securities classified as available-for-sale, a significant or prolonged decline in the fair value of the
security below its cost is considered as an indicator that the securities may be impaired. If any such indication exists for
available-for-sale financial assets, the cumulative loss which is measured as the difference between the acquisition cost
and the current fair value, less any impairment loss on that financial asset previously recognised in profit or loss, is removed
from reserves and recognised in the income statement. Impairment losses recognised in the income statement on equity

instruments are not reversed through the income statement.

For financial assets carried at amortised cost, HRDA assesses whether objective evidence of impairment exists individually for financial
assets that are individually significant, or collectively for financial assets that are not individually significant. If there is objective
evidence that an impairment loss has been incurred, the amount of the loss is measured as the difference between the asset’s
carrying amount and the present value of estimated future cash flows (excluding future expected credit losses that have not yet been

incurred). The present value of the estimated future cash flows is discounted at the financial asset’s original effective interest rate.

Cash and cash equivalents

Cash and cash equivalents comprise cash on hand, demand deposits and fixed deposits that are readily convertible to a known amount

of cash and are subject to an insignificant risk of changes in value.
Amounts payable

Amounts payable are initially measured at fair value and are subsequently measured at amortised cost using the effective interest

rate method.
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3. IHMANTIKEZ AOTIZTIKEZ APXEZ (ouvéxeta)
Enwpérpnon o€ eUAoyn aia

EUMoyn a&ia eival To nooo pe 1o onoio €va neplouctlakd oTotxeio Ba pnopoucoe va NnwAnBel n pLa unoxp€waon va dlakavovioTel
HETAEU OUO PEPWV MOU eVEPYOUV He TN BEANOA TOUG Kal PHE MARPN YVWON TwV CUVONK®Y TNG ayopdg, 0To NAAioLo plag cuvaAAayng
nou dle€dyetal oe kaBapd epnopikn Baon Katd TNV ngepopnvia ENUETPNONG.

H Apxn entgeTpa Tnv eVAoyn agia evog OTOLXELOU XPNOLUOMOLWVTAG TLG XPNHATIOTNPLOKEG TUHEG OE pLla EVEPYO ayopd yLa EKEVO
10 OTOlXElo, av eivat dlaBeatpeg. Mia ayopd Bewpeital evepyodg av XpNPATIOTNPLAKEG TIPEG elval Kavovika dlaBEatpeg Kat
avTLNPOCWNEUOUV NPAYHATIKEG KAl OUXVEG ouvaAhayég oe kaBapa epynopikn Baon.

‘OAa Ta NEPLOUCLOKA OTOLXELD KAl UNOXPEWGELG yla Ta onoia n eUAoyn a§ia eNUETPELTAL A YVWOTOMOLELTAL OTLG OLKOVOULKEG
KaTaoTACELG, KaTnyoplomnotoUvTal oTnv Lepapxia eUAoyng a&iag, wg akoAoUBwg:

e X1nv katnyopia Eninedo 1, nepthapBavovral enevdloeLg nou eNLPETPOUVTAL TNV €VAoyn a&ia pe BAon XpnpaTloTNPLAKEG
TIHEG OE EVEPYEG AYOPEG.

e Itnv katnyopia Eninedo 2, nepthapBavovtal enevouoelg nou entpeTpolvtal oTnv eUAoyn aia pe Baon dAAa povréla katda Ta
onoia 6Aa Ta oTolxela Nou ennpedzouv onuavTikd Tnv eVAoyn aia eival Baolopéva o€ NapatnpncLpa oTolxeia TNG ayopdg.

e X1nv Katnyopia Eninedo 3, nepthapBavovTal enevoUoELg Nou enteTpoUvTatl otnv eVAoyn aia pe Baon poviéAa kata Ta
ornoia Ta gTolxeia Mou eNNPEAzouv onpavTika Tnv eUAoyn a&ia dev eival Baolopéva oe napatnpnotpa oTowxeia TNG ayopdg.
Autn n katnyopia nepthapBavel enevOUOELG OE PN ELONYHEVEG HETOXEG.

MeTaBaTiKEG YVWOTOMOWNGELG

To ATIXA 9 "XpnpaTtootkovopika Méaa” avrikaréotnoe 1o AAM 39 “Xpnpatooikovopika Méoa, Avayvapion kat Enwpérpnon”, pe
EQUPHOYA YLa ETACLEG AOYLOTIKEG MEPLOOOUG Mou apxizouv Tnv 1 peTd Tnv 1n lavouapiou 2018. H ta&wvopnon kat enpéTpnon Kat ot
anatrnhoelg anopeiwong Tou AMXA 9 epapudoTnkav avanpooappozoviag Tov apxtko LooAoyLopd Katd Tnv npepopnvia utoBETnong.
‘Onwg enupénetat and 1o AMXA 9, n Apxn dev avaBewpnoe SUYKPLTLKEG NepLddoug. H enidpacn anod Tnv npepopnvia uloBeTNoNg
avayvwpioTnKe PEow TNG KATdoTaong HeTaBOAGY OUCOWPEUPEVOU anoBeyaTikou.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction between

market participants at the measurement date.

HRDA measures the fair value of a financial instrument using quoted prices in an actively traded market for that asset,
if available. A market is considered to be active when quoted prices are regularly available and they represent real and

frequent transactions on a strictly commercial basis.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorised within

the fair value hierarchy as follows:

e Level Tincludes investments measured at fair value based on quoted (unadjusted) market prices in active markets.

e Level 2 includes investments measured at fair value based on other valuation techniques for which the lowest level

input that is significant to the fair value measurement is directly or indirectly observable.

e Level 3includes investments measured at fair value based on valuation techniques for which the lowest level input

that is significant to the fair value measurement is unobservable. This category includes non-quoted equity shares.

Changes in accounting policies and disclosures

IFRS 9 “Financial Instruments” replaced IAS 39 “Financial Instruments, Recognition and Measurement”, with effect for
annual reporting periods starting on or after 1 January 2018. The classification and measurement and the impairment
requirements of IFRS 9 were implemented by adjusting the initial statement of financial position at the adoption date. As
it is allowed by IFRS 9, HRDA has not restated comparative periods. The effect from the adoption date was recognised

through the statement of changes in accumulated reserves.
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOZ MOY EAHZE XZTIX
31 AEKEMBPIOY 2018

3. ZHMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxewa)
MeTtaBaTikég yvwoTonotnostg (ouvéxeia)
H enintwon andé tn petaBaon oto AIMXA 9 napouctdzeTat no KATw:

MeTaBaTikn evonolnpévn KataoTach XpNHUATOOLKOVOULKAG BEang kata Tnv utoBéTnon Tou AMNXA 9

31 AekepBpiou Enavara§wvépnon Enwpérpnon 1 lavouapiou 2018
2017 (avaBewpnpéva pe
(napouciaon Tnv UloBETnon Tou
Baoet AAM 39) AMXA9)
€ € € €
MEPIOYZIAKA ITOIXEIA
AkivnTa, EyKaTaoTAOELG 3.192.468 - - 3.192.468
Kat e§onAlopog
Aula neplouctaka 717.557 - - 717.557
oTolxela
EnevdUoelg nou kpartoluvTat 21.240.893 (21.240.893) - -
HEXPLTN ANEN
EnevdUoeLg nou anoTigouvTat - 21.240.893 (48.259) 21.192.634
o€ anooBeopévo KOATOG
EpnpoBeopeg katabeoelg 28.627.18 - (710.677) 27.916.504
0€ NIOTWTIKA WOpUpaTa
Enevduoelg oe dikaln a€ia 730.970 - - 730.970
HEOW TWV ANOTEAECHATWV
AMa €lONpaKTéa Nood 400.713 - - 400.713
XpewoTeg KAt NPonNANPWHEG 5.155.150 - - 5.155.150
MeTpnTa Kat avTioTowxa PETpNTaY 5.032.374 - (1.991) 5.030.383
ZUvOAO NEPLOUCLAKWY OTOLXELWV 65.097.306 - (760.927) 64.336.379
LYIXOPEYMENO
AMOBEMATIKO KAI
YNOXPEQZEIZ
TUCOWPEUPEVO anoBepaTiko 37.480.183 - (760.927) 36.719.256
Ix€010 LuvTagewv Kat 26.853.938 - - 26.853.938
Xopnynpatwv oToug
unaAAnAoug
KataBoAn pthodwpnpatog 164.027 - - 164.027
o€ €pYOOOTOUHEVOUG MOU
anaoxoAoUvTal ye cUpBaon
MoTwTEg Kat 599.158 - - 599.158
opelNopeva €6oda
ZUVOAO OUCOWPEUPEVOU 65.097.306 - (760.927) 64.336.379
anoBepatikoU Kat
UMOXPEWCEWV
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Changes in accounting policies and disclosures (continued)
The impact from the transition to IFRS 9 is presented below:

Transitional statement of financial position on the adoption of IFRS 9

31 December Reclassification Measurement 1 January 2018
2017 (revised under
(presentation IFRS 9)

under IAS 39)

€ € € €
ASSETS
Property, plant and 3.192.468 - - 3.192.468
equipment
Intangible assets 717.557 - - 717.557
Investments held 21.240.893 (21.240.893) - -
to maturity
Investments at - 21.240.893 (48.259) 21.192.634
amortised cost
Fixed term bank deposits 28.627.18 = (710.677) 27.916.504
Investments at fair 730.970 - - 730.970
value through profit
or loss
Other receivables 400.713 - - 400.713
Debtors and prepayments 5.155.150 - - 5.155.150
Cash and cash equivalents 5.032.374 - (1.991) 5.030.383
Total assets 65.097.306 = (760.927) 64.336.379
ACCUMULATED
RESERVES AND
LIABILITIES
Accumulated reserves 37.480.183 - (760.927) 36.719.256
Obligation to Employees’ 26.853.938 - - 26.853.938
Pensions and Gratuities Scheme
Obligation for gratuity 164.027 - - 164.027
benefits for employees
employed under contract
Amounts payable 599.158 - - 599.158
and accruals
Total accumulated 65.097.306 - (760.927) 64.336.379

reserves and liabilities
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ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOZ MOY EAHZE XZTIX
31 AEKEMBPIOY 2018

3. ZHMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxewa)
MeTtaBaTikég yvwoTonotnostg (ouvéxeia)

H katnyopia eneéTpnong kat n AoyLloTikn a§ia Twv XpPNPATOOLKOVOHLK®V NEPLOUCLAK®Y oTolxeiwv Baoel Tou AAT 39 kat AMXA
9 1nv Tn lavouapiou 2018, cuykpivovrat wg akoAouBwg:

AAI 39 ANXA 9
XpnpaToolKovouika
NEplouaiaka orotxeta Karnyopia AoyloTikn a&ia Karnyopia Aoylotikn a&ia
ENLUETPNONG € ENLUETPNONG €
Enevouoelg nou amotiolvrat AnooBeopgvo 21.240.893 AnooBeopévo 21.192.634
o€ anooBECPEVO KOOTOG KOOTOG KOOTOG
EpnpoBeopeg katabeoelg AnooBeopévo 28.627.181 AnooBeopévo 27.916.504
0€ MIOTWTLKA WOpUpaTa KOOTOG KOOTOG
Enevduoelg oe dikatn Aikatn a&ia péow 730.970 Aikain aia péow 730.970
TWV QNOTEAECPATWY TWV ANOTEAEOHATWV TWV ANOTEAEOPATWOV
‘AN\a elonpakTéa nood AnooBeopévo 400.713 AnooBeopévo 400.713
KOOTOG KOOTOG

MeTpnTd Kat avrioTolxa AnooBeopévo 5.032.374 AnooBeopgvo 5.030.383
HETPNTWV KOOTOG KOOTOG

Me tnv utoBetnon Tou AMXA 9 Tnv 1n lavouapiou 2018, n Apxn a§loAdynoe Ta ENXELPNUATLKA HOVTEAQ yia Tn dlaxeiplon
TWV XPNHATOOLKOVOULK®V MEPLOUCLAK®Y OTOLXELWV KAL T XAPAKTNPLOTIKA TWV TAPELOKWY POWYV, yld va npocdlopicet Tnv
katnyopia Ta§wvopnong Kat entpeTpnong Toug. Me Baon Ta anoteAéopata TNG TaEWVOUNONG KAL KATnyopiag ENHETPNONG
TOUG, N ApXh NPOXWPNGCE PE TNV EMNLHETPNON QUTWY TWV XPNHPATOOLKOVOULK®WY MEPLOUCLAK®WY GTOLXELWV Pe BAon TLG VEEG
anattnoelg entpeTpnong tou AMXA 9.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)

Changes in accounting policies and disclosures (continued)

The measurement category and the carrying amount of financial assets based on IAS 39 and IFRS 9 on 1 January 2018,

are compared as follows:

I1AS 39 IFRS 9
Financial assets . .
Measurement Carrying amount Measurement Carrying amount
category € category €

Investments at Amortised 21.240.893 Amortised 21.192.634
amortised cost cost cost
Fixed term Amortised 28.627.181 Amortised 27.916.504
bank deposits cost cost
Investments at fair value Fair value through 730.970 Fair value through 730.970
through profit or loss profit or loss profit or loss
Other receivables Amortised 400.713 Amortised 400.713

cost cost
Cash and cash Amortised 5.032.374 Amortised 5.030.383
equivalents cost cost

With IFRS 9 adoption on 1 January 2018, HRDA evaluated the business models used for managing its financial assets
and the characteristics of their cashflows, to define their classification and measurement category. Based on the
results of their clasisification and measurement category, HRDA proceeded to the valuation of these financial assets

based on the new valuation requirements of IFRS 9.
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3. IHMANTIKEZ AOTIZTIKEZ APXEZX (ouvéxela)
MeTtaBaTikég yvwoTonotnostg (ouvéxeia)
H oup@Aiwon Tng AoyLoTIKNG a§iag Twv XpNPATOOLKOVOHLKWY NMEPLOUCLAK®WY OTOLXELWV ano Tnv nponyoUpevn Katnyopia

enpéTpnong Pe Baon to AATT 39 oTn véa katnyopia enpéTpnong kata Tn yetdBaon oto AMNXA 9 tnv 1n lavouapiou 2018,
MapoucLAZETAL GTOV MO KATW MNivaKka:

AAN 39 Enavara§wvépnon Enavapetpnoeig AMXA 9
Aoylotikn aia - OVAHEVOHEVEG AoytoTikn agia
31 AekepBpiou 2017 NIOTWTIKEG ZNHLEG 1 lavouapiou 2018
€ € € €

Engvéuoelg nou anotigolvrat
og anooBeopévo KooTog-AlNXA 9

NoytoTikn agia - AATT 39 21.240.893 = = =
(21.240.893) - -

Enavara€vopnon: ano enevducelg
Mou KPaTouvTaL HEXPL TN ANEN
EnevdUoeLg nou anoTigouvTat - - (48.259) -
NIOTWTLKEG ZNULEG

AoytoTikn aia - AMXA 9 - - - 21.192.634

EpunpoBeopeg katabéoelg
O€ NIOTWTIKA WpUpata - AMXA 9
NoytoTikn a&ia - AAT 39 28.627.181 - - -

Enavapérpnon: avapevopEVeG - - (710.677) -
NIOTWTLIKEG ZNULEG

NoyloTikn agia — AMXA 9 - - - 27.916.504

MeTpnTa Kau avrioTowxa HETPNTAV

NoytoTikn agia - AATT 39 5.032.374 = =
Enavapérpnon: avapevopeveg = = (1.991) -
NIOTWTLIKEG ZNULEG

NoyloTikn agia — AMXA 9 - - - 5.030.383

H petaBaon oto AMXA 9 dev eixe onoladnnoTe ENNTWON OTLG XPNHATOOLKOVOULKEG UMOXPEWOELG TNG APXNG.
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3. SIGNIFICANT ACCOUNTING POLICIES (continued)
Changes in accounting policies and disclosures (continued)
The reconciliation of the carrying amount of these financial assets from their previous measurement category based

on IAS 39 to their new measurement category under the adoption of IFRS 9 on 1 January 2018, is presented on the
table below:

1AS 39 Reclassification Remeasure IFRS 9
Carrying amount - mentsexpected Carrying amount
31 December 2017 credit losses 1 January 2018
€ € € €
Investments at amortised
cost-IFRS 9
Carrying amount - IAS 39 21.240.893 = = =
Reclassification: investmnents - (21.240.893) - -
held to maturity
Remeasurement: expected - - (48.259) -
credit losses
Carrying amount - IFRS 9 - - - 21.192.634
Fixed term bank
deposits - IFRS 9
Carrying amount - IAS 39 28.627.181 - - -
Remeasurement: expected - - (710.677) -
credit losses
ACarrying amount - IFRS 9 - - - 27.916.504
Cash and cash equivalents
Carrying amount - IAS 39 5.032.374 - - -
Remeasurement: expected = = (1.991) =
credit losses
Carrying amount - IFRS 9 - - - 5.030.383

The adoption of IFRS 9 did not have any effect on HRDA's financial liabilities.
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4. EZ0AA

Ta €00da Tng Apxng npogpxovtatl Katd KUpLo Aoyo and to Téhog AvantuEng AvBpmnivou Auvapikou kat ano Tapeia Tng
Eupwnaikng Evwong.

To Téhog AvantuEng AvBpantvou Auvaptkou diénetat and Toug nepi Avantugng AvBpawntvou Auvapikou Nopoug tou 1999
£wg 2007 kat Toug nept AvantuEng AvBpwnivou AuvapikoU (Télog KataBAntéov unod Epyodotdv) Kavoviopoug tou 1979 £wg
2017, oUpgpwva pe Toug onoioug kaBe epyodoTNG unoxpeouTal va kataBaAlet oto Tapeio Avantuéng AvBpanivou Auvapikou
1€M0G oo pe 0,5% eni Twv kataBAnTéwv anohaBwv oe kGBe €va anod Toug EpyodOTOUHEVOUG TOUG.

Ta Ecoda and Tapeia Tng Eupwnaikng “Evwong, avalloviat wg akohoUBwc:

2018 2017
€ €

‘Ecoda yia ouyxpnpatodoToUpeva Ixédta and 1o Eupwnaikd Kowvwvikd Tapelo,
Tnv MpwtoBouAia yia Tnv AnaoxdAnon Twv Néwv Kat Tnv Apxn 360.803 769.779
CEDEFOP 23.615 23.615
AMa 'Ecoda ano6 Eupwnaikn Evwon = 14.543
384.418 807.937
5.ANAMTYEH ANGPQMINOY AYNAMIKOY 2018 2017
€ €
Mpoypappata Apxikhg Kataptiong 4.674.470 5.643.016
Mpoypappata Xuvexizopevng Kataptiong 11.054.818 11.719.574
Evioxuon twv Ynodopwv Kataptiong 72.362 5.880
A&loAdynaon kat Motonoinon Twv Zuvteheotwv MNapoxng Kataptiong 82.045 18.426

Ix€0la XuyxpnparodoToupeva anod 1o Eupwnaikd Kowwviko Tapeio,

v MpwtoBouAia yia Tnv AnacxoAnon twv Néwv kat Tnv Apxn(*) 288.622 303.374
Epeuveg kat MeAéTeg 25.431 16.253

16.197.748 17.706.523

(*] ZTic danaveg yia “Ixédwa TuyxpnpatodoToUpeva and 1o Eupwnaiké Kowvwvikd Tapeio, Tnv MpwTtoBouAia yia Tnv
AnaoxoAnon Twv Néwv Kat Tnv Apxn” yta 1o 2017, nepthn@Bnke nocd €20.564 nou agopoloe aTo “Ix€dl0 TonoBETNONG
Awkatouxwv EAdxiotou Eyyunpévou Eloodnpatog yia Anoktnon Epyaotakng Meipag otov Anpdoto kat Euputepo Anpoaoto
Top€a”, To onoio Katonv ouvevvonong pe Tnv appodia Movada Tou Ynoupyeiou Epyaoiag, Mpovolag kat Kowvwvikmv
Aopaiicewv, 6ev Ba cuyxpnpatodotnBel. Katd to 2018, dev €ylvav onoteadnnoTte 6anAveg yla 10 €V Adyw XX€0L0, Ol OMoieg
yla Ta endpeva £tn Ba nepthapBavovrat ota “Mpoypapparta Apxikng Karapriong”.
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4. INCOME

HRDA’s income mainly comes from the Human Resource Development Levy and from European Union Funds.

The Human Resource Development Levy is regulated by the Human Resource Development Laws of 1999 to 2007
and the Human Resource Development (Levy Payable by Employers) Regulations of 1979 to 2017, according to which
every employer is obligated to pay to the Human Resource Development Fund a levy amounting to 0,5% of their
employees’ emoluments.

Revenue from European Union Funds is analysed as follows:

2018 2017
€ €

Revenue for Schemes co-funded by the European Social Fund, Youth
Employment Initiative and HRDA 360.803 769.779
CEDEFOP 23.615 23.615
Other income from European Union = 14.543
384.418 807.937
5. HUMAN RESOURCE DEVELOPMENT COSTS 2018 2017
€ €
Initial Training Programmes 4.674.470 5.643.016
Continuing Training Programmes 11.054.818 11.719.574
Training Infrastructure Support 72.362 5.880
Assessment and Certification of Training Providers 82.045 18.426

Schemes Co-funded by the European Social Fund,

Youth Employment Initiative and HRDA(*) 288.622 303.374
Research and Studies 25.431 16.253

16.197.748 17.706.523

(*) in 2017, an amount of €20.564 was included in payments for “Schemes Co-funded by the European Social Fund, Youth
Employment Initiative and HRDA" which relates to the “Scheme for the Placement of Guaranteed Minimum Income
Recipients for the Acquisition of Work Experience in the Public and Wider Public Sector”. This Scheme, after specific
communications with the responsible Unit of the Ministry of Labour, Welfare and Social Insurance, will not be co-funded.
No payments were made during 2018 relating to this Scheme, which for the next years will be included in “Initial Training
Programmes”.
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6. KOITOX NMPOZOMIKOY 2018 2017
€ &
MuoBot 3.268.019 3.086.453
‘EkTakTeG UNNpeaieg 287.437 280.857
Aldpopa entddPaTa KaL UNePwPLeg 24.842 13.143
Elopopeg ota duapopa Tapeia kat Lxedla 955.579 919.412
EnwBapuvon yla w@eAnpata agunnpéTnong Hovigwy unalniwy (Zny. 22) 928.449 1.108.480
EnwBapuvon yia kataBoAn @AodwpnpaTog oe Epyod0TOUPEVOUG NOU
anaoxolouvrat pe oUpBaon (Znp.23) 22.018 32.595

5.486.344 5.440.940

0 oUVOAIKOG aplBuog epyodotoupévwy otny Apxn oTig 31 AekepuBpiou 2018 ntav 82 (83 otig 31 AekepBpiou 2017], kat
avaAUeTal wg akoAoUBwG:

2018 2017

€ €

Movipot undaAnAot 72 73
YnaAAnAot pe oupBaon 10 10
LUVOALKOG apLlBuoG epyod0TOUPEVWY 82 83
7. AMOIBH AIOIKHTIKOY ZYMBOYAIOY 2018 2017
€ €

ApoBn AlotknTikoU ZupBouliou 13.170 15.659

Ztov Mpoedpo kat Ta MéAn Tou AlotknTikoU ZupBouAiou kataBdAAeTal apolBn cUppwva pe Tn vopoBeaoia. To Uyog Tng
kaBopizetal anoé 1o Ynoupytko ZupBouAto.

8. EEOAA AEITOYPTIAL F'PA®EIOY 2018 2017
€ €

Taxudpoptka TEAN 42 3.000
TnAépwva 22.360 22.211
DOwTlopog, BEppavon Kat Kauotpa 87.130 90.527
KaBapiotnta ypagpeiou 80.463 57.790
Evoikia kat KowvoxpnoTta 11.800 12.840
TeAn YdatonpopnBelag kat aAa TeAn 8.060 11.784
Epnpepideg kat neplodika 2.431 2.201
Ekdooelg kat dnpoaoteloelg 5.676 4.967
lpagkn UAN 11.806 8.479
YALKG NAEKTPOVLKOU UMOAOYLOTN 9.829 13.084
Mikpoe&onAlopog ypapeiou 930 767
BiBAwoBAKN 4.050 5.000
Aopalela Mpapeinv 18.016 16.151
ANa 1.664 1.969
264.257 250.770
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6. PERSONNEL COST 2018 2017

€ €
Salaries 3.268.019 3.086.453
Temporary staff services 287.437 280.857
Various allowances and overtime 24.842 13.143
Contributions to various Funds and Schemes 955.579 919.412
Retirement benefit charge for permanent employees (Note 22) 928.449 1.108.480
Gratuity benefit charge for employees under contract (Note 23) 22.018 32.595

5.486.344 5.440.940

The total number of HRDA's employees on 31 December 2018 was 82 (83 at 31 December 2017], which is analysed as

follows:
2018 2017
€ €
Permanent employees 72 73
Employees under contract 10 10
Total number of employees 82 83
7. BOARD OF DIRECTORS REMUNERATION 2018 2017
€ €
Board of Directors’ remuneration 13.170 15.659

Remuneration is paid to the Chairman and Members of the Board, in accordance to legislation. The amount of
remuneration is determined by the Council of Ministers.

8. OFFICE EXPENSES 2018 2017
€ €

Postage 42 3.000
Telephone 22.360 22.211
Lighting, heating and fuel 87.130 90.527
Cleaning expenses 80.463 57.790
Rents and charges 11.800 12.840
Waterboard and other fees 8.060 11.784
Newspapers and magazines 2.431 2.201
Publications 5.676 4.967
Stationery 11.806 8.479
Computer supplies 9.829 13.084
Office minor equipment 930 767
Library 4.050 5.000
Office security 18.016 16.151
Other 1.664 1.969
264.257 250.770
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9. AIA®OOPA ET0AA 2018 2017
€ €
MpopnBeta yla eionpa&n Tou Téhoug AvantuEng AvBpwntvou Auvapikou 166.199 165.735
ApotBn oupBoUAwy Kat dLKALWHATA yLa MPOCPEPOHEVEG UNNPECLEG 60.062 45.111
TéAn kat €600a pnxavoypaenong 2.897 2.724
AnpoodTnTa 15.622 16.672
AcpaAoTpa 33.800 31.747
AeBvng ouvepyaoia KaL UNMNPECLAKEG ENLOKEYELG OTO EEWTEPLKO 11.769 12111
Exknaideuon npoownikou 47.241 28.559
Z1oAég BonBwv Mpagpeiou 797 847
LUVOPOPEG OE 0pyavIoHoUG ToU E6WTEPLKOU 487 561
®\okevia 9.351 12.141
Ayopd unnpeotav 121.053 123.464
KaBapn andoBeon dlapopdg TLUNG ayopdg opoAdywV UnEp 1o APTLO 69.935 70.191
‘E€0da BepatopuAakng enevdloewy 20.475 17.759
EMeppa and dlaypa®n/eknoinon NepLoucLOK®OV OTOLXELWV 16.223 916
Alaypapn o@el\opevwy noowy (Zny.20) 2.508 -
AMa 2.383 1.137
580.802 529.675
10. EFKATAXITAZEIZ, EMIAIOPOOZEIL, ZYNTHPHZH KAI AEITOYPTIA 2018 2017
€ €
Zuvthpnon KTnpiwv 52.798 52.382
EnwdlopBawoelg kat ouvtnpnon e§onAlopol ypageiwy, eNiNAWY KAl OKEUGOV 11.720 11.372
EnwiopBwoelg kat ouvtnpnon €§onAlopoU NAEKTPOVIKOU UNOAOYLOTH 12.275 9.839
ZuvTApNoN NPOoypPappaTwy NAEKTPOVIKOU UNOAOYLOTN 102.113 93.736
ZUVTAPNON Kat AetToupyia pnxavokivnTwy oXnUaTwv 1.829 2.133
Zuvtnpnon KNNwv 4.941 4.717
185.67 174.179
11. KAGAPA EZOAA XPHMATOAOTHZIHZ 2018 2017
€ €

‘Ecoda xpnpatoddTnong
Tokot ano OpdAoya Kunplakng Anpokpartiag 889.332 826.990
Tokot ano epnpoBeopeg kataBeoelg 510.805 517.002
TokoL ano TPEXOUPEVOUG Aoyaplacpoug Kat Aoyaplacpoug npogtdonoinong 1.303 17.863
Tékol ano eknaldeuTIka davela o unaAAnAoug 186 187

1.401.626 1.362.042

‘E€0da xpnuaTtodoTnong

Tpanezika €€0da (1.169) (749)
APUVTIKA €10QOPA TPEXOVTOG £TOUG (420.441) (408.434)
980.016 952.859

Me Baon 11¢ npovoleg Tou nepi Exktaktou Elogopdc yia tnv Apuva tng Anpokpartiag (Tpononotntikou) Nopou tou 2013
[N.29(1)/2013], n Apxn katéBahe Exktaktn Eto@opa yia tnv Apuva uyoug 30% eni Twv TOKwV nou éAaBe Katd Tn SLAPKELD TOU £TOUG,.
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9. SUNDRY EXPENSES 2018 2017
€ €
Commission for the collection of Human Resource Development Levy 166.199 165.735
Consulting and other services provided 60.062 45111
Office automation 2.897 2.724
Publicity 15.622 16.672
Insurance 33.800 31.747
International cooperation and official visits abroad 11.769 12111
Staff training 47.241 28.559
Office Assistants uniforms 797 847
Subscriptions to organisations abroad 487 561
Hospitality 9.351 12.141
Purchase of services 121.053 123.464
Bonds premium amortisation 69.935 70.191
Investments’ safekeeping fees 20.475 17.759
Deficit on disposal/write off of assets 16.223 916
Write-off of other receivables due (Note 20) 2.508 -
Other 2.383 1.137
580.802 529.675
10. INSTALLATIONS, REPAIRS, MAINTENANCE AND OPERATION 2018 2017
€ €
Buildings maintenance 52.798 52.382
Repair and maintenance of office equipment, furniture and fittings 11.720 11.372
Repair and maintenance of computer equipment 12.275 9.839
Computer software maintenance 102.113 93.736
Maintenance and running costs of motor vehicles 1.829 2.133
Garden maintenance 4.941 4.717
185.67 174179
11. NET FINANCE INCOME 2018 2017
€ €

Finance income
Interest from Government Bonds 889.332 826.990
Interest from fixed term deposits 510.805 517.002
Interest from current and notice accounts 1.303 17.863
Interest from educational loans to employees 186 187

1.401.626 1.362.042

Finance expenses

Bank charges (1.169) (749)
Defence contribution for the year (420.441) (408.434)
980.016 952.859

Under the provisions of the Special Defense Contribution (Amendment] Law of 2013 [N.29(1)/2013], HRDA paid Special Defense
Contribution of 30% on interest received.
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12. AKINHTA, EFKATAZTAZEIZ KAl EEONAIZMOZ

n Krnpla E€onAopog E€onAopog  Mnxavokivnta Eknawdeutikog  Epya ZOvolo
Ipageiou, HAekTpovikou Oxnpara Kat Téxvng
‘EnwnAa kat YnoAoytoth EpyaoTtnplakog
Tkeln E€onAwopog

€ € € € € € € €
KOXTOZ
1 lavouapiou 2017 654.394 5.260.830 580.111 501.209 59.850 91.516 17.638  7.165.548
MpooBnkeg - 2.178 35.604 273.022 - - - 310.804
Eknotnoetlg /Alaypapeg - = (123.210) (60.304) - [(91.516) - (275.030)
31 AekepBpiou 2017 654.394 5.263.008 492.505 713.927 59.850 = 17.638  7.201.322
1 lavouapiou 2018 654.394 5.263.008 492.505 713.927 59.850 91.516 17.638  7.201.322
MpooBnkeg - 3.153 2.156 47.417 - - - 52.726
Exnotnoelg/ Alaypapeg - (31.199) - - - (91.516) - (31.199)
31 AekepBpiou 2018 654.394 5.234.962 494.661 761.344 59.850 = 17.638  7.222.849
ATMNOXBEZEIZ
1 lavouapiou 2017 = 2.932.919 546.310 395.809 59.850 91.516 - 4.026.404
EnmBapuvon €toug = 157.667 12.430 86.117 = = = 256.214
Eknotnoelg / Auaypagég - = (121.944) (60.304) - (91.516) - (273.764)
31 AekepBpiou 2017 = 3.090.586 436.796 421.622 59.850 = - 4.008.854
1 lavouapiou 2018 = 3.090.586 436.796 421.622 59.850 = - 4.008.854
EnwBapuvon €toug - 156.825 12.127 90.562 - - - 259.514
Eknownoelg/ Alaypaég - (14.976) - - - - - (14.976)
31 AekepBpiou 2018 - 3.232.435 448.923 512.184 59.850 - - 4.253.392
KABAPH AOTIZTIKH AZIA
31 AekepBpiou 2018 654.394 2.002.527 45.738 249.160 = = 17.638  2.969.457
31 AekepBpiou 2017 654.394 2.172.422 55.709 292.305 = = 17.638  3.192.468

H yn kat Ta kthptla anoteholv eAeuBepa WOLokTnota Tng ApXAG KAt XpNoLonoLoUvTaL yla TN 6TEYaon Twv epyact®y Tng. Ekkpepei n
€K00ON MLOTOMOLNTIKOU TEALKAG €YKPLONG YLa Ta KThpta TnG Apxng, yia Tnv onoia npowBoUuvTal oL anatToUPEVEG EVEPYELEG.

Me Baon ektipnon ave§apTnTwy eKTLPNT®V nepopnviag 23 Maiou 2019, n ektipnon dikaing agiag Tng akivntng WOLoKTNOiag TNG
Apxng avépxetat og €12.950.000.
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12. PROPERTY, PLANT AND EQUIPMENT

Land Buildings Furniture, Computer Motor Laboratoryand  Art Total
Fittings and Equipment ehicles Educational ~ Works
Office Equipment
Equipment

€ € € € € € € €
COST
1 January 2017 654.394 5.260.830 580.111 501.209 59.850 91.516 17.638  7.165.548
Additions = 2.178 35.604 273.022 = = = 310.804
Disposals/ Write-offs - - (123.210) (60.304) - (91.516) - (275.030)
31 December 2017 654.394 5.263.008 492.505 713.927 59.850 = 17.638  7.201.322
1 January 2018 654.394 5.263.008 492.505 713.927 59.850 91.516 17.638  7.201.322
Additions - 3.153 2.156 47.417 - - - 52.726
Disposals/ Write-offs - (31.199) - - - (91.51¢) - (31.199)
31 December 2018 654.394 5.234.962 494.661 761.344 59.850 = 17.638  7.222.849
DEPRECIATION CHARGE
1 January 2017 = 2.932.919 546.310 395.809 59.850 91.516 - 4.026.404
Charge for the year = 157.667 12.430 86.117 = = = 256.214
Disposals/ Write-offs = = (121.944) (60.304) = (91.516) - (273.764)
31 December 2017 = 3.090.586 436.796 421.622 59.850 = - 4.008.854
1 January 2018 = 3.090.586 436.796 421.622 59.850 = - 4.008.854
Charge for the year - 156.825 12.127 90.562 - - - 259.514
Disposals/ Write-offs - (14.976) - - - - - (14.976)
31 December 2018 - 3.232.435 448.923 512.184 59.850 = - 4.253.392
CARRYING AMOUNTS
31 December 2018 654.394 2.002.527 45.738 249.160 = = 17.638  2.969.457
31 December 2017 654.394 2.172.422 55.709 292.305 = = 17.638  3.192.468

The land and buildings are freehold property of HRDA and are used for the housing of its operations. The final approval
certificate for HRDA's buildings is due. HRDA has proceeded with the necessary actions for its issuance.

Based on an evaluation from independent surveyors dated 23 May 2019, the fair value of HRDA's real estate property amounts
to €12.950.000.
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12. AKINHTA, EFTKATAZTAZEIZ KAI EEOMAIZMOX (ouvéxetia)
Aanaveg nou agopouv o1o véo OAokAnpwpévo MAnpo@opLakoé ZuoTnpa Tng Apxng

Kata tn ddpkela Tou €Toug, napaAn@Bnke npoowpva Kat eivat o Aettoupyia 1o LUoTnpa OtkovopLkng Alaxeiplong, To onoio
anotelel pépog Tou OhokAnpwpévou MAnpogoplakoU ZuoThpatog Tng Apxng. Ma 1o ev Adyw ouoTtnpa, kataBAnBnke 1o 80%
TnG a&lag Toug ONwg Npovoei n oxeTikn oupyBaon pe Tov Avadoxo, evi 1o unolotno 20% Ba kataBAnBel Ye TNV 0pLOTIKN
napaAaBn tou OAokAnpwpévou MAnpopoplakolU ZuoThpatog. ¢ KOGTOG TWV UNOCUSTNHATWY Mou €xouv napaAn@Bei kat
elval oe Aettoupyia, 1600 Kata Tn dtapketa Tou 2018, 600 kat katda o 2017, avayvwpiotnke 1o 100% Tng aiag, and To onoio
10 20% Tng a€lag, avayvwploTNKe WG OPEAOPEVN KEPAAALOUXIKA unoxpewan (Zny. 24).

Kata tn dudpketa Tou 2017, n Apxn kateéBale nooo Uyoug €356.976 otov Avadoxo, To onoio agopoUce oTnV ayoLBn Tou
yla TG npwteg dUo pacelg Tou Epyou. Ot dUo pdaoelg nepthdpBavav dladlkaoieg €peuvag Kal oxedlaopol Twv VEWV unod
avantu€n cuotnpatwy. Mood Uyoug €165.993, To onoio apopoloe e epyacieg €peuvag, KATAXWPLOTNKE OTNV KATAGTAON
OUVOALKGV €000wWV ToU €Toug, v nocd Uyoug €190.983, To onolo apopouce oe epyacieg avanTu§ng Tou CUOTAPATOGC, EXEL
kepaAatonotnBet.

13. AYAA MEPIOYZIAKA ITOIXEIA Mpoypappara
HAekTpOVIKOU
YnoAoytoTn
€
KOXTOX

1 lavouapiou 2017 2.049.029
MpooBnkeg 808.864
31 AekepBpiou 2017 2.857.893
1 lavouapiou 2018 2.857.893
MpooBnkeg 209.299
31 AekepBpiou 2018 3.067.192

XPEOAYZEIX
1 lavouapiou 2017 1.969.780
EnwBdapuvon €Toug 170.556
31 AekepBpiou 2017 2.140.336
1 lavouapiou 2018 2.140.336
EnwBapuvon €toug 212.916
31 AekepBpiou 2018 2.353.252

KABAPH AOTIETIKH AZIA
31 AekepBpiou 2018 713.940
31 AekepBpiou 2017 717.557
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12. PROPERTY, PLANT AND EQUIPMENT (continued)
Expenditure related to HRDA's new Integrated Information System

During the year, the Financial Management Subsystem, which is part of Integrated Information System, was temporarily
received and started operating. For this system, 80% of its value was paid according to the relevant contract with the
Contractor, while the remaining 20% will be paid upon final acceptance of the whole Integrated Information System. The
subsystem that has been received during the year and is currently operating has been recognised with the initial cost of
100% of their value, of which 20% was recognised as capital expenditure due (Note 24).

During 2017, HRDA paid an amount of €356.976 to the Contractor, which concerned the remuneration for the first two
phases of the Project. The two phases included the research and design for the new systems under development. An
amount of €165.993, relating to research works, has been recognised in the statement of comprehensive income for the
year, while an amount of €190.983 relating to development works, has been capitalised.

13. INTANGIBLE ASSETS Computer
Software
€

COST
1 January 2017 2.049.029
Additions 808.864
31 December 2017 2.857.893
1 January 2018 2.857.893
Additions 209.299
31 December 2018 3.067.192

AMORTISATION

1 January 2017 1.969.780
Charge of the year 170.556
31 December 2017 2.140.336
1 January 2018 2.140.336
Charge for the year 212.916
31 December 2018 2.353.252

CARRYING AMOUNTS

31 December 2018 713.940
31 December 2017 717.557
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14. EMENAYZEIX ZE AIKAIH AZIA MEZO TON ANOTEAEZMATON 2018 2017
€ &

Ynohowno 1 lavouapiou 730.970 849.070

Meiwon otn dikatn a€ia Twv MapacTatikaov Atkalwpatwy Tng Bank of Cyprus Holdings Plc (48.448) (18.100)

Au€non/(Meiwaon) otn dikatn a€la Twv MeTatpeyipwv Aloypapwv Kepalaiou 2

ng EMnvikng Tpanezag A.E. ATd 360.000 (100.000)

YnoAowno 31 AekepBpiou 1.042.522 730.970

Katd 1o 2018, n dikatn a&ia Twv XpNPATOOLKOVOULK®Y MEPLOUCLAK®V GTOLXELWV TNG ApXNG Nou anoTipouvTal o dikatn agia
pEow Twv anoteAeopdTwv napouciace kabBapn au€non €311.552 (peiwon €118.100 yia 1o 2017).

Tov lavoudpto 2017, otn Baon oxeTikou Ixediou AtakavoviopoU peta&l Tng Tpanezag Kunpou A.E. AT, Tng Bank of Cyprus
Holdings Plc kat Twv katoxwv petoxwv Tng Tpanezag Kunpou A.E. A1d, ot geToxeg Tng Tpanezag Kunpou A.E. ATd nou

kateixe n Apxn kata Tnv 31n AekepBpiou 2016, avrikataoTdBnkav and NapacTatika dLKALWHATA MOU AVTLIPOOWNEUOUV VEEG
petoxég Tng Bank of Cyprus Holdings Plc.

15. ®OPOAOI'IA

Me Baon 11 npovoleg Tou ApBpou 8(13) Tou nepi ®opoloyiag Tou Elcodnpatog Nopou [N.118(1)/2012], d6nwg éxel
TpononotnBei, To €TNolo NAedvacpa Tng Apxng O0ev popoloyeitat.

16. ENENAYZEIZ MOY KPATOYNTAI MEXPI TH AHEH

2018 2017
€ €
YnoAotno 1 lavouapiou 21.240.893 21.311.084
Enavata€wopnon og enevdUoelg nou anoTipouvTal e anooBeopévo KooTog (Znp.17) (21.240.893) -
Ayopd 4,25% OpoAoyou Kunplakng Anpokpatiag 2025 - -
Ayopd 3,25% OpoAdyou Kunplakng Anpokpatiag 2023 - -
Ayopd 3,75% OpoAoyou Kunplakng Anpokpatiag 2023 - -
AndoBeon dlapopdg TiuNg ayopag OpoAdywv unép 1o ApTLO - (70.191)
YnoAotno 31 AekeuBpiou - 21.240.893
2018 2017
€ €

Mn KukAo@opoUVTa NEPLOUCLAKA OTOLXELD
4,25% Opodloyo Kunplakng Anpokpartiag 2025(*) - 13.074.340
3,25% Opodloyo Kunpiakng Anpokpatiag 2023(*) = 3.002.953
3,75% Opodloyo Kunpiakng Anpokpatiag 2023(*) - 5.163.600
- 21.240.893

Ot enevouoelg nou kpatoUvTal péxpt Tn AnEn, enavakarnyoptonotnBnkav anoé tnv 1n lavouapiou 2018 oe enevouoelg nou
anoTigolvTaL og anooBeopévo KoaTog (Znp.17).
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14. INVESTMENTS AT FAIR VALUE THROUGH PROFIT AND LOSS 2018 2017
€ €

Balance 1 January 730.970 849.070

Reduction in the fair value of Bank of Cyprus Holdings Plc depository interest (48.448) (18.100)

Increase/(Reduction] in the fair value of Convertible Capital Securities 2

of Hellenic Bank P.C. Ltd 360.000 (100.000)

Balance 31 December 1.042.522 730.970

During 2018, an increase of €311.552 occurred in the fair value of HRDA's investments at fair value through profit and
loss (2017: decrease of €118.100).

In January 2017, based on the Scheme of Arrangement between Bank of Cyprus P.C. Ltd, Bank of Cyprus Holdings Plc

and the shareholders of Bank of Cyprus P.C. Ltd, the shares of Bank of Cyprus P.C. Ltd that were held by HRDA on 31
December 2016, were replaced with depository interests representing Bank of Cyprus Holding Plc" s shares.

15. TAX

Under the provisions of Article 8(13) of the Income Tax Law [N.118(1]/2012], as amended, the annual surplus of HRDA is
not subject to tax.

16. HELD-TO-MATURITY INVESTMENTS

2018 2017
€ €
Balance 1 January 21.240.893 21.311.084
Reclassification to investments at amortised cost (Note 17) (21.240.893) -
Purchase of 4,25% Government Bonds 2025 - -
Purchase of 3,25% Government Bonds 2023 - -
Purchase of 3,75% Government Bonds 2023 - -
Bonds premium amortisation - (70.191)
Balance 31 December - 21.240.893
2018 2017
€ €

Non-current assets
4,25% Government Bonds 2025(*) - 13.074.340
3,25% Government Bonds 2023(*) - 3.002.953
3,75% Government Bonds 2023(*) - 5.163.600
- 21.240.893

Investments held to maturity, were reclassified on 1 January 2018 to investments at amortised cost (Note 17).
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17. ENENAYZEIZ NOY AMOTIMOYNTAI ZE ANTOZBEZMENO KOZTOZ

2018 2017
€ €
Ynohowno 1 lavouapiou 21.240.893 =
Ayopa 2,375% OpoAdyou Kunptakng Anpokpariag 2028 10.998.436 =
AnooBeon dlagopag TPng ayopag OpoAdywv unép 1o apTio (70.839) -
AndoBeon dtapopdg TLPAG ayopag OpoAdywy unod 1o dpTio 904 -
AVAPEVOPEVEG MIOTWTIKEG ZNHLEG(**¥) (73.089) -
YnoAowno 31 AekepBpiou 32.096.305 -
2018 2017
€ €
Mn KukAo@opoUVTa NEPLOUCLAKA OTOLXELD

4,25% Opoloyo Kunptakng Anpokpartiag 2025(*) 13.004.518 -
3,25% Opodloyo Kunpiakng Anpokpatiag 2023(*) 2.995.547 -
3,75% Opodloyo Kunplakng Anpokpartiag 2023(*) 5.122.537 -
2,375% OpoAoyo Kunplakng Anpokpariag 2028(*)(**) 10.973.703 -
32.096.305 -

(*)  Tonooo Tung unép 1o aptio To onoio dev exel anooBeotel otig 31 AekepBpiou 2018, avepxetal oe €443.160 (€481.893

otig 31 AekepBpiou 2017).

(**)  To nood TLpnG uNG To ApTLo To onoio dev éxel anooBeoTel oTig 31 AekepBpiou 2018, avépxetal oe €32.767 (€0 otig 31
AekepBpiou 2017).

(***]  Ta Opohoya Tng Kunplakng Anpokpatiag éxouv katnyoptonotnBei og L1ad1o 1 yLa okonoUg eNHETPNONG TWV AVAPEVOHEVWY
NOTWTIKOV Znptwv. 0 no kKaTw nivakag Napouctdzel TNV Kivnon TwV aVapeEVOUEV®VY MIOTWTIK®OV ZNHPLWV:

€
1 lavouapiou 2018 48.259
MeTtaBoAn 24.830
31 AekepBpiou 2018 73.089

To 3,25% OpdAoyo Kunplakng Anpokpartiag 2023 eivat etonypévo oto Xpnpatiotnplo A§twv Kunpou, eve 10 4,25% Opdloyo
Kunpiakng Anpokpatiag 2025, 1o 3,75% Opoloyo Kunplakng Anpokpatiag 2023 kat 1o 2,375% Opoloyo Kunplakng
Anpokpatiag 2028 eivat elonypéva oto Xpnpatiotnplo A&ty Tou Aovdivou. To cuvoAlkd nocd Tng dikaing aglag Twv
enevOUOEWVY MOU anoTLPOUVTAL € anooBeopévo KOGTOG KAl MoU avTLNPoowneVUETAL Mo TLG TLMEG OTA €V AOYW XPNUATLOTAPLA
ot 31 AekepuBpiou 2018, ivat kata 1,13% nepinou ynAdTepo anod Tn AoyloTikn a§ia nou ep@avizgeTal no navo.

Ot ayop€g KAl NWANOELG Twv ENEVOUCEWY MOU anoTipoUvTal o€ anooBeopévo KOOTOG avayvwpizovral Katd Tnv ngepounvia
nou Ote€ayetat n cuvaAAayn, nou eivat n npepopnvia katd Tnv onoia n Apxn decpeVeTAl va ayopdoel h va NWANGEL TO
nepLoucLlako oTolxelo. To KOOTOG TNG ayopdg neptAapBavel kat To k6oTog ouvaAlayng. Ot enevouoelg napouatdzovral
peTéNelta oTnv anooBeoBeioa TLUn KTAONG Xxpnotponotwvtag Tn pEBodo TNG NpaypaTikng anddoong.

Ot enevdUoELG Nou anoTldouvTal o€ anooBECPEVO KOOTOG TAELVOHOUVTAL WG PN KUKAOPOPOUVTA MEPLOUCLAKA OTOLXELD, EKTOG
av Ahyouv evtog 0WOEKA UNVAY and TNV NJEpOPNVia TNG KATAOTAONG OLKOVOULKAG BEang.
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17. INVESTMENTS AT AMORTISED COST

2018 2017
€ €
Balance 1 January - reclassified from held to maturity 21.240.893 =
Purchase of 2,375% Government Bonds 2028 10.998.436 -
Bonds premium amortisation (70.839) -
Bonds discount amortisation 904 -
Expected credit losses (***) (73.089) -
Balance 31 December 32.096.305 -
2018 2017
& &

Non-current assets
4,25% Cyprus Government Bonds 2025(*) 13.004.518 -
3,25% Cyprus Government Bonds 2023(*) 2.995.547 -
3,75% Cyprus Government Bonds 2023(*) 5.122.537 -
2,375% Cyprus Government Bonds 2028(*)(**) 10.973.703 -
32.096.305 =

(*)  The unamortised amount of premium at 31 December 2018 amounts to €443.160 (€481.893 at 31 December 2017).
(**)  The unamortised amount of discount at 31 December 2018 amounts to €32.767 (€0 at 31 December 2017).

(***) Cyprus Government Bonds have been categorised as Stage 1 financial assets for expected credit losses calculation
purposes. The table below presents the movement in expected credit losses:

€
1 January 2018 48.259
Movement 24.830

31 December 2018 73.089

The 3,25% Government Bond 2023 is listed on the Cyprus Stock Exchange, while the 4,25% Government Bond 2025, the
3,75% Government Bond 2023 and the 2,375% Government Bond 2028 are listed on the London Stock Exchange. The
total amount of the fair value of investments at amortised cost, which is represented by the value in the above mentioned
stock exchanges on 31 December 2018, is about 1,13% higher than the carrying amount of these investments shown
above.

Purchases and sales of investments at amortised cost are recognised on the trade date, which is the date that HRDA
commits to purchase or sell the asset. The cost of the purchase includes transactions costs. The investments are
subsequently carried at amortised cost using the effective yield method.

Investments at amortised cost are classified as non-current assets, unless they mature within twelve months from the
reporting date.
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18. AANAA EIZMPAKTEA MOZA

2018 2017
€ €
Advela elonpakTéa:

MpokataBoAeg og unaAnAoug Tng Apxng yla ayopd oxnparog 1.141 6.929
Exnatdeutika ddveta oe unaAnAoug Tng Apxng 413.336 393.784
Advela og unaAAnAoug TnG Apxng yla ayopd NAEKTPOVIKOU UMOAOYLOTN 4.154 -
418.631 400.713
Meiov KUKNOQOPOUV PEPOG (86.328) (78.178)
Mn kKukAopopoUv pEPOG 332.303 322.535

To pn KukAo@opoUv pépog Twv daveiwv eivat anonAnpwTéo wg akoAoUBwG:
Evtog evog péxpt 0U0 TV 78.426 65.133
MeTa€U Vo Kal NEvTe ETOV 169.935 146.657
[épav Twv nevre TRV 83.942 110.745
332.303 322.535

[pokataBoA€g oe unaAAnAoug Tng Apxng yla ayopd oXApPaATog

H npokataBoAn oe unaAAnAkoug Tng Apxng yta ayopd oxnyartog napaxwpeitat pe Baon kaBoplopeva kpLtnpLa
kal npoUnoBéoelg oe KaTnyopieg PoOVIPOU Kal wpopicBlou NnpocwnikoU nou eykpivovrat kat a&lav ano 1o Ynoupyeio
Owkovoptk@y, und Tn pop@n daveiou enTaeTouq dlapkelag pe Toko 3% Kat oupgpwva Pe Toug nept Avantuéng AvBpwnivou
AuvapikoU (Opot Ynnpeoiag YnaAnAwv) Kavoviopoug tou 1977 €¢wg 2009. Kata tn duapketa Tou 2018 kat 2017, dev
napaxwpnénkav véeg NnpokataBoAEG.

ExknatdeuTtika davela oe unaAnAoug Tng Apxng

Ta eknaldeuTika davela napaxwpolvtat cUPPwva Pe Toug nepi Apxng Avantu€ng AvBpanivou Auvapikou (Eknaldeutika
Advela otoug YnaAnhoug Kat Ta Tékva Toug) Kavoviopoug tou 1990. Kata tn didpkela Tou 2018 kat 2017, Ta eKNaldeuTIKA
daveta enBapuvBnkav pe enrokio 0,05%. Kata tnv 31n AekepuBpiou 2018, napépevav 31 eknadeutika davela (28 kata tnv
31n AekepBpiou 2017).

Advetla og unaAnAoug TnG Apxng yla ayopd NAEKTPoOVIKOU UNoAoyLoTn

Ta ddvela yia ayopd NAEKTPOVLKOU unoAoyloTh napaxwpouvtal oToug unaAAnioug pe Baon kaBoplopeva KpLthpla Kat
npolnoBeaelg nou eykpiBnkav anod 1o AlotknTikd XupBoUAto. Katd tnv 31n AekepBpiou 2018, napéuevav 2 davela yla ayopd
nAekTpovikou uroloytatn (0 kata Tnv 31n AekepBpiou 2017).
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18. OTHER RECEIVABLES

2018 2017
€ €
Loans receivable:

Advances to HRDA's employees for car purchase 1.141 6.929
Educational loans to HRDA's employees 413.336 393.784
Loans to HRDA's employees for the purchase of computers 4.154 -
418.631 400.713
Less current portion (86.328) (78.178)
Non-current portion 332.303 322.535

The non-current portion of loans are repayable as follows:
Within one to two years 78.426 65.133
Between two to five years 169.935 146.657
After five years 83.942 110.745
332.303 322.535

Advances to HRDA's employees for car purchase

Advances to HRDA's employees for car purchase are granted to permanent and hourly paid staff, based on specific
criteria and conditions approved by the Ministry of Finance, in the form of a 7-year loan, with an interest rate of 3% and
in accordance with the Human Resource Development Authority (Employees’ Terms of Service) Regulations of 1977 to
2009. During 2018 and 2017, no new advances have been granted.

Educational loans to HRDA's employees

Educational loans are granted in accordance with the Human Resource Development Authority (Educational Loans to
Employees and their Children) Regulations of 1990. During 2018 and 2017, educational loans bear interest rate of 0,05%.
On 31 December 2018,31 educational loans were outstanding (28 on 31 December 2017).

Loans to HRDA's employees for the purchase of computers

Loans for the purchase of computers are granted to employees based on predefined criteria and conditions
approved by the Board of Directors. On 31 December 2018, 2 loans for the purchase of computers were outstanding
(0 on 31 December 2017).
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19. EMIMPOGEZIMEL KATAGEZEIZ ZE NMIZTOTIKA IAPYMATA

2018 2017
€ €

BpaxunpoBeopeg katabBeoelg
KataB¢oelg otnv Tpdneza Kunpou A.E. A1d 6.162.982 2.576.154
KataB¢oelg otnv Alpha Bank Cyprus Ltd - 4.627.232
KataB¢oelg otov Opyaviopo XpnpatodoThoEwWG XTEYNG 9.165.852 4.827.866
KataB¢oelg otn Zuvepyatikn Kunplakn Tpaneza Atd 2.039.937 1.626.930
KataBéoelg otnv RCB Bank Ltd - 3.043.050
KataBéoelg otn Societe Generale Bank - Cyprus Ltd 3.817.000 2.050.000
KataBeoelg otnv Kunplakn Tpaneza Avantugewg A.E. AT 4.391.191 =
KartaB¢oelg otn USB Bank Plc 1.051.518 2.065.585

26.628.480 20.816.817

MakponpdBeopeg kataBéoelg
KataB¢oelg otnv Tpdneza Kunpou A.E. A1d - 3.419.173
KataBéoelg otov Opyaviopd XpnpatodoTNoEwS XTEYNG 183.000
KataBeoelg otnv Kunplakn Tpaneza Avantugewg A.E. A1

- 4.391.191

183.000 7.810.364
26.811.480 28.627.181
AvapEeVOUEVEG NIOTWTIKEG ZNULEG (497.485) -

26.313.995 28.627.181

Ot no navw kataBéoelg exouv dlapketa 12-18 pnveg (12-18 unveg kat yua 10 2017) kat pépouv 01aBepd ENLTOKLO, TO
onoio cup@wveital nponyoupévwg. MNa 1o 2018, Ta entrdokla nou npoo@epBnkav kupavBnkav and 0,75% peéxpt 2,20%
(1,50% péxpt 2,20% yia 1o 2017).

0 no KATw Nivakag NapouclazeL TNV KIVNON TV aVAPEVOUEVWY NMIOTWTIKWY ZNHLDV:

€
1 lavouapiou 2018 710.677
MeTtaBoAn (213.192)
31 AekepBpiou 2018 497.485

H niotoAnnTiKN NowdTNTA TV NOTWTIKWV WOPUPATWY oTa onoia n Apxn dlatnpetl Tig kataBéoelg Tng agloloyeirat pe Baon Tnv
ntoToAnnTikn dtaBadpion Twv WpupdTwy autwy. Ta Tpanezika unolotna Tng Apxng KatavépovTat pe Baon Tnv NOTOANATLKA
dLaBabpion Twv avTioTolXwy MNIOTWTIKAV WOPUHATWY, WG aKoAoUBwWG:

2018 2017

€ €

B+/B1 = 3.043.050
XapnAétepn ano B-/B3 6.162.982 5.995.327
Xwpig dlaBabBuion 20.648.498 19.588.804

26.811.480 28.627.181
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19. FIXED TERM BANK DEPOSITS

2018 2017
€ €

Short term deposits
Deposits in Bank of Cyprus P.C. Ltd 6.162.982 2.576.154
Deposits in Alpha Bank Cyprus Ltd - 4.627.232
Deposits in Housing Finance Corporation 9.165.852 4.827.866
Deposits in Hellenic Bank P.C. Ltd 2.039.937 1.626.930
Deposits in RCB Bank Ltd - 3.043.050
Deposits in Societe Generale Bank - Cyprus Ltd 3.817.000 2.050.000
Deposits in Cyprus Development Bank Ltd 4.391.191 =
Deposits in USB Bank Plc 1.051.518 2.065.585

26.628.480 20.816.817

Long term deposits
Deposits in Bank of Cyprus P.C. Ltd - 3.419.173
Deposits in Housing Finance Corporation 183.000
Deposits in Cyprus Development Bank Ltd

= 4.391.191
183.000 7.810.364
26.811.480 28.627.181

Expected credit losses (497.485) -
26.313.995 28.627.181

The above deposits have 12-18 months duration (same for 2017) and bear a fixed interest rate, which is agreed
prior to each deposit. During 2018 the interest on HRDA's fixed term deposits ranged from 0,75% to 2,20% (1,50% to
2,20% for 2017).

The table below shows the movement in expected credit losses:

€
1 January 2018 710.677
Movement (213.192)
31 December 2018 497.485

The credit quality of credit institutions in which HRDA has bank deposits, is evaluated based on the credit ratings
of these institutions. The bank deposits of HRDA's are allocated in relation to the relevant credit ratings of these
institutions as follows:

2018 2017

€ €

B+/B1 - 3.043.050
Lower than B-/B3 6.162.982 5.995.327
No rating 20.648.498 19.588.804

26.811.480 28.627.181
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20. XPEQXTEX KAI MPONAHPOMEZ

2018 2017
€ €
XpNUaToolKOVOULKA Péaa
Ynoupyeio Epyaciag, Mpovolag & Kowwvikwv Acpalioswy - TEAog AvanTtugng 2.660.331 2.196.637
AvBpwnivou Auvapikou
Eupwnaikoé Kowvwviko Tapeio - uyxpnuatodotoUpeva Ixedla 637.423 2.307.088
Tokol ano KaTaBeoelg o€ NOTWTIKA WOPUKATa oThv Kunpo 365.876 355.342
Tokot ano Opohoya Kunplakng Anpokpatiag 330.948 260.804
AMa 45.532 26.892

4.040.110 5.146.763

Mn xpnpaToolKovVouLKa pEaa

AoyapLlaopoG EKKPEPOTATWY NPOYPAPKATwy (*) - 2.508
MponAnpwuég 660wy 5.878 5.879
5.878 8.387

4.045.988 5.155.150

(*) Katonw ané@aong tou AlotknTikoU ZupBouAiou Tng Apxng, To 0QENOPEVO MOCO SLaypAPNKE.
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20. AMOUNTS RECEIVABLE AND PREPAYMENTS

2018 2017
€ €
Financial instruments
Ministry of Labour, Welfare and Social Insurance - Human Resource 2.660.331 2.196.637
Development Levy
European Social Fund - Co-funded Schemes 637.423 2.307.088
Interest from deposits at credit institutions in Cyprus 365.876 355.342
Interest from Cyprus Government Bonds 330.948 260.804
Other 45.532 26.892

4.040.110 5.146.763

Non-financial instruments

Advances for Training Programs (*) - 2.508
Prepayments 5.878 5.879
5.878 8.387

4.045.988 5.155.150

(*] Upon decision of the Board of Directors, the amount due was written-off.
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21. METPHTA KAI ANTIZTOIXA METPHTQON 2018 2017
E &

KataBéoelg o noTwTika WOpupata otnv Kunpo 6.010.684 5.031.774
MeTpnta oto Tapeio 600 600
6.011.284 5.032.374

AVaPEVOPEVEG MIOTWTIKEG ZNHLEG (1.907) -

6.009.377 5.032.374

[la avTpeT®NION TWV TPEXOUOWY avayk®V TnG Apxng, TnpoUvTal TpeXoUPevol Aoyaplacpol kat Aoyaplacpol npogtdonoinong
(uéxpl 3 pAveg) ota akdAouBa nioTwTika WpUpata: Tpaneza Kunpou A.E. A1, EMnvikn Tpaneza A.E. A1, EBvikn Tpaneza
Tn¢ EAadoc (Kunpou) Atd kat Alpha Bank Cyprus Ltd. Ot Aoyaplacpoi autol gpEpouv KUPAWOHEVA eMTOKLA BATEL Twv
eKAOTOTE ENLTOKIWY Nou KaBopizel To KABe NOTWTIKO OpUpa yla KABe €idog Aoyaplacpou. Ta enttokla nou NpooPEépBnKkayv
kupavBnkav ano 0,0% péxpt 1,25% yia 1o 2018 kat to 2017.

H noToAnnTikn NoldTNTA TWV NIOTWTIKWY LWOPUPATWY OTLG onoileg n Apxn dtatnpel T kataBeoelg Tng agloloyeital pe
Baon Tnv nloToAnNnTIKA 0LaBABPLON Twv WOPUPATWY auT®V. Ta Tpanezlkd unohotna Tng Apxng katavépovTal pe Baon Tnv
NLeToANNTIKA dlaBABuLoN TV avTioTOLXWV NIOTWTIK®Y LOPUHATWY, WG aKoAoUBwG:

2018 2017

& &

Xapnhotepn ano B-/B3 5.583.053 4.226.456
Xwpig OlaBaBuon 427.631 805.228

6.010.684 5.031.684

0 no KATw Nivakag NapoucLazZeL TNV KIvNoN TV aVAPEVOUEVWY MIOTWTIKWY ZNHLDV:

€
1 lavouapiou 2018 1.991
MeTaBoAn (84)
31 AekepBpiou 2018 1.907
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21. CASH AND CASH EQUIVALENTS 2018 2017
© €
Deposits in credit institutions in Cyprus 6.010.684 5.031.774
Cash in hand 600 600
6.011.284 5.032.374

Expected credit losses (1.907)

6.009.377 5.032.374

To address its working capital needs, HRDA has current accounts and notice accounts (up to 3 months) with
the following credit institutions: Bank of Cyprus P.C. Ltd, Hellenic Bank P.C. Ltd, National Bank of Greece
(Cyprus) Ltd and Alpha Bank Cyprus Ltd. These accounts bear floating interest rates based on current interest
rates set by each credit institution for each type of deposit. During 2018 and 2017 interest rates ranged from
0,0% to 1,25%.

The credit quality of credit institutions in which HRDA has its deposits, is evaluated based on the credit ratings
of these institutions. The bank deposits of HRDA’s are allocated in relation to the relevant credit ratings of
these institutions as follows:

2018 2017

e e

Lower than B-/B3 5.583.053 4.226.456
No rating 427.631 805.228

6.010.684 5.031.684

The table below shows the movement in expected credit losses:

€
1 January 2018 1.991
Movement (84)

31 December 2018 1.907
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22. ENIBAPYNZH A QOEAHMATA AOYMHPETHZHZ MONIMON YNAAAHAQN

H Apxn Aettoupyel Zx€010 ZuvTa&ewv Kal Xopnynpatwy yd Toug Jovipgoug unaAAnAoug Tng Baotzopevo navw oTLG CUVTAELHUEG
anoAaBeg kat Ta xpovia unnpeaiag (ox€dlo kaBoplopevwy napoxwv) cupgwva pe Toug nept Apxng Avantu€ng AvBphnvou
Auvapikou (Zuvta€elg kat Xopnynuara otoug Ynalnoug) KavoviopoUg Tou 1985 éwg 1995. Ot elopopég Tng Apxng yivovrat
HE OUYKEKPLUEVO MOOOOTO NAVW OTLG CUVTAGLPEG anoAaBEg Twv unaAANAwy Je Baon avaloyloTikn HeAETN nou OlegayeTal ano
ave€aptnTo avahoyloth kaBe Tpia xpovia. Ano Tn OktwBpiou 2011, TeppatioTnke N €vTagn TwWV VEOELOEPXOPEVWV UNAAANAWY
0To IXE0L0, CUPQWVa PE TIG Npovoleg Tou nept ZuvtaglodoTikwv QeeAnpdtwy Twv Kpatikwv YnaAAnAwv kat YnaAAnAwv Tou
EupUtepou Anpoolou Topéa nepthapBavopévwy kat Twv Apxav Tontkng Autodloiknong (Atata€elg Mevikng Epappoyng)
Nopou tou 2012 [N.216(1)/2012].

la petaBiBaon Tng olvragng oe nepintwon Bavarou, yivovrav péxpt 30 ZentepBpiou 2011 elopopég and Toug unalnAoug
pe nooootd 0,75% ndvw oTig acpaiiotéeg anodoxeg kKat 1,75% ndvw o€ onolodNNOTE NOGO NEPAV TWV ACPAALOTEWY
anodoxav. Ano 1n OktwBpiou 2011, ye Bdon Tov no navw Nopo, T0 N0000TO TG £L0POPAG avépxeTal o€ 2% ent Tou cuvoAou
TWV OUVTAELdwy anoAaBav Twv unaAAnAwy.

Ano Tn OktwBpiou 2011, anokdénTeTAL ANO TIG UNVLaieg oUVTASLUEG anoAaBEG Twv UNAaAANAwY PEXPL TNV NpEpounvia
apunnpéTnong/mapaitnong Toug, Mocd Nou avrloTolxel oe NocooTd (0o pe 3% Twv ouvTaELpwy anolaBav Toug, cUPPwWVa
He TIG npovoleg Tou nept ZuvtaglodoTikawv QeeAnpatwv Twv Kpatikawv YnaAAnAwyv kat YnaAnAwv Tou EupUtepou Anpoaotou
Touéa nepthapBavopévwy Kat Twv Apxmv Tontkng Autodloiknong (Atatagetg Mevikng Epappoyng) Nopou tou 2012
[N.216(1)/2012]. Ano 1n OkTwBpiou 2011 péxpt 30 ZentepuBpiou 2012, ot anokonég autég kataBalovrav oto Mayto Tapeio
TnG Anpokpariag, evw anoé 1n OktwBpiou 2012 kataBaAovtal oe €18LkO Aoyaplaopo yia 1o ZXEdLo.

LOpwva Pe Tnv TeAeuTala avaloyloTikn HeEAETN nou Ole§axBnke Tov Maptio Tou 2019 anod ave§dptnto avaAoylotn, To Uyog
TNG OVAAOYLOTIKNG UNMOXPEWONG yla wPeAnPaTa apunnpeétnong Katd tnv 31n AekepBpiou 2018, avnpxeto oe €27.716.345
(€26.853.938 oT1g 31 AekepBpiou 2017).

Ta Noocd nou €xouv avayvwploTeL 0TNV KATAOTAGON OLKOVOULKAG BEONG OXETIKA PE TO ZxEOL0 ZUVTAGEWV KAl XopnynpaTwy
oToug YnaAnAoug Tng Apxng (ox€dto kaBoplopévwv napoxmv), NapouatazovTat no KaTw:

2018 2017

€ €

Mapouoa a&la Twv uNnoxpe®oewy Tou Ixediou 27.716.345 26.853.938

Ynoxpéwon yla wPeAnPATa apuiNPETNONG NOU PAIVETAL GTNV KATAOTAON OLKOVOULKNG BE€0Ng 27.716.345 26.853.938
Ta Mood Nou NapoucLaZovTal oTa anoTeAEoUATa OXETIKG PE To IxES10 (Inp.6), £xouv wg eENG:

2018 2017

€ €

KooTog Tpéxoucag unnpeaoiag 451.067 642.845

ToKOG €Nt TwV UNOXPEWOEWV TOU Zxediou 477.382 465.635

928.449 1.108.480
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES

HRDA operates a Pension and Gratuities Scheme for its permanent employees based on their pensionable earnings
and years of service (defined benefit plan) in accordance with the Human Resource Development (Employees Pensions
and Gratuities) Regulations of 1985 to 1995. Contributions are made by HRDA using a specific percentage over the
pensionable earnings of employees based on the actuarial valuation carried out by an independent actuary every three
years. As from 1 October 2011, the entry of new employees in the Scheme was terminated in accordance with the
provisions of the Pension Benefits of Government Officials and Employees of the Broader Public Sector including Local
Authorities (General Application Provisions) Law of 2012 [L.216(1)/2012].

Up to 30 September 2011, contributions were made by employees to the Scheme at a rate of 0,75% on insurable
earnings and 1,75% on any amount in excess of insurable earnings, for the purpose of transferring pension rights in
case of death. As from 1 October 2011, according to the above mentioned Law, the rate of contribution is 2% on total
pensionable earnings of employees.

From 1 October 2011, an amount equal to a percentage of 3% of pensionable earnings is deducted from the monthly
pensionable earnings of employees, up to the date of retirement/resignation, in accordance with the provisions of the
Pension Benefits for Government Employees and Broader Public Sector including Local Authorities (General Application
Provisions) Law of 2012 [L.216(1)/2012]. From 1 October 2011 until 30 September 2012, these deductions were deposited
to the Consolidated Fund of the Republic, and from 1 October 2012 they are deposited in a separate account for the
Scheme.

According to the latest actuarial valuation that was carried out in March 2019 by an independent actuary, the amount
of the actuarial obligation for retirement benefits at 31 December 2018 amounted to €27.716.345 (€26.853.938 at 31
December 2017).

The amounts included in the statement of financial position in relation to the Employees’ Pension and Gratuities Scheme
of HRDA (defined benefit plan), are shown below:

2018 2017

e e

Present value of Scheme’s liabilities 27.716.345 26.853.938

Retirement benefit obligation in the statement of financial position 27.716.345 26.853.938
The amounts recognised in the results related to the Scheme (Note 6) are shown below:

2018 2017

€ e

Current service cost 451.067 642.845

Interest cost on Scheme’s liabilities 477.382 465.635

928.449 1.108.480
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22. EMIBAPYNZIH A QOEAHMATA AOYNMHPETHZHI MONIMQN YIAAAHAQN (ouvéxera)

Ta nood nou napouctLazovTal oTa Aotnd oUVOALKG €0000 OXETLKA HE TO ZXEDLO, EXOUV WG €§NG:

2018 2017

€ €

AvaloyloTiko Kepdog/[Znua) - Okovoptkeg napadoxég (654.357) 2.973.499
AvaloyloTikn (Znpta)/Képdog - Epnelpia (99.803) (281.257)

(754.160) 2.692.242

Inyel@wveTat 6TL, To avaAoyLoTiko KEPOOG Nou opeiAeTaL OTLG OLAPOPOMOLATELG TWV OLKOVOULK®Y Napadoxwv nou xpnatgonotnonkav,
a@opd Katd kUpLlo Adyo Tnv al§naon Tou Npoe§o@ANTLKOU eNtTOKiou Nou AneBnke unoyn. To NpoeEoPANTIKO entToKLlo BaoioTnke
oTnV KapnuAn anédoong oe eup Tou deiktn [Composite AA] iBoxx Je XpovIKO 0pizovTa LOOTIHO PE Th BLAPKELA TWV UMOXPEDTEWY
Tou Ixediou (17 xpovia).

H kivnon oTnv napoloa a&ia Twv unoxpewoewv Tou IXediou EXEL WG EENG:

2018 2017

€ &

YnoAotno 1 lavouapiou 26.853.938 29.123.805
KdoTog Tpéxouoag unnpeaiag 451.067 642.845
Tokog eni Twv UNOXPEMTEWY TOU Lxediou 477.382 465.635
Yuvtag€elg Kat pLlodwpnyara nou nAnp@Onkav (959.467) (820.780)
Anokon€g unaAnAwv évavTt cuvTagLlodoTIKWY WPEANUATWV 86.510 82.940
Elwopopég unalnAwy yia petaBiBaon Tng ouvtagng 52.755 51.735
Avayvwplopévo avaloyloTiko (Képdog)/znutd 754.160 (2.692.242)
YnoAowno 31 AekepBpiou 27.716.345 26.853.938
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES (continued)

The amounts recognised in other comprehensive income related to the Scheme are shown below:

Actuarial (Loss)/Gain - Economic assumptions
Actuarial Loss - Experience

2018 2017

€ €
(654.357) 2.973.499
(99.803) (281.257)
(754.160) 2.692.242

It is noted that the actuarial gain due to changes in the economic assumptions made, are mainly due to the increase of the
discount rate taken into account. The discount rate taken into account was based on the iBoxx (Composite AA] curve of the

iBoxx index with a time horizon equal to the duration of the Scheme’s obligations (17 years].

Movements in the present value of the Scheme’s liabilities are as follows:

Balance 1 January

Current service cost

Interest cost on Scheme’s liabilities
Pensions and gratuities paid

Employee deductions for retirement benefits
Employee contributions for pension transfer
Recognised actuarial loss/(gain)

Balance 31 December

2018 2017

€ €
26.853.938 29.123.805
451.067 642.845
477.382 465.635
(959.467) (820.780)
86.510 82.940
52.755 51.735
754.160 (2.692.242)
27.716.345 26.853.938
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22. ENIBAPYNZH lMNA QOEAHMATA AOYMHPETHIHZ MONIMQN YMAAAHAQN (ouvéxeta)

Ot KUpLOTEPEG UNOBETELG MOU XPNOLPONOLABNKAV yLa TG AVAAOYLOTIKEG EKTIMNCELG €lval oL €ENG:

2018 2017
[poe&oPANTIKO €MLTOKLO 1,87% 1,79%
MMAnNBwpLopog 1,50% 1,50%
levikn au€non pobav 0,50% 0,50%
OAkn atgnon ploBav 1,25% 1,25%
AUEnaon cuvtd€ewv 1,00% 1,00%
AUEnon ouvtagewv Kolvwvikawv Acpaiioewy 1,50% 1,50%
Au€non Baowkwv AopaAloTéwv Anodoxwv 2,00% 2,50%
Mivakag BvnolpotnTag 60% tou PA90  60% Tou PA90

Ta nood nou avapévovtal va NapouclacTouv 0TNV KATAGTAON OUVOALK®V €L00ONHPATWY OXETIKA PE To IXEOL0 yia 1o 2019,
eival Ta €€ng:

2019
MpoBAeyn
©
KoaoTog Tp€éxoucag unnpeoiag 396.825
TOKOG €Nt TwWV UNOXPEWOEWY TOU Zxediou 523.815
920.640
Atapoponolnoelg oTig napadoxeg Ba eixav Tnv no KATw €Nidpacn oTnV avaAoyLloTiKh UNoxXpEwan:
AUENon nNapadoxng Meiwon napadoxng
kata 0,50% kata 0,50%
MpoeEoPANTIKO EMLTOKLO Meiwon 8,3% AUEnon 9,5%
Au€noelg plobmv AUEnon 5,7% Meiwaon 5,2%
Au€noelg ouvtagewv AuEnon 10,7% Meiwon 9,8%
AUEnon kata 1 £1og Meiwon kata 1 €10
MpoodoOKLPO ZwNnG Au€non 3,7% Meiwon 3,7%
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22. RETIREMENT BENEFIT OBLIGATION FOR PERMANENT EMPLOYEES (continued)

The main assumptions used in the actuarial valuations are the following:

2018 2017
Discount rate 1,87% 1,79%
Inflation 1,50% 1,50%
General annual salary increases 0,50% 0,50%
Total annual salary increases 1,25% 1,25%
Increase in pensions 1,00% 1,00%
Increase in social insurance pensions 1,50% 1,50%
Increase in basic insurable earnings 2,00% 2,50%
Mortality Table 60% of PA90  60% of PA90

The amounts expected to be presented in the statement of comprehensive income for 2019 related to the Scheme
are shown below:

2019
Projection
€

Current service cost 396.825

Interest cost on Scheme’s liabilities 523.815
920.640

Changes in the assumptions would have the following impact on the actuarial obligation:

Assumption Assumption

increase by 0,50% decrease by 0,50%
Discount rate Decrease 8,3% Increase 9,5%
Salary increases Increase 5,7% Decrease 5,2%
Pension increases Increase 10,7% Decrease 9,8%

Increase by 1 year Decrease by 1 year
Life expectancy Increase 3,7% Increase 3,7%
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23. EMIBAPYNZH I'lA KATABOAH ®IAOANPHMATOZ ZE EPFTOAOTOYMENOYZ MOY AMAZXOAOYNTAI ME ZYMBAZH

To AtotknTiko XupBoUALo Tng Apxng, oTn ouvedpia Tou oTig 8 PeBpouapiou 2016, anopdoloe dNwg Napaxwpnoet To dkaiwpa
o€ kataBoAn AodwPNPATOG KATA TNV ANOXWPNON TOUG ano TNV UNNPECia, aToug unaAAnAoug nou epyodoTouvTal he cupBaon
otnv Apxn. (g €k ToUTOU, N AVAAOYLOTIKA UNOXPEWON YLd TA WPEANPATA TwV UNAAARAwY nou gpyodoTtolvtal ye oUpBaon otnv
Apxn, avayvwpizeTal oTLG OLKOVOULKEG KATAGTACELG TNG ApXNG.

H kataBoAn Tou pLAodwpnpaTtog yivetat ocuP@wva pe Toug 6poug nou kaBopizovrat and 1o AtotknTikd ZupBouUAlo Tng Apxng
kat Tig otatagelg Tou nepi KataBoAng @lodwpnpatog oe Epyodotoupévoug nou Anacxolouvral e LUpBaon otnv Kpatikn
Ynnpeoia kat atov Euputepo Anpoato Topea MepthapBavopevawy kat Twv Apxav Tortkng Autodioiknong (Alata€elg Mevikng
Epappoyng) Nopou tou 2014 [N. 14(1)/2014], 6nwg autdg ekdatote Tpononoteital n avrikaBiotataw. EntnpocBera, n Apxn
kataBaAel pLhodwpnua Kat otov Mevikd AleuBuvTn, o onoiog epyodoteitat otnv Apxn pe oUPBaon WOLWTIKOU dlkaiou.

H Apxn anokoéntet and Ti¢ Pnviaieg anoAaBeg kaBe epyodoToUPEVOU NOU anacxoAeital he cUPBacn Noood Mou avTLOTOLXEL O€
nocooTo oo pe 3% eni Twv pnviaiwv anoAaBaov.

ZUg@wva pe TNV avaloyloTikn peAETn nou dte§axBnke Tov Maptio tou 2019 anod ave§apTnto avaAoylotn, 1o UYoG TNG
avaAoyLoTIKNG UNOXPEWONG yla KaTaBoAn @LAodwpnpaTog o€ €pyod0OTOUPEVOUG MOU anacxoAouvtat e cUPBaon avnpxeTo
kata Tnv 31n AekepBpiou 2018, o €187.311 (€164.027 oTig 31 AekepBpiou 2017).

Ta nood nou €xouv avayvwploTel TNV KATAOTAON OLKOVOULKAG B€0NG OXETIKA pe TNV KaTaBoAn @LAodwpnuaTog oe
£pyodoToupEvoug nou anacxoholvral pe oUpBaon (0x€810 KABoPLOPEVWV MAPOX®V], MaPOUCLAZOVTAL MO KATW:

2018 2017

& c

Mapouoa a&ia Twv unoxpewaoewv yia KataBoAn eLAodwpnHpaTog 187.311 164.027
Ynoxpewon yla kataBoAn ¢lodwpnpartog nou gaiverat oTnv 187.311 164.027

KaTAoTaoN OLKOVOULKAG BE€ang

Ta nooa nou NapoucLazovTal 6Ta anoTeAECKATA OXETIKA PE TNV KaTaBoAn @lodwpnpatog (Znp.6), éxouv wg eENG:

2018 2017

€ €

KooTog Tpéxoucag unnpeoiag 18.335 29.566
Tokog eni Twv unoxpewoewy yla kataBoAn @lhodwphnparog 3.683 3.029
22.018 32.595
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT

The Board of Directors of HRDA, at its meeting of 8 February 2016, decided to pay gratuity benefits to contractual
employees when leaving the service. As a result, HRDA's actuarial obligation for gratuity benefits of employees employed
under contract is recognised in HRDA's financial statements.

The payment of the gratuity will be in accordance to the conditions specified by the Board of Directors of HRDA and the
provisions of the Payment of Gratuities to Employees Employed Under Contract by the Government and the Broader
Public Sector (General Application Provisions) Law of 2014 [L.14(1)/2014], and its amendments thereon. In addition, HRDA
pays a gratuity to the Director General who is employed by HRDA under a private law contract.

HRDA deducts from the monthly salary of each employee employed under contract, an amount corresponding to a
percentage equal to 3% on monthly salaries.

According to the latest actuarial valuation that was carried out in March 2019 by an independent actuary, the amount of
the actuarial obligation for gratuity benefits to employees employed under contract at 31 December 2018 amounted to
€187.311 (€164.027 at 31 December 2017).

The amounts included in the statement of financial position in relation to gratuity benefits to employees employed under
contract (defined benefit plan) are shown below:

2018 2017

© £

Present value of Scheme’s liabilities 187.311 164.027

Gratuity benefits obligation in the statement of financial position 187.311 164.027

KaTdoTaon olKOVOPLKNG B€ong

The amounts recognised in the results related to the gratuity benefits (Note 6) are shown below:

2018 2017

€ €

Current service cost 18.335 29.566

Interest cost on Scheme’s liabilities 3.683 3.029

22.018 32.595
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23. EMIBAPYNZH IN'A KATABOAH ®IAOAOPHMATOZX ZE EPFOAOTOYMENOYZ NMOY AMAIXOAOYNTAI ME ZYMBAZH
(ouvéxela)

Ta nood nou napouctdzovTal oTa Aotnd OUVOALKG £€6000 OXETLKA HE TNV KATABoAN GLAOdWPNHATOG, EXOUV WG EENG:

2018 2017
€ €
AvaloyloTiko Képdog - Okovopkeg Mapadoxeg 4.142 13.500
AvaloyloTiko képdog - Epnetpia 4.059 13.260
8.201 26.760
H kivnon otnv napoloa agia Twv unoxpewoewv yia TNV KaTaBoAn @A0dwPNPATOG EXEL WG EENG:
2018 2017
€ €
YnoAotno 1 lavouapiou 164.027 148.756
KooTog Tpéxoucag unnpeaciag 18.335 29.566
ToKoG €Nt TWV UNOXPEWOEWY yla KATaBoAn QLA0dwPAPATOG 3.683 3.029
Anokonég unarAnAwv 9.467 9.436
AvayvwpLoPEVO avaloyLloTiko KEPSOG (8.201) (26.760)
Ynohotno 31 AekepuBpiou 187.311 164.027
Ol KUpLOTEPEG UNOBETELG MOU XpNolponotnBnkav yLa TLG avaloyLloTIKEG EKTLHACELG elval oL ENG:
2018 2017
[poeEoPANTIKO MLTOKLO 2,16% 2,07%
[MAnBwplopog 1,50% 1,50%
levikn au€non pobav 0,50% 0,50%
OAkn atgnon ploBwv 1,25% 1,25%
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT (continued)

The amounts recognised in other comprehensive income related to the gratuity benefits are shown below:

2018 2017
€ €
Actuarial Gain - Economic assumptions 4.142 13.500
Actuarial Gain - Experience 4.059 13.260
8.201 26.760
Movements in the present value of the gratuity benefits liabilities are as follows:
2018 2017
€ €
Balance 1 January 164.027 148.756
Current service cost 18.335 29.566
Interest cost on gratuity benefit liabilities 3.683 3.029
Employee deductions 9.467 9.436
Recognised actuarial gain (8.201) (26.760)
Balance 31 December 187.311 164.027
The main assumptions used in the actuarial valuations are the following:
2018 2017
Discount rate 2,16% 2,07%
Inflation 1,50% 1,50%
General annual salary increases 0,50% 0,50%
Total annual salary increases 1,25% 1,25%
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23. EMIBAPYNZH IN'A KATABOAH ®IAOAQOPHMATOZX ZE EPFOAOTOYMENOYZ NOY AMAIXOAOYNTAI ME XYMBAZH
(ouvéxera)

Ta nood nou avapévovral va napoucLacTolv TNV KATaoTaon GUVOALK®Y €L00ONUATWY OXETIKA Pe TNV KaTaBoAn AodwpnuaTtog yla
10 2019, givat Ta €€ng:

2019
[MpoBAewn
€
KdoTog Tpéxoucag unnpeoiag 26.335
Tokog eni Twv UNOXPEWOEWY 4.346
30.681
Ala@oponolnoelg oTig Napadoxeg Ba eixav Tnv Nlo KATw €nidpacn aTnV avaAoyloTikn UNoxXpéwan:
AUEnon napadoxng Meiwon napadoxng
katd 0,50% katd 0,50%
Mpoe€oPANTIKO eNLTOKLO Meiwon 11,3% AuEnon 11,3%
Au€noelg plobawv AUEnon 9,5% Meiwaon 8,4%
24, NIZTOTELZ KAl OOEIAOMENA EXO0AA
2018 2017
€ €
OpeNOPEVEG KEPANALOUXLKEG UNOXPEWTELG 189.945 143.626
AveEapyUpwTeG ENTAYEG 2.462 -
MpopnBeutég 129.613 229.784
Mp6oBeTn aTpoPappakeuTkn NepiBaAyn otoug unaAAnioug 29.381 31.165
AMot 211.857 9.683
563.258 414.258
Etopopa Apuvag ndvw 6Toug TOKOUG 206.683 184.900
769.941 599.158
Meiov KUKAOQOPOUV HEPOG (579.996) (455.532)
Mn kukAo@popoUv pépog 189.945 143.626
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23. OBLIGATION FOR GRATUITY BENEFITS FOR EMPLOYEES EMPLOYED UNDER CONTRACT (continued)

The amounts expected to be presented in the statement of comprehensive income for 2019 related to gratuity benefits are
shown below:

2019
Projection
€

Current service cost 26.335
Interest cost on Scheme'’s liabilities 4.346
30.681

Changes in the assumptions would have the following impact on the actuarial obligation:

Assumption Assumption
increase by 0,50% decrease by 0,50%

Discount rate Decrease 11,3% Increase 11,3%
Au€noelg plobmv Increase 9,5% Decrease 8,4%

24. AMOUNTS PAYABLE AND ACCRUALS

2018 2017

€ €

Capital expenditure due 189.945 143.626
Unpresented cheques 2.462 -
Suppliers 129.613 229.784
Additional medical care benefits to employees 29.381 31.165
Other 211.857 9.683
563.258 414.258

Defense contribution on interest 206.683 184.900
769.941 599.158

Less current portion (579.996) (455.532)
Non-current portion 189.945 143.626
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25. EKKPEMOYZEZX O®EIAEZ EIZOOPON TEAOYZ AMNO EMIAIKAZIMENEZ EIZ®OOPEZ

Ot Ynnpeoieg Kowwvikwv Acpalicewy, yla Aoyaplaopo Tng Apxng, 0€ TAKTA XPOVLKA OLACTAPATA EVTONIZOUV TOUG £pYOOOTEG OL
onoiot €xouv unoxpewon KataBoAng eloopwv TéAoug Avantugng AvBpwnivou Auvaptkou Kat ot onoiot dgv avranokpiBnkav
OTLG UNOXPEWOELG TOUG, KaL aokoUv, ekel dnou KpiveTal anapaitnTo, NOWLIKEG OLWEELG yLa elonpa&n TwV 0PEAOHEVWY.

I11g 31 AekepBplou 2018, ol ekkpepoUoeG ENLOLKAOHEVEG OQELAEG anod epyodoTeg oto Tapeio Avantuéng AvBpwnivou
AuvapikoU, avépxovtav ota €2.781.176, ek Twv onolwv Ta €2.447.930 apopoucav elopopég kat ot €333.246 XxpnpaTLlKEG
noweg. Avtiotowxa, oTig 31 AekepBpiou 2017, ot ekkpepoUOEG ENOIKAOPEVEG OPELAEG anod epyo00TEG 0To Tapeio AvanTugng
AvBpanivou Auvapikou, avépxovtav ota €2.720.982, ek Twv onoiwv 1a €2.394.851 apopoloav elopopég kat €326.131
XPNUATLKEG MOLVEC.

26. ENAEXOMENEZX KAl ANEIAHMMENEZX YNOXPEQZXEIX
(a) Ke@aAalouxiKEG UNOXPEWTELG

I11c 31 AekepBpiou 2018, oL avelANPPEVEC UNOXPEWOELG YO KEPAAALOUXIKEG danaveg TG ApXNg yla TLG onoieg dev €ylve
NPOBAEYN OTLG OLKOVOULKEG KATAOTACELG avépxovTav oe €354.658 (€551.442 otig 31 AekepBpiou 2017), oL onoieg avaluovrat
WG aKoAoUBwG:

2018 2017

€ €

Evrog evog €Toug 354.658 191.858
MeTa€U dUo Kal NEVTE ETMOV - 359.584
354.658 551.442

AvelAnppévn unoxpewon Uyoug €344.928 katd tnv 31n AekepBplou 2018, apopoloe oTn oupBaon yia 1o OAokKANpwEVO
MAnpo@oplakd ZuoTnpa TnG Apxng, HEPOG Tou omoiou BpiokeTal unod kataokeun (€541.083 kata tnv 31n AskepBpiou 2017).

(B)  Ynoxpe®oeLg yLa ENXopnyAGELG NPOYPAUHATWV KATAPTLONG

Kata tnv 31n AekepBpiou 2018, eixav unoBAnBei kat Bpiokovrav akopn uno e€€taon althoeLg yia KataBoAn enwxopnynong
unoAoytzOpevoU nMoooU Uyoug €4.526.595 (€1.789.090 otig 31 AekepBpiou 2017), yia Tig onoieg dev éyve NpoBAeywn oTLG
OLKOVOMLKEG KATAOTACELG.

ly) Nopikég diadikaoieg

Tooo oTig 31 AekeuBpiou 2018, doo kat otig 31 AekepBpiou 2017, unnpxav eKKPEPELG aywYEG KAL NPOCPUYEG evavTiov
TnG Apxng. H Apxnh nioteUel 0TL UNdpXxeL ENAPKNG unepdonton €vavTl onolacdnnoTe eNOLWKOPEVNG anaitnong Kat 0ev
avapévetal 6Tt n Apxn Ba unooTel onolodnnote onpavTiko kOoToG. (0g €k ToUTOU, dEV €ylve MPOBAEYN OTLG OLKOVOULKEG
KATAoTAOELG YU AUTEG TIG UN0BETELG.
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25. OUTSTANDING AMOUNTS RECEIVABLE FROM ADJUDICATED CASES

Social Insurance Services, on behalf of HRDA, identify at regular intervals employers who have failed to meet their
obligation to the Human Resource Development Fund and, where appropriate, proceed with prosecutions for the
collection of the outstanding amounts.

On 31 December 2018, the outstanding adjudicated amounts due by employers to the Human Resource Development
Fund, amounted to €2.781.176, of which €2.447.930 related to contributions and €333.246 related to fines. On 31

December 2017, the corresponding adjudicated amounts outstanding amounted to €2.720.982, of which €2.394.851
related to contributions and €326.131 related to fines.

26. COMMITMENTS AND CONTIGENCIES

(a) Capital commitments

On 31 December 2018, the commitments for capital expenditure of HRDA for which no provision was made in the financial
statements amounted to €354.658 (€551.442 on 31 December 2017), which are analysed as follows:

2018 2017

€ €

Within one year 354.658 191.858
Between two and five years - 359.584
354.658 551.442

A capital commitment amounting to €344.928 at 31 December 2018 related to the contract for the Integrated Information
System of HRDA, part of which is under construction (€541.083 at 31 December 2017).

(b) Commitments for training programmes subsidies

As at 31 December 2018, applications for subsidies of an estimated amount of €4.526.595 (€1.789.090 at 31 December 2017)
were submitted but not yet reviewed. No provision has been made in the financial statements.

(c) Litigation
As at 31 December 2018, as well as at 31 December 2017, there were pending lawsuits and claims against HRDA. HRDA

believes that there is sufficient defense against these claims and no loss is expected to arise for HRDA. Therefore, no provision
has been made in the financial statements in relation to these claims.
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY

MNMapdyovTeg 0LKOVOULKOU KLvdUvou
H Apxn ekTiBeTal otoug akoAouBoug KOUVOUG, MoU NPOKUNTOUV amnd Ta XPNUATOOLKOVOULKA HECA MOU KATEXEL:

e [TIOTWTIKOG KivOouvog
e Kivduvog peuoTtotnTag

e Kivduvog ayopag

e Kivduvog oUOTNHATWY KAl ECWTEPLKMV EAEYXWV

To AtolknTikO ZupBoUALo €xel Tn ouvoAltkn geuBUvn yla Tnv utoBétnon kat eniBAeyn Tou nAatoiou dlaxeiplong Tou
XPNUATOOLKOVOULKOU KLvdUVOU.

Ot NOALTIKEG OLOXELPLONG XPNHPATOOLKOVOULK®Y KLVvOUVWY ULoBETOUVTAL yLla va evTonizovTatl Kat va avaAuovrat ot Kivouvol nou
avTipeTwnizel n Apxn, va 1iBevrat katdAAnAa opla KvdUvVwY Kat eEAEyxwy, va napakoAouBouvTal ot Kivduvol Kat va TnpouvTtat
Ta 6pta autd. Ot NOALTIKEG KAL TO CUGTAPATA OLAXELPLONG XPNHPATOOLKOVOULKGWYV KLvOUVWY avaBewpolvTal ouxvd yla va
avravakAoUv TIG aAAayEG OTLG OUVBAKEG TNG ayopdg Kat TG dpaoTnpldTNTEG TNG APXNG.

(a) MoTwTiK6G Kivduvog

0 noTwTLKOG Kivouvog npokunTel 6Tav n aduvapia Twv cupBarAopévwy pep®Y va e§0PANTCOUV TG UNOXPEWOELG TOUuG Ba
HNOPOUCE VA PELWOEL TO NOCH TwV HEANOVTIKWOV TAUELAKDV ELOPOWY MO XPNHATOOLKOVOULKA MEPLOUCLAOKE OTOLXElD KaATd TNV
npepopnvia avagopdg. H Apxn epappozet dtadikaoieg nou neplopizouv TNV €KBECH TNG 0€ MIOTWTLKO Kivduvo O€ oXEon pe
KAGBe XPNPATOOLKOVOULKO opyaviopo, AapBavovtag unoyn pazi ge dAAoUG NapayovTeg TNV NLGTOANNTIKA dtaBabuton Twv
TPANEZWV OTLG OMoieg dLaTnpouvTal oL KaTaBETELC.

H Apxn 0gv €xel eUNopLlKkoUG XPEWOTEG KAL TO HEYAAUTEPO MOCO APOPA OTLG OPELNOPEVEG elonpagelg TEAoug AvanTtugng
AvBpwnivou Auvaptkou ano Tig Ynnpeoieg Kowvawvikmv Acpaiicewy.

H AoyloTikh a§ia Twv XpNPaTOOLKOVOULK®WY MEPLOUCLAKWOV OTOLXELWV aVTLIPOCWNEVEL TN PEYLOTN €KBEON 0 MOTWTIKO KivOuvo.
H péylotn ékBeon oe noTwTiko Kivduvo katda Tnv 31n AekepBpiou 2018, ntav:

2018 2017

e €

EnevdUoelg nou anoTipolvTal o anooBeopévo KooTog (Znp. 17) 32.169.394 -
EnevdUoelg nou kpatoUvTat péxpt Tn AnEn (Inp. 16) - 21.240.893
EpnpoBeopeg kataBeoelg oe MOTWTIKA WBpUuuata otny Kunpo (Znp. 19) 26.811.480 28.627.181
Aagopot xpewoTeg (Zny. 20) 4.040.110 5.146.763
ANa ewonpakTéa nood (Znp. 18) 418.631 400.713
MeTpnTta oTnv Tpdneza Kat oto Tapeio (Znp. 21) 6.011.284 5.032.374

69.450.899 60.447.924
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27. FINANCIAL RISK MANAGEMENT

Financial risk factors
HRDA is exposed to the following risks arising from the financial instruments it holds:

e Credit risk

e Liquidity risk

e Market risk

e Systems and internal controls risk

The Board of Directors has the overall responsibility for the establishment and oversight of HRDA's risk management
framework.

HRDA's risk management policies are established to identify and analyse the risks faced by HRDA, to set appropriate risk
limits and controls, to monitor risks and ensure adherence to the limits set. Risk management policies and systems are
reviewed regularly to reflect changes in market conditions and HRDA's activities.

(a) Credit risk

Credit risk arises when a failure by counter parties to discharge their obligations could reduce the amount of future cash
inflows from financial assets on hand at the reporting date. HRDA has policies to limit the amount of credit exposure to
any financial institution in which its cash balances are held, by taking into consideration, among other factors, the credit
ratings of these institutions.

HRDA has no trade receivables and a significant portion of amount receivable relates to Human Resource Development
Levy due from Social Insurance Services.

The carrying amount of financial assets represents the maximum exposure to credit risk. The maximum exposure to
credit risk at 31 December 2018 was:

2018 2017

€ €

Investments at amortised cost (Note 17) 32.169.394 -
Held-to-maturity investments (Note 16) - 21.240.893
Fixed deposits held with credit institutions in Cyprus (Note 19) 26.811.480 28.627.181
Sundry debtors (Note 20) 4.040.110 5.146.763
Other receivables (Note 18) 418.631 400.713
Cash at bank and in hand (Note 21) 6.011.284 5.032.374

69.450.899 60.447.924
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

Mapayovreg otkovopLkoU KivdUvou (guvéxela)
(B) Kivéuvog pguaToTnTag

0 kivduvog peuaToTNTaG €lval 0 KivOUVOG MoU MPOKUNTEL OTAV N ANEN TwV NEPLOUCLAKMY OTOLXELWV KAl UNOXPEWOEWY
oev oupnintouv. Otav ot AnEelg dev oupninTouv, n anodoTlkOTNTA pnopei va augnBel aAAd TauTdxpova pnopet va
augnBei o kivouvog znptawv. H Apxn epapudzet dladlkacieg pe okond TNV EAAXLOTOMOLNGON TETOLWV ZNPLGVY, ONWG N
OLaTAPNON LKAVOMOLNTLK®WV NOCMYV PHETPNTWOV KAl AAA®WV NEPLOUCLAKWY OTOLXELWY JE UYNAR PEUGTOTNTA KAl HE TO va
oLaTnpel €va LKkavonolnTLKO Nooo o€ OEOUEUPEVEG MIOTWTIKEG OLEUKOAUVOELC.

Ot akoAhouBol nivakeg NapoucLAZOUV TNV AVAPEVOHEVN XPOVOAOYLKA ANEN TWV XPNHATOOLKOVOULK®OV UMOXPEWOEWY TNG
Apxng. Ot nivakeg €xouv eToldacTel Pe Baon TLG CUPBATIKEG PN NPOEEOPANPEVEG TAPELOKES POEG TWV XPNUATOOLKOVOHLIKWV
UMOXPEMOEWV Kal TNG EVWPLTEPNG NPEPOUNViAG KaTtd Tnv oroia n Apxn pnopet va unoxpewBel va nAnpaoet.

€ € € € € €
31 AekeuBpiou 2018
Epnopikot kat GAOL MoTWTEG (319.558) (319.558]) (129.613) - (189.945) -
31 AekeuBpiou 2017
Epnoptkot kat GAAOL MOTWTEG (373.410) (373.410) (229.874) - (143.626) -

(y) Kivduvog ayopdg

0 kivduvog ayopdg eival o kivouvog ano aAAayEg oOTLG TIMEG ayopdc, onwg cuvaAhaypaTikeg a&ieg, agieg enrokiwy
Kal TIHEG PETOXWV Kat agloypapwyv. H Apxn ekTiBeTal oe Kivouvo entrokiou Kat kivouvo and peTaBoAEg TwV TIHWV Twv
napacTaTik®V SIKALWHPATWY KAl a§loypa@wy.

Kivéuvog entrokiou
0 kivduvog entrokiou eivatl o kivouvog 0nou n agia Twv XpPNPATOOLKOVOULIK®Y PECWY dlakupaiveTal e§attiag aAaywy oTa
enrokLa Tng ayopdag. H Apxn dev dlaBeTel 0dvela NANpwTEa Kat o ovadikog Kivouvog eNTOKLou NpokUNTeL and Yeiwaon

0T0 ENTOKLA KUKAO(POPOUVTWV MNEPLOUCLOK®WY aTolXelwv. H Apxn napakoAouBel Tig OLaKUPAVOELG 0T EMTOKLA OE OUVEXN
Baon kat evepyel avaloya.
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)
(b) Liquidity risk

Liquidity risk is the risk that arises when the maturity of assets and liabilities does not match. An unmatched
position potentially enhances profitability, but can also increase the risk of losses. HRDA has procedures with the
objective of minimising such losses such as maintaining sufficient cash and other highly liquid current assets and
by having available an adequate amount of committed credit facilities.

The following table details HRDA's remaining contractual maturity for its financial liabilities. The table has been
prepared based on the undiscounted cash flows of financial liabilities and on the earliest date on which HRDA is
required to pay.

& € & & € &
31 December 2018
Trade and other payables (319.558) (319.558) (129.613) = (189.945) -
31 December 2017
Trade and other payables (373.410) (373.410) (229.874) = (143.626) =

(c) Market risk

Market risk is the risk of changes in market prices, such as foreign exchange, interest rate and equity and securities
prices. HRDA is exposed to interest rate risk and equity and securities price risk.

Interest rate risk

Interest rate risk is the risk that the value of financial instruments will fluctuate due to changes in market interest
rates. HRDA has no borrowings, thus the interest rate risk relates to negative fluctuations of interest rates on
interest-bearing current financial assets. HRDA monitors the interest rate fluctuations on a continuous basis and
acts accordingly.
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

Mapayovreg otkovopLkoU Kivduvou (ouvéxeta)
(y) Kivduvog ayopag (ouvéxera)

Kivduvog entrokiou (ouvéxeta)

Katd tnv 31n AekepBpiou 2018, n avaAuon Twv TOKOPOPWY XPNHUATOOLKOVOHULK®WY HECWV OE OXEON HE TA ENLTOKLA ATAV:

2017 2016
c ©

XpNUATOOLKOVOULKA MEPLOUGLAKA OTOLXELD 0TABEPOU ENLTOKIOU
4,25% Opooyo Kunpiakng Anpokpatiag 2025 (Zny. 17) 13.034.132 13.074.340
3,25% OpoAoyo Kunpiakng Anpokpatiag 2023 (Zny. 17) 3.002.368 3.002.953
3,75% OpoAoyo Kunplakng Anpokpariag 2023 (Znp. 17) 5.134.202 5.163.600
2,375% Opodhoyo Kunplakng Anpokpartiag 2028 (Znp. 17) 10.998.692 -
Metatpéyipa Agoypapa Kepalaiou 2 Tng EAAnvikng Tpanezag A.E. AT 960.000 600.000
EpnpoBeopeg kKataBEoelg og MOTWTIKA WBpUupata otny Kunpo (Zny. 19) 26.811.480 28.627.181

59.940.874 50.468.074

XpPNPATOOLKOVOULKA MEPLOUTLOKA OTOLXELD KUPALVOUEVOU EMTOKLIOU

KataBéoelg oe TpexoUpevoug AoyaplaopoUg Kat Aoyaplacpoug

npoetdonoinong oe NOTWTIKA Wpupata otnv Kunpo (Inp. 21) 6.010.684 5.031.774
6.010.684 5.031.774

65.951.558 55.499.848

H EAAnvikn Tpaneza A.E. A1d, otn Baon Twv npovol®wv Tou EvnuepwTikoU AgAtiou npepopnviag 30 ZentepBpiou 2013,
eldonoinoe otig 9 AekepBpiou 2013 Toug katoxoug MAK 1 kat MAK 2 yia epappoyn Twv NPOVOL®Y UNOXPEWTIKAG AKUPWONG
NANPWHAG TOKOU WG anoTEAECUA TNG PN Unap§ng Twv anattolpevwy AltaBéoigwy npog Atavoun otolxelwy yia T€Tola
NANPwPA TOKOU Kal Katd Tnv anoAutn kpion Tng. H unoxpewTikn akUpwon NANpwpng TOKou Ba toxUel péxplg 6Tou n
Tpaneza eldonownoet Toug katoxoug MAK 1 kat MAK 2 dtapopeTikd. Méxpl Tnv npepopnvia €TOLPACLAG TWV OLKOVOULK®V
kataoTacewv, dev unnp&e onotadnnore aAAn ewdonoinon ano Tnv Tpaneza.
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)

(c) Market risk (continued)

Interest rate risk (continued)

At 31 December 2018, the interest rate profile of interest-bearing financial instruments was:

Fixed rate financial assets

4,25% Government Bond 2025 (Note 17)

3,25% Government Bond 2023 (Note 17)

3,75% Government Bond 2023 (Note 17)

2,375% Government Bond 2028 (Note 17)

Hellenic Bank P.C. Ltd Convertible Capital Securities 2
Fixed-term deposits with credit institutions in Cyprus (Note 19)

Variable rate financial assets
Deposits in current and notice accounts held with
credit institutions in Cyprus (Note 21)

2017 2016

€ €
13.034.132 13.074.340
3.002.368 3.002.953
5.134.202 5.163.600
10.998.692 -
960.000 600.000
26.811.480 28.627.181
59.940.874 50.468.074
6.010.684 5.031.774
6.010.684 5.031.774
65.951.558 55.499.848

Hellenic Bank P.C. Ltd, on the basis of the provisions of the prospectus dated 30 September 2013, informed the holders
of CCS 1 and CCS 2 on 9 December 2013 about the implementation of the provisions of obligatory cancellation of
interest payment, as a result of the non-existence of sufficient available to distribute assets in its absolute judgement.
The obligatory cancellation of interest payment will be effective until the holders of CCS 1 and CCS 2 are otherwise
informed. Until the date that these financial statements were prepared, there was no other announcement by the Bank.



150

ETHZIA EKGELH 2018 / ANNUAL REPORT 2018

ZHMEIOZEIZ ZTIZ OIKONOMIKEXZ KATALTAZEIZ A TO ETOZ MOY EAHZE XZTIX
31 AEKEMBPIOY 2018

27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeia)
Mapayovreg olkovopLKoU Kivduvou (ouvéxetra)

(y) Kivduvog ayopdg (ouvéxela)

Kivduvog entrokiou (cuvéxetla)

AvaAluon euatoBnaiag

H aU&non Twv entrokiov kata 100 Baotkeg povadeg otig 31 AekepBpiou 2018, Ba gixe wg anotéleopa Tnv at€non/(peiwon)
0TO OUCOWPEUPEVO anoBepaTikod Kal Ta anoTeAéoPaATa 6NWE NapoucLazeTal no Katw. O unoAoylopdg autog npoinoBeTet OTL
Aot napdyovteg napapévouv otaBepol. Le nepinTwaon pelwong Twv entrokinwv kata 100 Baoikég povadeg, Ba npokUyeL n
i0ta aA\G avtiBeTn enidpaon oTo cucowpeupEvo anoBepaTikd Kal Ta anoteAéopaTa.

LuoowpeUpPEVo anoBeuatiko AnoteAéopara
2018 2017 2018 2017
€ € € €
XpNUATOOLKOVOULKG HEOA KUPALWVOUEVOU ENLTOKLOU 60.107 50.328 60.107 50.328
60.107 50.328 60.107 50.328

Kivduvog ané peTaBoA£G TWV TLHGWV NAPACTATIKMY SIKALWHATWY Kat a§loypapwv

H Apxn ekTiBeTtal oe kivduvo ayopdg o onoiog npoépxeTal and aBeBaldTnTeg avaPopika PE TIG HEAOVTIKEG TLHEG TwV ENEVOUCEWY
TNG O€ NAPACTATIKA OLKALWHATa Kat a§loypapa. Enonpaiverat 01, N Katoxn NapacTaTik®V SLKALWHPATWY Kal a§loypdpwy ATav
anoppola Twv npovolwv Tou nept EEuyiavong Miotwtikwyv kat ANwv 10pupdtwv Népou Tou 2013 kat Twv nept AvadidpBpwong
Xpnpatootkovopikav Opyaviopwy Nopwv Tou 2011 €wg 2013. H Apxn dev npotiBeTal, pe HEAOVTIKEG TNG anoPacelg, va ekTeBel
NEPLOOOTEPO OE KivOUVO anod PETABOAEG TwV TLH®Y NAPACTATIK®Y OLKALWHATWY Kal a§Loypapuwy.

Avaluon eualoBnoiag

H aU&non Twv TPV Twv NApacTaTikwy OIKalwpdaTwy Kat a§oypdewy katd 15% oTig 31 AekepBpiou 2018, Ba eixe wg anotéeopa
v av€non/(peiwon) oTo cUCOWpPEUPEVO ANOBEPATIKO Kal T ANOTEAECHATA ONWE NAPOUCLAZETAL Mo KAT®. O UNOAOYLOHOG aUTOG
npoUnoBeTeL 6TL GANoL napdyovteg napapévouy oTabepol. Ze NepiNTwon PHEIWONG TWV TIHWV TWV NAPACTATIKWY OLKALWUATWY Kat
a§loypapwv katd 15%, Ba npokuyel n idta aA\a avtiBeTn enidpacn 0To CUCCWPEUNEVO anoBePaTIKO Kat Ta anoTeAéopaTa:

LUuoowpeUpEVo anoBepariko AnoteAeoparta
2018 2017 2018 2017
€ € € €
MapaoTatikd dikatwpara Tng Bank of Cyprus 12.378 19.646 12.378 19.646
Holdings Plc
MeTatpéyipa ASloypapa Kepalaiou 2
NG EAAnvikng Tpdnezag A.E. ATd 144.000 90.000 144.000 90.000

156.378 109.646 156.378 109.646




ETHZIA EKGELH 2018 / ANNUAL REPORT 2018

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2018

27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)
(c) Market risk (continued)
Interest rate risk (continued)

Sensitivity analysis

An increase of 100 basis points in interest rates at 31 December 2018 would have increased/(decreased) reserves
and profit or loss by the amounts shown below. This analysis assumes that all other variables remain constant. For a
decrease of 100 basis points, there would be an equal and opposite impact on the profit and other accumulated reserves.

Accumulated reserves Results
2018 2017 2018 2017
€ € € €
Variable rate financial assets 60.107 50.328 60.107 50.328
60.107 50.328 60.107 50.328

Depository interests and securities price risk

HRDA is exposed to market risk which derives from uncertainties about future values of its investments in depository interests
and securities. It is noted that the possession of depository interests and securities was a result of the provisions of the Law on the
Resolution of Credit and Other Institutions of 2013 and the Law on the Restructuring of Financial Institutions of 2011 to 2013. HRDA
has no intention to make any future decisions that will increase its exposure to equity and securities price risk.

Sensitivity analysis

An increase in the price of depository interests and securities by 15% on 31 December 2018, would result in an increase/
(decrease] in reserves and profit or loss by the amounts shown below. This analysis assumes that all other variables remain
constant. A decrease in the price of depository interests and securities by 15% would result in an equal but opposite impact on
accumulated reserves and profit or loss:

Accumulated reserves Results

2018 2017 2018 2017

€ € € €

Bank of Cyprus Holdings Plc 12.378 19.646 12.378 19.646

Depository interests

Hellenic Bank P.C. Ltd Convertible

Capital Securities 2 144.000 90.000 144.000 90.000

156.378 109.646 156.378 109.646
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27. AIAXEIPIZH XPHMATOOIKONOMIKOY KINAYNOY (ouvéxeta)

MapdayovTeg otKovopLKoU Kvduvou (cuvéxeta)
(y) Kivéuvog ayopag (cuvéxetla)
Awaxeipion kepalaiou

H Apxn diaxelpizetatl Ta kKe@aAata TnG oUTWG woTe va dtao@alizel 61t Ba ouvexioel va AetToupyel wG OpWOA OLKOVOULKN
povada Kat Tautoxpova Ba €XeL TNV aNoTEAECHATLKOTEPN KAl AMOJOTLKOTEPN EQPAPHOYN TOU GKOMOU TG, 0 onoiog eivat n
avantugn Tou avBpwnivou duvapikoU oe OAeg TIG BaBuideg kal Topeig anaoxdAnong p€oa oTa NAaiola KAt NPOTEPALOTNTEG TNG
EKAOTOTE OLKOVOULKAG KAl KOWWVLKAG NOATLKAG TNG Anpokpatiag. H yevikn oTpatnytkn Tng Apxng dev €xel aAAdgeL ano T1o
nponyoUHEVO £T0G.

To cuoowpeupévo anoBepatikd oTo TEAOG TOU E£TOUG UMOAOYIZETAL XPNOLHOMOLWVTAG TA MO KATW N0ood, 0Nwg el@avizovrat
OTNV KATAOTAON OLKOVOULKNAG B€oNng:

2018 2017
& &
YUvoho cucowpeUPEVOU anoBepaTikou 44.936.618 37.480.183

44.936.618 37.480.183

28. EYAOTEZ AZIEX

Ot eUAoyeG a€ieg TwWV XPNUATOOLKOVOULK®WY NEPLOUCLAKWY OTOLXELWV KAl UNOXPEWOEWV TNG Apxng eival nepinou ot i0lEG ONWG Kat Ta
nood nou ePpavizovrat oTNV KatdoTaon OLKOVOULKNG B€ang.

H Apxn ekTipnoe 0Tl oL eUAOYEG a§ieg KaTaBEoEwWY OTLG TPANEZEG, TWV PHETPNTWV KAl AVTIOTOLXWV HETPNTWV, TWV XPEWOTWV KAl MOTWTWY,
npoogyyizouv Tn AoyloTikn a§ia Adyw Kupiwg Tng BpaxunpoBeopng guong Toug.

Ot AoyloTikég agieg nou entpeTpwvTal o€ eVAOYEG a&ieg apopolv oTLg enevOUoELG o€ Oikaln a§la HEOwW TwV anoTEAECHATWY Kal
KaTnyoplonotoUvTat ge Baon tTnv Lepapxia Tplav entneédwy avaloya Pe To €i00G TwV OTOLXELWV MNOU XPNGLUOMOLOUVTAL yLd TOV
npoadloplopd Tng elAoyng a&ilag. Ta enineda Llepdpxnong Tng elAoyng a&ilag, KaBmg Kat Ta NePLOUCLOKA OTOLXELD MOV KaTavepovTat
oe KaBe eninedo, eivat Ta akoAouba:

e Eninedo 1: MephapBaverat n enévduon oe Metatpéyida A§Loypaga Kepalaiou 2 Tng EMnvikng Tpanezag A.E. Atd kat n enévduon
o€ napaotaTika dikawwpata Tng Bank of Cyprus Holdings Plc, ot onoieg entpetpouvtal otnv eUAoyn aia BAoEL xpnpaATLOTNPLOKES
TIHEG. Mepatrépw nAnpoopieg divovral oTn Znpeiwon 15 no navw.

e Eninedo 2: MephapBavovrat neplouctlakd oTolxeia Twv onoiwv n ebAoyn agia entyeTpeitatl BAGEL OTOXELWY EKTOG XPNHATIOTNPLAKGWY
TIHV, Ta onoia ynopoUv va napatnpnBoUv yla To NEPLOUCLAKO OTOLXELD, eiTE Apena eite éupeca. H Apxn dev KATEXEL NEPLOUCLAKA
OTOLXELO MOU va KaTnyoplonotouvTat oto Eninedo 2.

e Eninedo 3: MepthapBavovTal NepLOUCLOKA OTOXELD Twv onoiwv n a&ia endeTpeirat otnv eUAoyn a&ia pe Baon povTéAa Twv onoiwy ot

napapetpol 0ev Baaoizovral o€ NapaTNPnoLa oToxela TNG ayopdg. H Apxn dev KATEXEL MEPLOUTLAKA OTOLXELD MOU va KATNYOPLOMOLOUVTAL
oto Eninedo 3.

29. FTEFTONOTA METATENEZTEPA THZ KATALZTAZHZ OIKONOMIKHZ O6EZHX

Aev unnp&av onpavTika yeyovoTa HETAYEVECTEPA TNG KATAGTAONG OLKOVOHULKNG BEGNG NOU va €X0UvV OXEON PE TNV KATAVONON
TWV OLKOVOULK®V KATAOTACEWV.
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27. FINANCIAL RISK MANAGEMENT (continued)

Financial risk factors (continued)

(c) Market risk (continued)

Capital risk management

HRDA manages its capital to ensure that it will be able to continue as a going concern while maximising the efficiency and
effectiveness in accomplishing its mission, which is the development of human resources in Cyprus at all levels and in
all sectors within the framework and priorities of the economic and social policy of the Republic. HRDA's overall strategy
remains unchanged from the previous year.

Accumulated reserves at the end of each year is calculated using the following amounts, as presented in the statement of
financial position:

2018 2017
€ €
Accumulated reserves total 44.936.618 37.480.183

44.936.618 37.480.183

28. FAIR VALUES
The fair values of HRDA's financial assets and liabilities approximate their carrying amounts at the reporting date.

HRDA estimates that the fair value of bank deposits, cash and cash equivalents, payables and receivables, approximate their
accounting value due to their short term nature.

Accounting values measured at fair value relate to investments at fair value through profit or loss and are categorised within the
fair value hierarchy based on the lowest level input that is significant in the fair value measurement. The fair value hierarchy levels,
as well as the assets categorised at each level, are the following:

e Level 1: It includes the investment in Hellenic Bank P.C. Ltd Convertible Capital Securities 2 and the investment in Bank of
Cyprus Holdings Plc depository interests, which are measured at fair value based on quoted prices. Further information is given
in Note 15 above.

e Level 2: It includes investments measured at fair value based on valuation techniques for which the lowest level input that is
significant to the fair value measurement is directly or indirectly observable. HRDA does not have any investments categorised
at Level 2.

e Level 3: It includes investments measured at fair value based on valuation techniques for which the lowest level input that is significant
to the fair value measurement is unobservable. HRDA does not have any investments categorised at Level 3.

29. EVENTS AFTER THE REPORTING PERIOD

There were no material events after the reporting period which have a bearing on the understanding of the financial
statements.
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